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Suffolk University

This Bulletin presents the offerings end require
ments In effect at the time of publication. The
University reserves the right to withdraw or
modify the courses of Instruction at any time.
Announcements are subject to change and do
not constitute an agreement or contract.
Editorial Assistance provide by:
Theresa M. Malionek and Rosemary Passanisi

Suffolk University admits qualified men and women
of any age, race, color, reli^ous belief, national or
ethnic origin to all the rights, privileges, programs,
and activities available to students of the University. It
does not discriminate on the basis of age, race, color,
religious belief, national or ethnic origin, marital or
parental status in administration of its admissions
policies, educational policies, scholarship and loan
programs, athletic programs, or any of the academic
or non-academic programs administered by any divi
sion of the University. Suffolk University does not dis
criminate on the basis of sex in violation of Title K of
the Educational Amendments of 1973, or any of the
regulations sptecified in these Amendments, in the
academic or non-academic programs which it offers.
The University does not discriminate on the basis of
handicap in violation of Section 504 of the Rehabili
tation Act of 1973, or the regulations it specifies, in
admission or access to its programs and activities.
Inquiries concerning Title IX and other federal and
state non- discrimination legislation may be referred
to the Human Resources Office, 1 Beacon Street,
25th floor. Inquiries regarding Section 504 of the
Rehabilitation Act may be directed to the Dean of
Students who is the University Coordinator.

Rights and Privacy (Buckley Amendment)
In keeping with provisions of the Fhmily Educational
Rights and Privacy Act of 1974 (PL. 93-380) as
amended (EL. 93-568), also known as the Buckley
Amendment, Suffolk University will provide eligible
students or their parents with the opportunity to
review the student’s education records, to seek correc
tions of information contained in those records, and to
limit disclosure of information from those records. The
University is required to give students or their parents

annual written notice of these rights and the right to
file complaints with HEW concerning alleged failures
by the institution to comply with the requirements of
the Act. A written policy governing institutional record
keeping is on file at the Registrar’s Office.
The provisions on privacy are affected by Section
510 of the Veterans Education and Employment Act
of 1976 (EL. 94-52) which provides that notwith
standing EL. 93-568, record and accounts pertain
ing to veterans as well as those of other students
shall be available for examination by government
representatives. 'The exception is found in Title 38 of
the U.S. Code, Section 1790 (c).

An Act Excusing the Absence of
Students for Their Religious Beliefs
In keeping with the amendment of Chapter 151C of
the Massachusetts General Laws, any student in an
educational or vocational training institution, other
than a religious or denominational educational or
vocational training institution, who is unable, because
of lus religious beliefs, to attend classes or to partici
pate in any examination, study or work requirements
shall be excused from any such examination or study
or work requirement, and shall be provided with an
opportunity to make up such examination, study or
work requirement which he/she may have missed
because of such absence on any particular day; pro
vided, however, that such makeup examination or
work shall not create an unreasonable burden upon
such school. No fees of any kind shall be charged by
the institution for making available to the said stu
dent such opportunity. No adverse or prejudicial
effects shall result to any student because of his^4\er
availing him/herself of the provisions of this section.
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Enrollment
FuU
Time

Part
Time

Total

FuU
Time
Equivalent

College of Liberal
Arts and Sciences
Undergraduate
Graduate

1,229
___T4

462
__ ^

1,691
___ 7^

1,406
34
_____

1,243

519

1,762

1,440*

*Total CLASFTE enroUment (includes SOM cross
registration) is 1,805.

School of Management
Undergraduate
MBA
MPA
Executive MBA
Executive MPA
Certificate Prog.

Law School
Grand Totals

810
90
32
0
0
0
932
1,004
3,179

382
649
120
132
11
5

1,192
739
162
132
11
5

965
293
75
48
4
1

1,299
736
2,554

2,231
1,740
5,733

1,377
1,490
4,307

Retention
National studies indicate that of entering freshmen,
the median percent graduated in four years varies
from 35% to 40%. At Suffolk University 40% of
entering freshmen are graduated in four years, and
over 54% in six years.

Degrees
College of Liberal Arts and Sciences
IMeigraduate; BA, BB., BB. in J., AA, AS., BB. in GB.,
Graduate: M.A, M.Ed., M.S. Certificate of
Advanced Graduate Study
School of Law
Day and Evening Divisions: J.D., M.BA./J.D.,
M.RA/J.D.
School of Management
Undergraduate: B.S.BA
Graduate: M.BA, M.PA, M.S.E
Postgraduate: Advanced Professional Certificate of
Advanced Stuiiy in Public Administration.
Advanced Professional Certificate of Advanced Study
in Business Administration.

Accreditation
Suffolk University is accredited by the New England
Association of Schools and Colleges, Inc.; American
Assembly of Collegiate Schools of Business; the
American Chemical Society; the American Bar Asso
ciation, National Association of Schools of Public
Affairs and Administration and the Association of
American Law Schools. Specified Programs in Edu
cation have been approved by the State Department
of Education for inclusion in the reciprocity privi
leges of the Interstate Certification Compact. The

University Counseling Center is accredited by the
International Association of Counseling Centers.

Memberships and Affiliations
Suffolk University holds memberships in the Ameri
can Assembly of Collegiate Schools of Business,
American Association of Colleges for Teacher Educa
tion, American Bar Association, American College
Personnel Association, American Council on Educa
tion, American Library Association, American Soci
ety for Information Science, Association for Continu
ing Higher Education, Association of American Law
Schools, Association of Governing Boards, Associa
tion of Independent Colleges and Universities of
Massachusetts, Boston Athenaeum, Boston Museum
of Science, College Entrance Examination Board,
College Scholarship Service, Inc., Cooperative Edu
cation Association, Fenway Library Consortium,
International Association of Counseling Services,
Massachusetts Bay Marine Studies Consortium, Inc.,
Massachusetts Marine Educators, Inc., Museum of
Fine Arts, National Association for Campus Activi
ties, National Association of Schools of Public Affairs
and Administration, New England Aquarium, North
American Association of Summer Sessions, Ocean
Research and Education Society, Special Libraries,
United States Association of Evening Students,
WGBH Education Foundation.

Locations
Beacon Hill, Boston, adjacent to the Massachusetts
State House and near Government Center, public
parking and transportation.
Cobscook Bay, Edmunds, Maine, site of the Robert
S. Friedman Feld Station.

Facilities
450,000 Square Feet
Law School Library
Sawyer Library
40-acre R.S. Fiedman Feld Station

Libraries
Law Library
Sawyer Library
Microtexts
Collection of Afro-American
Literature
Periodical Subscriptions
Fenway Library Consortium

192.000 volumes
100.000 volumes
675.000 volumes
3,000 volumes
6,540 titles
2,008,000 volumes

Faculty
College of Liberal Arts & Sciences
School of Management
Law School

FuU
Time

Part
Time

91
50
62

77
25
45

■•41

6

Suffolk University

Finance
Endowment
Plant Assets
Operating Budget

$21,540,000
$48,300,000
$41,600,000

Tilition
College of Liberal Arts & Sciences
Undergraduate
$8,475
Graduate Education
$8,820
$8,820
MA. in Conununications
School of Management
Undergraduate
$8,475
MBA
$11,700
MPA
$11,200
MSF
$13,000
Executive MBA
$1,495 per 3 credit course
Executive MPA
$1,347 per 3 credit course
APC
$1,170 per 3 credit course
CASPA
$1,122 per 3 credit course
Law School
Day
$11,990
$ 8,992
Evening

Financial Aid
Federal
State
University
Other
Student Loans

$2,258,735
$1,855,981
$2,774,317
$442,699
$9,025,507

Over 60% of all full-time undergraduate students
receive some form of financial assistance-loans,
work-study, or scholarships. Priority is given to
needy students who file in a timely manner.

Athletics
Members of N.CAA., E.C.A.C., N.E.CA.C., and
MA.IA.W
Intercollegiate competition for men in baseball,
basketball, cross-country, golf, ice hockey, tennis
and soccer.
Intercollegiate competition for women in basketball,
cross-country, tennis and softball.
Intramural competition in basketball and softball.
Club sports: cheerleading.
Aerobic classes are offered.

The University
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History Founded to overcome barriers of
income and discrimination, Suffolk Univer
sity has a proud history of enabling its stu
dents to become honored members of the
ac2idemic community, the business world,
the professions of accounting, public ser
vice, health, law and the judiciary. In 1906,
Gleason L. Archer foimded Suffolk Law
School to make knowledge of the law avail
able to those denied access to a legal edu
cation by virtue of social class, religion or
income. Archer had come to Boston from
rural Maine to study law. He subsequently
sought to provide an opportunity for other
working students to study law. The
response was enthusiastic, eventually
prompting him to initiate other programs.
The College of Liberal Arts and Sciences,
founded in 1934, was one of the first institu
tions of higher education in New England at
which a student could earn a Bachelor of
Arts degree entirely through evening study.
The study of sciences was strengthened
after the Second World War. There are now
sixteen academic departments in the Col
lege of Liberal Arts and Sciences offering
over fifty programs of specialized study.
The School of Management was estab
lished to serve part-time undergraduate
students in business in 1937. It expanded

to include graduate study in business in
1948 and pubhc administration in 1973.
The School of Management offered New
England’s first Executive MBA program in
1978. An undergraduate m^or in com
puter information systems was developed
in 1981. The School of Management now
provides a strong framework for business
and government management in one of the
most dynamic and competitive urban cen
ters in the country.
In recent decades, Suffolk University has
continually updated and expanded its cur
riculum and buildings to fulfill its commit
ment to respond to the changing needs
of its students and to new developments
in various fields of study. The Robert S.
Friedman Field Station for teaching and
research in marine biology and other
disciplines was developed on forty acres
fronting Cobscook Bay in Edmimds,
Maine. These location resources are uti
lized to provide internships, cooperative
education assignments, observation sites
and other forms of experiential learning
and research.
Suffolk University is fortunate in its location:
on historic Beacon Hill, near the State Capi
tal, government agencies, the courts, and
New England’s medical, business and finan-
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cial centers. This location is ideal for com
muting students. Suffolk University is near
Government Center and Quincy Market and
only a short walk from MBTi\ stations at
Park Street, Government Center, North Sta
tion and Charles Street. It is readily accessi
ble by mjgor buslines, railroads and airlines.
The many cultural attractions of Boston are
readily available to students. A public trans
portation system provides easy access to
Boston’s libraries, museums, and theaters.
Throughout its history, Suffolk University
has sought to establish linkages with the
business, public administration, and legal
communities which have responded gener
ously with financial support, internships,
cooperative education positions, research
opportimities, adjunct faculty, professional
advice and placements for graduates. This
response has grown significantly in recent
years as the quality of education offered to
Suffolk University students becomes more
widely known. ^\^th such encouragement
and cooperation, Suffolk University envi
sions a foture in which the University
extends its regional influence and, building
on the heritage of Gleason Archer, embarks
upon a course which will earn a national
reputation for the University.
University Mission Under the policies
established by its Board of Thistees, the Uni
versity provides educational opportunities of
high quality in order to assist a wide range of
students to realize greater social, economic
and professional opportunities. Since its
inception, Suffolk University’sJundamerir
tal mission has been to respond to the
evolving needs of society by providing an
opportunity for motivated and capable
students to obtain a guality education in
a challenging yet supportive environ
ment, at an affordable cost. This mission
also includes a commitment to public ser
vice, research and continuing education. In
achieving its mission, the University places
students at the center of its efforts and value

structure, and emphasizes academic excel
lence through teaching based on the applica
tion of theory and research to practice. The
University offers day and evening programs
at both the undergr^uate and graduate
levels throughout the year.
The Law School, which confers the JD
degree, provides instruction of the highest
quality in legal theory, process and prac
tice, taking advantage of the urban setting
to educate students from the northeastern
United States and from across the nation.
The purpose of the College of Liberal Arts and
Sciences is to provide a traditional liberal arts
education with a professional component, one
which is comprehensive and thorough, which
prepares students to Uve enlightened and pro
ductive lives and to earn a living. The College
offers liberal arts programs in the hiunanities,
the natural and social sciences, including
undei^graduate career-related and professional
tracks in each mqjor, as well as graduate pro
grams in education.
The School of Management offers programs
in management and public administration
for the public, non-profit, and private sectors
that develop ability in problem solving and
decision making in an organized setting.
As a private, mban university accessible to
people of varied ages and of all religious,
ethnic, and socio-economic backgrormds,
Suffolk University serves a metropolitan
and, to a growing extent, regional and
national clientele. The University provides
academic services for people of various
levels of preparation and ability, and pro
grams of sufficient depth and academic
quality as to challenge the most able.
University Goais In order to respond to
the above mission statement, Suffolk Uni
versity has formulated the following spe
cific goals toward which the efforts of all
divisions of the University are directed.

The University

• Prepare educated men and women for pro
fessions in business, industry, government,
law, education, communication, journalism,
social work, science and technology
• Meet local needs for providing continuing
education programs for adults, by serving
as a cultural center for the community by
providing training for employers, and by
facilitating student involvement in com
munity service activities.
• Improve the University’s ability to serve
economically disadvantaged students by
improving services in admissions, finan
cial aid, advising, counseling, career
planning, and placement.
• Provide the necessary financial and physi
cal resources for program support through
improved development and fijnd-raising.
• Contribute to the solution of social, eco
nomic, and political problems facing
greater Boston, the Commonwealth of
Massachusetts, the United States, and
the international community.
C. Walsh Theatre
Artistic Director: Marilyn Plotkins
General Manager: Kim Whitener
Technical Director: Ted Colburn
For over 12 years, the C. Walsh Theatre at
Suffolk University has presented the best in
new and innovative performing arts and
artists. We provide a nurturing environment
for the development and production of new
plays, especially in the form of music the
ater produced by the Boston Music Theater
Project. All performances are held in the
537 seat, newly renovated C. Walsh Theater.
Our efforts to provide space for performing
arts have been recognized by the
Massachusetts Council on the Arts and
Humanities, the local media, and by the many
groups vdio use our facility In a time \niien
the Boston arts community is facing a critical
shortage of rehearsal and performance space,
Suffolk University is serving that community
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by making its theater available to local,
national, and internationally acclaimed artists
at an affordable cost. Our programming also
strengthens the humanities offerings at the
University by providing students, faculty, and
staff with the opportunity to view and directly
participate in professional theater.
The C. Walsh Theater has produced and/or
presented over 70 performing arts events
including 12 world premieres and 16
Boston premieres and has earned numerous
citations of excellence from Boston media.
Beacon Hill Institute for Public Policy
Research
Executive Director: David G. Tlierck
Director of State and Local Policy
Issues: Lawrence A. Overlan
The institute conducts research on eco
nomic policy issues. It provides analyses of
federal and state government policies, par
ticularly as those policies impact the Mas
sachusetts economy. Participation is open
to faculty and students.
Walter M. Burse Forensic Society
The Department of Communication and
Journalism sponsors and supervises the
Walter M. Burse Forensic Society. The pur
pose of this organization is to help stu
dents develop and master techniques of
argumentation and oral communication.
After working on campus, members partic
ipate in intercollegiate debate and speech
tournaments at other colleges and universi
ties throughout the United States.
Each year, the Department of Commu
nication and Journalism sponsors a High
School Debate Tournament and a College
Speech and Debate Tournament.
No previous debate or speech experience
is required for membership in the Walter
M. Burse Forensic Society. Any under
graduate student at Suffolk University is
eligible. Suffolk is also a member of the
National Forensic Society, Delta Sigma
Rho-Tau Kappa Alpha.
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Undergraduate Admissions

Students may apply for admission to Suffolk
Universily for the FM, Spring, or Summer
sessions and may attend full or part-time.

Freshmen The Admissions Committee
judges freshmen applicants based on a suc
cessful high school college preparatory
program. Consideration is given to class
rank, recommendation of the high school
counselor, the College Board scores, and
other pertinent information. It is recom
mended that all candidates complete the
following; 4 units of English, 3 units of
Mathematics (Algebra I, Algebra n. Geome
try), 2 units of Science (at least 1 unit of
Lab Science), 2 units of Language, 1 unit of
American History, and 4 units distributed
among other college preparatory electives.
IVansffers TVansfer applicants are
accepted based on successful work at
accredited two-year colleges, four-year col
leges, or other institutions of collegiate
rank. The last thirty hours in any bachelor’s
degree program must be earned at Suffolk.
Requirements for specific degrees are
listed by mjyor in the section which
describes imdergraduate degree programs.
The School of Management will accept direct
transfer of credit for lower division (fresh
man/sophomore) level comses taken at

regionally accredited two-year and four-year
colleges with appropriate grades providing
that such courses correspond directly to
lower division comses offered at Suffolk Uni
versity during freshman/sophomore years.
Except for selected business courses, Suffolk
University awards credit for “D” grades
earned at another accredited institution if
the overall average is 2.0 or above. Fresh
man and sophomore comses taken at a
two-year or fom-year college that are not
required at Suffolk until the Junior/senior
year will not be transferable rniless validated.
The following validation procedure is rec
ognized by the School of Management:
Successful completion of an advanced
course in the subject field for which the
comse in transfer is a foundation. Upon
completion of an advanced course, a
student must submit a Petition Validation
Form to the Director of Undergraduate
Affairs, Dean’s Office, School of Man
agement, 5th floor. Sawyer Building.
A transfer validation brochure is available
from the Undergraduate Admissions Office,
8th floor Sawyer Building. For transfer
students in the College of Liberal Arts and
Sciences, courses taken at regionally
accredited two-year and four-year colleges

Undergraduate Admissions

with appropriate grades are generally trans
ferable providing that such courses are
equivalent to those offered at Suffolk
University.
Admissions counselors are available to
discuss transfer credit, academic require
ments, and problems encountered in the
process of transfer. After the student’s
transfer status has been clarified, however,
the student must confer with a faculty advi
sor from the mgjor department for subse
quent academic advice.
Graduate Students Refer to Graduate
Section at the end of this bulletin.
Advanced Placement Credit may be
awarded for College Board Advanced
Placement Tests taken in high school. Six
semester hours are awarded for each test
successfully completed.
College Level Examination Piacement
Tests (CLEP) A maximum of 60 semester
hours of credit may be awarded for the
results of the CLEP tests. A maximum of
thirty semester hours may be awarded for
the five tests in the General Examination.
The other thirty hours may be awarded for
subject tests. The CLEP Test is adminis
tered by the College Board. In order to
ensure that test scores are received in time
for graduation, students must take the tests
prior to the last semester of their senior
year. However, this does not preclude stu
dents from taking a CLEP Test in lieu of
repeating a failed course. For more specific
information concerning CLEI^ contact the
Ballotti Learning Center.
Reading and Writli^ Skills Selected
freshmen students will be required to take
Writing Skills ENG 001 and Reading Skills
ENG 002 (3 semester hours of credit each).
In rare and exceptional cases students may
be required to take ENG 003 and/or ENG
004 prior to taking ENG 101. These courses
have been developed to help students
improve their study and verbal skills so that
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they will more effectively realize their aca
demic potential while at Suffolk University.
Part-Time Degree Candidates Part
time applicjints for degree status eire
expected to meet the same requirements as
full-time students. An Equivalency Certifi
cate issued by any State Department of
Education may be used in lieu of a high
school diploma.
Continuing and Professional Studies
Program (CAPS) The Continuing and Pro
fessional Studies Program is a non-degree,
continuing education program available to
students at Suffolk University. A student can
register for college courses without formally
applying for admissions status. CAPS stu
dents are required to submit a CAPS regis
tration form during the designated registra
tion period. There are no limits to the
number of credit hours a student can earn
in the CAPS program, however, students
interested in eventually entering a degree
program are encouraged to do so after the
accumulation of 30 credits.
In the School of Management, CAPS students
are eligible to enroll in classes at the under
graduate level, and in School of Management
courses 310 and higher only if the necessary
prerequisites have been completed. These
completed prerequisities must be verified by
an official college transcript. The School of
Management does not allow CAPS students
to register in MBA program courses.
Senior Citizens Senior citizens (65 or
over) may take tuition-free undergraduate
courses at Suffolk on a space-available
basis. Applicants should consult the Admis
sions Office for enrollment procedures. A
$20 appUcation fee is charged.
Internationai Students The Interna
tional Student Office is located in the
Ridgeway Building. A special information
brochure is available for undergraduate
international students. For the FhU
Semester an application and all required
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credentials must be received by the dead
line date of June 15th. International stu
dents applying for the Spring Semester
must submit their applications and all
required credentials by the deadline date
of November 15th.
The University is authorized under Federal
Law to enroll nonimmigrant alien students.
Undergraduate students may be required
to take ENG 003-English as a Second
Language and/or ENG 004 prior to talcing
ENG 101 or 102, if a language deficiency
exists as determined through testing by
the English Department or the Test of
English as a Foreign Language (TOEFL).
Admissions Information Applications
for imdergraduate admissions may be
obtained by writing to the Office of Under
graduate Admissions, 8 Ashburton Place,
Boston, Massachusetts 02108. The Office
of Undergraduate Admissions is open
Monday through Friday, 8:45 a.m. to
4:45 p.m. Evening appointments must
be scheduled in advance. Telephone:
(617) 573-8460.
Re-Admission to Suffolk University
Students re-entering Suffolk University
after an absence of one semester or more
and who left in good academic standing
should request a special re-entry form
from the Admissions Office.
Notification of Acceptance Suffolk
University uses rolling admissions,
notifying the student of the Admissions
Conunittee’s decision soon after the
application file is complete. Early deci
sions are given when there is evidence of
three years of highly successful college
preparatory study and above-average
SAT’s (Junior scores).

Housing Suffolk University maintains
limited residence hall space in a building
owned and operated by Newbiuy College
in Boston. Located in Boston’s Back Bay,
Suffolk’s residence hall provides clean,
safe, economical living accommodations
in an atmosphere that complements and
enhances the academic experience. The
residence halls are a short walk to the
Suffolk campus and are conveniently
located on a residential street minutes
from the Boston Public Garden, Copley
Square and subway lines connecting to all
parts of the city. For those students who
would like assistance locating apartments,
roommates, or other housing arrange
ments such as free room and board in
exchange for limited child care, Suffolk’s
Housing office, located in the Dean of
Students Office (Ridgeway Building, 3rd
Floor) has listings of apartments and
rooms for rent as well as information
about private dormitories and other hous
ing options. For housing assistance call
the housing office at (617) 573-8239.

Tuition and Fees
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Financial Information
Tilition-1991-1992

Part-Time

'IXiition charges are based on (1) the
number of courses carried and (2) whether
the student is in the undergraduate or
graduate program. Any additional credits
win be charged at the excess tuition rate.

Part-time students carry 1 to 3 courses per
term, 11 semester hours maximum

Full-Time Course Load
Full time students carry 12 to 17 credit
hom-s per term, day or evening, with the
16th and 17th credits allowed as labs only.
Undergraduate
MBA
MPA
MSF
MA
MED
MS

Semester
$4,237
$5,850
$5,600
$6,500
$4,410
$4,410
$4,410

Year
$ 8,475
$11,700
$11,200
$13,000
$ 8,820
$ 8,820
$ 8,820

Excess Courses
Undergraduate
MBA
MPA
MA
MED
MS

$282 per semester hour
$390 per semester hour
$374 per semester horn$294 per semester hoiu$294 per semester hoim
$294 per semester hour

Semester 3 credit
Horncourse
$ 708
$236
Undergraduate
$1,170
$390
MBA
$1,122
$374
MPA
$1,300
MSF
$433
$294
$ 882
MED
$ 882
$294
MA
$294
$ 882
MS
$294
$ 882
CAGS
Executive MBA $1,495 per 3 credit course
Executive MPA $1,347 per 3 credit course
$1,170 per 3 credit course
APC
$1,122 per 3 credit course
CASPA

Mandatory Fees - Each Semester
Student Activity Fee (per semester):
Undergraduate Full-Time...................... $30
Undergraduate Part-Time...................... $ 10
MBA.........................................................$10
MPA..........................................................$10
MED........................................................$10
Computer Fees for SOM Msgors:
Undergraduate Full-Time...................... $40
Graduate Full-Time................................$50
Graduate Part-Time................................$20
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Other Fees - if applicable
Lab Fee, course designate “IT or “F” in
course number........................................ $30
“r Theater Fee........................................$50
SCUBA................................................... $276
Make-Up examination (per ex£im) must petition Dean of Students......... $10
Transcripts................................................. $2
Petition for readmission (students dropped
for academic or other reasons)......... $20
Graduation Fee:
Jime Graduation.................................$25
February and September Graduation ...$8
Late Registration (within first two
weeks of classes)................................$25
Late Registration (after second
week of classes)..................................$50
Change of Course (after second
week of classes)..................................$10
Deferred Payment Fee (service charge
for two installment payments).......... $10
Late Payment Fee.................................... $10
Returned Check Fee................................$20
Charged for any check returned by our
bank. In addition, if the check is given at
Registration and returned, a Late Registra
tion Fee will be assessed.
Financial Aid
Financial assistance is available to part-time
as well as full-time students enrolled in a
degree program. Although financial aid is not
typically available to non-degree part-time
students, the Financial Aid Office can be
helpful to those wfto may be planning to
apply for admission to a degree program. You
are urged to call the Financial Aid Office at
(617) 573-8470 for more information or for
an appointment to discuss possible options.
Many students receive direct tuition assis
tance from their employer as an employ
ment benefit. Students should contact ffieir
personnel office or job supervisor for infor
mation. Veterans should determine their eli
gibility from the Veterans Administration in
advance of registration.

Tbition Liability
liiition liabihty will be based on the date
on which the Withdrawal Form is received
by the Dean of Students; or Drop Form is
received by the Office of the Registrar.
Withdrawal Notice or
Drop Form
Filed and approved within:
Prior to classes
Second week of classes
Third week of classes
Fourth week of classes
After fourth week of classes

Student
is liable
for:
0%
20%
50%
75%
100%

For special short courses and institutes,
consult the Student Accounts Office on the
refund policy.
Non-attendance does not constitute official
withdrawal or dropping of a course. Ihition is
not refunded after liie fourth week of class.
Reasonable collection costs, including attor
ney fees will be added to delinquent accounts.
All tuition charges are subject to change by
action of the Board of TVustees. Any such
change may be made applicable to stu
dents already enrolled in the University.
Please note that some courses and special
institutes have different tuition rates.
The University accepts Master Card and
Visa for the payment of tuition and fees in
excess of $50.
Health insurance
AU students, graduate and undergraduate,
taking nine credits or more per semester
must have some form of health insurance.
Students will be given the option of either
enrolling in the school insurance plan or
they can file a waiver card with Health Ser
vices stating that they have mandatory
comparable to the school plan. The school
insurance plan is now being regulated by
the state to insure that adequate health
coverage is available.

lUition and Fees

Payment Terms
Fall 1991
Pre-registration for the Fhll Semester occurs
during the Spring. In order to submit your
registration form, you must have a zero bal
ance from Spring 1991. Then, Student
Accounts will generate a bill in July, and the
tuition due date is August 2, 1991.
Spring 1992
Registration occurs in mid November through
mid December 1991 Due to time constraints,
a payment must accompany your registration.

Bills win not be generated.
The payment options are:

1. Payment in Full for the Fhll Semester
by August 2, 1991; or at the time of reg
istration for Spring 1992.
2. The Deferred Payment Plan requires
that one half of the charges be paid by:
Eall 1991 - August 2, 1991 balance due
November 1, 1991. An invoice will be
generated in October, and a $10
deferred payment fee will be assessed.
There is a $10 Late Payment Charge for
those students who do not pay their
deferred payment by the due date.
The University accepts Mastercard and
VISA for payments of $50 or more.
Summer Session 'niition: 1992

The 1992 Summer Session rates will be
charged according to the semester hour. See
Part-Time Tliition Rates. No Student Activity
Fee is charged for summer sessions.

Loans
Students who plan to borrow money from
banks or elsev^ere for their college costs are
urged to submit their eq)plications eariy
enough to meet the payment due dates. Funds
NOT received by the due dates will be
assessed a $ 10 Deferred Payment Charge.
FULL SEMESTER CHARGES WILL BE
DEDUCTED FROM THE PROCEEDS OF
ALL EDUCATIONAL LOANS. Financial Aid
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refunds will not be released until after the
add/drop period. Stafford Loans (formally
called the Guaranteed Student Loan) applica
tions must be on file in the Office of Fin^cial
Aid by June 30,1991 for the Fhll Semester,
and November 30,1991 for the Spring
Semester. Stafford applications presented at
registration will not be accepted in lieu of pay
ment. Therefore, you must be prepared to
make a minimum payment of 50% of the
tuition charges.
Please remember, wiien calculating the
amount owed for the semester, educational
loans are disbursed in two (2) installments,
one for each semester. You will receive a
Notice of Disbursement from the bank inform
ing you of each check amount. If you do not
pay the amount equalling the difference
between the tuition chai;ges and the semester’s
check amount by the August due date for the
IM Semester and wiien submitting your regis
tration form for the Spring semester, you will
be liable for the deferred payment fee. Since
the University will assume that you will be
attending both semesters, any early advances
of the second disbursement of educational
loans will be credited to the second semester.
No refunds from the proceeds of student
loans will be refunded prior to the first day
of classes.
Student Accounts Office Hours
For your convenience the Student Accounts
Office hours during the first two weeks of
classes will be 8:45 A.M. to 7:00 PM.
Monday through Thursday; and 8:45 A.M.
to 4:45 PM. on Fridays.
The regular office hours are:
Monday through Thursday 8:45 AM.-5:30 RM.
through Friday
8:45 A.M.-4:45 RM.
(617) 573-8407
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General Information Throughout the
history of Suffolk University, it has been
general policy to encourage and foster
education for students of limited means.
Commitment to the goal of keeping higher
education affordable is apparent in the Uni
versity’s policy of maintaining tuition costs
substantially below those of other private
institutions of higher learning in the New
England area. Even so, the cost of higher
educ^ltion, represents a significant financial
burden for matty families. Suffolk University
offers numerous financial aid programs to
help families alleviate this financial burden.
There are four sources of financial aid
available at Suffolk University. They are:
the federal government, the state govern
ment, the University, and private sources.
Federal programs include grants, low inter
est loans, and a work-study program. The
Commonwealth of Massachusetts awards
grants to state residents who demonstrate
financial need. The University and private
agencies/organizations award schol^u•ships,
grants and loans to needy students.
Financial aid awards are made to assist stu
dents in financing the cost of education when
their personal and family resources are not
sufficient. The difference between the total
cost of education and the total possible
family contribution is expressed as the finan

cial need. In general, higher family incomes
require greater expected contributions to
University costs. Fhrticular family circum
stances and student summer and/or part-time
earnings also have a bearing on financial
need. As a member of The College Scholar
ship Service, Suffolk University adheres to
the principle that the total amount of finan
cial assistance shall not exceed the student’s
demonstrated financial need.
Any undergraduate or graduate student
enrolled in a degree program of at least six
semester hours of credit may apply for finan
cial aid consideration. Some awards are lim
ited to students enrolled full-time. A student
must also be in good academic standing,
must be making satisfactory progress, must
be a citizen or national of the United States,
and not have defaulted on previous educa
tion loans. All imdergraduate aid applicants
are required to apply for PELL Grant and
state scholarship consideration.
Financial aid aw?irds usually are granted
for an academic year of study, September
through May. One-half of the amoimt of aid
granted will be credited to the student’s
tuition account in the fall semester and
one-half in the spring semester. Awards are
usually offered as a “package,” i.e., some
combination of the three kinds of aid
(grants, loans, and employment).

Financial Aid

Loans

Federal

Stafford Loan (formerly the Guaran
teed Student Loan Program) The Guar
anteed Student Loan Program enables stu
dents to borrow from commercial lenders
in order to finance their educational
expenses. While the meyority of these are
meide by banks and other financial insti
tutions, they are guaranteed by a state
agency and insmed by the federal
government.
Academic year limits and total aggregate
limits are established as follows:
Category
1st and 2nd year
Undergraduate
3rd and 4th year
Undergraduate
Graduate

AnnvalLoan Aggregate Loan
Limit
Limits
$2,625

—

$4,000

$17,250

$ 7,500

$54,750

The aggregate amount for graduate students
includes loans obtained at the undergradu
ate level. The Stafford Program currently
offers loans with an interest rate of 8%.
Prior to completion of the bank loan appli
cation, the student applicant must have a
complete Financial Aid Application on file
in the Office of Financial Aid.
Plus and SLS loans are also available to
assist students with educational expenses.
Plus loans are for parent borrowers; SLS’s
are for students. TTie loans are made by a
lender such as a bank, credit union or sav
ings and loan association. These loans
carry a variable interest rate, adjusted each
year. For the 1990-91 academic year the
interest rate was 12 percent. Parents may
borrow up to $4,000 per year, to a total of
$20,000 for each child who is enrolled at
least half time and is dependent. Graduate
students and independent imdergraduates
may borrow (through SLS) up to $4,000
per year, to a total of $20,000. Repayment

17

on Plus and SLS loans begins 60 days after
the loan is disbursed. Eligibility for these
loans is based on the applicant’s credit wor
thiness. Application forms for Guaranteed
Student Loans, Plus or SLS loans can be
obtained from yoxu- bank. Teri Supplemen
tal Loans are also available to undergradu
ate and graduate students on the basis of
credit worthiness. Applicants may borrow
up to the cost of attendance at a variable
interest rate. Applicants must be enrolled at
least half-time. Teri loans carry a variable
interest rate of two points above prime.
Perkins Loan Program The Perkins
Loan Program is directly administered by
the Office of Financial Aid as part of the
Federal Campus-Based Aid Programs. Gen
erally a Perkins loan is awarded to a stu
dent as part of a total aid package.
The current interest rate for a Perkins Loan
is 5%. No interest is charged for these loans
until repayment begins. Repayment starts 6
months after a student ceases to be at least
a half-time student due to graduation, with
drawal, or less than half-time attendance.
Details on repayment schedules are avail
able in the Office of the Bursar.
These loans are need-based and cannot
exceed the following limits: Undergradu
ate: Combined total of not more than
$4,500 during the first two years of study
and not more than $9,000 during one’s
undergraduate career.
Graduate: Combined total of not more
than $18,000 for undergraduate and grad
uate studies.
Full or partial cancellation of a Perkins
loan is allowed under certain conditions,
i.e., teaching emotionally, economically,
and mentally handicapped students; death;
or permanent disability; service as a Vista
or Peace Corps Volimteer.
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The President’s Incentive Loan/Grant
is an innovative financial assistance pro
gram which encourages recipients to gradu
ate. Each award is offered in the form of a
loan; recipients are required to negotiate
promissory notes. Loans range from $1,000
to $ 1,500 and are renewed each year pro
vided academic progress is maintained.
However, when the recipient graduates, all
loans are forgiven, thereby converting to a
grant. The recipient must repay the loan
with interest if he/she withdraws or trans
fers from the University.

Scholarships/Grants
Federal
Pell Grant (formerly Basic Educational
Opportunity Grant - BEOG) This federal
grant, renamed PELL Grant after Senator
Claiborne PfeU, is designed to assist under
graduate students. The actual amount a
student receives depends on the financial
information reported on lus/her Financial Aid
Form; length of enrollment during the aca
demic year, and the cost of education. A stu
dent applies for this grant by completing the
appropriate section of the Financial Aid Fbrm
of the College Scholarship Service. Four to
six weeks after the student submits the appli
cation, he/she will receive direct notification
from the Pell Grant Program Office. “The Stu
dent Aid Report” will indicate whether or not
the student qualifies. During 1990-91, Pell
Grants ranged up to $2,300.
Supplemental Education Opportunity
Grant This grant program is available to
full and part-time undergraduate students,
awards range up to $2,000.

State
Massachusetts State Scholarship Pro
gram Full-time imdergraduate students
who are legal residents of the Common
wealth of Massachusetts are eligible for
Massachusetts State Scholarship consider
ation. This scholarship is awarded directly
to students by the Massachusetts State
Scholarship Office. State Grants range up
to $3,800.
Gilbert Matching Grant This state pro
gram is available for full-time undergradu
ates, who are Massachusetts residents.
Graduate Grant Graduate students
enrolled for at least six credits are eligible
for consideration. Recipients must be Mas
sachusetts residents. Awards range up to
$4,000.
State Part-Time Student Grant
Awarded to imdergraduate students enrolled
for a minimum of three credits. Recipients
must be residents of the Commonwealth
engaged in undergraduate study.

University Schoiarships
IVustee’s Scholarship This institution
ally funded scholarship program is avail
able to full or part-time undergraduate and
graduate students.
The James and Joan Bristol Scholar
ship is available to junior accounting stu
dents who demonstrate academic promise,
scholastic achievement and potential in
their future profession.
The Ballotti Learning Center’s Reten
tion Scholarship Program Ten (10) stu
dents will be awarded a $2,500 scholarship
in exchange for 300 hours of support in
the Ballotti Learning Center on retention
related projects. Recipients will be selected
by a conunittee of administrators and fac
ulty members. Awards are based on merit.
Applicants must have been enrolled at Suf
folk University for at least one year and

Financial Aid

have a G.RA. of 3.0 or higher. Awards are
renewable based on satisfactory perfor
mance. This scholarship is also available to
international students.
The Orientation/Scheduling Assis*
tantship Program A $2,500 scholarship
will be awarded to 10 full-time students
eiu-oUed in CLAS or SOM. Applicants must
have been eru-oUed full-time for at least one
academic year and have a G.RA. of 2.8 or
higher. In exchange for the scholarship,
recipients will provide 300 hours of sup
port to the Student Activities and Regis
trar’s Offices on Orientation/Registration
projects. This scholarship is also available
to international students.
The Nelson G. and Mary G. Burke
Scholarship is available to residents of
Rhode Island with demonstrated need.
The Agnes Driscoll Scholarship is a
need and merit based award available to
members of the sophomore, junior and
senior classes.
The Thomas Fulham Scholarship, a
merit scholarship, is awarded solely on the
basis of academic promise and scholastic
achievement to entering freshman.
The Inner City Scholarship was estab
lished to assist needy students from Roxbury, Dorchester or South Boston.
The George C. Seybolt Scholarship is
a full tuition scholarship available to stu
dents with demonstrated need.
The Maria Stewart Schoiarship is a
$5,000 grant awarded to ten incoming
freshman/ transfer students of color. These
renewable awards are extended on the
basis of need and talent.
Massachusetts Society of Certified
Public Accountant’s Educational
Foundation Scholarship is awarded to
Junior Accounting majors who are plan
ning to enter the Accounting profession in
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Massachusetts. The student must be a legal
^md voting resident of the Commonwealth
of Massachusetts, must posses good char
acter, financial need, scholarship ability
and the student must be a full-time under
graduate who has completed at least two
academic years at Suffolk University. Each
student receives a $1,000 scholarship to
be applied toward tuition.
The John P. Chase Scholarship is a
merit award established through the gen
erosity of TVustee John R Chase. These
awards are merit based and are offered to
entering students.
Baker & Company, P.C., Scholarship
This scholarship is funded by the Stephen
A. Baker Company, Inc. of Lynnfield, Mas
sachusetts. $1,000 is given to an Account
ing major completing his/her junior year.
The scholarship is based on high academic
achievement and will be applied to the
recipient’s senior year tuition.
The Ely Scholarship is awarded to
needy residents of Boston. Priority is given
to students of color.
The Stephen P. Novak Educational
TVust Fund was established to provide
scholarship support to deserving incoming
freshmen.
The Henry Warren Benevolent Fund
was established to assist needy students
from the Ashland area.
The Harold Stone Scholarship is
awarded to an outstanding jimior accoimting student. The $2,000 scholarship is
applied to the senior tuition.
The Mio Davis Marketing Scholarship
is available to a marketing mjyor in the
junior year. 'The student must be in good
academic standing and demonstrate finan
cial need.
The John M. Corcoran Scholarship
was established through the generosity of
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Trustee John M. Corcoran. These awards
are based solely on merit and are offered
to entering students.

Further information on these and other
scholarship prograims can be obtained
through the Office of Financial Aid.

Pvt. Sheldon R. Cohen Scholarship is
offered to an entering full-time freshman
from Chelsea with demonstrated need.

Employment

E. William Dandes Scholarship is
awarded as scholarship assistance to an
accounting mjyor.
P. Leo Corcoran Scholarship was
established through the generosity of Mr. &
Mrs. Corcoran. These awards are based on
merit and are offered to entering students.
Ella M. Murphy Memorial Scholarship
awarded to a student in good standing
meyoring in pyschology.
Stanley M. Vogel Scholarship is an
annual scholarship available to eui out
standing student meyoring in English.
Graduate Management Part-time
Scholarship is awarded to part-time
graduate students who are ineligible for
employer tuition remission. These $ 1,000
merit-based scholarships zu-e not renewable.
The Grandfathered Tliition Plan for
Meritorious Students An undergraduate
student enrolled full-time in CLAS or SOM
for 1991-1992 with a cumulative G.EA. of
3.6 or higher will be charged the 1990
1991 tuition rate, thereby absorbing no
tuition increase. Applicants must have
been enrolled at Suffolk University for at
least one full academic year and have no D,
F] or Incomplete grades, and pl^ln to enroll
full-time during the 1991-1992 school
year. Grades are reviewed once per year
following the Spring Semester only.
The Family Discount Plan was estab
lished to assist families with two or more
undergraduate full-time students enrolled
at Suffolk University. A $250 discoxmt can
be obtained simply by completing an appli
cation in the Office of Financial Aid.

The College Work Study Program provides
students with employment opportunities
on the University campus or with various
off-campus organizations/agencies. The
Office of Financial Aid makes every effort
to provide opportunities which offer work
experience related to the student’s educa
tional objectives. The earnings from
employment are intended to defray direct
and indirect educational expenses. College
Work Study funds are available to imdergraduate and graduate students in good
academic standing, making satisfactory
progress, who demonstrate financial need.
International Student Employment Pro
gram Fifteen (15) international students will
be offered a $ 1,500 employment award viiiich
will enable the recipient to work on-campus.
Selections will be based on demonstrated
need and institutional employment goals.
The TVustees Ambassador Program
offers 10 recipients a $5,000 scholarship
in exchange for 300 hours of support with
the Enrollment Management Division.
Awards are merit-based and applicants
must be full-time undergraduates enrolled
at least one year prior to receipt of the
scholarship. This scholarship is also avail
able to international students.
Fellowship Program A number of fel
lowship opportunities are available for full
and part-time graduate students. Recipi
ents assist faculty and administration with
research projects or administrative tasks
in exchange for full or partial tuition
remission. Some fellowships also carry a
stipend. These awards are based on merit.
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Confidentiality All information provided
to the Office of Financial Aid is regarded as
confidential and cannot be released with
out the expressed written consent of the
student applicant.
Location The Office of Financial Aid is
located on the 8th floor of the Sawyer
Building. The telephone number is
(617)573-8470.
Hours While classes are in session during
the Fall and Spring semesters, office hours
for the Office of Financial Aid are: Monday
- Thursday 8:45am to 7:00pm and Friday
8:45am - 4:45pm. While classes are not in
session, office hours for the Office of
Financial Aid are: Monday - Friday 8:45am
- 4:45pm. Evening appointments are avail
able by request. General information and
questions are handled on a walk-in basis by
the Office of Financial Aid staff. Appoint
ments with specific administrators are
available on request.
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Deadlines March 1 - Application for
undergraduate student financial assistance
must be submitted to the Office of Finan
cial Aid. April 1 - Application for Graduate
Financial assistance must be submitted to
the Office of Financial Aid. A complete
application includes:
1. Suffolk University Financial Aid applica
tion - due March 1 for imdergraduates
or April 1 for graduate students.
2. Signed copies of apphcant’s and
parent’s federal tax retiun - due April
15. (Independent students may not be
required to submit parents’ tax forms see EA.F for clarification.)
3. Financial Aid Form (EA.E) of the Col
lege Scholarship Service - recom
mended mailing date February 15.
4. Official statements from all sources of
non-taxable income detailing yearly ben
efits - due April 15.
5. Financial Aid TVanscripts from all institu
tions of prior attendance - due April 1.
November 1 - Spring review and January
transfer applications are due.
March 1 - Summer application and other
supporting dociunents are due.
Employer Support Many students
receive direct tuition assistance from their
employer as an employment benefit. Con
tact your Personnel Office for information.
For information on ROTC remimeration
and scholarships, refer to the Military Sci
ence section in the College of Liberal Arts
and Sciences section of this catalog.
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Library Services
Collection of Afro-American Literature
In 1971 Suffolk University and the
Museum of Afro-American History estab
lished a Collection of Afro-American Litera
ture. In 1981, the newly established Boston
African American National Historic Site,
under the auspices of the National Park
Service, joined the project.
The Collection includes poetry, drama, fic
tion, and non-fiction prose of important black
American writers from the eighteenth cen
tury to the present in both book and periodi
cal form. It contains related critical, histori
cal, biographical, and bibliographical works
by writers of all races. Of specif interest is
the Collection of Afro-American Waters Asso
ciated with New England. Housed in the Uni
versity’s Sawyer Library, the collection serves
as the nucleus for a permanent center in
Boston for students and visitors to study and
er\joy Afi’o-American literature.
The Mildred F. Sawyer Library occu
pies the first two floors and two floors
below street level of the Frank Sawyer
Building at 8 Ashburton Place. It contains
a collection of 100,000 volumes, more
than 1,300 current periodicals, and 12,300
microfilm reels and 125,000 microfiche.

Course-required textbooks and other mate
rials are kept on reserve on the second floor.
Special materials include the complete text
of over 300 business journals on CD-ROM
which is retrievable at a computer worksta
tion, annual reports of American corpora
tions and the Collection of Afro-American
Literature. Microtext collections include a
history of American business, corporate and
industry research reports, career resources
information, non-governmental statistical
publications, and 19th century Americana.
The Sawyer Library has seating for 400
students, with study carrels, 3 group-study
rooms, and a browsing area where current
newspapers, magazines and “best-seller”
books may be found. Also, photocopiers
and microfilm reader/printers.
A mjyor strength of the Sawyer Library is
its Reference Department. Four full-time
Reference Librarians provide help in using
the library’s many services. Along with the
usual resources of an academic reference
department, the Reference area has a
strong collection of special encyclopedias,
directories, indexing and abstracting ser
vices, and business services, of which sev
eral are accessible in CD-ROM databases.
In addition, there are selected census mate
rials, and online access to hundreds of bib
liographic and information databases.
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When additional resources are needed, the
library can refer students to the appropriate
library among the many in the Boston area.
The holder of a current Suffolk University
I.D. can use any of the 13 libraries of the
Fenway Library Consortium. Students can
use the Boston Public Library, including the
Kirstein Business Branch, the Massachusetts
State Library, and other academic and spe
cial libraries nearby. The library is open
during the school terms as follows:
Monday through Thursday 8:00 a.m. to
11:00 p.m., Friday 8:00 a.m. to 5:00 p.m.,
Saturday 10:00 a.m. to 6:00 p.m., Simday
1:00 p.m. to 10:00 p.m.
The library is closed on most holidays and
on Sunday during the summer sessions.
Archives The University Archives collect
materials documenting the history and
activities of Suffolk University, including
yearbooks, catalogs, newspapers, adminis
trative documents, photographs, and mem
orabilia. The Archives are located within
the Mildred E Sawyer Library.
Bookstore The Suffolk University Book
store is located in the Ridgeway Building at
148 Cambridge Street. It carries textbooks
and supplies for courses, as well as clothing,
study aids, candy and many other items.
The Bookstore is open from 8:00 a.m. to
8:00 p.m., Monday through Thursday, 8:00
a.m. to 6:00 p.m., Friday, and 9:00 a.m. to
2:00 p.m., Saturday. They accept VISA and
MC, or checks with proper ID. A 100%
refund is given after purchase with a
receipt. After two weeks, and within a rea
sonable time, a store credit will be given.
During Buyback, 50% of the new book price
will be offered for books being used for the
next semester and in resalable condition.
Campus Ministry The Campus Ministry
Office is a place where people can drop to
talk-or pray-about what matters to them.
Campus Ministry provides programs in
which contemporary concerns are pre
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sented from a religious perspective.
Campus ministers are available for liturgi
cal services and counseling to students,
faculty and staff. The Campus Ministry
Office is located in the Student Activities
Building, 28 Deme Street, Room 226.
Career Services and Cooperative Edu
cation Office The Career Services and
Cooperative Education Office assists stu
dents in developing career objectives,
exploring career alternatives and initiating
the strategies and techniques necessary to
secure successful, fulfilling employment.
Freshmen, sophomore and transfer stu
dents are especially encouraged to famil
iarize themselves with the services avail
able to them through the office.
Staffed by experienced professionals, the
Career Services and Cooperative Education
Office offers individual career counseling and
access to a comprehensive resource library
that includes books, periodicals and directo
ries as aids for all levels of career concern.
Office Services include:
• Career CounseUng.
• Career exploration opportunities,
including internships, career-related
part-time jobs, and career related
cooperative education placements.
• Workshops and mini-courses focused
on career opportunities, in specific
fields, resume writing interviewing
skills, and job hunting strategies.
• Almnni Career Advisory Network.
• Full and part-time job listings, on and
off campus recruiting and job fairs.
Cooperative Education Program Coop
erative Education is an approach to learning
that integrates academically relevant work
experience with classroom education. Stu
dents in the Co-op Program work full or
part-time in a job directly related to their
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mjuor course of study. The Co-op experi
ence allows students to make more realistic
career choices; learn through the practical
application of their academic study; become
more competitive in the job market upon
graduation; and in many instances earn a
significant portion of their college tuition.
All full-time School of Management students
are eligible for the Co-op Program if they
have completed their fieshman year (or one
semester for transfer and graduate students)
and have earned a grade point average of 2.5
or above. Co-op is an optional, non-credit pro
gram and students may choose to enroll in
only one or as many as five full-time or nine
part-time terms. Work terms coincide with the
school calendar, beginning and ending at the
start and finish of each semester. The Fhll
assignment begins Sept. 1 and ends Dec. 31.
The Spring term begins Jan. 1 and ends mid
May. TTie Summer term begins mid-May and
ends August 31. Because Co-op students
make use of the summer term to either work
or attend classes, the longest it will take to
complete a degree is four and one half years
for students who work in full-time Co-op
placements. Those who enroll in part-time
placements work while attending classes and
often graduate in four (4) years.
Co-op placements are available with all
types of employers: accoimting firms,
banks, law &ms, brokers and retailers,
hospitals, universities, government and
social service agencies. The specific place
ment for which students apply depends
upon interest, experience and ability. There
are placements suitable for sophomores
with no employment experience as well as
for seniors and graduate students about to
enter their chosen professions.
The Gene A. Ballotti Learning Center
The Ballotti Learning Center is a multi
faceted support service providing diverse
programs for the Suffolk University com
munity. Most Learning Center programs
offer strategies and techniques for improv

ing academic success. For this reason.
Learning Center programs are appropriate
for students preparing for graduate school
as well as students needing academic sup
port in their current undergraduate or
graduate program.
The Ballotti Learning Center is located in
the Ridgeway Building, 148 Cambridge
Street, 3rd floor. Room 300. The Center is
open 9:00 a.m. to 5:00 p.m. Monday
through Friday. Evening hours are posted
each semester. All services are free. For
further information stop by the Center or
call (617)573-8235.
The following services are available at the
Center:

Peer Tutor Program: Peer instruction
in strategies for Time Management,
Exam Preparation, Text Comprehen
sion, Note Taking, Learning Style Analy
sis, etc. applied to current course work.
Particularly appropriate for students
preparing for graduate school or for stu
dents who are having academic prob
lems in more than one course.
Study Group Program: Study group
sessions for targeted high risk classes in
which student leaders model techniques
and strategies for imderstanding course
content.
Campus Referral: Central service for
providing referral information about
resources on campus.
Materials Resource Library : Self-study
help in Math, English, study skills,
typing, computers, and much more.
Course Component Program: Course
support through faculty reservation of
space and equipment in the Learning
Center for specified classes, or through
the placement of class-related software
in the Center assigned as homework.
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AHANA Peer Liaison Program: Peer
outreach to answer questions and gener
ally support African-American, Hispanic,
Asian, and Native American students
during their transition into the Suffolk
University community.
Continuing Orientation Student
Mentor/Co-Leader: As part of Student
continuing orientation program, upperclass student mentors contact new stu
dents to answer questions and share
information that supports a successful
academic experience.
CLEP: College Level Exam Placement
Test (CLEP) allowing students to receive
college cre^t by demonstrating content
achievement.
Graduate Exam Prep: Self-study grad
uate exam preparation programs for
GRE, LSAT, GMAT, MCAT.
Health Center The University’s Health
Service Department has the responsibility
for providing routine and emergency care
to University’s administration, faculty, staff,
and student body.
Services include: diagnosis and treatment
of common illnesses and iiyuries; gyneco
logic services including birth control coun
seling and pregnancy testing, sexually
transmitted disease screening; premarital
bloodwork, allergy u\jections, immuniza
tion and athletic physicals. A sports trainer
is available to treat students with orthope
dic conditions. In addition, health educa
tion is provided about such topics as AIDS,
weight control, smoking cessation, cancer,
cholesterol, heart disease and alcohol
awareness. All visits to the health center
are confidential and provided free of
charge by two nurse practitioners and a
part-time physician.
Due to a newly adopted Massachusetts
State Law, a student enrolled in nine or
more credits per semester must have
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health insurance. The student must file an
Insiurance Decision Form with the Health
Services Department at the University. If
the student does not prove to have compa
rable health insurance s/he will be charged
$375 for a health insurance plan offered by
the University. Health insmance informa
tion and applications can be obtained from
the Health Service Office located on the
first floor of the Fenton Building, Room
104, telephone extension 8260.
All accidents or itquries occurring on
University property should be reported to
the Health Services Office. Any student
contracting or exposed to a communicable
disease should also contact the Health
Services Office.
University Counseling Center (Depart
ment of P^chological Services) The Uni
versity Counseling Center helps students
function more effectively by assisting them
in defining and achieving their personal
and academic goals. Counseling Center
facilities and programs are offered without
charge to full and part-time students, fac
ulty administration, and alumni. Due to
limited resources, it is not always possible
to provide complete support services for
special non-degree students. Services
include the following: (1) individual and
group counseling related to personal con
cerns, academic a(^ustment and career
exploration, (2) administration and inter
pretation of aptitude, achievement, interest
and personality tests to assist students in
the process of exploring and defining
career goals, (3) maintenance of a
career/education library, (4) experiential
com-ses in Interpersonal Relations, Helping
Skills, and Leadership Skills, and (5) indi
vidual and group consultations designed to
help improve the learning environment at
the University.
Strict confidentiality of records and coimseling relationships is maintained at all
times. No information concerning any
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person’s counseling relationship shall be
shared unless a written release is obtained
from that person.
Counseling Center services are available
Monday through Friday from 9:00 a.m. to
4:30 p.m., on Wednesday evenings from
4:30 to 6:30 p.m., and by appointment.
Appointments can be made in Archer Room
301 or by telephone (617) 573-8226.
Computer Resources Suffolk Univer
sity has a large Prime 6350 computer
system, which is devoted solely to aca
demic purposes, and on which all stu
dents have accounts. It is accessible from
a large collection of terminals and micro
computers in various locations around the
campus, including the Sawyer Library,
and from off-campus locations via dial-up
connections. Software available on the
Prime includes an electronic mail system,
widely used popular computer languages,
such as BASIC, C, COBOL, FORTRAN,
and Pascal, and a number of statistical
and other applications packages, includ
ing Minitab, SAS, SPSSx, and TSR The
Offices of Academic Computing of the
College of Liberal Arts and Sciences and
of the School of Management both pro
vide regularly scheduled student consul
tants to answer questions about the use
of their facilities and software.
School of Management students have
access to the Prime 6350 through termi
nals in the John R Chase Computer Room
on the fifth floor of the Sawyer building
and through terminals and microcomputer
connections in other locations at the uni
versity. The School of Management
presently houses over 100 IBM or IBMcompatible microcomputers, with twenty
systems connected through a local area
network in a computerized classroom envi
ronment. Macintosh computers are also
available. Microcomputer based software
includes spreadsheet, database, and com

munications software, and business appli
cations software in several areas.
The College of Liberal Arts and Sciences has
a new Computing Resource Center located
on the second floor of the Fenton building.
Three rooms house a variety of Macintosh
and IBM-compatible microcomputers and
terminals which provide access to the Prime
and to a MicroVAX 3300 computer system
used in most Computer Science courses.
The VAX, running under the UNIX* operat
ing system, has several language systems
including Assembler, C, C-I--I-, Icon, LISI?
Modula-2, Pascal, PROLOG, and Scheme.
The college has two new RISC computers,
a DECstation 3100 and a Decstation 2100,
which are networked together via Ether
net, and are available for advanced pro
jects. The Physics and Engineering Depart
ment meiintains a Computer-Aided-Design
Laboratory in the Archer building, contain
ing Sun workstations and other computers,
plotters, and specialized engineering and
graphics equipment. The Sawyer building
has additional computer facilities in the
Journalism department and in the Sociol
ogy department. College of Liberal Arts
and Sciences students needing further
information are invited to visit the Com
puter Resource Center on the second floor
of the Fenton building.
Other resources are available to students
in the Sawyer Library. Computer systems
in the library can be used to access the
PRIME computer, or used for spread
sheet analysis and word processing.
Also, available is access to the large
financial database on CD-ROM,
COMPUSTAT. COMPUSTAT retrieval
is a raw data file or spreadsheet, and
is restricted to classroom and research
use on-campus.
The Suffolk University School of Manage
ment strongly recommends that all students
have access to an IBM PC or compatible-
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based system with word processing and
spreadsheet capabilities. The preferred
^stem will have database and communica
tions features as well. Increasingly, use of
microcomputers is required for course
work, and students who do not have access
can use the facilities on campus. A com
puter user guide, which is published each
Fhll and available in the bookstore, assists
students in the selection of a system, and
provides information on discounts available
from local stores. Students can also consult
the bookstore for information on the pur
chase of student versions of software.
School of Management students needing
further information can contact the Office
of Academic Computing HELP desk in the
Sawyer Building, Room 544.
*UNIX is a trademark of Bell Laboratories.
Evening Division Student Association
(EDSA) is the student government body
which represents all evening and/or part
time undergraduate and graduate students
who are, by definition, members of the
association. The voting EDSA executive
board is composed of 15 individuals who
are elected by the association each April.
The EDSA budget comes from the $10.00
activities fee which is used to provide
EDSA’s constituents with activities and ser
vices designed to improve the quality of life
at Suffolk. Those interested in becoming
voting members or learning more about
EDSA should direct correspondence to the
Student Activities Office, 28 Derne Street.
Dean of Student’s Office The Dean of
Student’s Office is responsible for creating
and maintaining programs and services
that enhance student life at the University.
The office functions as a resource and
referral source for a variety of student con
cerns and welcomes the opportunity to
hear from students about their experiences
at the University. In addition to working
with students around ceratin academic peti
tions and requests for leaves of absence
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and withdrawals, the Dean works coopera
tively with other parts of the University
ensiuing the institution is responsive to stu
dents’ needs in all areas. This office also
adjudicates student conduct matters. If a
student has a question, problem, or an idea
and is unsure where to takeit, the Dean of
Students Office is a good place to begin.
Student Activities
Suffolk University has a varied and well
formulated student activities program for
undergraduate and graduate, full and part
time students. The student organizations
and student governments, in coiyunction
with the Student Activities Office, offers
many programs, activities and services.
The co-curricular activities program is
designed to develop and encourage per
sonal growth in leadership, initiative,
cooperation and sportsmanship.
Student Activities Office This office is a
resource to student organizations. Housed
in the Student Activities Center, 28 Deme
Street, the Student Activities Office provides
services including: organizational assis
tance, programming advice, information,
budgetary guidance, scheduling coordina
tion, flyer printing, room reservations, a
monthly c^endar of events, and direct
advising for student organizations. For more
information, contact the Student Activities
Office, 28 Derne Street, located in the Stu
dent Activities Center on the second floor.
For a listing of student organizations active
at Suffolk University, please consult the Stu
dent Handbook “The Before and After 5"
or the Student Activities Office.
University Media Services University
Media Service provides media services to
the University community. There are two
services available for direct student use,
the Walk-In Production Center and Instruc
tional Television Viewing Room. The WalkIn Production Center is located in Sawyer
Room 908. It is a graphic production facil-
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ity where students can produce overhead
transparencies, posters and a variety of
other graphic support materials. Equip
ment use is free of charge; however, there
is a small fee for materials. Please call ext.
8484 for hours and additional information.
The Instructional Television Viewing Room
is located in Donahue Room 215. Students
can view 3/4" or 1/2" videotapes. There is
no charge for this service. Please call ext.
8168 for hours.
Accounting Lab The Accounting Lab
provides tutorial assistance to all students
enrolled in Principles of Accoimting
courses. At the begirming of each semester
the schedule of days and hours of opera
tion is posted at the Ballotti Learning
Center, and also announced in Accounting
classes.
Math Support Center is located in
Fenton 230, offers a variety of math assis
tance diuing both day and evening through
out the fall, spring and summer sessions.
Drop-in Math Help Sessions offer one on
one help with coursework for students in
all various freshman and sophomore math
course. Special instructors answer ques
tions, go over exercises, assist students
with lecture content and general help stu
dents to “keep on top of” their coursework.
The Math Support Center also offers sev
eral ways for students to review basic math
topics such as fractions, decimals, per
cents, how to use formulas and how to
work with parentheses and negative signs.
At the beginning of each semester the
Center nms two-hour review workshops to
help those who need to “brush-up” on the
basics. Other Basic Math Workshops rim
throughout the semester for students need
ing more extensive review.
A small library includes alternate texts and
workbooks for additional self-help.

The Math Support Center is run by the Depart
ment of Mathematics and Computer Science.
Writing Center Thtorial assistance in
reading, writing and English as a Second
Language is available free of charge to all
Suffolk undergraduates. Students first meet
with the Director of the Writing Center and
are then assigned a tutor with whom to
work. Undergraduates with superior skills
in English serve as peer tutors under the
Director’s supervision. T\itors provide
assistance in, for example,
• grammar, punctuation
• usage, style
• sentence structure
• essay organization
• developing ideas
For further information, drop by the Writ
ing Center (Fenton 554) or call for an
appointment; (617) 573-8270.
International Student Advisor The
International Student Office located at 20
Ashburton Place, provides international stu
dents with a wide variety of administrative
and support services related to legal, finan
cial, and personal matters in order to facili
tate their adjustment to the United States
and Suffolk University. The office also acts
as liaison between the immigration services;
U.S. or home country government agencies;
sponsoring agencies; and the Suffolk Uni
versity system, including administrative and
academic departments and personnel.
Minority Student Support The Assistant
to the President, in adffition to other
duties, serves as a counselor, a resource
and an advocate for American students of
color in the areas of personal problems,
adjustment issues, academic advice and
career planning and as a liaison to other
support services and divisions of the Uni
versity. The Office of the Assistant to the
President is located in the Sawyer Building
on the seventh floor.
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Veterans Services The Registrar’s
Office functions as a liaison between the
Veterans Administration and the University.
It certifies and processes both initial and
follow-up claims for benefits. It also assists
in cases when a veteran who is entitled to
benefits has not received them.

Suffolk University Alumni
Association
The Suffolk University Alumni Association
is really several organizations. Each serves
graduates of one of the University’s three
schools. All graduates and honorary degree
recipients of the University are automati
cally enrolled as members.
The General Alumni Association represents
graduates of the undergraduate colleges
and all graduate programs not specifically
designated as a separate division. The Law
School Alumni Association represents
graduates of the day and evening divisions
of the Law School. The MBA/MPA Alumni
Association represents graduates of the
MBA and MPA programs.
Alumni play an integral part in promoting
and maintaining the high standard of educa
tion which is a tradition at Suffolk University.
Each association has a 17- to 19-member
board of directors, including two students, to
conduct its affairs and programs.
Through their support of the Armual Fund,
alumni enable the University to maintain
facilities, provide scholarship assistance,
augment library resources and fulfill
ongoing financial needs.
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Academic Homrs

Recognition Day Students who have
excelled in a single academic field, or who
otherwise have earned distinction through
meaningful campus activities, are formally
recognized in ceremonies held at the end of
each spring semester. Criteria for selection
are diverse, according to the nature of the
award. Further information is available in
the Student Activities Office.

F or I are ineligible for election to Delta
Alpha Pi.

Delta Alpha Pi Society At the close of
each term the deans and faculties of the
Colleges select high standing junior or
senior full-time students for membership in
Delta Alpha R. Election is an academic
honor and recognizes truly superior
achievement by an undergraduate enrolled
in any bachelor’s degree program. A student
may receive this honor, represented by the
Delta Alpha R key, at the end of the junior
year, or upon completing the fiirst half of the
senior year. The minimum academic
requirements for election are as follows:

Recognition Night Each Spring the
Evening Division Student Association in
coryunction with the Student Activities
Office sponsors a dinner dance and awards
ceremony to recognize part-time and
evening undergraduate and graduate stu
dents for outstiinding academic achieve
ment. At this annual celebration, part-time
students are honored for their scholarship,
merit and extracurricular performance.
Further information is available in the Stu
dent Activities Office.

Junior Year (early selection) - A student
who has completed 83 semester hours of
college work, at least 30 of which have
been completed at Suffolk University, and
who has earned a cumulative honor point
average of 3.6 or higher shall be eligible
for eau-ly selection for the honor society.
Students who have more than one grade of

Senior Year (final selection) - A student
who has earned 102 semester hours or
more at the end of a semester, of which at
least 45 semester hours have been earned
at Suffolk, and who has earned a cumula
tive honor point average of 3.4 or higher,
shall be eligible for final selection.

Alpha Sigma Lambda The purpose of
Alpha Sigma Lambda, Chapter Alpha Psi, is
the advancement and recognition of schol
arship among evening students. Member
ship is restricted to undergraduates who
have completed a minimum of thirty
semester hours of evening coxirse work at
Suffolk University which must include at
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least fifteen semester hours outside the
student’s mjyor field. Students must have
been in attendance at a recognized college
or university a minimum of four semesters.
Chapter Alpha Psi presently limits mem
bership to juniors and seniors. The mem
bers shall be elected only from the highest
ten percent of the class in scholarship, pro
vided, however, that the minimum grade
point average shall not fall below 3.2.
Who’s Who in American Colleges and
Universities Students nominated to
Who’s Who are selected in their senior year
on the basis of scholastic and community
achievements, scholarship ability, participa
tion and leadership in acaidemic and extra
curricular activities, citizenship and service
to Suffolk University, and potential for fur
ther achievement. Both full and part-time
students are eligible for consideration. This
honor is conferred by more than 1000
schools in all 50 states and the District of
Columbia. More information can be
obtained from the Student Activities Office,
in the Student Activities Center, 28 Derne
Street.
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Academic RegvMkms
and Procedures
Students are responsible for knounng,
and will be held accountablefar com
plying with, the academic regulations
of the University.

Course Information
Course Numbering System and Course
numbers read as follows:
Undergraduate Level
000-099 Developmental Programs
100-199 Introductory Level
200-299 Intermediate Level
(prerequisite may be
required)
300-499 Intermediate and Advanced
Level
(prerequisite may be
required)
500-599 Undergraduate Directed
Study Course
(faculty permission
required)
Graduate Level
600-899 Graduate Courses
900-999 Graduate Directed Study
Course (faculty permission
required)
Course numbers ending in a one or a two
may be part of a two-semester sequence,
with part one normally completed before
part two is undertaken. Letter pre-fixes
indicate: (F) extra fee assessed, (L) lab
fee assessed, (T) theatre fee assessed,
(X) no lab fee assessed, and (H) honors
course, no fee assessed.

Normal Full Program A program of
four or five courses is considered a full
load for a full-time student in any
semester. All full-time undergraduate stu
dents Eire expected to complete at least
four courses each semester. Those who
fail to do so can only continue with the
permission of the dean of the college in
which they are enrolled. This policy does
not apply to students admitted as continu
ing education students, non-degree stu
dents, or senior citizens who may carry
reduced course loads at their own
discretion.
TVanscript of Record Requests for
transcripts should be made in writing at
least one week in advance of the date on
which the transcript is desired. No tran
script will be issued until the transcript
fee has been paid. The University
reserves the right to refuse to issue a
transcript of the record of any student
who has not fulfilled all financial obliga
tions due the University.
No transcript requests will be honored
during the registration periods. Requests
must be made in writing or by coming to
the Registrar’s Office in person. No tele
phone requests will be honored.
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Excess Courses Any course, in addition
to the normal five courses, is an excess
course. A student must seek special per
mission to register for a sixth course if the
student has been in attendance at Suffolk
University for at least two fuU semesters or
more, and providing that the student’s
cumulative grade point average is 2.5 or
better at the time of the Petition. Applica
tion for excess courses should be made at
the Registrar’s Office, 7th floor. Sawyer
Building, before Registration.
In aU other cases, permission to take an
additional course must be obtained in
advance of Registration. Petition forms are
available in the Registrar’s Office and
Deans’ Office. Normally, a student may not
receive credit for more than six courses in
any one semester.
Summer Session Students whose aver
age is below 2.5 are ordinarily limited to a
program of not more than two courses in
each term, but may petition to take a third
course. Students whose average is 2.5 or
better may carry three courses in each
term.
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Direoted Study The purpose of a
directed independent study is to provide
students with unique study opportunities
with an individual faculty member. The
guidelines with respect to independent
assignments are as follows:
1) Undergraduates must have a 2.5 aver
age, and graduate students must have a
3.5 average. Independent assignments
^u•e not intended to substitute for regu
lar courses.
2) Students should complete the request
prior to registration (Independent
Study forms are available from the Stu
dent’s Academic Dean’s Office).
3) The description of the independent
study must be approved not only by the
individual faculty member but also by
the department chair and the Dean’s
staff.
4) Standards of performance for indepen
dent study should be consistent with
those of other parts of the academic
program.
5) A((junct faculty do not supervise
independent study.
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Registration

Registration for students currently
attending the University will be conducted
by maU. Appropriate notice will be posted
on University bulletin boards and pub
lished in University newspapers as to the
time and the procedure of registration.
The Admissions Office will notify newly
accepted students as to the time and the
place of their registration.
Late Registration Except in special cases,
registration is closed after the
full week
of classes in any semester. A late registration
fee of twenty-five dollars will be required of
students who are authorized to register
during the first week of class, and fifty dollars
during the second and third weeks of class.
Change of Address Students are
required to notify the Registrar of any
change of home or local address, parent or
guardian, or any change of legal name.
When a student’s legal name is changed, a
certified copy of the relevant documents
must be submitted to the Registrar.
Changes of address must be submitted to
the Registrar within 48 hours of the effec
tive date of the change.
Add/Drop or Change of Course Stu
dents who wish to add, drop, or change a
course during the first two weeks of a term

must obtain the signatures of the instruc
tors of the affected courses. The add/drop
form must be returned to the Registrar’s
Office.
Normally, courses may not be added or
changed after the second week and, under
no circumstances, after the fourth week.
Full-time students who wish to add, drop,
or change a course after the first two weeks
of a term must obtain the permission and
signatures of the instructors of the effected
comses and the Registrar. Part-time stu
dents need the signatures of the adding
course instructor and a designated adminis
trator from their Academic Dean’s Office. A
$10 fee is charged for each course change
after the first two weeks of a term.
Class Hours Classes meet three times a
week on Monday, Wednesday, and Friday for
50 minutes, twice a week on Tbesday and
Thursday for 75 minutes, and for 2 hours and
40 minutes once a week in late afternoons
and evenings. Classes meeting on Monday,
Wednesday, and Friday have a 10 minute
break between classes. Classes meeting on
Tbesday and Thursday have a 15 minute
break. The Pferiod between 1:00-2:15 p.m.
on Ibesday and Thursday is reserved for stu
dent activities, faculty meetings, guest lec
tures, and films.
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Continuing Orientation All incoming
full- time freshman and transfer students
are required to participate in the Univer
sity’s Continuing Orientation Program (for
merly known as the SCOPES Program).
Continuing orientation for freshmen takes
place over the course of the semester as an
integral part of the required Freshman
Integrated Studies course (IS 111-112).
Continuing Orientation for new transfer
students takes place in Continuing Orienta
tion Groups independent of Freshman Inte
grated Studies comse, during the early part
of the semester in which a student enters
the University. Both the freshmen and the
transfer components of the Continuing Ori
entation Program provides incoming stu
dents with important information about the
University, its resources, and its services,
as well as with invaluable success, study,
and survival skills.
Courses at Other Institutions Suffolk
degree candidates are expected to com
plete all of their course work at the Uni
versity. However, under extenuating
circumstances may be granted permission
to attend another college, but must obtain
written permission to do so in advance
from the Dean of their school to ensure
acceptance of credits. Credit will be
granted for course work completed with a
grade of “C” or better. Credits earned at
summer sessions in other institutions may
not be counted as part of the work of the
senior year (last 30 semester hours) in any
Suffolk University degree program except
in extremely compelling circiunstances.
Students who transfer more than 62
semester hours may not take courses for
credit at other institutions. Courses taken
in affiliated programs at Emerson College
and The Center for International Studies
are exceptions to this policy.
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Study Abroad
Internationalization of the College’s stu
dent body, programs, and curriculum is the
means by which cultural diversity concerns
and honors programming aspirations can be
reconciled and made mutually supportive.
The internationalization of education in the
College of Liberal Arts and Sciences equals
the multicultm-alizing of curriculum (the
careful investigation of other cultures in a
world context), study abroad opportunities
for U.S. students and faculty, and similar
opportunities for representatives from other
cultures to visit the College both to give
them greater understanding of U.S. culture
and to provide members of the CLAS com
munity with living human embodiments of
diverse locales, viewpoints, and ways of life.
All of these experiences will combine to
enrich the understanding and broaden the
perspectives of all concerned. To challenge
ethnocentric assumptions by providing a
better appreciation of the diversity and
mutual worth of cultures, the College aims
in a student’s undergraduate experience to
complement the study of national “mEgority”
and “minority” cultures with an exposure to
the larger pattern of international cultures.
Such exposure helps students to relate their
local culture(s) to regional and global
“mother” cultures and alternative cultures,
providing the perspective they need to
grasp the U.S. “m^ority” culture’s position
as a “minority” culture in the world at large.
As one step toward internationalization,
the College’s Committee on Study Abroad
oversees several programs that maJce study
outside the United States available to all
imdergrzuluate students. Students who plan
to receive academic credit for study abroad
must have their programs approved in
advance by their mayor acaidemic advisor,
their Academic Dean, and the chairperson
of the Committee on Study Abroad. This
applies to all study abroad credit, whether

given at a foreign academic institution,
in a US or foreign-based study abroad
program, or in Suffolk University field
coiu-ses. These programs include:
InterFuture (Intercultural Studies for
the Future): A junior-year-abroad pro
gram. Students eligible to apply are sopho
mores in the top 10% of their class and
(occasionally) outstanding freshmen. Inter
Future Scholars undertake an intensive
experience in intercultural study. During an
ei^t-month preparatory period, the stu
dent prepares an intercultural independent
study project with the help of a faculty
advisor on campus and a series of Inter
Future conferences. The participant carries
out his/her research at home and then
abroad-in, if possible, both a North
Atlantic and a Third World nation.
Overseas for three to seven months, an
InterFuture Scholar becomes as immersed
as possible in the host culture(s)-studying in
each country under a local expert and living
with local families and students. The
research papers prepared by InterFuture
participants are submitted to their home
institutions for fifteen semester hours of
ungraded academic credit. Information con
cerning the exact terms of participation and
availability of positions as InterFuture Schol
ars is available from Dr. David Robbins.
Academic Exchange Program with
the Charies University, Prague: Dming
each academic year, Sulfolk University
welcomes two imdergraduate students
from the Charles University in Prague,
Czechoslovakia. In exchange, each spring
semester the College of Liberal Arts and
Sciences sends a two-week study tour, nor
mally consisting of 10-15 Suffolk students
and faculty members, to Prague, where the
participants are hosted by the Charles Uni
versity. Details concerning participation in
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the Czech study tour may be obtained from
Dr. David Robbins.

sor, who will teach two courses and maintain
regular office hours.

Center for International Studies,
Madrid: To provide its students with a
study-abroad experience in a Eimopean
Community member nation at a highquality educational institution comparable
in standards, scale, and level of personal
attention to those available to Suffolk
University students in Boston, Suffolk Uni
versity has arranged with the Center for
International Studies in Madrid to accept
Suffolk University students for onesemester and two-semester academic
exchange visits. In the fall and spring
semesters of each academic year, Suffolk
will send up to 15 students, primarily
sophomores, but also juniors and seniors,
to the Center for International Studies in
M2idrid. There, they will be enrolled for 15
credits in regularly scheduled classes over
which Suffolk University has sole and
direct academic control. These students
will be registered as full-time students at
Suffolk University, and will thus retain full
eligibility for University, state, and federal
financial aid.

Application and Selection: Suffolk Uni

Suffolk University will maintain a resident
director from the regular Suffolk University
administration or faculty at CIS in Madrid
during the fall and spring semesters. In addi
tion to teaching two courses per semester,
the Suffolk resident director will assume on
site responsibilities for the program, includ
ing personal and academic counseling of
students, on-site evaluation of the program,
periodic meetings with the adminikration of
CIS, and the reporting of program and CIS
activities to the home campus. He or she will
also be available for consultation with col
leagues, class visitations, accompanying stu
dents on excursions, and for consultation
about possible CIS student placement at Suf
folk. Suffolk University undergraduates visit
ing the CIS in the fall semester will also be
accompanied by a Suffolk University profes

versity win select students for the study in
Spain program at CIS from among those
undergraduates who are in good standing
at Suffolk and in addition have:
1. a minimum 2.7 G.PA.
2. completed two years of college-level
Spanish or the equivalent.
3. obtained the appropriate visa to study in
Spain.
4. evidence of capability of assuming rea
sonable personal expenses while living
in Spain.
Students interested in participating in Suf
folk University’s study-abroad at CIS pro
gram, or in obtaining more information
about the program, should contact Dr. David
L. Robbins. Applications from prospective
participants are due in the hands of Dr.
Robbins on or before April 15 for those
wishing to spend the faU semester at CIS,
and on or before November 15 for those
wishing to spend the spring semester at CIS.
The deadline for Suffolk University student
pre-registrations for fall semester CIS courses
is April 30; for spring semester CIS courses,
the deadline is November 30. Pre-registra
tions for CIS courses should be submitted to
Mary Hefron in the Registrar’s Office.

Program for Suffolk Students Enrolled
at CIS: Under the sole and direct academic
control of Suffolk University, CIS will con
tinue to offer, as it does at present, pro
grams and com-ses that conform to the
following descriptions:
CIS will provide quality instruction in small
classes with a maximum of 15 in language
classes and 30 in lectures.
The instructional program at CIS will be
designed to fulfill general education cur
riculum requirements of Suffolk University
and other U.S. universities, while offering
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pre-requisite lower division courses leading
to a mqjor in Business Administration/
Management and other elective courses in
Liberal Arts and Sciences.
CIS will also offer upper division courses with
primary focus on the languages and cultures
of Europe open to students from Suffolk Uni
versity and other American universities.
Faculty at CIS will have appropriate aca
demic preparation, credentials, and lan
guage proficiency equivalent to those
required to teach these courses at Suffolk
University, and to ensure that student
achievement is similar at CIS and Suffolk.
The academic program at CIS will be under
the sole and direct control of Suffolk Uni
versity. Only those faculty approved by Suf
folk will be permitted to teach courses
which carry Suffolk University credit.
The Suffolk University resident director will
perform regular on-site evaluations of all
CIS courses which will carry Suffolk Univer
sity credit. Copies of student evaluations
of courses which carry Suffolk University
credit will be sent to Suffolk each semester.
A comprehensive orientation program of
two days’ duration focusing on Spanish
culture and on the city of Madrid will be
conducted by CIS for Suffolk students
upon their arrival in Madrid.
In addition to the initial orientation, CIS
will sponsor two educational excursions
per semester to other parts of Spain.
CIS will be responsible for assigning Suf
folk students to satisfactory living situa
tions in Madrid. Payment of housing costs
in Madrid will be the responsibility of the
Suffolk students.
Additional services available to all students
at CIS will be listed in its bulletin.

The Institution: The Center for Interna
tional Studies (CIS) is a small, independent
institution in the center of Madrid offering

the initial two years of an American imdergraduate program, and a limited munber of
upper-division area-studies comses. It is
dedicated to the education of both Sp2inish
students beginning their studies at CIS
with the intention of completing them in
the United States, in particular Boston, and
American students sent to CIS for a
semester or year by American colleges and
universities to increase their imderstanding
of Spanish language and culture. The goal
for Spanish and American students is to
enhance their future professional opportu
nities in careers of an international and/or
multilingual nature.
Students enrolled at CIS receive Suffolk
University credit for all courses taught at
CIS over which Suffolk University has sole
and direct academic control. The Suffolk
University undergraduate Registrar’s
Office will issue transcripts, specifying
classes taken at “The Center for Interna
tional Studies, Madrid, Spain,” on the basis
of grade lists provided at the end of every
session by CIS faculty members.

Accreditation: The relationship between
CIS and Suffolk University will follow the
guidelines established for such relation
ships by the Regional Institutional Accred
iting Bodies Council on Postsecondary
Accreditation, dated February 1990 enti
tled “Principles of Good Practice in Over
seas International Education Programs
for Non-U.S. Nationals” and by the princi
ples established for such relationships by
the Commission on Institutions of Higher
Education of the New England Associa
tion of Schools and Colleges, Inc., dated
March 1973 entitled “Contractional Rela
tionships with Non-Regionally-Accredited
Organizations”.

Other Off-Campus Study Opportunities:
Field Courses Abroad offered periodical^, by
members of the English, History, Govern
ment, and other academic departments, in
locales such as Central America, Eastern
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Europe, and Southern Africa; British Uni
versities Sununer Schools (9-credit, IIEsponsored study package at one of three
British universities); Regents’ College,
London (one- or two-semester academic
year, or summer, study at a U.S.-accredited
college in central London); American Col
lege of Switzerland (one- or two-semester
academic year, or summer, stucfy at a U.S.accredited undergraduate institution in
Leysin, Switzerland); International Intern
ship (one semester internship in various
locales, administered through the Govern
ment Department, but open to all undergrad
uates); Washington Internship (one-semester
internship in Washington, D.C., administered
through ^e Government Department, but
open to all undergraduates).
Fulbright Scholarship for Graduate
Study Abroad: A highly selective and
highly competitive federal government pro
gram that provides support for one year
(and occasionally more) of graduate study
abroad. Students eligible to apply are
seniors in their final year of undergraduate
study. Applicants must have outstanding
academic records and the strong endorse
ment of their meyor professors. Information
concerning terms and the availability of the
awards is available from Dr. David Robbins.
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Project SAFARI (Study at Foreign Aca>
demically Recognized Institutions):
A loan program for study abroad. Any full
time student in good standing at Suffolk is
eligible to apply for an interest-free SAEVRI
loan to assist in meeting the costs of study
at a foreign academic institution. SAFARI
loans are awarded on the basis of: 1) a
project description justifying the need for
foreign study; 2) approval by the appropri
ate department chairperson; and 3) the
student’s previous demonstration of satis
factory achievement in the general area of
the project. Additional details on applica
tion procedure and financial arrangements
are available from the chairperson of the
Committee on Study Abroad.
International/Intercultural Internships
Suffolk University offers full-time intern
ships in a number of countries, currently
including Australia, Ecuador, England,
FYance, Germany, Jamaica, Mexico, and the
Philippines. Internship placements and
housing are provided by affiliate agencies,
but students remain registered at Suffolk,
and their academic work is supervised and
evaluated by a Suffolk faculty member. The
program is administered through the Gov
ernment Department, but open to undergrduate students of any m£yor. Financial
arrangements and entrance requirements
vary; interested students should inquire in
the Government Department.
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Performance Evaluation

Grade Reports Grade reports will be issued
to each student soon after the close of each
semester. Students are responsible for monitor
ing their academic standing. Should the cumu
lative grade point average subject a student to
probation or dismissal, the student should con
sult with lus/her advisor immediate^.
Grading System The following grading
system applies to all undergraduate students.

Letter Grade
A
AB-lB
BC-l-

c
c-

D-1D
DF

Honor Point Equivalent
4.0
3.7
3.3
3.0
2.7
2.3
2.0
1.7
1.3
1.0
0.7
0

‘A”, “A-”, “B-1-”, and “B” are honor grades.
“B-”, “C+” and “C” represent satisfactory
work.
“C-”, “D-I-”, “D", and “D-” represent passing but unsatisfactory work.

“F” is a failing grade. It indicates (a) that
more than half of the course requirements
are complete but unsatisfactory by the end
of the semester or, (b) that the student
dropped the course or withdrew from the
University without valid cause after the mid
point of the course (in terms of weeks of
class). Students who merely stop attending
a course without having completed the offi
cial forms should expect to receive a grade
of “F”. The “F” grade remains in the cumu
lative average even if the course is retaken.
“I” (Incomplete) indicates a failure to com
plete the course requirements. The “I” grade
is given, at the instructor’s discretion, only
if the student has completed at least half of
the course requirements at the end of the
semester, and there is a reasonable expecta
tion that all course requirements can be
completed in one aciidemic year. Unless an
“I” grade is changed by the instructor to an
evaluative grade within one academic year,
it is automatically converted to an “F”. In
those rare cases where a laboratory is not
offered annually, the work outstanding must
be completed not later that the end of the
semester in which the lab is scheduled. The
registrar should be notified immediately in
writing of this situation to prevent the “I”
grade prematurely converting to an “F”.
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“E’ (Lost) is awarded when a student’s
name appears on a roster, but the student:
fails to appear in class, disappears prior to
the last day for course changes without
complying with official withdrawal proce
dures, or has not received a formal evalua
tion by the instructor.

University. This option is limited to four 3
semester hour courses per student. An
exception may be made for Psychological
Services PS 503 - Interpersonal Relations,
which can be taken by any student as a
Pass-Pail course with the consent of the
instructor.

“W” signifies official withdrawal from a
course. It is assigned administratively if a
student either voluntarily drops the course
or withdraws from the University prior to
the start of the midpoint of the course (in
terms of weeks of class) or drops the
course or officially withdraws from the
University for valid and serious cause after
the mid-point of the course. (Valid cause
includes serious illness, job transfer, prob
lems involving family responsibilities, and
similar circumstances beyond the student’s
control.) The legitimacy of such declara
tions for cause will be determined by the
Dean of Student’s Office. Any reasons for
cause must be documented, certified and
submitted with the completed petition.

Pass-Fkil courses may not be taken in a stu
dent’s major and may not be used to fulfill
general college requirements or related
courses required as part of the student’s
area of concentration (mqjor).

‘AU” (Audit) In an audited course, a stu
dent will not receive credit or honor
points; however, a student must pay the
same tuition as if taking the course for
credit. It is the student’s responsibility to
inform the instructor that he/she is audit
ing the course during the first two weeks
of classes. Under no circumstances may a
student change from the letter grade
system to audit or vice-versa after the first
two weeks of classes. Any course which is
audited will appear on the student’s tran
script with a grade of AU.
“P” (Pass) A Pass-Fail Option is available to
students in lieu of letter grades subject to
the following limitations and regulations:
Eligibility is restricted to Jimiors and
Seniors in good academic standing and to
those Junior and Senior transfer students
who have completed a minimum of 15
semester hours of course work at Suffolk

Students will designate courses as Pass-Fhil
on their registration forms at the time of
registration. No changes from the designa
tion of Pass-Fhil to the letter grade system
or vice-versa are permitted after the coursechange period has elapsed at the opening of
any semester or summer session.
At the end of the semester, instructors will
submit letter grades for all students except
for those who have chosen to take the
course on a Pass-Fhil basis. The instructor
and the Registrar will transcribe a Pass as
P and a Fhil as F for those who elected this
option.
A Pass received on this basis may be
applied toward fulfilling degree credits,
but may not be applied toward the quality
point average.
Students planning to attend law school or
other graduate schools should be aware
that many professional and graduate
schools prefer students to submit tradi
tional letter grades.
Courses officially dropped during the add/
drop period will not appear on the stu
dent’s record.
Repeating a Course A course may not
be retaken for credit once it has been com
pleted with a passing grade (D- or better).
Honor Points Scholastic averages are
computed by multiplying the credit hours
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by the honor point equivalent. For exam
ple, ‘lA!’ will coimt as 12 Honor Points (3
credits multiplied by 4.0 Honor Points =
12 Honor Points.) Grades of “1”,
“I?”
‘AU” and “L’ are not computed in determin
ing Honor Points, and have no impact on a
student’s scholastic average.
An average of 2.0 (C) overall and in one’s
mqjor is required for graduation. Students
are required to monitor their average in
their m?yor. Should a student receive less
than a “C” in a major course, the student
must make an appointment with his or her
advisor to discuss the suitability of the
major. The Academic Standing Committee
forwards the names of majors at risk to the
Academic Departments.
Students whose semester average drops
below 2.0 (C) will receive a warning from
the Academic Standing Committee. The
Committee may require students who have
received warning notices to take reduced
course loads.
Attendance Requirements for atten
dance are established by the instructors in
all courses. Instructors are responsible for
informing students of their policies and
attitudes regarding attendance, at the
beginning of each course. The student,
when absent from class, has the responsi
bility of obtaining knowledge of materials
covered in classes missed, especially infor
mation about announced tests, papers, or
other assignments. While absence may
adversely affect grades in courses where
class participation is a determinant in
grading, absence per se in other courses
will not result in academic penalty.
Academic Disputes A student who
believes that an academic evaluation has
no basis in fact or is arbitrary should bring
this to the attention of the instructor and to
the department chairperson, and if unsatis
fied after a conference may raise the issue
with the Dean of Students whose recom

mendation shall be considered by the aca
demic dean of the respective college whose
decision shall be final.
Final Examinations Final exsuninations
are required in all regular courses unless
waived by the department chairperson and
the Dean.
Make-Up Examinations of Final Exam
inations Only when incapacitating illness
or other emergency makes attendance at a
final examination impossible may a make
up ex^lmination be requested. The request
should be made promptly (within two
weeks) to the Dean of Students. A Medical
certificate or other verification should
accompany the request. Authorized make
up examinations must be taken no later
than the next succeeding semester. A fee of
ten dollars is charged for each make-up
examination. A student who has completed
a course with a grade of “F” is not eligible
for a make-up examination. Students may,
however, take the CLEP test in lieu of
repeating a failed course.
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Classification of Students Classifica
tion of students depends upon the niunber
of semester hours earned prior to the first
semester of the cm-rent year. Freshman
standing is assigned to students with one
to 23 semester hours; Sophomore stand
ing, to those with 24 to 53 semester hours;
Junior standing, to those with 54 to 83
semester hours; Senior standing, to those
with 84 semester hours or more.
Academic Standing Committee Each
semester an academic standing committee
composed of faculty and administrators
meets to review the scholastic records of all
students in the institutions and attempts to
identify any student not making satisfactory
progress toward his/her academic degree. In
such cases, where the committee believes an
action is warranted, the committee notifies
the student of the gravity of the situation and
may propose remedial action.
Academic Probation In almost all pro
bation cases the students’ course load is
reduced. It is in a student’s best interest to
consult with an advisor about academic
difficulty before receiving formal notifica
tion by the Committee. No student on aca
demic probation shall be eligible to com
pete in athletics, hold elected or appointed
offices, or represent the University in

extracurricular or intercollegiate activities.
However, a student on academic probation
may continue membership in extracurricu
lar activities such as clubs or fraternities,
and may write for, but not be a member of
the staff of, campus publications. In the
event one’s average does not improve, the
Academic Standing Committee may require
a limitation of extracurricular activities as
a condition for continuation at Suffolk
University.
Academic Dismissal Upon failing to
achieve a satisfactory average, a student
becomes subject to ^missal from the
University after review by the Academic
Standing Committee. However, at any
point during the academic year a student
may be dismissed if, in the opinion of the
Academic Standing Committee, his/her
record is unsatisfactory.
All full-time students who are required by
the University to enroll in or complete
English 001, English 002, English 003,
and do not do so may be dismissed from
the University.
Students are urged to monitor their aca
demic progress and to seek timely assis
tance, if needed, after mid-term grades
have been reported.
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Leave of Absence A leave of absence
may be granted for up to one year to a stu
dent in good academic standing (not sub
ject to academic probation or dismissal). A
student applying for a leave of absence
must give a definite date for re-registration
and must register within one year of the
date of leaving the University. Students on
leave will be required to meet the degree
requirements under which they were
admitted. A leave of absence is granted
through the Dean of Students Office.
A student not returning for re-registration
at the specified semester will be classified
as an official withdrawal and must apply
for re-admission through the Admissions
Office. Registration materials can be for
warded to the student upon request by
contacting the Registrar’s Office in writing
(by April 1 for the FMl term, by November
1 for the Spring term, or by March 1 for
the Summer term). The address is Regis
trar, Suffolk University, 8 Ashburton Place,
Boston, Massachusetts, 02108-2770. After
these dates, a student will be considered a
late registrant and may register as such at
the times announced in the Course Bul
letin, published by the Registrar’s Office.
Petition for Re-Admission A student
who has been dismissed may, as a matter
of right, file a petition for re-admission
with the Academic Standing Committee.
This typewritten petition should contain a
brief explanation of the cause of past aca
demic difficulties and a plan indicating the
corrective action that has been taken to
improve one’s academic performance; the
date of the last semester attended should
also be included. A $20.00 processing fee
is required.

The filing deadline for petitioning for
readmission is 15 working days prior to
the beginning of classes.
College of Liberal Arts Fresh Start
Program The Academic Standing Com
mittee may at its discretion discount the
former grades earned at Suffolk of individ
uals who seek readnussion to the College
of Liberal Arts and Sciences after a pro
longed absence from the University.
Students re-entering under this policy must
successfully complete a minimum of 30
credit hours of new work at the University
to be eligible for graduation. Honor points
and the grade point average will be com
puted solely from this work.
Eligibility is normally determined diuing
the readmission process.
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Graduation
Eligibility for Degree In order to be eligi
ble to receive a bachelor’s degree from the
University, a student must have: (1) earned
at least 122 semester hours, (2) achieved a
minimum 2.0 cumulative average and a min
imum 2.0 grade point average in the mjyor
and (3) met all the academic requirements
for his/her particular degree. Ei^t years is
the normal limit for completion of a part
time or interrupted degree program.
TVansfer students must earn at least a 2.0
grade point average in courses completed
at Suffolk University. At any point in their
studies, students should be concerned if
their average drops below 2.0, and should
seek prompt assistance.
Application for Degree Students must
submit an Application for Degree to the
Office of the Bursar, 7th floor Sawyer Build
ing, at the BEGINNING of the student’s final
semester. Upon filing this application, the stu
dent is required to pay a gr^uation fee. The
Registrar will not accept any forms for pro
cessing until clearance has been granted by
the Office of the Bursar. Fhilure to comply
with this requirement will delay graduation
imtil the end of the following term.

Eligibility to Participate in Com
mencement Exercise In addition to
those students who have completed in
quality and quantity the requirements for
their respective degrees, students meeting
the following conditions may also partici
pate: 1) students will be allowed to partici
pate in Commencement if they are within
three courses or nine credits of fulfilling
their requirements and have a 2.0 average
in both their major field of concentration
and current G.RA., 2) these last three to
nine credits must be completed in the sub
sequent summer session, and 3) petitions
are filed in the Registrar’s Office. Com
pleted petitions will be reviewed by the
Registrar and Dean of the respective Col
lege for approval.
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Student Accountability

Voluntary Withdrawal If it becomes nec
essary for a student to withdraw from the
university, he or she is expected to com
plete an official withdrawal form obtainable
in the Dean of Student’s Office and have an
exit interview with the Associate Dean of
Students. When circumstances prevent this,
the student or parents should write to the
Dean of Students concerning the reason
that requires withdrawal from college.
Smoking In compliance with Mas
sachusetts General Laws, Chapter 759,
Suffolk University is a non-smoking
campus except in those areas designated
for smoking.
Decorum Specific regulations governing
all questions of conduct, and other policies
and procedures governing student behav
ior and disciplinary measures are con
tained in the Suffolk University Joint State
ment on Rights and Freedoms of Students,
which can be found in the student hand
book, Before and After Five.

Cheating and Plagiarism Suffolk Uni
versity insists upon the highest standards
of academic integrity in all student work,
both written and orjil. Penalties for cheat
ing and plagiarism are severe, including
possible suspension or expulsion. A full
discussion of the responsibilities of stu
dents in this matter can be found in the
student handbook. Before and After Five.
Suspension, Enforced Withdrawal and
Expulsion The University reserves the
right to suspend, enforce the withdrawal
of, or expel a student whose academic
standing or conduct is in its judgment
imsatisfactory or who does not comply
with the rules and regulations of the Uni
versity. Any student foimd guilty of parti
cipating in or inciting a riot or an
unauthorized or disorderly assembly is
subject to appropriate disciplinary action
which may include suspension or
dismissal.

Suffolk
University
College of Liberal Arts and Sciences
Undergraduate Programs
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Goals of the College of
Liberal Arts and Sciences

To prepare students to lead productive
and rewarding lives.

• To encourage upward mobility of disad
vantaged students.

To provide the means both for personal
growth of students and for the training
necessary to enter a business, pursue a
profession, or otherwise fill a responsi
ble role in society.

• To provide undergraduate and profes
sional education that liberates the spirit
and challenges the intellect.

To provide a learning environment con
ducive to independent thought and free
expression of ideas, where students, fac
ulty, and administrators can work
together in mutual trust and respect.

• To develop educational programs geared
to new and emerging career fields.

To ensure that the content of academic
programs reflects an awareness of stu
dent needs.

• To use the resources of Boston and of
the Friedeman Research Station in
Edmunds, Maine, as campus extensions,
and to develop new cooperative relation
ships with other academic and cultural
institutions, recreational centers, com
mercial enterprises, and governmental
agencies in these areas.

To see students as whole persons; to
develop in them character and values as
well as competence and skills; to foster
a sense of community in the student
body.

• To graduate individuals who have signif
icantly improved their aesthetic, intellec
tual, and moral capacities, and their
sense of self-worth, self-confidence, and
civic responsibility.

Academic Advising
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General
All degree candidates are assigned an aca
demic faculty advisor shortly after matricu
lation. If the student has declared a mgjor,
an advisor is assigned by the mjyor depart
ment. If a student has decided for the time
being to remain an “open” mjyor, with
options on the choice of a meyor left
“open,” the Office of the Academic Dean of
the College of Liberal Arts and Sciences
(CLAS) assigns an advisor. These advising
assignments continue in force until the stu
dent chooses a new mgjor. During their
first semester in the College, entering
freshmen may consult with their Integrated
Studies instructors for academic advice.
Toward the end of that semester, freshmen
will be put in touch with their assigned
academic advisor, who should be their pri
mary source of academic advice from that
time onward.
Once a faculty advisor approves a stu
dent’s program, the student must foUow
that program unless approval for change is
obtained from the advisor.
Administrators and faculty maintain an
“open door” policy, and faculty office hours
are posted.
Supplemental advising at Suffolk Univer
sity is available through other members of

the faculty, administration, and staff. Prob
lems discussed may be of academic, finan
cial, vocational, social, or of any other
nature that concerns the student and may
affect present or future progress.
Advising on personal matters is available
in the Dean of Students’ Office. United
Campus Ministry offers its services for
religious, mairital, and personal counsel
ing. The Career Planning and Placement
Office encourages early and continued
discussion of occupational plans, options,
and opportunities.
Students are encouraged to assume
responsibility for their own affairs as much
as possible. Part of this responsibility
involves securing counsel or assistance.

Preprofessional Study
Prelaw
Demand for admission to law school is at a
high level; therefore the admission process
is very competitive and standards for
admission are high. Law schools consider a
variety of factors in making final decisions
on who will be admitted; however the appli
cant’s cumulative Grade Point Average and
the Law School Admissions Test (LSAT)
Score clearly are two very important indica
tors. Law schools also wish to assemble in
a given academic year a class of students
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with diverse backgrounds, so that a healthy
learning environment will exist.
Unlike pre-medical programs which are
required for admission to medical schools, the
concept of a “prelaw” program or curriculum
is actually a n^lh because law schools do not
suggest a single curriculum path that is an
ideal preparation for law school. Therefore to
say that a student is in a prelaw program
simply means that the student intends to
apply to law school in the future.
Moreover law schools do not specify what
academic m^or will increase a student’s
prospect for admission. Law schools want
students who can think, read and write,
and who have some understanding of the
forces which have shaped human experi
ence and society. Training in analytical rea
soning and writing and in oral and written
communications will also be beneficial.
These attributes can be acquired in any
number of college courses in the socisd sci
ences, natural sciences, humanities, and
school of management. What really counts
is the student’s capacity to perform well at
an academically rigorous level.
The Suffolk University Law School Admis
sion Committee is hi^y selective and
places emphasis on the quality of under
graduate work and the results of the LSAT.
The Law School offers a Juris Doctor degree
after three years of study in the Day Divi
sion or four years in the Evening Division.
It is sometimes possible for a limited
number of outstanding Suffolk full-time
day division undergraduates to gain early
admission to the Law School at the end of
their junior year of college. Such students
are able to earn the combined bachelor’s
degree and the Juris Doctor degree in six
years instead of the customary seven. The
first three years of study are at the College
of Liberal Arts and Sciences and the final
three years are at Suffolk University Law
School. The bachelor’s degree is awarded
after the successful completion of the first
full year of law study.

Students who seek early admission to Suf
folk University Law School must enter Suf
folk University as freshmen and complete
92 semester hours toward the bachelor’s
degree. This credit must include all required
courses for the particular degree and magor
that the student selects, with the exception
that the first full year of law study is substi
tuted for meyor courses and electives that
are normally taken in the senior year. Credit
earned at other colleges or throiigh the
CLEP Test may not be counted toward the
92 semester hours. Only Suffolk students
with distinctly superior records and LSAT
scores can expect to qualify for early admis
sions and combined degrees.
Applicants to law school normally take the
LSAT in the fall semester of the Senior Year
(or of their Junior Year if applying for early
admission and combined degrees). The
Law School Admission Committee will
make a decision after it receives a com
pleted application.
Prospective law students will find addi
tional information in the Official Guide to
U.S. Law Schools published by the Law
School Admission Council. This publication
cont^uns information on prelaw study, a
brief word picture of most American law
schools, and other relevant information.
Since the law school admission process is
complex and competitive, every interested
student must have ready access to current
developments and strategies on admission.
Therefore an early and continuing relation
ship with your Prelaw Advisor is strongly
recommended.
'The Prelaw Advising Committee provides
Suffolk University students with access to
current information concerning prepara
tion for and admission to law school.
Specifically this is accomplished by the
School of Management and each academic
department in the College of Liberal Arts
and Sciences having a faculty member des
ignated as a “Prelaw Adviser”. A list of the
Prelaw Advisers is regularly published in
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the student newspapers at the beginning of
each academic year and posted throughout
the university.

are being encouraged to attain in college a
broad cultural back-ground as well as basic
education in the sciences.

The Health Careers Committee provides
students with access to current informa
tion on many health careers. Interested
students should contact the chairperson of
the Health Careers Committee during their
first semester at Suffolk. A student run
Health Careers Club exists to foster inter
action among students with health careers
interests. Interested students should con
tact the Club through the Biology Depart
ment Office.

Nevertheless, nearly aU medical colleges still
require the inclusion of one year of general
chemistry and one year of organic chemistry,
one year of physics, one year of biology, one
year of English composition, and one year of
English literature in pre-medial prepa^ion.
Some medical schools also require knowl
edge of the behavioral sciences.

Pre-Dental Most dental schools set as a
minimum requirement for admission the
inclusion of one yeeir of general chemistry
and one year of organic chemistry, one
year of biology, one year of physics, and
one year of English composition. It is rec
ommended that the student also attain pro
ficiency in those subjects that give a broad
cultur^ background.
While some dental schools set 60 semester
hours as the minimum quemtity require
ment, the crowded condition of the profes
sional schools allows them to be more
selective in their admissions; in practice,
students with three complete years of col
lege work, or more frequently with a bach
elor’s degree, are given preference.
The applicant may be required to present
himself for an interview before his
admission status is determined. Suffolk
University permits students admitted to
accredited dental schools to fulfill senior
year requirements by successful comple
tion of first year dental studies.
Pre-Medical The admission requirements
for medical schools through-out the coun
try are being liberalized, but the changes
are not uniform, and the rates of change
are not the same. The trend is tow2urd less
emphasis on science courses that tend to
be repetitious and more upon the humani
ties and social science subjects. Students

In the catalogues of some medical schools
it is indicated that an applicant will be
approved for admission after three years of
college work. Since, however, the munber
of applicants far exceeds the number of
students to be admitted, the pre-medical
students with a bachelor’s degree and
promise of success as a doctor are
selected. The personality appraisal is fre
quently made through interviews with the
dean or admissions officer.
Suffolk University permits student admit
ted to accredited medial schools to fulfill
senior year requirements by successful
completion of first year medical studies.
Pre-Optometry Colleges of optometry,
like other professional schools, base their
admission standards on the academic
records of their applicants. Preference is
given to applicants who present coUege
records showing a high degree of achieve
ment in their classroom work.
The requirements for admission to the
schools and colleges of optometry are not
identical. Typically, the requirements
include courses in English, mathematics,
physics, chemistry, and biology or zoology.
Some schools and colleges have varied
requirements in psychology, the social sci
ences, literature, philosophy, and foreign
languages.
The pre-optometry requirements for
almost all accredited colleges of optometry
represent a minimum of two academic
years of study. It is recommended that Suf-
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folk University students who plan to study
optometry pursue a commonly required
Freshman year in which they include in
their programs Freshman Integrated Stud
ies, First-year English, Introductory Mathe
matics, General Biology, and Inorganic
Chemistry. In their Sophomore year, pre
optometry students should study General
Physics, Calculus, Second-year English,
Logic, Speech, and coiu-ses from the
Humanities or Social Sciences. The student
should be acquainted with the require
ments of the optometry college he or she
expects to attend.
Pre-Veterinary The minimum academic
requirements for admission to a school of
veterinary medicine parallel those of dental
and medical schools. However, since there
are far fewer veterinary colleges than med
ical or dental schools, the opportunities are
more limited. Consequently, the customary
requirement for admission is the comple
tion of the baccalaureate. In addition, most
veterinary schools are state universities
which give priority for admission to resi
dents of the state. Some veterinary schools
require a course in ‘Animal Husbandry” or
“Experience on a Fhrm” as a prerequisite
to admission. Suffolk University does not
offer these courses, but they may some
times be obtained at another institution
during the summer. Prospective students
should apprise themselves of the specific
requirements of the various veterinary
schools as early in their imdergraduate
program as possible. Suffolk University
permits students admitted to accredited
veterinary schools to fulfill senior year
requirements by successful completion of
first year veterinary studies.

Scholastic Honors
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Dean’s High Honors List A student shall
be eligible for the Dean’s High Honors List
in any semester in which his or her grade
point average is at least 3.70, and provided
he or she receives no grade of D, R or I,
and has earned a minimum of 12 semester
hour credits.
Part-Time Student Dean’s High
Honors List A part-time student shall be
eligible for the Dean’s High Honors List on
an annual basis if his or her grade point
average is at least 3.70, the student has
earned a minimum of 12 semester hour
credits for the year, and provided he or she
receives no grade of D, F, or I.
Dean’s Honors List A student shall be
eligible for the Dean’s Honors List in any
semester in which his or her grade point
average is between 3.30 and 3.699 inclu
sive, and provided he or she receives no
grade of D, F; or I, and has earned a mini
mum of 12 semester hour credits.
Part-Time Student Dean’s Honors List
A part-time student shall be eligible for the
Dean’s Honors List on an annual basis if
his or her grade point average is between
3.30 and 3.699 inclusive, the student has
earned a minimum of 12 semester horncredits for the year, and provided he or she
receives no grade of D, ^ or I.
Highest Ciass Honors Each spring the
College of Liberal Arts and Sciences pre
sents an Outstanding Student Award to the
individual with the highest cumulative
grade point average in his/her respective
class. To be eligible for consideration, a
student must be a full time undergraduate
enrolled in the day division and have
accrued the following minimmn credit
hours while in attendance at Suffolk Uni
versity: Freshman 15, Sophomore 42,
Junior 70, and Senior 106.

A fifth award is presented to the Senior
transfer student with the highest cumula
tive grade point average who has earned
not less than 46 credit hours while in atten
dance at Suffolk University.
Graduation with Honors
1. To be eligible for graduation with
honors, a student must have completed
at least 60 semester hours of work at
Suffolk University. (Courses for which a
student receives credit through C.L.E.R
examinations may not be counted
toward this minimum of 60 semester
hours, but courses taken at Emerson
College through cross-registration in
affiliated programs with Emerson Col
lege may be coimted toward the mini
mum of 60 semester hours.)
2. To be eligible to graduate summa cum
laude a student must, in addition to
requirement 1 above, have a cumulative
grade point average placing him/her in
the top two percent of those members of
the greiduating class who meet criterion
1, must have a cumulative grade point
average of at least 3.85 and must have
no grades of F or I.
3. To be eligible to graduate magna cum
Uxude a student must, in addition to
requirement 1 above, have a cumulative
grade point average placing him/her in
the next six percent of those members
of the graduating class who meet crite
rion 1, must have a cumulative grade
point average of at least 3.7, and must
have no grades of F or I.
4. To be eligible to graduate cum laude a
student must, in addition to requirement
1 above, have a cumulative grade point
average placing him/her in the next
twelve percent of those members of the
graduating class who meet criterion 1,
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must have a cumulative grade point aver
age of at least 3.3, and must have no more
than one grade of F or 1.
Sigma Zeta Honorary Science Society
Alpha Lambda is the Suffolk Chapter of
Sigma Zeta, a national honorary science
society. The society’s aims are to give recog
nition to students of superior scholarship in
the natural sciences and mathematics, to
encourage the attainment of a broader
knowledge of and to promote interest in
these fields, and to stimulate interest in sci
entific investigation. Active membership is
extended to faculty members in the natural
sciences and mathematics and to sopho
mores, juniors and seniors majoring in one
of these fields who meet the grade-point
ratio qualifications (i.e., 3.00 in science and
mathematics and 2.75 overall).

The Archer Fellows Program
The Archer Fellows program, for “highlymotivated, academically-promising stu
dents,” is the CLAS AU-College honors pro
gram. Students interested in applying to,
or in getting additional information about,
the Archer Fellows program should contact
its faculty coordinator. Dr. David Robbins.
The Archer Fellows program is structured
as follows:
Eligibility Designation as Archer Fellows
is offered each year by the College of Lib
eral Arts and Sciences to the twenty-five
most highly-motivated, academicallypromising students in the freshman class,
and to similarly-qualified transfer students.
Additional highly-motivated, academicallypromising students may apply for member
ship in the Archer Fellows program up to
and including the first semester of their
junior year. Students may withdraw from
the program, without penalty, at any time
dming their academic career in the
College.
Special Benefits Archer Fellows receive,
throughout their career at the College, spe
cial recognition, orientation, and advising.
They have, in special “challenge seminars”

and “challenge” courses, the unique oppor
tunity to shape the learning experience to
their own needs and interests and to work
in close collaboration with College faculty
members. Archer Fellows are offered, and
help to plan, a series of social and intellec
tual events to bring them together, to offer
them food for thought, 2ind to help them
get to know members of the faculty.
Finally, Archer Fellows are separately listed
in a place of special honor on the Com
mencement progr^lm at their graduation
ceremony, and their student transcripts
(sent to potential employers and to gradu
ate or professional schools to which they
apply) expleiin the special distinction, as
well as the special requirements and
responsibilities, of participation in the
Archer Fellows program. Each Archer
Fellow receives a merit scholarship of
$500 per year.
Academic Program and Requirements

As freshmen, Archer Fellows are members
in a special two-semester honors section of
the Freshman Integrated Studies college
introductory course.
As a sophomore, each Archer Fellow
chooses, from among three or four pos
sible topics, a one-semester “challenge
seminar” in either the fall or the spring
semester. The topics of the “challenge sem
inars” offered each semester are decided
by a committee of Archer FeUows in con
sultation with the Archer Fellows Faculty
Oversight Committee.
As dL junior, each Archer Fellow again
selects a one-semester “challenge seminar.”
As a senior, each Archer Fellow is required
to participate in the honors coiu-se(s) or
progrjim offered by her or his meyor
department. Each Fellow also elects a final
one-semester “challenge seminair.”
In addition. Archer Fellows must take
several additional courses that have been
designated by the College as “challe:ige”
courses-intended primarily for Archer Fel-
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lows. Overall, the “challenge” courses and
“challenge” seminars taken by an Archer
Fellow must, at any given time in her or his
academic career in the College of Liberal
Arts and Sciences, constitute no less
(although they may constitute substantially
more) than 20% of the CLAS semester
hours that she or he has attempted. To
remain in good standing, an Archer Fellow
also needs to maintain a “B” average in
“challenge” seminars and “challenge”
courses, and a cumulative grade point
average of 3.0 (“B”) or better. To graduate
with designation as an Archer Fellow, a
College of Liberal Arts and Sciences stu
dent must have completed a mmimum of
twelve semester hours of “challenge” expe
riences (“challenge” courses plus “chal
lenge” seminars).
Oversight Responsibility for all aspects of
the Archer Fellows program rests with the
Fhculty Coordinator of the Archer Fellows
program (Dr. David Robbins) and the Archer
Fellows Faulty Oversight Committee.
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Degrees

Degree Programs

Major Programs

The College of Liberal Arts and Sciences
offers the following undergraduate degrees:
Bachelor of Arts (B.A.)
Bachelor of Science (B.S.)
Bachelor of Science in Journalism (B.S.J.)
Bachelor of Science in General Studies
(B.S.G.S.)
Associate in Arts (AA.)
Associate in Science (A.S.)

Biology BA, B.S.
Biology
-I-Life Studies, BA. only
Environmental Technology
Marine Science
Medical Technology
Biotechnology
Cytotechnology
Biology/Secondary Education

Each academic department shall specify
whether students migoring in that depart
ment shall meet the requirements of the BA
degree, the B.S. degree, or have a choice of
the BA. or B.S. degree. All degree programs
provide a broad liberal arts backgroimd and
specialization within a single mgjor field.

Chemist^ B.A., B.S.
Chemistry
Chemistry/General Business Minor
Biochemistry
Chemistry-Computer Science
Chemistry/Secondary Education

A minimum of 122 semester hours is
required for the bachelor’s degree and 62 for
the associate’s. Day students normally com
plete their degree requirements in four years
unless they attend the Summer Sessions to
accelerate their programs. Evening students
normally complete their degree require
ments in five to eight years. Most mgjor pro
grams specify 30 semester hours of course
work in the mjgor department, and some
specify additional Complementary Msgor
Requirements outside tfie megor department.
Requirements for an academic mjgor shall
not exceed 36 semester hours, excluding lab
oratory credits (whether separately listed or
not), in any one academic department*
unless a waiver is approved by the Curricu
lum Committee, Educational Policy Commit
tee, and Fhculty Assembly.
(*The departments of Physics/Engineering
Humanities/Modern Languages, and
Mathematics/Computer Science are joint
departments and should, for purposes of
interpreting this requirement, be consid
ered to be two separate departments.)

Communication and Journalism,
BA, B.S., B.S.J.
Legal Agument
Rhetoric and Forensics
Theatre/Media Analysis
Broadcasting
Public Relations
Organizational Communication
Print Journalism
Computer Science B.A., B.S.
Dramatic Arts B.A., B.S.
Economics B.A., B.S.
Education
Elementary B.A., B.S.
*Business Education B.S.
*Secondary Teacher Certification BA, B.S.
Engineering B.S.
Computer Engineering
Electrical Engineering
*EngUsh BA.
French B.A.
Government B.A., B.S.
Political Science
*PubUc Policy and Administration
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Major programs (continued)
+History BA., B.S.
American History
European History
African and African-American History
History and Law
History of Women
Humanities B.A.
International Econortucs BA., B.S.
Specialization in Spanish or French
Mathematics B.A., B.S.
Mathematics
Mathematics/Secondary Education
Mathematics/Computer Science/
Secondary Education
Philosophy BA., B.S.
Physics B.A., B.S.
Physics
Physics-Computer Science
Physics/Secondary Education
Psychology BA., B.S.
Clinical Personality
Industrial-Organizational
Developmental
Sociology B.A., B.S.
^Criminology and Law
*General Sociology
*Health and Human Services
*Aviation Sciences
Spanish B.A.
Special Concentrations
*Indicates that a full mayor is available in
the Evening Division.
-(-Evening mayor available by special
arrangement.

Degree Requirements
Within the semester hour requirements for
bachelor’s and associate’s degrees, certain
courses and options must be taiken as req
uisites to the degrees. These requirements
are in two categories;
• College Requirements, provide the
basic knowledge and skills necessary for
successful academic work at higher levels,
and the breadth of knowledge in many fields
that is fundamental to liberal education.
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• Mqjor Requirements, provide the special
ized knowledge, training and experience neces
sary in preparing for a career or vocation.
Courses that are taken as part of a stu
dent’s Major or Complementairy Mqjor
Requirements, which are also listed under
the College Requirements, can be used to
satisfy both Major and Cofiege Require
ments. These courses coimt only once
toward the 122 hour requirement for bach
elor’s degrees and the 62 hour requirement
for associate’s degrees.
Individual exemptions fi’om College Require
ments, based on examination and recom
mendation of the appropriate departments,
may be granted by the Dean of the College
of Liberal Arts and Sciences. Semester-hour
credit is not granted for such exemptions.
Certain limited exemptions from College
Requirements may also be granted by the
Dean, without credit, in order to accommo
date the needs of Mqjor programs with
unusually heavy requirements.

Double Majors
Double mzyors shall be permitted, pro
vided: l)The two meyors are in two differ
ent departments in the College of Liberal
Arts and Sciences. (The departments of
Humanities/Modem Languages and of
Computer Science/Mathematics are joint
departments and should, for purposes of
interpreting this requirement, each be con
sidered to be two separate departments);
2) The student has completed the mayor
requirements and the complementary
mayor requirements for each of his/her
mayor fields; and 3) The individual who
plans a double mayor must have a B-(- (3.3)
or better average and, after his/her fresh
man year, must consult with the CLAS
Double Mayors Coordinator - who, in coop
eration with advisors from each of the two
proposed mayor departments, will aidvise
the double mayor candidate concerning the
academic validity and utility of his/her pro
posed double mayor amd help the double
mgjor candidate to plan, coordinate, and
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implement a program which interrelates
(where possible) the two proposed mqjor
^sciplines. For double m^yor candidates,
courses taken as complementary mayor
requirements in one mgjor department
may be used to satisfy mayor requirements
in the second mgjor department.

Minor Programs
Any department within the College of Liberal
Arts amd Sciences may establish a formal
minor program of 18 semester hours of
course work, plus laboratory work associ
ated with that course work, within that
department (no more than 6-8 semester
hours of which may consist of courses below
the 200 level). A department’s minor pro
gram shall be available to any student not
mqjoring in that department. (The depart
ments of Humanities/Modem Languages,
Computer Science/Mathematics, and Communications/Joumalism should each be con
sidered to be two separate departments.) A
minor program is optional for any student,
and is not required for graduation. A student
should consult as early as possible with
his/her advisor, and with a member of the
department in which he or she intends to
minor, regarding minor requirements.
College of Liberal Arts and Sciences stu
dents may earn a 27-semester-hour “minor”
in General Business Studies by complet
ing all of the following five courses - MGT
110 (Introduction to Business), EC 281
(Principles of Economics - Micro), EC 282
(Principles of Economics - Macro), ACCT
211 (Principles of Accoimting 1), ACCT 212
Principles of Accounting II), - STATS 211
(Introduction to Statistics I) or STATS 212
introduction to Statistics II); and any three
of the following five courses - CIS 211
(Introduction to Computer Information Sys
tems), BLAW 213 (Legal Environment of
Business), FIN 310* (Business Finance),
MGT 310* (Principles of Management),
MKT 310* (Principles of Marketing).

*300-level SOM courses require Junior
Standing.
Alternatively, College of Liberal Arts and
Sciences students may complete an 18semester-hoin- Pre-Business Studies
Option by completing the following courses:
EC 281 (Principles of Economics - Micro),
EC 282 (Principles of Economics - Macro);
either of the following two courses - STATO
211 (Introduction to Statistics I) or STATS
212 (Introduction to Statistics II); and any
three of the following - MGT 110 (Introduc
tion to Business), ACCT 211 (Principles of
Accounting I) , ACCT 212 (Pi^ciples of
Accounting II), CIS 211 (Introduction to
Computer Information Systems), BLAW 213
(Legal Environment of Business).

Declaring A Major
An academic mqjor program enables a stu
dent to concentrate a portion of his or her
studies in a specific subject area. Choosing
a nuyor is a serious decision, since it will
have a significant impact on a student’s
future. Although many students come to the
University with a specific m£yor in mind,
many other students decide to postpone the
decimation of a mqjor imtil they find out
more about certain fields and concentra
tions of study. These latter students leave
open their choice of a mzyor, and are thus
referred to as “open” mjyors.
In general, students do not have to select
their rmyor imtU the second semester of
their sophomore year. Of course, if they
wish to declare a nuyor prior to that time
they may do so. There are some specialized,
career-oriented mjyors, particularly in the
area of the Natmal Sciences, which require
an earlier decision. Even if a student has
declared a mqjor, it is not unusual to change
majors - even to change mqjors several
times - during his or her college career.

Degrees

Whether a student remains an “open"
major or has declared a tentative major in
a specific subject area, her or his academic
advisor can be very helpful to the student
in the selection of a (new) major. Advice
from faculty members in the academic
department in which the student contem
plates majoring can also be invaluable.
In addition, students exploring possible
majors may weuit to consult the University
Counseling Center and/or the Office of
Career Planning and Placement.
In all instances, students must receive the
approval of their faculty advisor before
they begin a major program.
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Degrees - Four Year Programs

Bachelor off Arts (B.A.) Degree Requirements
All BA. degree programs require successful completion of the following courses. Candi
dates for associates degrees, and transfer students who have more than 30 semester hours
of college credit, see appropriate sections in this catalog.
1. Freshman Integrated Studies Sequence............................................................
IS 111 and 112
2. First-Year English Sequence...............................................................................
a. ENG 101-102 for most students.
b. Students notified by the English department are required to take
ENG 001 and 002 (concurrently) or ENG 003; they must then take
ENG 101-102 or ENG 102 only, depending upon individual proficiency.
c. Upon the EngUsh Department’s invitation, entering students with high
proficiency may be exempted from ENG 101 and enroll in ENG 103
(Advanced Freshman English), to be followed by ENG 102.
3. Second-Year English Sequence ........................................................................
ENG 213 and either ENG 214 or ENG 215
4. Logic/Speech Sequence.....................................................................................
PHIL 113 and GIN 103
5. Introductory Mathematics Sequence................................................................
a. MATH 101 - MATH 103
b. MATH 103 - MATH 105 (or MATH 105 - MATH 103)
c. MATH 143 - MATH 161
d. MATH 161 - MATH 162
No student can receive credit for both MATH 101 and MATH 112
or for both MATH 105 and MATH 111.
6. Foreign Language Sequence.............................................................................
Any two-semester sequence of French, German, Italian or Spanish,
taken beyond the entry level of proficiency. (Language proficiency for
eidvcmced levels determined by Department of Humanities & Modem
Languages).
7. Humanities Requirement...................................................................................
Choice of one of the following:
GIN 225
ENG 113, 114, 123 or 124
HUM 101, 102, 103, 104, 111 or 112
PHIL 115, 117, 118, 119, 124, 127
WS 111
8. Natmal Science Requirement...........................................................................
Choice of one of the following two-semester sequences in sciences,
including labs, intended primarily for non-science mjgors:
BIO 101-102 and L101-L102
BIO 101-SCI 253 andLlOl-SCI 599

6 hours
6 hours

6 hours
6 hours
6 hours

6 hours

3 hours

8 hours
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SCI 101-102 andL101-L102
SCI 111-112 and L111-L112
SCI 121-122 and L121-L122
SCI 251-252 and L251-252
or choice of one of the following two-semester sequences in sci
ences, including labs, intended primarily for science majors:
BIO 101-114andL101-L114
CHEM 111-112 and LI 11-Ll 12
PHYS 111-112 and LI 11-Ll 12*
PHYS 151-152 and L151-L152*
*Physics 111-112 (non-calculus) and Physics 151-152 (with calcu
lus) are different mathematical treatments of introductory physics.
A student is not allowed to take both.
PHYS 112, LI 12 may replace PHYS 152, L152
SCI 102, L102 may replace PHYS 112, LI 12 or PHYS 152, L152
Note: The Natmal sciences requirement can only be satisfied by
completing any one of these two-semester course sequences in the
order shown.
9. Social Science Requirement .............................................................................
9 hours
Education, Psychology or Sociology.................................................................
3 hours
EHS 101, 503, 504
PSYCH 114
Note: Students taking only one psychology course must take PSYCH 114.
SOC 113, 216, 223, 224, 226, 228, 229, 235
WIS 113
Economics or Government................................................................................
3 hours
EC 281 or 282
GVT103, 111, 112, 261 or 274
NOTE: Prerequisite for GVT 112 is GVT 111.
History.................................................................................................................
3 hours
HST 101, 102, 121, 122, 181, 182, 261, 262, 271, 272, 277, 278,
371,372,414,415, 451,452
10. Departmental M^or Requirements..................................................................... 30-36 hours
(See specific requirements listed in Departmental sections of this
catalog.)
11 Complementary Mayor Requirements
(See specific requirements listed in Departmental sections of this
catalog.)
12. Minor Requirements and/or Free Electives to a total of................................. 122 hours
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Bachelor of Science (B.S.) Degree Requirements
All B.S. degree programs require successful completion of the following courses. Candi
dates for associates degrees, and transfer students who have more than 30 semester horn’s
of college credit, see appropriate sections in this catalog.
1. FYeshman Integrated Studies Sequence............................................................
6 hoius
IS 111 and 112
2. First-Year English Sequence...............................................................................
6 hours
a. ENG 101-102 for most students.
b. Students notified by the English department are required to take ENG 001
and 002 (concurrently) or ENG 003; they must then take ENG 101-102
or ENG 102 only, depending upon individual proficiency.
c. Upon the English Department’s invitation, entering students with high
proficiency may be exempted from ENG 101 and enroll in ENG 103
(Advancecl FYeshman En^h), to be followed by ENG 102.
3. Second-Yeau- EngUsh Sequence..........................................................................
6 hours
ENG 213 and either ENG 214 or ENG 215
4. Logic/Speech Sequence.....................................................................................
6 hours
PHIL 113 and CJN 103
5. Introductory Mathematics Sequence.................................................................
6 hours
a. MATH 101 - MATH 103
b. MATH 103 - MATH 105 (or MATH 105 - MATH 103)
c. MATH 143 - MATH 161
d. MATH 161 - MATH 162
No student can receive credit for both MATH 101 and MATH 112 or
for both MATH 105 and MATH 111.
6. Hiunanities Requirement...................................................................................
9 hours
No more than two of the three courses for this requirement may come
from any one of the listed departments.
CJN 225
ENG 113, 114, 123, 124
Note: Mjgors in Dramatic Arts must take 113 and 114 in either order.
Note: Students taking only 3 semester hours of their Humanities Require
ment in English may choose any of the four courses. Students taking 6
semester hours of their Humanities Requirement in English must take 113
or 123 and either 114 or 124.
FRENCH 209,210,211,212
HUM 101, 102, 103, 104, 111, 112
Note: Students taking only 3 semester hours of their Humanities Require
ment in Humanities may choose any course except 104. Students taking
6 semester hours of their Hiunanities Requirement in Humanities must
take 101-102, 103-104 or 111-112. HUM 103 must be taken before 104.
PHIL 115, 117, 118, 119, 124, 127
Note: Students taking only 3 semester hours of their Humanities Requirement
in Philosophy may choose any course from above. Students taking 6 semester
hours of their Humanities Requirement in Philosophy must take one course
from the list above plus any other Philosophy course except PHIL 113.
SPAN 207, 208, 403, 404
WS 111
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7. Natural Science Requirement...........................................................................
8 hours
Choice of one of the following two-semester sequences in sciences, includ
ing labs, intended primarily for non-science majors:
BIO 101-102 and L101-L102
BIO 101-SCI 253 and LlOl-SCI 599
SCI 101-102 and L101-L102
SCI 111-112 and LI 11-Ll 12
SCI 121-122 andL121-L122
SCI 251-252 and L251-L252
or choice of one of the following two-semester sequences in science,
including labs, intended primarily for science mggors:
BIO 101-114 and LlOl-Ll 14
CHEM 111-112 and LI 11-Ll 12
PHYS 111-112 and L111-L112*
PHYS 151-152 and L151-L152*
*Physics 111-112 (non-calculus) and Physics 151-152 (calculus) are
different mathematical treatments of introductory physics. A student is
not allowed to take both.
PHYS 112, LI 12 may replace PHYS 152, L152
SCI 102, L102 may replace PHYS 112, LI 12 or PHYS 152, L152
Note: The Natural sciences requirement can only be satisfied by complet
ing any one of these two-semester course sequences in the order shown.
8. Social Science Requirement...............................................................................
9 hours
Education, Psychology or Sociology................................................................. 3/6 hours
EHS 101, 102, 503, 504
Note: Students taking 6 semester hours in education must take both
halves of EHS 101-102 or EHS 503-504
PSYCH 111, 114, 224, 226, 233, 243
Note: Students taking only one psychology course must take PSYCH 114.
Students taking two courses in psychology may take PSYCH 111-114 in
any order, but must take PSYCH 114 as a prerequisite to PSYCH 224,
226, 233, and 243.
SOC 113, 216, 223, 224, 226, 228, 229, 235
WS 113
Economics, Government, History.....................................................................
3/6 hours
EC 281, 282
GVT103, 111, 112,261,274
Note: Prerequisite for GVT 112 is GVT 111.
HST 101, 102, 121, 122, 181, 182, 261, 262, 271, 272, 277, 278, 371, 372, 414,
415, 451,452
9. Departmental Mayor Requirements....................................................................30-36 hours
(See specific requirements listed in Departmental sections of this
catalog.)
10. Complementary Mayor Requirements
(See specific requirements listed in Departmental sections of this
catalog.)
11. Minor Requirements and/or FYee Electives to a total of.................................. 122 hours
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Degrees - Two Year Programs
Associate in Arts/Associate in Science Degree Requirements
An Associate degree normally requires two years of academic work. It meets the needs of
students who wish to have the undergraduate experience, but for whom a full four-year pro
gram is not a viable option. These students are in an excellent position to transfer to a fouryear program, or to re-enter after an absence from college or after a change of educational
objective.
To receive the AA.. or A.S. degree, a student must have completed 62 hours of course work,
as indicated below:

Associate in Arts (A.A.)
1. Integrated Studies Sequence.............................................................................
IS 111-112
2. Freshman English Sequence.............................................................................
ENG 101-102
Note: Exceptions to the ENG 101-102 sequence may be made. See
Freshman English sequence imder BA. degree requirements.
3. Introductory Math Sequence.............................................................................
a. MATH 101 - MATH 103
b. MATH 103 - MATH 105 (or MATH 105 - MATH 103)
c. MATH 143 - MATH 161
d. MATH 161 - MATH 162
No student can receive credit for both MATH 101 and MATH 112 or
for both MATH 105 and MATH 111.
4. Natural Science Requirement............................................................................
See course listings under B.A. degree requirements. Natural science
requirement is a two-semester science course sequence and accompmying lab in any one physical or life science.
5. Foreign Language Requirement........................................................................
Any two-semester sequence in Spanish, Italian, French or German taken
at any level. Proficiency for advanced levels determined by the Depart
ment of Humanities and Modern Languages.
6. ENG 213 and either PHIL 113 or CJN 103......................................................
7. Social Science or Humanities Requirement......................................................
One course each in the social sciences and the humanities. For course
choices, see Humanities Requirement, and Social Science Requirement
under BA. Degree Requirements.
8. Mgjor Courses or Free Electives.......................................................................
TOTAL..............................................................................................................

6 homs
6 hours

6 hours

8 hours

6 hours

6 hours
6 hours

18 hours
62 hours
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Associate in Science (A.S.)
1. Integrated Studies Sequence.............................................................................
IS 111-112
2. Freshman English Sequence.............................................................................
ENG 101-102
Note: Exceptions to the ENG 101-102 sequence may be made. See
Freshman English Sequence under B.S. degree requirements.
3. Introductory Math Sequence.............................................................................
a. MATH 101 - MATH 103
b. MATH 103 - MATH 105 (or MATH 105 - MATH 103)
c. MATH 143 - MATH 161
d. MATH 161 - MATH 162
No student can receive credit for both MATH 101 and MATH 112 or
for both MATH 105 and MATH 111.
4. Natural Science Requirement............................................................................
See course listings under B.S. degree requirements. Natural science
requirement is a two-semester science course sequence and accompa
nying lab in any one physical or life science.
5. ENG 213 and either PHIL 113 or CJN 103......................................................
6. Social Science or Humanities Requirement......................................................
One course each in the social sciences and the humanities. For coiu'se
choices, see Humanities Requirement section, or Social Science Require
ment section, imder B.S. Degree Requirements.
7. Mjgor Coiu-ses or Free Electives.......................................................................
TOTAL..............................................................................................................
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Bachelor of Arts (B.A.) and Bachelor of Science (B.S.) Degree
Requirements For Transfer Students
To receive a Bachelor of Arts (BA.) degree or a Bachelor of Science (B.S.) degree, a stu
dent entering the College of Liberal Arts and Sciences with more than 30 semester hours of
transfer credit must have completed courses totaling 122 semester hours, distributed
according to the following requirements:
(Although it is strongly recommended that transfer students take Designated Courses to
satisfy their All-College requirements, it is not mandatory.)
1. A Two-Semester First-Year English Sequence..................................................
6 hours
2. A Two-Semester Second-Year English Sequence..............................................
6 hours
3. One Coxirse in Mathematics (except MATH 101) or Logic............................
3 hours
4. One Com-se in Speech........................................................................................
3 hours
5. Foreign Language Sequence (BA. Only)..........................................................
6 hours
A two-semester college level sequence in Spanish, French, Italian, or
German, taken at any level. Language proficiency for Eidvanced levels
determined by the Department of Humanities and Modem Languages.
6. Humanities Requirement (BA. Only)...............................................................
6 hours
Two Humanities Requirement courses in English, Modern Languages
(advanced level). Humanities, Philosophy or Performing Arts.
7. Humanities Requirement (B.S. Only)...............................................................
12 hours
Four Humanities Requirement courses in English, Modern Languages
(advanced level). Humanities, Philosophy or Performing Arts. Not
more than 6 hours in any one department.
8. Natural Science Requirement...........................................................................
8 hours
A two-semester Natural Science sequence consisting of two courses,
with labs, in any one Physical or Life Science.
9. Social Science Requirement...............................................................................
12 hours
Fom Social Sciences courses, distributed as follows:
BA. degrees: must include one from each of the following groups:
a. Education, Psychology, Sociology
b. Economics, Government
c. History
B.S. degrees: must include two from each of the following groups:
a. Education, Psychology, Sociology
b. Government, Economics, History
10. Mqjor Courses..................................................................................................... 30-36 hours
11. Minor and/or Complementary Mgjor Requirements
(See minor/complementary requirements in Departmental sections of
this catalog.)
and/or:
12. Free Electives, to an Overall Total of................................................................ 122 hours

Degrees
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Associate in Arts/Associate in Science Degree Requirements For
Transfer Students
To receive a degree of Associate in Arts or Associate in Science, a student who enters the
College of Liberal Arts and Sciences with more than 30 hours of transfer credit must
have completed courses totalling 62 semester hours, as follows;

Associate in Arts (A.A.)
1. First Year English Sequence...............................................................................
ENG 101-102
2. Math or Logic......................................................................................................
3. Social Science Requirement .............................................................................
4. Humanities Requirement...................................................................................
5. Foreign Language Requirement........................................................................
Any two-semester college level sequence in Spanish, Italian, French or
German at any level. Proficiency for advanced language levels deter
mined by the Department of Humanities and Modern Languages.
6. Natural Science Requirement............................................................................
7. ENG 213 and either PHIL 113 or CJN 103......................................................
Note: PHIL 113 may only be taken if Logic was not used to satisfy Math
or Logic requirement.
8. M^or Courses or Free Electives.......................................................................
TOTAL..............................................................................................................

1.
2.
3.
4.
5.
6.
7.

Associate in Science (A.S.)
First Year English Sequence...............................................................................
ENG 101-102
Math or Logic Requirement...............................................................................
Social Science Requirement...............................................................................
Humanities Requirement...................................................................................
Natural Science Requirement............................................................................
ENG 213 and either PHIL 113 or CJN 103......................................................
Note: PHIL 113 may only be taken if Logic was not used to satisfy Math
or Logic requirement.
M£(jor Courses or Free Electives.......................................................................
TOTAL..............................................................................................................

6 hours
3
6
3
6

hours
hours
hours
hours

8 hours
6 hours
24 hours
62 hours

6 hours
3
6
3
8
6

hours
hours
hours
hours
hours

30 hours
62 hours
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Bachelor of Science in Generai Studies (B.S.G.S.)
Not a traditional CLAS degree.
Matriculation with permission of the Academic Dean’s Office only.
The Bachelor of Science in General Studies degree is a special Uberal arts program
designed to make available to evening students a wider range of mgjor subjects than is
presently possible in the evening BA. and B.S. programs.
NOTE: Students electing to m£yor in General Studies must first obtain permission to do so
ft-om the Office of the Dean, College of Liberal Arts and Sciences.
1. Freshman Integrated Studies Sequence............................................................
6 hours
IS 111 and 112
2. First-Year English Sequence...............................................................................
6 hours
ENG 101-102 for most students.
3. Second-Year English Sequence..........................................................................
6 hours
ENG 213 and either ENG 214 or ENG 215
4. Logic/Speech Sequence.....................................................................................
6 hours
PHIL 113 and CJN 103
5. Introductory Mathematics Sequence.................................................................
6 hours
a. MATH 101 - MATH 103
b. MATH 103 - MATH 105 (or MATH 105 - MATH 103)
c. MATH 143 - MATH 161
d. MATH 161 - MATH 162
No students can receive credit for both MATH 101 and MATH 112 or for both
MATH 105 and MATH 111.
6. Humanities Requirement...................................................................................
9 hours
No more than two of the three courses for this requirement may come
from any one of the listed departments.
ENG 113, 114, 123, 124
Note: Students taking only 3 semester hours of their Humanities
Requirement in English may choose any of the four courses. Students
taking 6 semester hours of their Humanities Requirement in English
must take 113 or 123 and either 114 or 124.
FRENCH 209, 210, 211, 212, 311, 312
HUM 101, 102, 103, 104, 111, 112
Note: Students taking only 3 semester hours of their Humanities
Requirement in Humanities may choose any course except 104. Stu
dents taking 6 semester hours of their Humanities Requirement in
Humanities must take 101-102, 103-104 or 111-112. HUM 103 must
be taken before 104.
PHIL 115, 117, 118, 119, 124, 127
Note: Students taking only 3 semester hours of their Humanities
Requirement in Philosophy may choose any course from above. Stu
dents taking 6 semester hours of their Humanities Requirement in
Philosophy must take one course from the list above plus any other
Philosopl^ course except PHIL 113.
SPAN 207, 208, 403, 404
WS 111

Degrees

7. Natural Science Requirement........................................................................
Choice of one of the following two-semester sequences in sciences,
including labs, intended primarily for non-science majors:
BIO 101-102 andL101-L102
BIO 101-SCI 253 and LlOl-SCI 599
SCI 101-102 and L101-L102
SCI 111-112 and LI 11-Ll 12
SCI 121-122 andL121-L122
SCI 251-252 and L251-L252
or choice of one of the following two-semester sequences in sciences,
including labs, intended primarily for science mjgors:
BIO 101-114 and L101-L114
CHEM 111-112 and LI 11-Ll 12
PHYS 111-112 and LI 11-Ll 12*
PHYS 151-152 and L151-L152*
♦Physics 111-112 (non-calculus) Physics 151-152 (with calculus) are
different mathematical treatments of introductory physics. A student is
not allowed to take both.
PHYS 112, LI 12 may replace PHYS 152, L152
SCI 102, L102 may replace PHYS 112, LI 12 or PHYS 152, L152
Note: The Natural sciences requirement can only be satisfied by com
pleting any one of these two-semester course sequences in the order
shown.
8. Social Science Requirement.............................................................................
Education, Psychology or Sociology............................................................. .
EHS 101, 102, 503, 504
Note: Students taking 6 semester hours in education must take both
halves of EHS 101-102 or EHS 503-504.
PSYCH 111, 114, 224, 226, 233, 243
Note: Students taking only one psychology course must take PSYCH
114. Students taking two courses in psychology may take PSYCH
111-114 in any order, but must take PSYCH 114 as a prerequisite to
PSYCH 224, 226, 233, and 243.
SOC 113, 216, 223, 224, 226, 228, 229, 230, 235
WS 113
Economics, Government, History.....................................................................
EC 281, 282
Note: Students taking 6 semester hours in economics must take
EC 281-282.
GVT103, 111, 112,261,274
Note: Prerequisite for GVT 112 is GVT 111.
HST 101, 102, 121, 122, 181, 182, 261, 262, 271, 272, 277, 278,
371,372,414,415, 451,452
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9. Interdepartmental Miyor Requirements.............................................................
42 hours
Selection of courses from only one of the following College of Liberal
Arts and Sciences Divisions:
a. Humanities (Communications and JoiunaJism, English, Humanities
and Modern Languages, Philosophy)
b. Social Sciences (Economics, Education and Human Services, Govern
ment, History, Psychology, Sociology)
c. Life Sciences (Biology, Chemistry)
d. Physical Sciences (Chemistry, Computer Science, Engineering, Mathe
matics, Physics)
10. Minor Requirements and/or Free Electives........................................... Total 122 hoiu-s

Exchange Programs
Certificate in United States Studies
For Internationai Students is a one-year
program open to visiting international non
degree students only. Coursework consists
of 30 credit hours in U.S. Studies with a
minimum of six hours each in history, literatiu-e, social sciences, and government.
Course selection is tailored to the needs
and interests of individual students. Each
program must be approved by the Certifi
cate director, Arthur Chiasson prior to
registration.
To be eligible for acceptance into the pro
gram, a candidate must be a graduate of
an accredited secondary school and must
possess appropriate writing and speeiking
English skills. A minimum TOEFL score of
500 is required.
Interested applicants should secme an
application from the Undergraduate
Adimissions Office.

Art
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ART
No major available.
Department of Humanities and
Modern Languages
Professors: Chiasson, Hastings, MendezHerrera, Parks, Collins Weitz (Chairperson)
Associate Professors: Hourtienne, Kelton,
Marchant
Assistant Professor: Kostopnlos-Cooperman
Lecturers: Clark, Eykamp, Giuliano,
Smythe
Professors Emeriti: Boudreau, Eang,
Fehrer, Goodrich, Pfetherick
The Minor in Art requires 18 credit hours
of course work as follows:
Hum 107 and Art 207................. 6 hours
Four additional courses............... 12 hours
in Art (except Art 115-116)
Art 105 - Art Studio Workshop. A course that
provides a place in which students can work with a
variety of mediums, in response to their needs and
interests, under the supervision of Art Studio faculty.
Discussion of the use of materials, techniques (paint
ing, drawing, sculpting), and exchange ideas with
other students. 1 term - 3 semester hours. Offered

yearly. Cost of materials to be borne by students.

Art 115 - Photography I. Basic photography for the
beginner; mechanics of lenses; film characteristics;
d2irk room operations; picture making; composition.
During the second half of this practical course stu
dents will accompany the instructor on film-shooting
trips in the Boston area. 1 term - 3 semester hours.

Normally offered every summer. A $50 labfee will
be required to cover cost of materials.
Art 116 - Photography II. Advanced techniques of
picture-making: the modem camera and its acces
sories. Film-shooting trips to nearby areas. Specialty
photography according to the student’s interest. 1

term - 3 semester hours. Normally offered every
summer. A $50 lab fee will be required to cover
cost of materials.
Art 117 - Drawing: Boston Sketchbook. An intro
ductory experience in drawing and sketching. Ele
ments of design, composition, perspective, taught in
the Art Studio. Sketching trips through Boston and
nearby locales, followed by critiques and revisions in
the studio. Students will produce their own sketch
book of Boston. Some previous experience helpful
but not necessary. 1 term - 3 semester hours. Nor

mally offered every other summer.
Art 207 - Design Basics. An exploration of the fun
damental principles of design as they relate to draw
ing, graphic arts and painting. A variety of approaches
and me^ will be used, i term - 3 semester hours.

Art 106 - Art Studk> Advanced Workshop. A course
in wWch students can work on individual projects with a
variety of mediums under supervision of Art Studio fac
ulty. Constructive assistance provided for creative efforts
in painting, drawing, sculpting in wood, paper or other
materials. 1 term - 3 semester hours. Offered yearly.

Offered in aUemate years. A $50 labfee will be
required to cover cost of materials.

Cost ofmaterials to be borne by students.

mally offered yearly. Cost of materials to be
borne by students.

Art 113 - Introduction to Commercial Art, I. Ele
ments of composition, design, layout, color, graphics,
with a view toward commercial applications in adver
tising and related fields. 1 term - 3 semester hours.

Offered yearly. Cost of materials to be borne by
students.
Art 114 - Introduction to Commercial Art, II.
Under the supervision of Art Studio faculty, students
will execute several assigned projects typical of
those required in commercial applications of art.
Discussions of effective use of art in advertising and
related fields. 1 term - 3 semester hours. Offered

yearly. Cost of materials to be borne by students.

Art 209 - Drawing. Introduction to the basic princi
ples of drawing: a study of perspective and three
dimensional form. 1 term - 3 semester hours. Nor

Art 210 - Drawing. Introduction to the basic princi
ples of drawing, including the study of perspective
and three-dimensional form. This course may be
taken as a continuation of Art 209 or independently.

1 term - 3 semester hours. Normally offered
yearly. Cost of materials to be borne by students.
Art 211 -05 Painting. This course is designed to aid
students with little or no knowledge of the use of oil
paints. Creative work is encouraged. 1 term-3 semester

hours. Normally offered yearly Costofmalerialstobe
borne by students.
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Art 212 - Oil Painting. An introductory course
designed for students with little or no knowledge of
the use of oil paints. Creative work is encouraged.
This course may be taken as a continuation of Art
211 or independently. 1 term - 3 semester hours.
Normally offered yearly. Cost of maierials to be
borne by students.

Biology
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Biology
All Biology courses must be taken with
their respective laboratories imless other
wise noted or waived by written permission
of the Biology Department Chairperson.

Department of Biology
Professor: Snow (Chairperson)
Associate Professors: Bum, Di Liddo,
Howe, Mulcahy
Assistant Professor: Merrill
Biology Laboratory Instructor: O’Donnell
Biology mayors may obtain a Bachelor of
Science or Bachelor of Arts degree in
Biology either by specializing in one of
six programs (Medical Technology,
Cytotechnology, Environmental Technol
ogy, Biotechnology, Marine Science, Sec
ondary Education) or by following more
flexible course offerings.
The Department of Biology also adminis
ters the Life Studies m^or (see below).
To earn a bachelor’s degree in Biology
requires the satisfactory completion of
1) prescribed courses in the mayor and
related electives with a minimum grade
point average 2.0, 2) general requirements
in the College of Liberal Arts and Sciences
and 3) free electives.
'D'ansfer students wishing to mayor in
Biology must complete a minimum of 12
semester horn's (excluding laboratories and
seminar) in Biology at Suffolk University
with a minimum grade point average of
2.8. An Evening Division student who
chooses to mayor in Biology must plan a
course of studies with the Chairperson of
the Department as few Biology coiuses are
offered in the evening.

Courses listed for graduate credit may be
applied to the Ed.M. degree at Suffolk Uni
versity, subject to the approval of the
Chairperson of the Department of Educa
tion. Students who wish to transfer gradu
ate credit to another institution should
obtain the prior approval of their dean.
Some courses may qualify for graduate
credit with the approval of the instructor
and the Chairperson of Biology.
Biology Program A Biology mqjor must
take 30 semester hoims (excluding labora
tories and seminar) in Biology as well as
designated related science and math
courses in addition to the all-college
requirements. Observe the core require
ments listed below for completing the
mayor in Biology.
Each Biology mayor will be advised in the
selection of courses in au;cordance with
their objectives. Students who demonstrate
outstanding proficiency in Biology may be
invited to participate in the Biology
Honors Program, H419.

Core Requirements:
Biology 101-114, L101-L114; 223, L223
or 285, L285; 224, L224; 274, L274;
304, L304; 333, L333; 379 or 409 or
H419.
Chemistry 111-112, L111-L112; 211212,L211-L212.*
Physics 111-112, L111-L112 or 151152,L151-L152.
Mathematics 143-161 or **161-162.
^Chemistry 314, LSI 4 may be substi
tuted for 212, L212 in the Medical
Technology or Environmental Technol
ogy programs upon written approval
of the Chairperson of Biology.
**(preferred)
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Life Studies Major
The Department of Biology administers the
Life Studies mzgor. The requirements are
30 semester hours (excluding laboratories
and seminar) of Biology courses in an
approved program of studies. Biology 409
must also be taken and an area of concen
tration with a minimum of 12 semester
hours in a non-science discipline and a twosemester sequence in a non-biological sci
ence. The requirements for the Bachelor of
Arts degree must be fulfilled. Note: The Life
Studies mjgor is not intended to fulfill the
prerequisites of a graduate or professional
program requiring a mqjor in Biology.
Biology Minor Biology 101, LlOl & 102,
L102 or 114, LI 14 (Principles of Biology I,
II or General Biology [Zoology], and labs;
then, preferably in the order listed: Biology
274, L274 (Genetics and lab). Biology 333,
L333 (Ecology and lab). Biology 409 (Biol
ogy Seminar), Biology elective (to complete
18 semester hours of coiuse work exclud
ing laboratories and seminar).
The All-College science requirement may
be met in Biology in the following manner.
Biology: Biology 101, LlOl and 102, L102
or 114, LI 14 or Science 253 (Principles of
Biology I and II or General Biology [Zool
ogy] or Introduction to Marine Studies).
Biology 101, LlOl is a prerequisite for Biol
ogy 102, L102, 114, LI 14 and Science 253.
Honors in Biology The Biology Honors
Program (Biology H419) provides recogni
tion to a graduating senior Biology mqjor
who has demonstrated academic excel
lence and the potential for contributing to
and profiting from a research experience.
Beta Beta Beta Biological Society The
Chi Kappa Chapter at Suffolk University
was chartered on October 10, 1978. Beta
Beta Beta is an honor and professional
society primarily for students of the biolog
ical sciences. Its goals include promoting
student research, publication and exposure
to current biological scholarship and

career possibilities. Active membership is
offered to mqjors in the biological sciences
who have completed at least one term of
the sophomore year (including three biol
ogy courses) with a 3.00 average in biol
ogy and an overall average of 2.70. Associ
ate membership is open to any interested
imdergraduate.
Robert S. Friedman Field Station The
Robert S. FYiedman Field Station of Suffolk
University is located at Cobscook Bay in
Edmunds, Maine. Cobscook Bay is a part of
the lower Bay of Fundy system and is noted
for its great tidal fluctuation and its abun
dance of boreal coastal marine life. The lab
oratory is a 40-acre camping field station
accommodating approximately 50 persons
in residence. Student, faculty and staff hous
ing is in wooden tents requiring sleeping
bags. A central Comfort Station provides
shower and laboratory facilities. Meals are
prepared by a kitchen staff and are served
in a dining facility Classroom and labora
tory facilities support the instructional
program, supplemented by a circulating
seawater system and collecting boats. The
station is operated seasonally with a full
summer offering of courses and yearly for
special course-related field studies.
Department of Biology Affiliations
The Department of Biology maintains sev
eral affihations in support of its programs
and general educational interest:
Battelle-Columbus Laboratories,
Duxbury, Massachusetts
Cambridge City Hospital School of
Medical Technology
Massachusetts Bay Marine Studies
Consortium, Inc.
Massachusetts Marine Educators, Inc.
New England Aquarium
Newton-Wellesley Hospital School of
Medical Technology
United States Fish and ^\^dlife Service
Museum of Science, Boston
Organization of Biological Field Stations

Biology

Bachelor off Arts or
Bachelor off Science in Biology
(122 Semester Hours)
Ftoshman__________________________ Bom. Hrs.
Biology 101-114, L101-L114...................................... 8
Chemistry 111-112, L111-L112.................................. 8
Mathematics 161-162 or 143...................................... 6
English 101-102.............................................................6
Integrated Studies 111-112.......................................... 6
34

Sophomore

Bern. Hrs.

Biology 223, L223 or 285, L285; 274, L274.............8
Chemistry 211-212, L211-L212.................................. 8
English 213, Sequence...................................................6
Social Science Requirement........................................ 3
Communications and Speech 103.............................. 3
3
Philosophy 113.........................................
31

Junior

Bern. Hrs.

Biology 224, L224; 304, L304 ........ .........................8
Physics 111-112,L111-Ll 12 or
151-152,L151-L152....................... .........................8
Humanities Requirement................... .........................6
Electives................................................
28

Senior
Biology 333, L333.........................
Msu'or and/or Program Electives.
Biology 409 or equivalent..........
Humanities Requirement.............
Social Science Requirement........
Electives and/or labs...................

Bern. Hrs.
.4

.6
.1
.3

.6
.9
29

Special Biology Program Options:
Through the planned selection of required,
msyor course options and the judicious use
of elective credits, special program
requirements may be completed within the
Biology meyor curriculum. There are six
such programs currently certified within
the mjyor and their special requirements
are identified below.
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Biotechnology Program
(122 Semester Hours *)
*A 61 semester hour track exists in this
program leading to an Associate in Sci
ence degree.
A Bachelor of Science or Bachelor of Arts
degree program in biotechnology requires
a concentration in molecular and microbio
logical principles in biology. Students are
encouraged to seek relevant industrial
experience during the summer between the
sophomore and jimior year and to use the
Biology Seminar as the reporting forum.
The student should consult with the Pro
gram Coordinator early in their academic
career to determine available placements
and to obtain counseling regarding appro
priate courses for the program.
The program requires the completion of all
biology core requirements, including Biol
ogy 285, L285; 377, L377 and 379 with
electives to be chosen from the following:
Biology 223 (L223); 273 (L273); 374, 385
(L385); 474 (L474); 475 (L475).
Upon satisfactory completion of the pre
scribed curriculum, students are eligible to
receive the degree of Bachelor of Science
or Bachelor of Arts with a mayor in Biology
from Suffolk University. An Associate in
Science degree is available in this program
by completing a special two-year sequence
of courses and the inclusion of a directed
work experience in an approved private or
governmental research facility doing work
in an area of genetic engineering. Consult
with the Biotechnology Program Coordina
tor for more and specific information.

Biology/Secondary Education
Program
(122 Semester Hours)
The requirements for certification of secondary
education teachers in the Commonwealth of
Massachusetts is currently under review.
Any student who is considering applying
for certification as a secondary teacher in
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Massachusetts following graduation should
consult with the departmental sec
ondary education advisor before pro
ceeding on any course program. Fhilure to do so could lead to a delay in
completion of the degree program in order
to meet certification requirements.

Courses which have been accredited for
this program are Biology 253, L253; 254,
L254; 355, L355; and Science 251-252,
L251-L252. Special marine science course
offerings may be found in the regular
summer offerings at the Friedman Field
Station.

The minimal requirements for application
to the Massachusetts Board of Education
for provisional certification are:

Students in the Marine Science Program are
strongly urged to include special field
courses, such as those in the winter-term
TVopical Marine Ecology program, and in
the summer program offerings at the Fried
man Field Station at Edmunds, Maine.

1. Completion of all requirements for a
Bachelor’s Degree in Biology as out
lined above.
2. Completion of 21 hours of education
courses including: EDU 503, 504, 505,
506 and 507 (EDU 503 & 504 can be
used to fiilfiU 6 hrs. of the Social Sci
ence Option and
3. Completion of EDU 500-Practicum
(Secondary Student Teaching).
For further information refer to the Educa
tion and Human Services section of this
catalog.

Biology/Marine Science
Program
(122 Semester Hours)

Field-Related Program in
Marine Science
The Marine Science Program introduces
students to marine studies while maintain
ing the rigor and career flexibility of a
traditional biology m^or. A distinguishing
feature of the program is the completion of
five field courses in marine sciences, with
two of the courses in non-biology disci
plines (e.g., coastal geology, marine geol
ogy, marine chemistry, physical oceanogra
phy). The three biology field courses may
be used in partial fulfillment of the 30
semester hour requirement of the mjgor in
Biology. All college requirements of the
Bachelor of Science or Bachelor of Arts
apply.

Cytotechnology Program
(122-128 Semester Hours)
Through an agreement with an accredited
school of cytotechnology, students prepare
for the Registry Examination in Cytotechnol
ogy in order to qualify as a professional
Cytotechnologist. Students spend the first
three or four years fulfilling &e requirements
of a Biology mayor which include the pre
requisite courses needed to enter a school
of cytotechnology. Biology 285, L285 is a
designated core course requirement. In the
3-year pre-training program, 7 semester
hours of the hospital credits may be used
in lieu of the Biology electives and the
Social Science and Hmnanities require
ments have been reduced to 6 semester
hours each. The 4-year program requires
the completion of ^ requirements.
Upon satisfactory completion of course
work and the hospital-associated labora
tory training, the student will receive the
Bachelor of Science degree from Suffolk
University. The student is then eligible to
take the qualifying examination and upon
certification embark upon a health science
career as a profession^ Cytotechnologist,
concerned with cancer detection and
identification.

Biology

Medical Technology Program
(122-128 Semester Hours)
Suffolk University has entered into affilia
tions with the Newton-Wellesley Hospital
and the Cambridge Hospital in order to
offer the bachelor’s degree with a mjyor in
Biology and a program in Medical Technol
ogy. Other schools of Medical Technology
may quality for the internship year if
approved by the Coordinator of Medical
Technology. The program consists of a min
imum of three years of day study in the Lib
eral Arts and Sciences at Suffolk University
and a final year (minimum of 30 semester
hours) of technology at an approved hospi
tal school of Medical Technology.
A student may elect to follow the program
at the University in four years and a fifth
year at a hospital school. The clinical year
is of 12 months duration and normally
starts in August. Instruction is given in the
laboratories of the hospital by their staff.
Students must apply to the hospital school
upon registering for their fifth semester.
Application to the hospital schools is
highly competitive. Acceptance is deter
mined solely by the selecting hospital.
Upon satisfactory completion of the pre
scribed curriculum (Science 570-Meical
Technology), students are eligible to
receive a certificate in Medical Technology
from the affiliated hospital and the degree
of Bachelor of Science in Biology form
Suffolk University. Biology 285, L285 is a
designated core course requirement. In the
3-year pre-training program, 7 semester
hours of the hospital credits may be used
in lieu of Biology electives and the Social
Science and Humanities requirements have
been reduced to 6 semester hours each.
The 4-year program requires the comple
tion of all requirements.
The program fully qualifies a student to
pursue the many career, graduate and pro
fessional school opportunities open to the
recipient of a Bachelor’s degree in Biology

77

and to seek certification as a Medical Tech
nologist (MT, ASCP). Certification is
through examination by a certifying
agency such as the Board of Registry
(American Society of Clinical Pathologist)
and the National Certification Agency for
Medical Laboratory Personnel (NCA).
The Program is under the joint direction of
the Medical Technology Coordinator of the
Suffolk University Department of Biology,
the Director of the Newton-Wellesley Hos
pital School of Medical Technology and the
Director of the Medical Technology Pro
gram of the Cambridge Hospital.

Environmental Technology
Program
(122 Semester Hours)
By affiliation with government and private
agencies, Suffolk University offers a coop
erative program in Environmental Tech
nology. Formal programs have been
established with several cooperating agen
cies, and several less formal interactions
offer students a variety of training
opportunities.
Students have an option to select one of
two academic tracks within the Environ
mental Technology Program. One track
permits the student to spend a six-month
period with an affiliated agency on a full
time basis while imder the guidance of a
faculty member from the University. In
many cases the students are compensated
by the agency.
The second track permits a student to be
associated with a local agency on a limited
time basis while being a full-time student at
the University. Depending on available
funding, the student may or may not be
compensated while at the agency.
It is expected that the student in either
track
register for credit at the Univer
sity and will fulfill the usual requirements
for a student at the University. Students in
TVack A register for one six-month period
in Science 433-Environmental Science
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Technology either in their junior or senior
year. In Track B, students complete 12
semester hours of Science 533-Environmental Science, Directed Study, for 12
semester hours of internship time with
local agencies. Students enrolled in Sci
ence 533 must be concurrently enrolled at
least three other com-ses at the University.
Agencies participating in this program
track are within easy commuting distance
from the University.
Students interested in the Environmental
Technology Program should see the Pro
gram Coordinator early in their academic
career to determine available placements
and obtain counselling regarding appropri
ate courses.
Upon satisfactory completion of the pre
scribed curriculum, students are eligible to
receive the Bachelor of Science or Bache
lor of Arts degree with a mjyor in Biology
from Suffolk University.

Biology

Biology Courses - All Biology course
must be taken concurrently with their
respective laboratories tmless waived by
the Biology Department Chairperson.

^Attendance mandatory for all Biology
majors at departmental seminars fea
turing guest speakers, and participa
tion in the annuai fieid trip to the
Frierbnan Fieid Station.
^Biology 101 - Principlos of Biology I. An intro
ductory course in basic concepts in cell biology,
genetics and evolution. Required as a first course
science requirement in Biology. May be used for
mqjor credit. 3 hours lecture. 1 term - 3 semester
hours. Days or evenings.
Biology LI 01 - Principles of Biology I Labora
tory. A series of experiments and investigations to
study the principles of diffusion, enzyme function,
cell division, genetics and evolution. 3 heurs labo
ratory. 1 term - 1 semester hour. Days or
evenings.
Biology 102 - Principles of Biology II. Investiga
tions of relationships among organisms in time and
space. Diversity, ecology, behavior, and human biol
ogy in the context of contemporary society. This is a
suggested course for the non-science majors and it
may not be used as credH for Biology mpjors.
Prerequisites: Biology 101, LlOl. 3 hours lecture.
1 term - 3 semester hours. Days or evenings.
Biology LI 02 - Principles of Biology II Labora
tory. Exercises and field trips designed to comple
ment and demonstrate the principles developed in
the lecture section. 3 hours laboratory. 1 term -1
semester hour. Days or evenings.
*Biology 114 - Qeneral Biology (Zoology).
Introduction to animal biology emphasizing evolu
tion, classification, morphology, function, develop
ment, and ecology. Required of all Biology mqjors.
Prerequisite: Biology 101, LlOl. 3 hours lecture.
1 term - 3 semester hours.
Biology L114 - Qonoral Biology (Zoology)
Laboratory. A series of laboratory experiences
in animal physiology, behavior, and diversity. 3
hours laboratory. 1 term - 1 semester hour.
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Biology 213 - Bioothical Issues. Mqjor topics
include genetic engineering, reproductive technolo
gies, human experimentation, euthanasia, the ethics
of scientific research and decision making regarding
contemporary bio-social issues. Prerequisites:
Biology 101 or equivalent. 3 hours lecture. 1
term - 3 semester hours. Normally offered every
third year. Days or evenings.
Biology 217 - Vertebrate Biology. A comparative
look at diverse aspects of vertebrates including
anatomy and adaptations for reproduction, behavior
and ecology. Evolution in vertebrates is discussed in
the context of phylogenetic relationships and trends
among the chordates. Prerequisites: Biology 114,
LI 14. 3 hours lecture. 1 term -3 semester hours.
Normally offered alternate years. Days only.
Biology L217 - Vertebrate Biology Laboratory.
Practical involvement with the principles discussed
in lecture using New England vertebrates as exam
ples. Includes both laboratory and field experiences.
3 hours laboratory, 1 term -1 semester hour.
Biology 223 - Algae, Fungi and Moasos. (For
merly: Nan-Vascular Plants) An examination of the
similarities and differences among the groups will be
carried out. Emphasis is in evolutionary lines of
descent and phylogenetic relationships. The ecologi
cal, economic and health significances of each group
are examined. A required option for Biology mqjors.
Prerequisites: Biology 101, LlOl. 3 hours lecture.
1 term - 3 semester hours. Offered alternate
years. Fall Semester.
Biology L223 - Algae, Fungi and Mosses Labo
ratory. (Formerly: Nan-Vascular Plants Lab) Rep
resentative specimens of the groups covered in lec
ture will be examined as fresh, preserved and
cultured material. A trip to the Friedman Field Sta
tion may be required. 3 hours laboratory. 1 term 3 semester hours.
Biology 224 - Vascular Plants. The life histories
of vascular plants are examined to describe the evo
lutionary forces that generate recognizable forms.
Physiological and morphological adaptations are
used to create an awareness of how morphology,
physiology, development, genetics, ecology, and
evolution interact to produce plant groups. Prereq
uisites: Biology 101, LlOl. 3 hours lecture. 1
term - 3 semester hours. Normally offered alter
nated years.
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Biology L224 - Vascular Plants Laboratory. The
anatomy and morphology of representative members
of each vascular plant group will be examined with
emphasis on special features and adaptations. Some
experiments will be performed to illustrate biochemi
cal and physiological adaptations. 3 hours labora

Biology L277 - Vertebrate Histology Laboratory.
Examination of vertebrate cells, tissues and organ
systems under the light microscope. Precise identifi
cation of a variety of tissues with a description of
each in terms of its microscopic structure and its
physiological role. 3 hours laboratory. 1 term - 1

tory. 1 term -1 semester hour.

semester hour. Days or evenings.

Biology 254 - Marino Biology. Introduction to the
marine environment, its organisms and their specific
adaptations. Emphasis on marine and estuarine ecol
ogy, intertidal habitats, trophic relationships, and
reproduction. Human impacts on the sea; fisheries,
mariculture, pollution, law of the sea. Prerequisites:

Biology 285 - Microbiology. Viruses, bacteria, pro
tozoa and some fungi are surveyed in terms of their
ecology, biochemistry, taxonomy, molecular biology
and control. Required option for mqjors. Prerequi

Biology 114,L114.3 hours lecture. 1 term - 3
semester hours. Normally offered altemate
years. Days or evenings.
Biology L254. Marine Biology Laboratory.
Field trips to local marine environments; field and
laboratory observations of marine organisms. 3

hours laboratory. 1 term - 1 semester hour.
Biology 273 - Biometrics. Introduction to the
application of statistical methods for the evaluation
of biological problems. Sampling confidence inter
vals, regression, testing hypotheses, experimental
design and analysis of variance. Prerequisite: Biol

ogy 101 or equivalent. 3 hours lecture. 1 term - 3
semester hours. Normally offered every third
year. Days or evenings.

sites: Biology 101, LI 01. 3 hours lecture. 1 term 3 semester hours. Days or evenings.
Biology L285 - Microbiology Laboratory. Intro
duction to microbiological techniques and their
applications in health research and industry.5

hours laboratory. 1 term - 1 semester hour.
Biology 304 - Comparative Physiology. Mecha
nisms of physiological adaptations to environmental
challenges are studied. Examples of gas exchange,
osmoregulation, fluid transport, temperature regula
tion, nervous control, and hormonal control are
examined in plant and animal forms. Prerequisites:

Biology 114, L114, Chemistry 211, L211. 3 hours
lecture. 1 terms - 3 semester hours.

Biology L273 - Biometrics Laboratory. Deals
primarily with problem solving using biological
data. Experimentation in sampling random and
non-random populations. 3 hours laboratory. 1

Biology L304 - Comparative Physiology Labora
tory. Selected physiological processes as displayed
by living plant and animal organ systems are exam
ined. Electroruc recording and stimulating instru
ments and biochemical analysis are used to investi
gate mechanisms of adaptation in plants,
invertebrates and vertebrates. 3 hours laboratory. 1

term - 1 semester hour. Days or evenings.

term -1 semester.

Biology 274 - Oenetics. The principles of genetic
variation as revealed in prokaryotes and eukaryotes.
Topics include cytologic^ and molecular basis of
heredity, non-nuclear genes, determination and differention of sex, population gene frequencies, and mating
systems. Prerequisites: Biology 101, LIOlor equiv

Biology 315 - Women and Science. Scientific
views on women’s intellect, biology and gender wiU
be examined. The impacts of these views along with
legal and cultural barriers on women’s choice of sci
ence and math will be studied. 'The lines of working
women scientists will be used to illustrate the princi
ples discussed. Suggestions for increasing the partic
ipation of women in math and science will be given.
Highly recommended for anyone considering a
career in education, business, law, science or
medicine. Prerequisites: 6 hours of a social sci

alent. 3 hours lecture. 1 term - 3 semester hours.
Biology L274 - Genetics Laboratory. Experi
ments designed to demonstrate those principles pre
sented in lecture using organisms such as bacteria,
molds, and Drosophila. 3 hours laboratory. 1 term

-1 semester hour. Days or evenings.
Biology 277 - Vertebrate Histology. Introduction
to the microscopic and submicroscopic structure of
vertebrate tissues and cells. Relationships between
structures and physiological processes at the organ,
tissue, cell, and organelle level are emphasized. Pre

requisites: Biology 114,L114.3 hours lecture. 1
term - 3 semester hours. Days or evenings.

ence, or permission of the instructor. 3 hours lec
ture. 1 term - 3 semester hours. Summers only
Biology 333 - Ecology Basic principles of popula
tion biology, community ecology, ecosystem structure
and function and evolutionary theory Prerequisites:

Biology 114, LI 14 and 224, L224. 3 hours lecture.
1 term - 3 semester hours. Days only. Alternates
yearly between the Boston and Maine (Friedman
laboratory) campuses.
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Biology L333 - Ecology Laboratory. Field and lab
oratory experiences in techniques and concepts rele
vant to lecture materials; data collecting and report
preparation. 3 hours laboratory orfield work. 1
term - 1 semester hour. Days only.
Biology 355 - Invertebrate Zoology. A survey of
the invertebrate phyla with special emphasis on
marine forms; emphasis on morphology, develop
ment and classification, phylogeny and ecology. Pre

requisite: Biology 114 or equivalent. 3 hours lec
ture. 1 term -3 semester hcmrs. Normally offered
aUemate years. Days only.
Biology L355- Invertebrate Zoology Laimratory:
Identification and classification of invertebrates;
anatomy of selected representatives; embryology; field
trips to local habitats.
3 hours laboratory or field trips. 1 term -1 semester

hour. Normally offered aUemate years. Days only.
Biology 374 - Advanced Genetics. In depth cov
erage of topics such as gene structure and expres
sion, transposable elements, gene cloning, genes &
cancer and population genetics & mating systems,
with an emphasis on present day applications. Pri
marily a lecture approach but with laboratory expe
riences. 1 term - 3 semester hours. Normally

offered every third year. Days or evenings.
Biology 377 - Immunology. The concept of immu
nity, response to infection, structure of the immune
system, biochemistry of immunolglobulins, antigenantibody interactions, allergy, immuno-logical iitjury,
lymphocyte subpopulations and cellular immunity,
tolerance, suppression and enhancement. Emphasis
is on the historical and experimental approach. Pre

requisites: Biology 114, LI 14 and Chemistry
211, L211. 3 hours lecture. 1 term - 3 semester
hours.
Biology L377 - Immunology Laboratory. Anatomy
of the immune system, immunoglobulin purification,
production of antibodies in rabbits, hemagglutmation, enzyme immunoassay. Immunocho-chemistry,
immunoelectrophoresis, gel precipitation assay, stu
dent analysis of animal serum preparation. 3 hours

laboratory. 1 term - 1 semester hour.
Biology 379 Technology Seminar. A seminar
required in all “Technology” programs in the junior
year. Oral and written presentations based on
library research are required. Hospital or agency
admission procedures are discussed. 1 hour semi

nar. 1 term - 1 semester hour.

18

Biology 385 - Pathogenic and Advanced Micro
biology. Pathogenesis and host-parasite relation
ships; epidemiology and public health aspects of
pathogenic microorganisms are stressed; molecular
biology, applied and industrial microbiology. Current
literature reviews. Prerequisites: Biology 285,

L285. 3 hours lecture. 1 term - 3 semester hours.
Biology L385 - Pathogenic and Advance Microbi
ology Laboratory. Laboratory. Isolation, quantitation
and cultivation of microorganisms, advanced general
and applied microbiology and molecular biology.
Experience in media, chemical and culture prepara
tions. Independent project required. 3 hours labora

tory. 1 term -1 semester hour.
Biology 403 - Cell Biology. The course is an exam
ination of the structure, metabolism, reproduction,
and regulation - hormonal and genetic of organisms
at the cellular level. Suggested course for all prepro
fessional students. If a student has completed the 30
hours of required biology courses, the laboratory
may be waived with the consent of the department
chairperson. Prerequisites: Bio 114, LI 14, Bio

224, L224, Bio 274, L274 and Chem 211, L211. 3
hours lecture. 1 term - 3 semester hours. Nor
mally offered alternate years. Fall Semester.
Biology L403 - Cell Biology Laboratory.
Experiments covering photosynthesis, respira
tion, in transport, gene products and hormone
effects will be conducted. A variety of techniques
wall be used including microscopy, colorimetry,
enzymology, centrifugation, electrophoresis, cell
and tissue culture, and bioassay. Data analysis
and report writing will be emphasized. 3 hours

laboratory. 1 term - 1 semester hour. Nor
mally offered alternate year. Fall Semester.
Biology 409 - Biology Sominar. A seminar required
of all biology mqjors as seniors except those taking
379 or H419. Library search of the scientific litera
ture, at least one formal presentation and a term
p£g)er on a biological topic are required. 1 hour sem

inar. 1 term -1 semester hour.
Biology H419 - Biology Honors. Outstanding Biol
ogy mqjors may be invited by the Biology Faculty
to participate in Biology Honors. An original
research project is required to be accompanied by a
literature search and presentation of a paper at a
societal meeting. 1 hour seminar - 2 successive
semesters - 4 credits. Note: grade is issued upon
successful completion of second semester activities
and fulfills the senior seminar requirement.

82 Suffolk University
Biology 474 - Molecular Genetics. Introduction
to molecular genetics. Topics include genetic fine
structure and function at the molecular level; tran
scription, translation and their control in prokary
otes and eukaryotes; bacteriophage genetic regula
tion; mutagenesis; recombinant DNA and genetic
engineering. Prerequisites: Biology 274, L274,

285. L285, 377, L377 and Chemistry 212, L212.
3 hours lecture. 1 term - 3 semester hours. Nor
mally offered every third year.
Biology L474 - Molocular Oonotics Laboratory.
A series of exercises to introduce the techniques of
recombinant DNA including vector cloning, restric
tion endonuclease analysis, transformation of E. coli
with recombinant DNA, biological analysis of recom
binant plasmids. 3 hour laboratory. 1 term - 1

semester hour.
Biology 475 - Developmental Biology. An exami
nation of the molecular, cellular, biochemical and
environmental mechanisms that regulate the devel
opmental processes in organisms with an emphasis
on vertebrates. Topics include the processes of dif
ferentiation, determination, tissue induction and
morphogenesis. Prerequisites: Biology 274, L274,

304, L304 and Chemistry 211 and L211. 3 hours
lecture. 1 term - 3 semester hours. Normally
offered every third year.

Biology L475 - Developmental Biology Labora
tory. Laboratory includes the classic sequential
study of developmental stages in the frog, pig and
chicken using prepared slides. It also includes
experimental manipulation of development in verte
brates and other organisms to a lesser degree. 3

hours laboralary. 1 term -1 semester hour.
Biology 599 - Directed Study. Student projects
may be initiated by a student or faculty member
with the approval of the Chair- person. A written
proposal which must have majority approval of the
Biology Fhculty is required prior to enrolling. A
paper and oral report are required. Prerequisites:

Advanced Biology standing, instructor’s con
sent, approval of a majority of the Biology Fac
ulty and signature of the Department Chairper
son. 1 term -1-4 semester hours.
CONSULT THE BIOLOGY SCIENCE OFFERINGS
USTED UNDER INTERDEPARTMENTAL
OFFERINGS

Chemistry
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Chemistry
Department of Chemistry
Professors: Good (Chairperson), Lewis,
Miliora, Patterson, Richmond, Ronayne.
Lecturers: Ciuryla, De Pamphalis, Harris
The Department of Chemistry offers four
m£yor degree programs leading to a B.S. or
BA In either CHEMISTRY or BIOCHEM
ISTRY. Students who elect chemistry as their
area of concentration may choose to follow
the flexible and traditional Chemistry pro
gram or the more structured interdisciplinary
programs in Chemistry/Computer Science,
Chemistry/ Secondary Education, Chem
istry/General Business minor, and Biochem
istry. Since the recommended course of study
for the Freshman year is essentially the same
for all of the programs, decisions regarding
specific curricular options can be postponed
at least until the Sophomore year. Neverthe
less, students are urged to consult with the
Chemistry Department Chairperson as earty^
as possible to discuss their professional objec
tives and options.
To earn a bachelor’s degree in Chemistry
or Biochemistry requires the satisfactory
completion of (1) prescribed core courses
in the mgjor and related areas, (2) the lib
eral arts requirements for the B.S. or BA.
degree’ common to all undergraduates in
the College of Liberal Arts and Sciences,
(3) complementary electives in the mayor
and related areas, and (4) free electives.

Many of the courses required for the
Chemistry programs are not offered every
year in the Evening Division. Evening stu
dents may avoid unnecessary delays in
completing the degree requirements by
prior consultation with the Chemistry
Department Chairperson. Only a limited
m^or in Biochemistry is available in the
Evening Division.
TYansfer students wishing to mayor in
Chemistry or Biochemistry must success
fully complete a minimum of 12 semester
hours in the m^or at Suffolk University.
The programs leading to the B.S. or BA.
degree in Chemistry or Biochemistry are
approved by the Conunittee on Profes
sional Training of the American Chemical
Society amd contain 42 hours of courses in
chemistry.
Chemistry Minor Requirements
Chemistry: Chemistry 111-112, LI 11L112 (General Chemistry I, II and labs);
then Chemistry 211-212, L211-L212
(Organic Chemistry I, I and labs), followed
by two courses and their labs from the fol
lowing list: Chemistry 314, L314 (Instru
mental Analysis and lab). Chemistry 331-2,
L331-2 (Biochemistry and lab). Chemistry
411, L411 (Physical Chemistry and lab).

' It is difiScult to particularize wWch degree is preferable for Chemistry and Biochemistry mayors. Chemistry and Biochem
istry students are advised to compare the requirements of each and consult the Department Chairperson if necessary.
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Curricula in Chemistry
Chemistry Program The curricula for the
BS. and BA. degrees in Chemistry satisfy
the requirements for certification by the
American Chemical Society. This program
is recommended for those planning
research careers and/or graduate study in
chemistry.
In accordance with the guidelines estab
lished by the American Chemical Society, it
is recommended that Chemistry mEyors
acquire a reaxiing knowledge of German.
Individualized programs of study appropri
ate to students’ interests and specialized
career objectives may be designed. Careers
in non-traditional areas which may be pmsued with a degree in chemistry, some of
which may require graduate study, include
science writing, environmental science,
forensic chemistry, information and com
puter sciences, chemical business, and
patent law.

Core Requirements:
Chemistry 111-112, L111-L112, 211-212,
L211-L212,313,314,41M12, L411-L412,
423, 425 or 426, 429
Computer Science 131
Mathematics 161-162, 261-262
Physics 151-152, L151-L152
The recommended course sequence lead
ing to the B.S. degree is as follows:

Freshman_______________________ Sam. Hrs.
Chemistry............................................................................ 8
Computer Science 131........................................................3
Mathematics 161-162.........................................................6
English 101-102..................................................................6
Freshman Integrated Studies.............................................. 6
29

____________________ Sam. Hrs.
Chenustry 211-212, L211-L212 ........................................ 8
Physics 151-152, L151-L152............................................. 8
Second Year English........................................................... 6
Speech/Logic ..................................................................... 6
Free Elective.......................................................................3
3?

Junior__________________________ Sem. Hrs.
Chemistry 313 ................................................................... 1
Chemistry 314 ................................................................... 4
Chemistry 411-412, L411-L412 ........................................ 8
Mathematics 261-262.........................................................6
Humanities Requirement....................................................3
Social Science Requirement .............................................. 3
Free Electives .................................................................... 6
31

Ssnior__________________________ Sem. Mrs.
Chemistry 423 ...................................................................3
Chemistry 425 or 426 ....................................................... 3
Chemistry 429 ...................................................................3
Chemistry Elective .............................................................4
Humanities Requirement....................................................6
Social Science Requirement ...............................................6
Free Electives .................................................................... 6
31
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Chemistry-Computer Science Pro
gram The Chemistry-Computer Science
program adds an integral interdisciplinary
dimension to the undergraduate study of
chemistry. Reflecting the increasing impor
tance of computer science expertise in
technological endeavors particularly with
regard to the application of programming
skills to chemical instrumentation and
analysis, the program should provide
expanded career opportunities for Chem
istry mjyors whether their goal is graduate
study or iirunediate employment.

Program Requirements:
Core requirements in Chemistry, Computer
Science, Mathematics and Physics. In addi
tion, Computer Science 132, 253 (or
Physics 351), 265 and six more hours of
Computer Science electives (possibly
including Physics 352) approved by the
Department of Chemistry.
The recommended course sequence leading
to the B.S. degree is outlined as follows:

Freshman__________________________ Sam.Mrs.
Chemistry 111-112, LI 11-Ll 12 .......................................... 8
Computer Science 131 ......................................................... 3
Mathematics 161-162............................................................6
English 101-102 ....................................................................6
Freshman Integrated Studies................................................6
29

Sophomore_________________________ Sem.Mrs.
Chemistry 211-212, L211-L212 .......................................... 8
Computer Science 132 ......................................................... 3
Physics 151-152, L151-L152................................................8
Second Year English.............................................................. 6
Speech/Logic ......................................................................... 6
3?

Junior_____________________________Sem.Hrs.
Chemistry 313 ..................................................................... 1
Chemistry 314 .......................................................................4
Chemistry 411-412, U11-U12 .......................................... 8
Computer Science 253 ......................................................... 3
Computer Science Elective .................................................. 3
Mathematics 261-262............................................................6
Humanities Requirement...................................................... 3
Social Science Requirement ................................................. 3
3?

Senior_____________________________Sam.Hrs.
Chemistry 423 .......................................................................3
Chemistry 425 or 426 ...........................................................3
Chemistry 429 ..................................................................... 1
Computer Science 265 ......................................................... 3
Computer Science Elective .................................................. 3
Humanities Requirement...................................................... 6
Social Science Requirement ................................................. 6
Free Electives ........................................................................6
3?
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Chemistry/General Business Minor The
program in Chemistry/General Business
Minor combines the technical training in
chemistry with a general business minor in
the School of Management. It is intended
for those students who wish varying career
choices in industry or wish to ultimately
enter an M.B A. program. Since the busi
ness component is included without com
promising the requisite professional
preparation in chemistry, students are not
limited in their choice of graduate study.

Program Requirements:
Core requirements in Chemistry, Com
puter Science, Mathematics and Physics
with the exception of Chemistry 423 and
425 and Mathematics 262. In addition, the
Business Minor as specified by the School
of Management.
The recommended course sequence leading
to the B.S. degree is outlined as follows:

Fneshman_______________________ Som. Hrs.
Chemistry 111-112, L111-L112 .......................................... 8
Computer Science 131 ......................................................... 3
Mathematics 161-162............................................................6
English 101-102 ....................................................................6
Freshman Integrated Studies................................................6
29

Sophomore______________________ Som. Hrs.
Chemistry 211-212, L211-L212 .......................................... 8
Mathematics 113 .................................................................. 3
Physics 151-152, L151-L152................................................8
Second Year English.............................................................. 6
Speech/Logic ......................................................................... 6

sT
Junior__________________________ Som. Hrs.
Chemistry 313 ..................................................................... 1
Chemistry 314 ...................................................................... 4
Chemistry 411-412, U11-U12 .......................................... 8
Mathematics 261 .................................................................. 3
Accounting 211-212 .............................................................6
Economics 281-282* ............................................................6
Humanities Requirement...................................................... 3
31

Senior__________________________ Som. Hrs.
Chemistry 429 .......................................................................1
Chemistry Elective ................................................................3
Business Law 211 ................................................................. 3
Finance 310 ...........................................................................3
Humanities Requirement...................................................... 6
Management 310 .................................................................. 3
Marketing 310........................................................................3
Social Science Requirement ................................................. 3
Free Electives ........................................................................6
3?
♦May be used in partial fulfillment of the Social
Science Option.
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Chemistry-Education Program An indi
vidual completing this program in Chem
istry-Education qualifies for certification as
a secondary teacher of chemistry in the
Commonwealth of Massachusetts. As of
September 30, 1994, however, regulations
for teacher certification will all be changed.
See yoiu" advisor or a faculty member from
Education and Hiunan Services for further
details. In accordance with the guidelines
of the American Chemical Society the
Chemistry-Education program includes a
broadbased experience in the physical and
biological sciences as well as in the mjgor
areas of chemistry: inorganic, organic,
analytical, physical, and biochemistry.

Program requirements:
Chemistry 111-112, L111-L112, 211,
212, L211, L212, 331, 314, 313, 411
412,
L411-L412
Biology 101, LlOl, 114, LI 14
Mathematics 161-162
Computer Science 131
Physics 151-152, L151-L152
Education & Hmnan Services 503, 504,
505, 506, 507, 500
English 101
Communications and Speech 103
The recommended course sequence leading
to the B.S. degree is outlined as follows:
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Freshman_______________________ Sam. Hre.
Chemistry 111-112, L111-L112 .......................................... 8
Biology 101, LlOl ................................................................. 4
Mathematics 161-162............................................................6
English 101-102 ....................................................................6
Freshman Integrated Studies................................................6
30

Sophomore______________________ Sem. Hre.
Chemistry 211, 212, L211-212 ............................................8
Biology 114, LI 14................................................................. 4
Physics 151-152, L151-L152................................................8
Second Year English...............................................................3
Speech .................................................................................. 3
Logic .......................................................................................3
32

Junior__________________________ Sem. Hre.
Chemistry 331, L331
Chemistry 314 .......................................................................4
Chemistry 313 ..................................................................... 1
Humanities Requirement or Language (BA.).....................6
Computer Science 131 ......................................................... 3
EHS 507................................................................................. 3
EHS 503 (Soc. Sci. Requirement)........................................3
EHS 505-506 (Curriculum/Methods) .................................. 6
30

Senior__________________________ Sem. Mrs.
Chemistry 411-412, L411-L412 .......................................... 8
Social Science Requirement ................................................. 3
Humanities Requirement.......................................................3
EHS 504 (Soc. Sci. Requirement)........................................3
EHS 500 (Practicum)............................................................9
Free Electives ........................................................................4
30
Grand Totals

122

88

Suffolk University

Curriculum in Biochemistry
Biochemistry Program The program
in Biochemistry is based on curriculum
interaction between the disciplines of
Chemistry and Biology. Since the areas of
concentration are broadened and well-inte
grated, several career options are possible
upon successful completion of the pro
gram. It is recommended particularly for
those planning careers in allied health
areas, including clinical chemistry; gradu
ate study in biochemistry, pharmacology or
toxicology; and preprofessional study for
medicine or dentistry.
Core Requirements:
Chemistry 111-112, L111-L112, 211
212, L211-L212, 313, 314, 331-332,
L331-L332, 411-412, L411-L412,
429,433
Biology 101, LlOl and two of the fol
lowing: 274, L274; 277, L277; 285,
L285; 377, L377; 403, L403
Computer Science 131
Mathematics 161-162
Physics 151-152, L151-L152
The recommended course sequence leading
to the B.S. degree is outlined as follows:

Freshman Sem. Hrs._______________________
Chemistry 111-112, LI 11-Ll 12 .......................................... 8
Biology 101, LlOl.................................................................4
Mathematics 161-162............................................................6
English 101-102 ....................................................................6
Freshman Integrated Studies............................................... 6
30

Sophomore______________________ Sem. Hrs.
Chemistry 211-212, L211-L212 .......................................... 8
Computer Science 131 .........................................................3
Physics 151-152, L151-L152............................................... 8
Second Year English.............................................................. 6
Speech/Logic ......................................................................... 6
3?

Junior__________________________ Sem. Hrs.
Chemistry 313 ..................................................................... 1
Chemistry 314 ...................................................................... 4
Chemistry 331-332, L331-L332 .......................................... 8
Biology Electives* .................................................................3
Humaruties Requirement...................................................... 3
Social Science Requirement .................................................3
Free Elective.......................................................................... 3
30

Senior__________________________ Sem. Hrs.
Chemistry 411-412, L411-L412 .......................................... 8
Chemistry 429 .......................................................................1
Chemistry 433 ...................................................................... 4
Humanities Requirement...................................................... 6
Social Science Requirement .................................................6
Free electives......................................................................... 6
31
*Must be chosen from the following: Biology 274, L274;
277, L277; 285, L285; 377, L377; 403, U03.
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Chemistry Courses Chemistry courses
must be taJcen simultaneously with their
respective laboratories unless otherwise
noted or waived by the Chemistry Depart
ment Chairperson. This does not apply if
the laboratory has previously been com
pleted satisfeictorily.
Chemistry 111-112- Generai Chemistry. Fun
damental principles of chemistry are discussed.
Topics include introductions to atomic structure,
periodic table, nature of chemical bonds, stoi
chiometry, gas laws, solutions, acid-base systems,
chemical equilibria, thermodynamics, electrochem
istry, kinetics, and chemistry of selected elements.
3 hours lecture. Prerequisite: High school chem
istry. 2 terms - 6 semester hours. Normally
offered yearly, days only.
Chemistry L111-L112 - Generai Chemistry Lab
oratory. TTie basic principles of chemistry illustrated
through laboratory investigation. Qualitative and
quantitative analysis, particularly volumetric meth
ods, are emphasized 1 hour lecture, 4 hour labora
tory. Concurrent enrollment in Chemistry 1 li
nk required. 2 terms - 2 semester hours.
Normally offered yearly, days only.
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Chemistry 314 - Instrumental Analysis. Theory
and application of analytical instruments: ultraviolet,
visible, fluorescence, atomic, and emission spec
troscopy; chromatography; voltammentry; potentiometric and conductometric measurements; com
puter applications. 3 hours lecture, 4-hour
laboratory. Prerequisite: Chemistry 112.1 term4 semester hours. Normally offered yearly, days
or evenings.
Chemistry 331-332 - Biochemistry. The chem
istry of amino acids, proteins, lipids, carbohydrates,
and nucleic acids. Emphasis is on structure and
function of biomolecules and intermediary
metabolism. 3 hours lecture. Prerequisite: Chem
istry 212. 2 terms - 6 semester hours. Normally
offered yearly, days or evenings.
Chemistry L331-332 - Biochemistry Laboratory.
Exercises emphasizing the equipment and methodol
ogy of biochemical experimentation. Exercises may
cover such topics as metabolism, electrophoresis of
biological materials, isotope tracer techniques and
enzyme kinetics. 4-hour laboratory. Concurrent
enrollment in Chemistry 331-332 required. 2
terms - 2 semester hours. Normally offered
yearly, days only.

Chemistry 211-212 - Organic Chemistry. The
essential chemistry of functional groups and basic
theories as applied to the study of organic com
pounds. Mechanistic studies, stereo-chemistry, and
the relationship of spectroscopy to structure. 3 hour
lecture. Prerequisite: Chemistry 112. 2 terms - 6
semester hours. Normally offered yearly, days
only.

Chemistry 353 - Instrumental Electronics. Basic
theories of electronics and their application to
instruments in the modern laboratory. Emphasis is
on developmg insight into the functioning of instru
ments including troubleshooting techniques. 3 hours
lecture. 4-hour laboratory. Prerequisites: Physics
152, Mathematics 162. 1 term - 4 semester
hours. Normally offered alternate years, days or
evenings.

Chemistry L2111-L212 - Organic Chemistry
Laboratory. Laboratory exercises consisting of
techniques of separation and purification, including
chromatographic methods; synthesis and spectro
scopic characterization of organic compounds; reac
tivity studies. 4-hour laboratory. 2 terms - 2
semester hours. Normally offered yearly, days
only.

Chemistry 355 - Environmental Chemistry. A
study of the chemical basis of environmental prob
lems. Topics include aquatic chemistry, air pollution,
and the interaction between chemical and biological
systems. 3 hours lecture. Prerequisite: Chemistry
112. Chemistry 314 is recommended. 1 term - 3
semester hours. Normally offered every third
year, evenings only.

Chemistry 313 - Chemicai Literature. A thor
ough introduction to the chemical literature; practice
in searching the literature; writing and presenting a
scientific paper. 1 hour lecture-discussion. Prerequi
site: Chemistry 212 or Instructor’s permission. 1
term -1 semester hour. Normally offered yearly,
days or evenings.

Chemistry 411-412 - Physical Chemistry. Ther
modynamics and its applications to physical and
chemical equilibria; introduction to the kinetic
theory of gases and concepts of statistical mechan
ics; chemical kinetics; electrochemistry; and intro
ductory quantum chemistry. 3 hours lecture. Prereq
uisites: Chemistry 112, Mathematics 162, Physics
152. 2 terms - 6 semester hours. Normally
offered yearly, days or evenings.
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Chemistry 423 - Advanced Physical Chemistry.
Quantum chemistry and its applications to molecular
bonding and spectroscopy. 3 hours lecture. Prereq
uisite: Chemistry Jtl2. 1 term - 3 semesters
hours. Normally offered yearly, days or
evenings.
Chemistry 425 - Advanced Inorganic Chem
istry. Introduction to the concepts and chemical sys
tems of inorganic chemistry including the periodic
properties, molecular structure and bonding, inor
ganic crystals and descriptive chemistry of the non
transition elements. 3 hours lecture. Prerequisites:
Chemistry 212, 412. 1 term - 3 semester hours.
Normally offered alternate years, evenings only.
Chemistry 426 - Transition Metai Chemistry.
Chemistry of transition metal complexes. Topics
include bonding theories, stereochemistry, prepara
tion of complexes, complexion stability, kinetics and
mechanisms of reactions of complexes, and spec
troscopy. 3 hours lecture. Prerequisites: Chemistry
212, 412. 1 term - 3 semester hours. Normally
offered alternate years, evenings only.
Chemistry L426 - Advanced Inorganic Chem
istry Laboratory. Synthesis and properties of tran
sition metal complexes. Properties investigated may
include conductivity, magnetic moment, optical rota
tion, optical and nmr spectra, rate of reaction, and
stability. 4-hour laboratory. Concurrent enrollment
in Chemistry 426 required. Normally offered
alternate years, evenings only.
Chemistry 429 - Research and Seminar. Inde
pendent study under the direct supervision of the
Chemistry Department faculty. Students are required
to attend departmental seminars, present a seminar,
and submit a written report on their investigation.
Prerequisite: Chemistry 313. 1 - 4 semester
hours. Normally offered yearly, days only.
Chemistry 433 - Advanced Biochemistry. Spe
cialized topics are examined in an intensive labora
tory, lecture-seminar format. Students are expected
to conduct laboratory work on an independent basis.
Topics may include enzyme purification, bacterial
transformation, protein ^thesis and photosynthe
sis. 2 hours lecture, 6 hours laboratory. Prerequi
sites: Chemistry 332, L332. 1 term - 4 semester
hours. Normally offered yearly, days only.

Chemistry 553 - Introduction to Toxicoiogy. The
study of harmful actions of chemicals on biological
systems, with discussion of general principles,
methodology and selected topics. Topics may
include environmental and occupational pollutants,
pesticides, carcinogenesis and teratogenesis. 3 hours
lecture. Prerequisites: Chemistry 212 and Biology
101 (Chemistry 332 and Biology 403 strongly
recommended). 1 term - 3 semester hours. Nor
mally offered altemate years.
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Communication and Journaiism

Department of Communication and
Journaiism
Professors: Harris (Chairperson)
Associate Professors: Boone, Geisler,
Peary, Plotkins, Preiss, Rosenthal, Kams
Instructors: Carroll
Lecturers: Bacigalupo, Greeley,
Greenberg, Kropp, Martin, Walcott.
Re<|uirements for the Communication
Miyon All students must complete 30 semester
hours of coursework including GJN 385, CJN
405 and CJN 409, and the requirements listed
below for one of the Communication TVacks
(1-5). Remaining semester hours to reach the
total of 30 may come from other Departmental
offerings (excluding GIN 103 - Rhetorical
Communication). No more than 6 semester
hours of GIN 403, GIN 404, GIN 503 and
GIN 505 may be counted toward the msgor.
Requirements for the Journalism
Major: All students must complete 30
semester hours of coursework including
CJN113, CJN213, CJN 155, and the
requirements Usted below for one of the
Journalism TVacks (4-6).
Requirements for the Communication
Minor: All students must complete 18
semester hours of coursework including
CJN 405 or 409, four courses from one of
the Communication Ti-acks listed below
(1-5) and one elective (excluding CJN 103).
Require for the Journalism Minor: All
Students must complete 18 semester hours
of coursework including CJN 113, 213,
239, 313, either 317 or 413 and one
course listed from TVack 6.

Areas of Concentration:
Track 1: Legal Argument - CJN 239 and
five of the following: CJN 235,
245, 335, 435, 437, 439, 479,
495.
Track 2: Rhetoric and Forensics - choose
six of the following: CJN 235,
245, 285, 287, 335, 345, 437,
439, 445, 485, 489.
'frack 3: Theater/Media Analysis - CJN 287
and five of the following: CJN
155, 218, 225, 227, 229, 285,
327, 329, 335, 357, 365, 415,
425, 465, 485, 489.
TYack 4: Broadcasting - CJN 155 and six
of the following: CJN 239, 256,
257, 287, 313, 355, 357, 359,
414, 415, 455.
TVack 5: Public Relations/Organizational
Communications - CJN 375 and
sue of the following: CJN 219,
314, 357, 359, 377, 379, 473,
475, 477, 479.
TVack 6: Print Journalism - CJN 239 and
either CJN 404 or 505 and five of
the foUowing: CJN 218, 219, 257,
287,313,317,319, 357, 359,
404, 413, 414, 415.
All students majoring in Communication
and Journalism must have their programs
approved by an advisor from the depart
ment and thereafter keep in close touch
with the dep£irtment with respect to their
programs. The department selects from
among its faculty a freshman advisor and
then assigns each student a permanent
advisor in their sophomore year.
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Honors in Communication: Meyors in
the Department who complete Communi
cation Theory I with a grEule of B or higher,
who have a Communication average of 3.4
or higher and who have an overall ctunulative average of 3.0 or higher may submit a
final project for honors consideration in
coiyunction with Communication Theory
II. For further details see the Chairperson
of the Department.
Waiter M. Burse Forensic Society:
The Department of Communication and
Journalism sponsors and supervises the
Walter M. Burse Forensic Society. The pur
pose of this organization is to help stu
dents develop and master techniques of
argumentation and oral communication.
After working on campus, members parti
cipate in intercollegiate debate and speech
tournaments at other colleges and universi
ties throughout the United States.
Each year, the Department of Communica
tion and JoiunaUsm sponsors a High
School Debate Tournament and a College
Speech and Debate Tournament.
No previous debate or speech experience
is required for membership in the Walter
M. Burse Forensic Society. Any imdergraduate student at Suffolk University is eli
gible. Suffolk is also a member of the
National Forensic Society, Delta Sigma
Rho-Tau Kappa Alpha.
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Communication and
Journaiism Courses
CJN 103 - Rhetoricai Communication. The devel
opment, delivery and analysis of rhetorical mes
sages. Stress on broad theories of rhetorical analysis
in a historical context and pragmatic experience in
delivering oral messages, ^tisfies College of Liberal
Arts and Sciences Rhetoric Requirement. 1 term - 3

semester hours. Normally offered every semester.
CJN 113 - Newswriting I. Introduces students to
general newswiiting style used by journalists and
public relations practitioners. Fbcus is on basic writ
ing, summary lead, organization of facts and news
structure. Most stories written from prepared fact
sheets. 1 term - 3 semester hours. Normally

offered yearly.
CJN 119 - Voice Improvement. Provides exercise
and technique to develop a strong and confident voice.
Emphasis on preparation for effective speaking before
a group. 3 semester hours. Offered yearly.
CJN 155 - Mass Communication. This introduc
tion to the mass communication process examines
the history, development and problems of the vari
ous mass communication media and their impact on
the social, political and economic life of their audi
ence. 1 term - 3 semester hours. Normally offered

yearly.
CJN 177 - Business Communication. Introduc
tion to the communication process with emphasis on
public speaking and presentation of oral reports in a
business environment. Required of all School of
Management students. 1 term - 3 semester hours.

Normally offered every semester.
CJN 213 - Newswriting II. Continuation of
Newswriting 1, with focus on longer stories, news
Judgment, variations in news style, basic editing and
proofreading skills. Some preliminary reporting
skills discussed. 1 term - 3 semester hours. Nor
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CJN 219 - Interviewing. Principles of communica
tion applicable to interview situations in business
and the professions. Role-playing exercises explore
the relationship in an interview between information
giving and non-verbal behavior. 1 term - 3 semester

hours. Normally offered yearly.
CJN 225 - Introduction to Theater Arts. An
introduction to the experience of live theater and
world’s greatest plays through the examination of
how plays work in production. 3 semester hours.

Offered yearly.
CJN 227 - Theater Practicum. Specialized work on
Suffolk Student 'Theater or C. Walsh Theater produc
tions supervised by professional directors, designers,
technicians and managers. 1-6 semester hours. By

consent of instructor. Offered each term.
CJN 229 - Acting I. Introduction to acting techniques
to prepare students for work in theater production and
develop confidence in all forms of communication. 3

semester hours. Normally offered yearly.
CJN 235 - Argumentation. Projects in analysis,
research, evidence, briefing, refutation and delivery
of debates on representative questions. 1 term - 3

semester hours. Normally offered yearly.
CJN 239 - Media Law. Explores the legal rights,
responsibilities and constraints on the media and
media professionals. Special focus on defamation,
copyri^t, obscenity, broadcast regulation and
media-related tort law. 1 term - 3 semester hours.

Normally offered yearly.
CJN 245 - Forensics. Intensive research on topics
in debate and active participation in the University
forensics program. Prerequisite: Instructor’s con

sent. 1 term - 3 semester hours. Normally offered
yearly.
CJN 256 - Studio Operations. Technical introduc
tion to the operation and functioning of equipment
for production in a television/cable studio. 1 term -

mally offered yearly.

3 semester hours. Normally offered yearly.

CJN 215 - Intetpersonal Communication. Analy
sis of conununication behavior in individual and
group environments. Topics include conflict, leader
ship, common communication difficulties, communi
cation roles and reflective thinking. 1 term - 3

CJN 257 - Broadcast Journalism. Develops spe
cialized research, writing and reporting skills neces
sary in radio and television journalism. Students
research, report, write and record stories for the
broadcast media. 1 term - 3 semester hours. Nor

semester hours. Normally offered yearly.

mally offered yearly.

CJN 218 - Photojournalism. An examination of the
role of photography in the journalistic process. A dis
cussion of photography as communicator and a
survey of the history of photography. 1 term - 3

semester hours. Normally offered aUemate years.
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CJN 275- Business and Prafessional Communi
cation. Examines communication functions and prob
lems within a business and professional context. Sales
speeches, technical presentation, conference manage
ment, resume writing, business interviews and other
types of business communication. 1 term - 3

semester hours. Normally offered aJtemate years.
CJN 285 - Media and Popular Culture. Examines
the influence of media upon contemporary society.
Television, radio, film and print formats are dis
cussed in terms of their persuasive impact on Ameri
can mass culture. 1 term - 3 semester hours. Nor

mally offered alternate years.
CJN 287 - Media Analysis. Critical examination of
various mass media including film, television, radio,
music, newspapers and magazines. Theories of
media criticism discussed and applied to specific
media or media products, i term - 3 semester

hours. Normally offered aUemate years.
CJN 313 - Reporting Fundamentals. The princi
ples and techniques of basic news reporting are
studied and applied. Also an introduction to and
analysis of interpretive reporting, “alternative" and
“new” journalism. Prerequisite: CJN 113. 1 term-

3 semester hours. Normally offered yearly.
CJN 314 - Professional Writing. Provides students
with an opportunity to develop their writing style for
a professional audience. Memo writing, report writ
ing, legal briefs and other common writing situations
for business and legal professionals are considered.

CJN 329 - Acting II. A continuation of Acting I with
special emphasis on scene work and character devel
opment. 3 Credits. Normally offered every other year.

Prerequisites: CJN 119, CJN229. 1 term - 3
semester hours. Normally offered alternate years.
CJN 335 - Persuasion. Analysis of persuasive tech
niques particularly those used by communicators in
their attempt to gain public acceptance. 1 term - 3

semester hours. Normally offered yearly.
CJN 345 - Advanced Forensics. Opportunities for
advanced students to conduct intensive research in
advanced debate theory. Exter\sive participation is
required in the University forensics program. Pre

requisite: Instructor’s consent. 1 term - 3
semester hours. Normally offered yearly.
CJN 355 - Media Production. Practical exposure to
methods of production and production equipment for
the mass media. Relationship between production
techniques and relevant theories of mass media are
examined. Prerequisite: CSP255 and 256. 1 term -

3 semester hours. Normally offered yearly.
CJN 357 - Media Advertising I. Theoretical and
practical applications of commuiucation are consid
ered in terms of advertising strategies and cam
paigns for media. 1 term - 3 semester hours. Nor

mally offered alternate years.
CJN 359 - Media Advertising II. Continuation of
Media Advertising I, with special emphasis on practi
cal advertising and advertising campaigns. 1 term -

1 term - 3 semester hours. Normally offered
yearly.

3 semester hours. Normally offered alternate
years. Prerequisite: CJN 357.

CJN 317 - Copy Editing. A study of the fundamen
tals of copy editing, newspaper typography and
makeup, with training in the principles and practice
of all three. Prerequisite: CJN 113. 1 term - 3

CJN 365 - The American Cinema. A social, politi
cal and economic history of the American cinema
from the silent era to the present, including a survey
of Hollywood film making and independent alterna
tives to the Hollywood studio system. Prerequisite:

semester hours. Normally offered yearly.
CJN 318 - The Magazine. A study of selected con
temporary magazines. Their design, layout, style,
editing and content are examined. Also included is an
examination of how a magazine is planned, edited
and published. Prerequisite: CJN 113. 1 term - 3

semester hours. Normally offered alternate years.
CJN 327 - Theater Worlcshop. Concentrated work
on Suffolk Student Theater production supervised by
theater professionals. Students will be assigned to
work in one or more of the following areas: acting;
assistant directing; stage managing; costume, lighting
or set building; light or sound operation; props; public
ity and promotion; or house managing. 3 credits. By

consent of instructor. Offered yearly.

CJN253. 1 term - 3 semester hours. Normally
offered alternate years.
CJN 375 - Organisational Communication. His
torical development of the theory of organizations,
examination of information flow, network analysis,
commuiucation overload and underload, decision
making, superior-subordinate communications,
organizational effectiveness and change processes. 1

term - 3 semester hours. Normally offered alter
nate years.
CJN 377 - Public Relations I. The basic principle
techniques and process of public relations are exam
ined. Memos, press releases, survey techniques and
an analysis of publics are included. 1 term - 3

semester hours. Normally offered yearly.
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CJN 379 - Small Group Process. An examination
of the theory and practice of group commimications,
including ieadersWp styie, group dynamics and other
aspects of small group interaction. 1 term - 3

CJN 415 - Critical Media Writing. Fbcuses on spe
cialized writing for various media; inciudes emphasis
on critical writing, creative writing, speech writing,
etc. 1 term - 3 semester hours. Normally offered

semester hours. NonnaJly offered aUemate years.

alternate years.

CJN 385 - Rhetorical Theory; Examines the theory
and practice of rhetoric. Emphasis upon developing
an understanding of classical and contemporary theo
ries through critical analysis. 1 term - 3 semester

CJN 425 - Directing. Introduction to theoretical and
practical aspects of play directing. Emphasis on script
analysis, staging, and communication with actors. 3

hours. Normally offered yearly.
CJN 403 - Speech Practicum. Evaluation of prac
tical speech activities such as counseling/tutoring,
radio or TV studio operations and others. Permission
of the Chairperson of Communications & Journalism
is required. 1-3 credits. May be repealed far a

maximum of 6 credits. Offered every semester.
CJN 404 - Journalism Practicum. Opportunity
for students interested in journalistic work to partici
pate in special projects not usually covered by
internships. Interested students should see their
advisor or the department chair. 1-3 semester

hours. May be repeated for a maximum of 6
credits. Offered every semester.
CJN 405 - Communication Theory I. An interdiscipiinary examination of the deveiopment of commu
nication theories from the ciassicai tradition to the
modem perspectives of rhetoricians, scientists, psy
chologists, socioiogists, philosophers and others.

Credits. Normally offered altemale years.
CJN 435 - Advanced Debate. Theoretical founda
tions and development of argumentation in contem
porary society. Conceptual and experimental litera
ture relevant to the use of evidence and
philosophical problems in debate. Prerequisite:

CJN235. 1 term - 3 semester hours. Normally
offered alternate years.
CJN 437 - Free Speech Law. Focus on the First
Amendment and the case law relevant to its exercise.
Discussion of free speech in journalistic, social and
cultural settings. 1 term - 3 semester hours. Nor

mally offered every year.
CJN 439 - Legal Communication. The commu
nicative situation in the courtroom. Description and
practice of techniques of legal communication such
as cross examination. Students engage in mock trial
situations to gain practical experience. 1 term - 3

semester hours. Normally offered every year.

Prerequisite: Senior standing for majors, 12
semester hours for non-majors. 1 term - 3
semester hours. Normally offered yearly.

CJN 445 - Coaching Forensics. A detailed discus
sion of the theories and practice of directing and
intercollegiate forensics program including coaching
methods, motivation, tournament management, etc.

CJN 409 - Communication Theory II. Analysis of
meyor issues in persuasion, small group communica
tion, organizational communication and mass com
munication. A research project will be required. Pre

1 term - 3 semester hours. Normally offered
altemale years.

requisite: Senior standing and CJN 405for
majors, 12 semester hours for non-majors. 1
term - 3 semester hours. Normally offered
yearly.
CJN 413 - Feature and Special Articles. Writing
and submitting for publication articies for newspa
pers, magazines and syndicates. Prerequisite: CJN

313. 1 term - 3 semester hours. Normally offered
yearly.
CJN 414 - Investigative Reporting. Fbcuses on
the development of investigative reporting skills,
especially ability to foilow a story and dig out infor
mation. Special emphasis piaced on series writing,
stories of political and corporate corruption, and in
depth examinations of contemporary social prob
lems. 1 term - 3 semester hours. Normally offered
every other year. Prerequisite: CJN 213 or 313.

CJN 455 - Advanced Media Production. Focus
on specialized production techniques including inte
gration of lighting, sound and visual imagery for
total production effect. 1 term - 3 semester hours.

Normally offered yearly.
CJN 465 - European Films and Fiction. A survey
of the 20th century cinema masterpieces of France,
Spain, Italy and Germany, with particular emphasis
on the transformation of European literature to the
screen. The course combines subtitled film viewing
and analysis, with reading in translation. 1 term - 3

semester hours. Normally offered aUemate
years.
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CJN 475 - Consulting. Develops skill in consulting
practices and in critical assessments of research in
consulting. Includes ethical considerations, contract
negotiations, entry-level behavior with clients, com
munication instruments used for interventions, and
evaluative procedures. Prerequisites: CJN275 or

375. 1 term - 3 semester hours. Normally offered
aUemate years.

CJN 495 - Advanced Legal Communication.
Detailed study of communication in the courtroom.
Emphasis on presentation of opening statements
and final summations through mock trial exercises.
Prerequisite: CJN 439 or equivalent. 1 term - 3

semester hours. Normally offered aUemate years.

CJN 475 - Training and Development. Fbcuses on
the adult learner and pedagogy information training in
industry and government. 1 term - 3 semester

CJN 497 - Topics in Public Relations and Advei^
tising. Special project and in-depth study of tech
niques of public relations for internal and external
audiences. Prerequisite: CJN 477 or instructor’s
permission. 1 term - 3 semester hours. Normally

hours. Normally offered aUemate years.

offered aUemate years.

CJN 477 - Public Relations II. Examination of
theories, case studies and campaigns in public rela
tions. Students will produce a campaign. Prerequi

CJN 503 - Independent Study. Academically qual
ified students in their Junior or senior year may elect
to undertake an in-depth research stu^ in a special
ized area of communication and theater. Prerequi

site: Public Relations I. 1 term - 3 semester
hours. Normally offered yearly.
CJN 479 - Decision Making. Influence of commu
nication on problem solving and decision making for
individuals, groups and organizations. The student
will apply a variety of problem solving and decision
making techniques to case studies involving govern
ment and industry. Prerequisites: CJN 275 or CJN
375. 1 term - 3 semester hours. Normally offered

aUemate years.
CJN 485 - American Public Address. Students
are expected to analyze specific speeches of promi
nent Americans throughout history employing the
methods explored in the course. 1 term - 3

semester hours. Normally offered aUemate
years.
CJN 489 - Political Rhetoric. Examination of the
special circumstances created by politics and their
impact on attempts at persuasion. Case studies of
famous politicians and political speeches are com
bined with discussion of current political rhetorical
trends. 1 term - 3 semester hours. Normally

offered aUemate years.
CJN 490 - Special Topics in Journalism. Fbcuses
on a particular topic of interest in journalism. Topics
will vary with each offering of the course. 1 term - 3

semester hours. Normally offered yearly.
CJN 491 - Special Topics in Communications.
Focuses on a particular topic of interest in communi
cations. Topics wUl vary with each offering of the
course. 1 term - 3 semester hours. Normally

offered yearly.

site: 12 semester hours in Communications and
Journalism and permission of the Departmental
Chairperson. 1-2 terms - 3-6 semester hours.
Normally offered every semester.
CJN 505 - Internships. Students in their Junior or
senior year may elect to serve as interns in business,
broadcasting, government or some other formal
organization. The internship must focus on some
significant aspect of communication. Prerequisite:

12 semester hours in Communications and Jour
nalism and permission of the Departmental
Chairperson. 1-2 terms - 3-6 semester hours.
Normally offered every semester.
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Computer Science Faculty
Professors: Cohn, Ezust (Department
Chair), Myrvaagnes
Associate Professor: Stefanescu
The Department of Mathematics and Com
puter Science offers megor and minor pro
grams in computer science. The m^or pro
grams in computer science can be used by
students either to prepare for any of a wide
variety of careers in science and industry
or as a firm foundation for graduate study
in computer science. The minor program is
intended to provide expanded career
options for those who prefer to m^jor in
another discipline.
Computer Science Mpjor A student
mjyoring in computer science must suc
cessfully complete 30 credits in computer
science as follows:
Major Course Requirements
Computer Science (30 credits)
CMPSC 131-132
Computer Science I and II
CMPSC 253
Assembly Language and Computer
Structure
CMPSC 265
Data Structures and Algorithms
CMPSC 333
Organization of Programming Lan
guages
CMPSC 353
Architecture of Computer Systems
CMPSC 363
Introduction to Database Systems
CMPSC 355
Operating Systems
Computer Science Elective courses*

♦Additional courses to make a total of at
least 30 credits. These course are normally
chosen from Computer Science courses
numbered 200 or higher. Substitutions of
any other courses require prior written
approval by the Mathematics and Com
puter Science Department Chair. Transfer
students should consult with that depart
ment chair to determine whether or not
computer science courses taken elsewhere
are admissible as mqjor electives.
Complementary Major Requirements
Mathematics: (15 credits)
MATH 161,162, 261
Calculus I, II, III
MATH 262
Multivariable Calculus
MATH 281
Discrete Mathematics I
Physics: (12 credits)
PHYS 151-152, L151-L152
University Physics and Lab
ENGNR 303
Digital Electronics or
ENGNR 351
Microprocessors
Note that three additional credits of course
work in mathematics (beyond the 200
level) would qualify a computer science
mjyor for a minor in mathematics.
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Computer Science Major

(Suggested Course Sequence)
Freshman________________________ Credits
First-Year English.................................................................... 6
Integrated Studies...................................................................6
MATH 161-162.......................................................................6
PHYS 151-152 & L151-L152................................................. 8
CMPSC 131-132......................................................................6
32

Sophomore_______________________ Credits
Second-Year English...............................................................6
Logic and Speech.................................................................... 6
Language (BA.) or Humanities (B.S.)................................. 6
MATH 261-262.......................................................................6
CMPSC 253..............................................................................3
CMPSC 265..............................................................................3
30

Junior___________________________ Credits
Social Sciences........................................................................ 6
MATH 281...............................................................................3
CMPSC 333.........................................
3
CMPSC 353..............................................................................3
ENGNR 303 or 351................................................................ 4
Free Electives....................................................................... 11
30

Senior___________________________ Credits
Humanities...............................................................................3
Social Sciences........................................................................ 3
CMPSC 355..............................................................................3
CMPSC 363 ............................................................................ 3
Computer Science Electives...................................................6
Free Electives....................................................................... 12

30

Computer Science Minor To qualiiy for
a minor in computer science, a student
must successfully complete (with a GPA of
at least 2.0) 18 credits of course work in
computer science distributed as follows:
CMPSC 131-132
Computer Science I and II
CMPSC 253
Assembly Language and Computer
Structure or
ENGNR 351
Microprocessors
CMPSC 265
Data Structures and Algorithms
Computer Science Elective courses*
♦Additional courses to make a total of at least
18 credits must be chosen from Computer
Science courses numbered 200 or higher. Sub
stitutions of any other courses require prior
written approval by the Mathematics and
Computer Science Department Chjiir. Transfer
students should consult with that department
chair to determine whether or not computer
science courses taken elsewhere are admissi
ble as minor electives.
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Computer Science Courses
CMPSC 121 - A First Course in Computers For
students who have little or no previous experience
with computers, this course provides an introduction
to computers and their uses and to programming in
the Pascal language. Students use various popular
personal computers and Suffolk’s Prime or Vax
system to carry out assignments including program
ming, word processing, use of spreadsheets, and
other applications. This course provides good prepa
ration for CMPSC 131. ATo prerequisites. 3 credits.
Normally offered each semester.
CMPSC 131-132 - Computer Science I
and II This fundamental course sequence is
designed to provide the background necessary for
an understanding of computers and computer lan
guages. Programming assignments introduce the
student to methods of problem solving, development
of algorithms, designing, coding, debugging, and
documenting programs. Topics include an overview
of computer organization, sorting and searching,
string processing, simple data structures, and files.
Structured programming techniques are emphasized
throughout. This course sequence is a prerequisite
for all advanced computer science courses. TYereguisite: Prior course work in computer program
ming (preferably in Pascal orC) or CMPSC 121
or consent of instructor. 2 terms - 3 credits each.
Both courses normally offered each semester.
CMPSC 133 - Programming in C for Engineers
This course is an intensive presentation of the C pro
gramming language while covering the topics of
CMPSC 132 including pointers, data structures and
files. Prerequisite: CMPSC 131. 1 term - 3 cred
its. Normally offered each spring semester.
CMPSC 253 - Assembly Language and Com
puter Stnicture Introduction to computer architectm-e and machine language programming, internal
representation of data, and assembly language pro
gramming. Programming exercises will be done on
the department’s MicroVAX 3300 computer. Prereq
uisite: CMPSC 132. 1 term - 3 credits. Normally
offered each fall semester.
CMPSC 265 - Data Structuras and Algorithms
Includes topics such as strings, stacks, queues, lists,
trees, graphs, sorting, searching, hashing, dynamic
storage allocation. Prerequisite: CMPSC 253 (or
ENGNR 351) or consent of instructor. 1 term - 3
credits. Normally offered each spring semester.
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CMPSC 333 - Organization of Programming Lan
guages An introduction to the organization and
implementation of programming languages with
examples drawn from a number of important lan
guages. Prerequisites: CMPSC 253 (or ENGNR
351) and CMPSC 265. 1 term - 3 credits. Nor
mally offered each spring semester.
CMPSC 343 - introduction to ArtHiciai Intelli
gence Introduction to the focal issues for construct
ing intelligent systems. The course will cover topics
in knowledge representation, problem solving tech
niques, machine learning and natural-language pro
cessing. Prerequisite: CMPSC 265 and MATH 281.
1 term - 3 credits. Normally offered each spring
semester.
CMPSC 353 - Architecture of Computer Sys
tems This course deals with the structure and oper
ation of the mqjor hardware components of a com
puter. Topics include basic logic design, CPU
construction, and system architecture. Prerequi
sites: CMPSC 253 (or ENGNR 351) and CMPSC
265. 1 torn-3 credits. Normally offered each
spring semester.
CMPSC 355 - Operating Systems Concepts of
operating systems and their relationship to computer
architecture. Topics include scheduling, memory
management, resource allocation, multiprogram
ming and concurrent processes. Prerequisites:
CMPSC 232 (or CMPSC 133) and CMPSC 253 (or
ENGR 351) and CMPSC 265. 1 term - 3 credits.
Normally offered each fall semester.
CMPSC 363 - Introduction to Database Sys
tems Introduction to the purpose and nature of
database systems. Topics covered include mqjor
database models, relational database design, inter
nals of database systems, concurrency control and
recovery. Prerequisite: CMPSC 265 and MATH
281. 1 term - 3 credits. Normally offered each
fall semester.
CMPSC 376 - Introduction to Computer Graph
ics An introduction to standard graphics input and
display devices and algorithms. Topics include
graphics languages, geometric modeling, hidden-sur
face and shading algorithms, with applications in
Computer Assisted Design. Prerequisites: CMPSC
232 (or CMPSC 133) and CMPSC 265. 1 term - 3
credits. Offered as the need arises.
CMPSC 393 - Speciai Topics in Computer Sci
ence Content, prerequisites, and credits to be
announced. Offered as the need arises.
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CMPSC 433 - Introduction to Software Engi
neering An introduction to issues associated with
long-term, large scale programming projects; prob
lem analysis, problem specification, system design,
system documentation, system implementation, test
ing etc. The choice of project will vary from term to
term depending on the interests of the instructor
and of the students. Prerequisites: CMPSC 265,
and MATH 281. 1 term - 3 credits. Offered as the
need arises.
CMPSC 453 - Analysis of Algorithms Basic prin
ciples of algorithm analysis with applications to
string matching, sorting, searching, matrix handling,
graph tracing, integer and polynomial arithmetic
algorithms. NP-hard and NP-complete problems.
Prerequisites: CMPSC 265, and MATH 281. 1
term - 3 credits. Offered as the need arises.
CMPSC 463 - Formal Languages and Automata
Formal aspects of language: syntax, grammars,
automata, Thring machines, computational complex
ity, computability, etc. Prerequisites: CMPSC 265
and MATH 281. 1 term - 3 credits. Offered as the
need arises.
CMPSC 564-566 - Advanced Studies in Com
puter Science directed readings, lectures, seminars
and research in areas of special interest. Content
and credits to be arranged.
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Dramatic Arts

Co-Directors: Dr. Marilyn Plotkins,
Dr. Frederick Wilkins, Dr. Margaret Collins
Weitz
A major in Dramatic Arts is a cooperative
program of the Department of Communi
cation and Journalism, the Department of
English, and the Department of Humani
ties and Modern Languages.
Requirements for the mjyors are 30 hours
of approved courses from the three depart
ments: 15 hours of Theatre Arts courses
from the Department of Communication
and Journalism £ind 15 hours of Dramatic
Literature courses in the Departments of
English and Humanities/Modem Lan
guages. (See the following course listing.)
Included among the 15 hours of Theatre
Arts courses and the 15 hours of Dramatic
Literature courses are the following
required courses.
Introduction to Theatre Arts, Acting, The
atre Workshop and Theatre Practicum, and
Masters of the Drama I and II and any one
Shakespeare course are required of Dra
matic Arts mjgors. The 12 hours of English
required for all undergraduate degrees do
not count as part of the Dramatic Arts mayor
program. Students may also take courses in
European Drama in the Department of
Humanities and Modern Languages.
Dramatic Arts mayors must participate in at
least two Suffolk Student Theatre produc
tions and may earn additional crests by
working as interns for C. Walsh Theatre
productions which present full seasons of
professional performing arts programming
each year.

Dramatic Arts Minor
The Dramatic Arts Minor is a cooperative
minor between the Departments of Com
munication and Journalism, the Depautment of English and the Department of
Humanities and Modern Lamguages. The
Dramatic Arts minor requires a student to
complete 18 semester hours of approved
courses as follows: 9 semester hours of
Theatre Arts courses in the Depautment of
Communication and Journalism, 3 hours
from Masters of the Drama I or II, and 6
hours from the list of English and Humani
ties courses printed below. Students may
supplement their Dramatic Literature
requirement with courses in European Lit
erature in the Department of Humanities
and Modern Languages. Dramatic Arts
minors must pauticipate in at least one Suf
folk Student Theatre production.

Dramatic Arts Minor for
Engiish Majors
In the case of English mayors, students
must take the full 18 semester hours in
Communication and Journalism provided
that the students have completed 6 hours
in Dramatic Literature from the accompa
nying list as part of their English mayor
requirement.
Dramatic Arts minors who are English
mayors must participate in at least one
Suffolk Student Theatre production.
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Dramatic Arts M^or
15 semester hours
Theatre Arts courses in Conununication
and Journalism
15 semester hours
Dramatic Literature courses in English
and Humanities and Modern Languages

Dramatic Arts Minor
9 semester hours
Theatre Arts comses in Communication
and Journalism
9 semester hours
Dramatic Literature courses in English
and Humanities and Modem Languages

Dramatic Arts Minor for English
Majors
18 semester hours
Theatre Arts courses in Communication
and Journalism
6 semester hours
Dramatic Literature courses as part of
the EngUsh mjyor

Major Courses in Communication and
Journaiism
Required Courses
Introduction to Theatre Arts
Acting I
Theatre Practicum
Theatre Workshop
Optional Courses in Communication
and Journalism
Acting II
Directing
Voice Improvement

Miyor Courses in English and in
Humanities and Modern Languages
Required for Dramatic Arts Major:
Masters of the Drama I
Masters of the Drama II
One Shakespeare course
Six additional hours from the following
lists:

Optional Courses in English:
Shakespeare’s Comedies
Shakespeare’s TVagedies
Shakespeare’s Histories
Modern American Drama
Modern British Drama
Classical Drama
Drama Seminar
English Renaissance Drama
Independent Study in Dramatic Literature
The World on Film
Optional Courses in Humanities and
Modem Languages
Independent Study in French Dramatic
Literature
Independent Study in German Dramatic
Literature Masterpieces of the Spanish
Theatre

Required English Courses for
Dramatic Arts Minor:
Masters of the Drama I or II and
6 additional hours from accompanying
list of English and Humanities courses.

Suffoik Student Theatre
Founding Director: Marilyn Plotkins
General Manager: Kim Whitener
Technical Director: Ted Colburn
Sulfolk Student 'Theatre (SS'IO is a Mly inte
grated program that provides training and
experience in theatre production and perfor
mance. Students may become a Dramatic Arts
m£yor or minor or choose the Theatre Arts
track as a Communication and Journalism
megor. Recent productions have included: OUR
'TOWN, 'THE CRUCIBLE, UNDER MILKWOOD, 'THE MA'TCHMAKER and 'THREE
SIS'TERS. In addition to student theatre, mem
bers of SST m£Q7 earn course credit as pro
duction interns for the C. Walsh 'Theatre’s
professional productions.
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Economics
Economics Department
Professor: Tuerck (Chairperson)
Associate Professors: Mohtadi, Sawhney,
Shannon
Assistant Professor: Jaggia
Master Lecturers: Foglia, Kafi
Senior Lecturers: Bluffstone, Keefe, Sen,
White
The Department offers mjyors in Eco
nomics and International Economics
(offered jointly with the Department of
Humanities and Modern Languages).
The Department also offers the minor in
Economics.

Minor in Economics
Course requirements for the minor in
Economics are as follows:

Course_________________________ Sem.Hrs.
Economics 211 FTinciples of Economics-Micro..................3
Economics 212 Principles of Economics-Macro.................3
Statistics 211 Introduction to Statistics 1..............................3
Statistics 212 Introduction to Statistics II or
Economics 383 Money and Banking.................................... 3
Economics 311 Intermediate Micro Theory........................ 3
Economics 312 Intermediate Macro Theory....................... 3
18

Honors in Economics. Graduating
majors in Economics with at least a 3.5
average in their economics courses and
with at least a B-h in Seminar in Eco
nomics receive a certificate of honors in
economics.

Major in Economics
The Department offers the BA. and B.S.
degrees in Economics.
Oeneral Mslor Requirements_______ Sem. Mrs.
Economics 211 (Principles of Economics-Micro)..............3
Economics 212 (Principles of Economics-Macro)..............3
Statistics 211 (Introduction to Statistics I).......................... 3
Statistics 212 (Introduction to Statistics II)........................ 3
Economics 311 (Intermediate Micro Theory).....................3
Economics 312 (Intermediate Macro Theory).................... 3
Economics 383 (Money and Banking)................................ 3
Economics 384 (Research Methods in Economics)............3
Economics 394 (Senior Seminar in Economics).................3
Any three 400-level courses..................................................9
36

Major in International
Economics
The Department of Economics offers jointly,
with the Department of Humanities and
Modem Languages, the BA. and B.S. degrees
in International Economics. Refer to the appro
priate section of this catalog.

Omicron Delta Epsilon. Membership in
Omicron Delta Epsilon, the international
honor society in Economics, is available to
juniors and seniors who have a grade point
average of B or better in at least four eco
nomics courses and who have maintained
an overall grade point average of B or
better. Members receive a certificate recog
nizing their scholastic achievement and
have the opportunity to enter an eco
nomics writing contest.
Suffolk Economic Association. Mem
bership in the Suffolk Economic Asso
ciation is open to all members of the
university community. The association
sponsors lectures and seminars on eco
nomic issues and on careers in economics.
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Economics Courses
Economics 121 - Introduction to Economic
Qeography. Introduction to regional and urban orga
nization of economic activities. Regional geography
and mapping of economic activities. Contribution of
cultural factors to urbanization. Impact of transporta
tion on urban and regional development. Review of
factors contributing to uneven regional growth. No
Prerequisites. 1 term - 3 semester hours. Nor
mally offered every third year.
Economics 131 - Women in the Marketplace.
The course focuses on current issues and concerns
of women workers in American job markets. Empha
sis will be placed on the following topics: demand
and supply of women workers today, wages for
women workers and reasons for wage differentials
between men and women, racial wage differentials,
occupational segregation of women workers, differ
entials in human capital investments for women,
unemployment rates for women workers, inflation
and its impact on the material well-being of women,
evidence on inequity in distribution of income
between men and women, and racial differences in
income distribution. No Prerequisites. 1 term - 3
semester hours. Normally offered every third
year.
Economics 141 - Law and Economics, ./^plica
tion of economics to the law. The economic founda
tions of tort law. The economics of crime and of law
enforcement. Product liability law. Property rights
and the economics of environmental pollution. The
economic basis and role of contracts. The eco
nomics of antitrust law. Affirmative action, compara
ble worth, and the economics of antidiscrimination
law. No prerequisites. 1 term - 3 semester hours.
Normally offered every third year.
Economics 211 - Principles of EconomicsMicro. Introduction to the organization and opera
tion of a market economy with focus on how it allo
cates scarce resources; the analysis of consumer
demand and profit maximizing behavior of business;
examination of pricing and output decisions under
conditions of competition, monopoly and imperfect
competition. Analysis of markets for labor and capi
tal. Policy issues include price ceiling and floors,
competition and monopoly. Replaces EC 281. Prarequisite: two semesters of mathematics.
Required of all majors in Economics. 1 term - 3
semester hours. Normally offered every semester.

Economics 212 - Principles of EconomicsMacro. Introduction to the theory of income deter
mination, national income analysis and international
trade. The role of labor and capital in aggregate eco
nomic activity. Problems of unemployment and infla
tion. Functioning and impact of the monetary
system. Monetary and fiscal policies for economic
stabilization. International transactions and their
iidluence on the domestic economy. U.S. balance of
trade deficits and exchange rate fluctuations.
Replaces EC 282. Prerequisite: two semesters of
mathematics. Required of all majors in Eco
nomics. 1 term - 3 semester hours. Normally
offered every semester.
Economics 311 - Intormodiate Micro Thoory.
Theory of consumer behavior and demand. Theory
of production and costs of production. Theory of the
firm and price and output decisions in different
market structures, i.e. under perfect competition,
monopoly, monopolistic competition and oligopoly.
Decisions relating to pricing and employment of var
ious inputs (labor and capital) under perfectly com
petitive and less than perfect)^ competitive resource
markets. Replaces EC
Prerequisite: EC211212. Required of all majors in Economics. 1 term
- 3 semester hours. Normally offered every year.
Economics 312 - Intermediate Macro Theory.
Applications of the methods of neoclassical and of
Keynesian economics to the analysis of aggregate
economic activity. Analysis of aggregate economic
indicators under conditions of price flexibility and of
price stickiness. Rational and adaptive expectations.
Transmission to the aggregate economy of changes
in tax law, government purchases and entitlements,
monetary policy, and deficit levels. The effects of
policy changes on nominal and on real economic
activity. Replaces EC 382. Prerequisite: EC 211
212. Required of all majors in Economics. 1 term
- 3 semester hours. Normally offered every year.
Economics 383 - Money and Banking. The study
of money, financial markets, commercial banking,
and the Federal Reserve system. Monetary theory
and policy and the effect of money on prices, inter
est rates, and economic activity, ^erequisite: EC
211 -212. Required of all majors in Economics. 1
term - 3 semester hours. Normally offered every
semester.
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Economics 384- neaotch MoMiods In Economics.
IntroductiOTi to the methods of research, analysis, and
presentation of data. Preparation in the use of the library,
data-bases, and software packages designed for econ<MTdc aruiiysis. \Wtten and oral presentation of research

Economics 431 - Managerial Economics. Appli
cation of economic theory and optimization methods
to the solution of managerial problems. Demand and
cost analysis, market structure, pricing, decision
making under uncertainty, and capital budgeting.

Prerequisite: EC 211-212, STATS 211-212.
Required ofall nuyars in Economics. 1 term-3
semester hours Normally offered every year.

Prerequisite: EC 211-212. 1 term - 3 semester
hours. Normally offered every year.

Economics 394 - Seminar in Economics. Method
ological issues in economics, and issues in the ruitural
sciences and humanities that relate to economics.
Review of important topics in economics from the
classical era to the present. Prerequisite: EC 384.

Required of all majors in Economics. 1 term - 3
semester hours. Normally offered every year.
Economics 402 - Mathematical Economics.
Introduction to the mathematical basis of econonuc
theory. Emphasis will be placed on the mathematical
tools that have been developed to deal with the types
of problems that frequently occur in economics.
There will be several applications to problems from
both micro and macro economic theory. Prerequi
site: llfatli 103 or 143, EC311-312. 1 term-3

semester hours. Normally offered every third
year.
Economics 403 - Industrial Organisation. Analy
sis of the structure, conduct, and performance of
American industry. Consideration of monopoly,
oligopoly, and monopolistic competition. Review of
U.S. antitrust law and other regulatory laws for their
effects on industrial performance. Prerequisite: EC

Economics 432 - Eccnometrics. The application
of statistical and mathematical methods to the analy
sis of economic theories, with a purpose of gving
empirical content to economic theories and verifying
them. The classical regression model with tests and
correction for non-spherical disturbances. Lag and
simultaneous equation models. Computer applica
tion software. Prerequisite: EC 384. 1 term - 3

semester hours. Normally offered every year.
Economics 433 - Public Choice. Applications of
economic analysis to the study of political behavior.
Economic theories of voter and bureaucratic choice.
The voluntary-exchange approach to public policy.
The possibility or impossibility of a social welfare
function and alternative approaches to the problem
of maximizing social welfare. Cost-benefit analysis
and consideration of externalities as a basis for gov
ernment regulation. Prerequisite: EC 211-212. 1

term - 3 semester hours. Normally offered every
year.
Eccnomics 434 - Public Finance. Sources of fed
eral, state and local tax revenue; public expenditures
and budgeting; public debt and methods of financ
ing; shifting and incidence of taxes. Prerequisite:

211.1 term - 3 semester hours. Normally offered
every third year.

EC 211 -212. 1 term - 3 semester hours. Normally
offered every third year.

Economics 404 - Economic Development. Theo
ries of economic growth and development. The role of
agriculture and of industry in economic growth and
development. Population theory and the effects of
alternative developmental policies on economic
growth and the distribution of income. National and
international policies for economic growth and devel
opment. Prerequisite: EC 211-212. 1 term -3

Economics 441 - International IVacla. The theory
of international trade and of tariffs and other barri
ers to trade. Trade practices of the United States and
of developing countries. Economic integration and
multilateral approaches to trade liberalization. Pre

semester hours. Normally offered every third year.
Economics 421 - Advanced Topics in Economic
Ooography. The history and theory of economic
geography and spatial formation, lire theory of
regional and urban growth, with emphasis on spatial
organization, geography of the region, and cultural
influence. Examines regonal and urban policy,
urban and regional growth models, transportation
and land use patterns, and their impact on regons
and urban environment. Prerequisite: EC 211 -212

or EC 121. 1 term - 3 semester hours. Normally
offered every third year.

requisite: EC 211-212. 1 term-3 semester hours.
Normally offered every year.
Economics 442 - International Monetary Eco
nomics. The balance of payments and foreign
exchange markets and instruments. Balance-of-payments adjustments under alternative exchange-rate
systems, international liquidity, and international

economic policy. Prerequisite: EC 211-212. 1 term
- 3 semester hours. Normally offered every year.
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Economics 444 - Comparative Economic Sys
tems. Capitalist theory and institutions, and Marxist
theories of socialism and communism. Comparative
analysis of U.S. and foreign economic systems, with
special reference to the USSR, China, Japan, Ger
many, France, England, Yugoslavia, and Sweden.
Prerequisite: EC 211-212. 1 term-3 semester
hours. Normally offered every year.
Economics 503 - Internship in Economics.
Approximately 12 hours working in a position
designed to give the student responsibility and a
learning opportunity in economics. Interested stu
dents should consult the instructor in advance. Pre
requisite: consent of the instructor. 1 term - 3
semester hours. Normally offered every semester.
Economics 505 - Studies in Economics. Hours
and credits arranged to suit the needs of the stu
dents for directed study and research in economics.
Prerequisite: consent of the instructor. 1 term - 3
semester hours.
Economics 507 - Coiioquium. Students research
and discuss a current economic issue. Possible
topics are the evolving financial system, population
dynamics, women in the economy, tax reform, the
economics of energy, and the Massachusetts econ
omy. Prerequisite: consent of the instructor. 1
term - 3 semester hours.
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Education and Human Services
Department
Professors: Ash, Eskedal (Chairperson),
Lewandowski, McCarthy
Associate Professors: Mahoney, Shatkin,
^\^ters
Assistant Professor: Dahlborg, Sartwell
Senior Lecturers: Meggison, Zifcak
Lecturers: Aptaker, Barker, Burke, CopeU,
Ehrlick, Felice, Luzier, Kennedy, KremgoldBarrett, Kubacki, Martin, Milne, Neale,
Presutti, Smith, Thayer, Quintiliani.
Requirements for Teacher Preparation
The course of study recommended by the
Education & Human Services Department
for elementary or secondary school teacher
preparation may lead to either the BA or
B.S. degree. Students in elementary or sec
ondary education must complete all required
education courses as well as pre-practicum
and practicum field based experiences
appropriate to their specific program.
All undergraduate students planning to
enroll in teacher education programs must
submit a formal application for eidmission
to the Department by first semester sopho
more year. Application forms are available
in the Education and Hiunan Services
Department Office.
The curricula for teacher training are
planned to enable students in these pro
grams to meet the requirements for provi
sional teacher certification in the Common
wealth of Massachusetts. Those wishing to
teach in states other than Massachusetts
should write directly to the Department of
Education of those states for their certifi
cation requirements, (see section on Mas
sachusetts Certification which follows.)

Media and instructional technology: All
students in the teacher education pro
grams will be introduced to and provided
with the opportunity for developing basic
skills in the operation and use of media
hardware. Students will be required to
design and produce media so^are appro
priate to subject matter learning activities.
Changes in student programming must be
approved in writing by his/her advisor in
the Department. Fkilure to comply with
this regulation may result in a loss of credit
toward graduation.
The Department faculty reserve the right
to require the withdrawal of a student from
teacher education if the probability of suc
cess in teaching is doubtful. While the aca
demic average of a student is not the sole
factor in the determination of such success
(others are interest, effort, personality, and
proficiency in skill subjects), it is especially
important that a student maintain a high
academic average.
A minimum overall grade point average of
2.5 is required for continuance as a degree
candidate in teacher education. A student
concentrating in Elementary Education
must maintain a minimum grade of C-t(2.3) in each of the following courses: EHS
504, EHS 333, EHS 334, EHS 335, EHS
336, and EHS 433.
A student concentrating in Secondary Edu
cation must maintain a minimmn grade
point average of 2.5 in the teaching-subject
mqjor and a minimum grade of C-1- (2.3) in
each of the required education courses,
namely EHS 503, EHS 504, EHS 505, EHS
506, and EHS 507.
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Minor in AduK/Business Education.
The Department offers a minor in
AduH/Business Education which is intended
for those students who may wish to serve
adults in diverse aspects of continuing edu
cation. A description of the minor may be
found following the listing of the Business
Education Programs in this section.
Practicum Student Teaching Experi
ence. The practicum experience is the final
professional experience for students in
teacher education programs. It is in this
extensive practicum that prospective teach
ers experience all the varied roles of the
classroom teacher. The elementary and sec
ondary practica must be full-time for 7
weeks and include at least 175 clock hours
at the practicum site. The candidate must
engage in clear instructional responsibility
for at least half of this time and the full
responsibilities of the role for a substantial
period. Students are jointly supervised and
evaluated by a representative of the Educa
tion and Human Services Department and
the cooperating teacher. Internships and
apprentice programs are possible options in
select cases.
Special Regulations Concerning
Student Teaching (Practicum):
1. Eligibility: A practicum may be taken
only by college seniors who have com
pleted the prerequisite courses. The
practicum cannot be elected by trans
fer students before their second
semester of residence.
2. Prerequisites: All students concen
trating in Elementary, Secondary or
Business Education must demonstrate
proficiency in the areas of Speech and
English prior to student teaching. This
is normally satisfied by successful com
pletion of ENG 101 (FYeshman
English) and CJN 103 (Rhetorical
Communications).

3. Prerequisites: Elementary Education.
All students in Elementary Education
must complete at least five of the
required education method courses
before initiating student teaching (EHS
333, EHS 334, EHS 335, EHS 336,
EHS 433) and three education courses
(EHS 335, EHS 433, EHS 504) which
include substantial field based training.
4. Prerequisite: Business Education. For
Business Education students, all prepracticum/methods courses must be
completed with a grade no less than Bprior to commencing student teaching.
These courses include: EHS 503, EHS
504, EHS 507, EHS 536, EHS 537,
EHS 538, EHS 539 and EHS 540. A
student may not enroll in the practiciun
with an incomplete grade on their tran
script.
5. Prerequisite: Secondary Education. AU
students in Secondary Education must
successfully complete the field-based
courses (EHS 503, EHS 505, and EHS
507) with grades of B- or better prior
to commencing student teaching.
6. Application: Students wishing to elect
the practicum experience must submit
a written application along with a cur
rent transcript to the Director of Stu
dent Teaching (by September 15
during the fall semester; by February 1
during the spring semester).
7. Application: Student teachers are
required by Massachusetts law to have
a tuberculin test (Mantoux) prior to the
initiation of student teaching. The
printed results of the Mantoux test
must be submitted with the student
teaching application. The tuberculin
test certificate should be submitted to
the school system when requested.
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8. A student who has submitted an appli
cation for the practicum must notify in
writing the Director of Student Teach
ing by December 1st for the Spring
semester and June 1st for the Fkll
semester should it become necessary
to cancel plans to student teach. Fail
ure to do so before the registration
period may result in dismissal from
the teacher education program.
9. Availability: Student teachers must be
available for school assigrunents every
day. Each imdergraduate in Education
should plan to attend at least one
summer session, if he/she has not
already done so, in order to lighten the
academic schedule for the semester in
which he/she undertakes student teach
ing. For Business and Elementary Edu
cation students, no more than one
course may be elected conciurently
with student teaching. This may not be
a pre-practicum methods course.
10. Availability: All elementary and sec
ondary student teachers will be required
to participate in seminars, including a
m^a workshop, prior to and during
the student teaching practicum. Dates
of the seminars wiU be announced.
11. Placement: Student teaching practicum
placements are made in schools approved
by the Education and Human Services
Ciepartment of Suffolk University. Stu
dents should select schools in communi
ties other than their hometown/residence.
Cooperating School Systems With the
cooperation of the superintendents, head
masters, principals, and many classroom
teachers, Suffolk students have fulfilled the
practicum requirement of the teacher edu
cation program. The supervising faculty of
the Department together with the cooper
ating teachers have been able to make this
one semester experience both practical
and meaningful.
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Curriculum Materials Center. The Cur
riculum Materials Center, located in the
Fenton Building, houses a growing collec
tion of elementary and secondary instruc
tional materials and teacher support
resources. Holdings include many of the
new business science, social studies, mathe
matics, and language arts/reading programs
in use today as well as materials used in
remedial and special needs applications.
The Center is utilized by students for
research and report activities related to the
teacher education programs and by faculty
as a resource for hands-on demonstration or
class activities. Classes meet in the Center
to take fun advantage of the array of materi
als and hours are posted each semester for
research and browsing purposes. Many
instructional items are available to students.
Advisors for Students in Education &
Human Services Suffolk University is a
member of the American Association of
Colleges for Teacher Education. Suffolk’s
membership in the Association is predi
cated upon the fact that teacher education
is a vital concern of the entire University.
Consequently, responsibility for and inter
est in Suffolk’s teacher education pro
grams involve personnel throughout the
College of Liberal Arts and Sciences. The
Department Chairpersons and the Depart
ment of Education & Human Services fac
ulty are especially eager that students in
the teacher preparation programs receive
the professional assistance so vital in the
shaping of a rewarding and meaningful
academic career.
Students are encouraged to meet often
with their advisors in Education. The advi
sors listed below have been designated for
the following programs.
Business Education
Dr. Barbara Ash
Elementary Education Dr. Sheila Mahoney
and Dr. Glen Lewandowsld
Secondary Education Dr. Stephen Shatkin
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Massachusetts Certification
The Business Education and Eiementary Education Programs are fuiiy
approved by the Massachusetts State
Department of Education for certifica
tion in Massachusetts and in the more
than forty states of the Interstate Cer
tification Compact. All of the University’s
programs in education and human services
which train persormel for public schools
are registered with the Massachusetts State
Department of Education. Thus, graduates
are eligible for provisional certification in
Massachusetts. However, applicaticm for
this certification must be made by the
gradvute directly to the State Depart
ment ofEducation. In addition to the
application, a practicum report and an offi
cial transcript must be submitted. The
State Department also requires a fee, proof
of good health, and sound moral character.
The programs in Business, Elemen
tary and Secondary Education will
grant full teacher certification in Mas
sachusetts until September 30, 1994.
Any student seeking certification
under the present regulations must
have completed all degree and certifi
cation requirements by this date. After
September 30, 1994, students will be
provisionally certified as teachers upon
completion of the undergraduate degree
program. Full certification will require the
undergraduate degree, two years success
ful teaching experience under a mentor
teacher, and a masters degree.
Due to these recent and continuing develop
ments in the guidelines for certification of
teachers, it is important that prospective
elementary and secondary teachers see
their Education advisors at the Education
and Human Services Department in order to
verify that the stated procedures for gaining
certification are still ^^d, and to adapt the
individual’s study plan accordingly.

Elementary School Teacher
Preparation - Minor
(Grades 1-6)
Program Advisors:
Dr. Sheila Mahoney
Dr. Glen Lewandowski
The undergraduate minor in elementary
education is designed to provide training in
the essential teaching competencies, princi
ples of curriculum design and instruction,
and the social and cultural perspectives
necessary for professional understanding
and growth. Courses such as Educational
Psychology, the Elementary Methods
Courses in Reading and Elementary
Methods course in Competencies allow the
student opportunities to observe and par
ticipate in actual classroom settings.
*N.B. All requirements for students
minoring in Elementary Education
must major in a Liberal Arts area
and minor in Elementary Education
in accordance with the new Mas
sachusetts State Department Regu
lations for provisional certification.
Full certification will require an
undergraduate degree, teaching
experience under the supervision
of a mentor teacher, and a masters
degree. Students minoring in Ele
mentary Education are urged to
meet with program advisors as early
as second semester freshmen year.

Education and Human Services

Elementary Education

Business Education Program

Program Requirements Provisional Certification.............. 24 hours

Program Advisor:
Dr. Barbara Ash

Sophomore Year_________________ Sem. Hrs.
[RiU Semester)
- EHS 504 Educational Psychology......................3 hours

Junior Year_____________________ Sem. Hrs.
(Fhll Semester)
- EHS 334 Elementary Methods: Language
Arts & Social Studies............................................3 hours
- EHS 335 Elementary Methods; Reading and
Its Teaching.......................................................................3hours
(pre-practicum field based component 20 hours)

Senior Year______________________ Sem. Hrs.
[Fhll Semester)
- EHS 336 Elementary Methods: Mathematics
and Its Teaching..............................................................3hours
- EHS 333 Science, Physical Ed and Health..........3 hours
- EHS 433 Competencies for Elementary
School Teaching and Creative Arts................................3hours
(pre-practicum field based component; 60 hours,
1 full day per week or two 1/2 days per week)
[Spring Semester)
- EHS 434 Practicum: Elementary Education
Student Teaching..............................................................6hours
(175 hours, 7 weeks, 5 days a week)
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Bachelor of Science Degree - Office
Systems Major
4 year program (For candidates entering as
freshman or transfer students with fewer
than 30 credits.) Graduates of this program
are trained for careers as office supervisors
and administrative office managers.
A maximum of 60 credits and/or the asso
ciate degree from approved institutions
will be accepted toward the B.S. degree.
'Transfer candidates with less than 30
transfer credits and high school graduates
will pursue the four-year option. TVansfer
candidates with 31 or more hours of trans
fer credit will pursue the transfer option.
For those individuals entering the Business
Education Program without a background
in skills, credits may be earned and applied
toward the degree. Candidates passing
competency examinations in designated
sldUs courses may replace these with elec
tive courses at the discretion of the faculty
advisor. All skills credits may be applied
ONLY to the B.S. in Business Education.
Degree candidates must consult their pro
gram Advisor.
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Office Systems Major
(Four Year) - Office Systems Mjgor (No
Teaching Certificate)(122 semester hours)
For candidates with less than 30 semester
hours of transfer credit.

Note: Should a student change his/her Busi
ness Education major, the credits awarded for
the skilis courses wiii not be appiied to a
degree in a new major.
' Humanities Requirement. Students should read the
appropriate section of this catalog and see the aca
demic advisors for course selections.

Freshman__________________________ Sem. Mrs.

* Course(s) satisfy the Social Science requirements.

First-Year English.................................................................... 6
Mtuor Field/Skills..................................................................12
Integrated Studies...................................................................6
Intro to Comp Info Systems.................................................. 3
Microcomputer Applications for Bus Edl............................3

’’Natural Science Requirement. Students should con
sult the appropriate section of this catalog and see
the academic advisors for course selections.

30

Sophomore_________________________ Sem. Hrs.
Second-Year English...............................................................6
Logit^Speech...........................................................................6
Mathematics............................................................................ 6
Principles of Accounting........................................................6
Microcomputer Applications for Bus Ed II...........................3
Social Science Requirement”'................................................. 3

Junior_____________________________ Sem. Hrs.
Humanities Requirement'...................................................... 3
Economics^..............................................................................6
Business Law.......................................................................... 3
Microcomputer Applications for Bus Ed III.........................3
Administrative Mgt Seminar.................................................. 3
Information Resource Management.....................................3
Natural Science Requirement”.............................................. 8
Personnel Administration for Bus.........................................3
32

Senior_____________________________ Sem. Hrs.
Meeting and Conference Banning........................................3
Business Communication and Report IMiting.....................3
Introduction to Business........................................................3
Elective.................................................................................... 3
Teaching Methods & Instructional Materials
for Adult Business Ed............................................................3
Telecommunications & Integrated Office Systems.............. 3
Office Facilities Planning...................................................... 3
Office Administration Internship for
Business Educators*...............................................................9

30

^An elective may satisfy three credits of the intern
ship requirement with documentation of full-time
office experience or its part-time equivalent.
® Students are required to complete Mathematics 103
or a higher level mathematics course. Mathematics
105 is recommended.

Note: Students must follow the specific
courses outlined on the checksheet provided
by the faculty advisor.

Education and Human Services

Program in Business Education
and Office System
Bachelor of Science Degree
(Transfer) - Office Systems Mqjor (No
Teaching Certificate)(122 semester hours)
For candidates with 30 or more hours of
transfer credit.
Freshman__________________________ Sem. Mrs.
First-Year English.................................................................... 6
M^uor Field/Skills..................................................................12
Principles of Accounting........................................................6
College Mathematics'............................................................. 3
Intro to Comp Info Systems...................................................3
Microcomputer Applications for Bus EdI............................3
30

Sophomora_________________________Sem. Mrs.
Business Law...........................................................................3
Microcomputer Applications for Bus Ed II.......................... 3
Communications/Speech........................................................3
Introduction to Business........................................................3
Administrative Mgt Seminar...................................................3
Business Commimications and Report Witing.................. 3
Humanities Requirements'....................................................6
Principles of Economics^...................................................... 6
30

Junior_____________________________ Sem. Hra.
Topics in Finite Math............................................................. 3
Microcomputer Applications for Bus Ed in.........................3
English Sequence...................................................................6
Humanities Requirement'...................................................... 6
Social Science Requirement'................................................. 6
Natural Science Requirement^...............................................8
32

Senior_____________________________ Sem. Hra.
Meeting and Conference Planning........................................3
Information Resource Management..................................... 3
Personnel Administration for Bus......................................... 3
Elective.................................................................................... 3
Office Facilities Planning.......................................................3
Teaching Methods & Instructional Materials
for Adult Bus Ed.................................................................... 3
Telecommunications & Integrated Office Systems.............3
Office Administration Internship for
Business Educators*...............................................................9

30
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Note: Should a student change his/her Busi
ness Education nujor, the credits awarded for
the skills courses will not be applied to a
degree in a new mejor.
'Humanities Requirement. Students should read the
appropriate section of this catalog and see the aca
demic advisors for course selections.
'Course(s) satisfy the Social Science requirements.
'Natural Science Requirement. Students should con
sult the appropriate section of this catalog and see
the academic advisors for course selections.
'An elective may satisfy three credits of the intern
ship requirement with documentation of full-time
office experience or its part-time equivalent.

Note: Students must follow the specific
courses outlined on the checksheet provided
by the faculty advisor.

Minor: Business Education/AdultContinuing Education
To obtain a minor in Business
Education/Adult-Continuing Education, a
student must complete the following 18
semester hours of courses:
EHS 515 Office Administration Internship
for Business Educators
EHS 521 Individualized Instruction for
Business Education
EHS 522 Continuing Education for Busi
ness
EHS 523 Teaching Methodology and
Instructional Materials for Adult
Business Education
EHS 524 Meeting and Conference Plan
ning.
EHS 723 Lifespan Development
The 18 semester hour sequence of Business
Education/Adult-Continuing Education
courses provides a logical group of courses
for those students in any discipline who
may wish to serve adults in diverse aspects
of continuing education. These settings
may include health and social agencies,
government, community-based schools,
libraries, religious institutions, training set
tings in industry, and those positions which
may require competencies for conducting
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and evaluating programs for continuing
education in various professions.

The Education sequence is comprised of
the following 30 semester hours of courses:

Provisional Secondary
Education Program Minor
Leading to Secondary School
Teacher Certification in
Massachusetts Program

EHS 503* Foimdations of Education
EHS 504 Educational Psychology
EHS 505*-506 Curriculum and Methods of
Secondary Education
EHS 507* Reading, Communication, and
Mathematics Skills for Secondary
Teachers
ENG 101 English Composition
CJN 103 Rhetoric and Commimication
EHS 500 Practicum (9 semester horns)

Advisor:
Dr. Stephen Shatkin
In addition to the provisional certification
programs delineated in the previous sec
tions, and the programs outlined under the
specific academic discipline portions of this
catalog leading to certification as sec
ondary school teachers of mathematics,
physics, biology, and chemistry, individuals
who are earning or who have attained bach
elors degrees in various other academic dis
ciplines may also become certified through
Suffolk University to teach in the pubhc
secondary schools of Massachusetts. These
other academic disciplines are:
English, social studies, behavioral sciences,
history, earth science, French, German, Span
ish, Italian, Russian, Polish, Portuguese, Latin
and classical humanities, music, and art.
Each individual’s situation is evaluated and
a program is planned and monitored
through periodic meetings of the student
with an advisor from the Education &
Human Services Department of the Univer
sity and an ^ulvisor from the relevant aca
demic discipline.
Students must meet the State competency
requirements for the discipline chosen
which generally involves the equivalent of
an undergraduate mayor in a liberal arts
area and for the Education sequence which
involves a set of Education and related
field courses or their equivalents.

* These comses, which are labelled “prepracticum”, contain substantial amoimts of
field experiences, and must be taken prior
to EHS 500 (Practiciun).
The Field Experience
Nine semester Credit Hours of Practicum
are required. This is normally the cuhnination of the Education Sequence and is
accomplished imder either a conventional
Student Teaching format comprised of 300
clock horns of supervised teaching, or an
Internship comprised of 150 clock hours
of supervised teaching combined with a
part-time paid teaching position.

Apprenticeship
The Education Sequence and Practicum are
also available for an individual who quali
fies for this individually developed plan
agreed to by a school system, the Educa
tion and Human Services Department of
Suffolk University, and the Massachusetts
State Department of Education. It involves
a paid position in a school system for a
specified time period while the individual is
engaged at the University taking any neces
sary comses at the University.

Education and Human Sarvicea

Certificate in Paraiegal Studies
Program Advisor:
Lynne D. Dahlborg, Attorney-at-Law
Admissions Requirements
All candidates desiring to be considered
for admission to the Paralegal Program
must satisfy at least one of the following
requirements:
1. Have earned 30 credits from an accred
ited post secondary institution or;
2. Be reconunended in writing by (a)
supervising attomey(s) who will attest
to the candidate’s successful employ
ment for the equivalent of two years
performing suitable and significant
tasks in an appropriate law-related set
ting or;
3. Hold a Bachelor’s degree fi*om an
accredited institution.
The Paralegal Studies Program consists of
ten three-credit courses: five required
com-ses and five electives, for a total of 30
credit hours.
The courses in this particular program are
not intended for pre- legal study, but for a
law employment credential. Paralegals
work in a law office, corporate office, gov
ernment agency, legal assistance agency or
other facility under the supervision of an
attorney and are laypersons not licensed to
practice law independently.
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Required Courses:
EHS 360
EHS 361
EHS 362
EHS 363
EHS 364

Fundamentals of Legal Assisting
Legal Research and Writing
Civil Litigation and Procedure
Law of Contracts
Law Office Administration

Electives Courses:
EHS 365 Estates and Trusts
EHS 366 Law of Business Organization
EHS 367 Criminal Litigation
EHS 368 Real Estate Law
EHS 369 Domestic Relations
EHS 370 Administrative Law
EHS 371 Consumer Law
EHS 372 Environmental Law
EHS 373 Administration of Estates and IVusts
EHS 374 Personal Ii\jury Law
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Undergraduate Education and
Human Services Course
Descriptions
Education and Human Services 101 - Contem
porary Issues in American Education. This
course examines the most recent topics of concern
regarding American education. The interplay among
students, parents, teachers, and different segments of
society and governments is stressed. 1 term - 3
semester hours. Normally offered yearly.
Education and Human Services 102 - Survey of
Education in American Society. Significant
aspects of American society and governments pro
vide a setting to study the development, organiza
tion, process, and problems of American education.
1 term - 3 semester hours. Normally offered
yearly.
Education and Human Services 205 - Commu
nity lUtoring Project. This interdisciplinary service
project requires forty hours per semester of educa
tional tutoring in an elementary school. No previous
experience required. A one hour w^eekly seminar at
the university will complement this field experience.
(Pass/Fhil Grade) 1 or 2 terms -3 or 6 semester
hours. Normally offered fall and spring
semesters.
Education and Human Services 333 - Eiementary Methods: Science, Physical Education and
Health. Introduction to the basic competencies of
classroom teaching. Emphasis on Science, Physical
Education, and Health curricula. Students will be
expected to plan and select materials and conduct
and assess learning activities. Required. 1 term - 3
semester hours. Normally offered yearly.
Education and Human Services 334 - Elemen
tary Methods: Language Arts and Social Stud
ies. The teaching of language arts (emphasis on lan
guage development and children’s literature) and
social studies as both content and process is devel
oped in relation to the child as an individual and
group member. Required. 1 term -3 semester
hours. Normally offered yearly.
Education and Human Services 335 - Elemen
tary Methods: Reading and Its Teaching.
Includes the reading process, reading readiness,
grouping techniques, basal, individualized, linguistic,
language- experience, phonics, word recognition and
comprehension skills. Two hours a week of field
based training. Required prior to student teaching.
Should not be taken in cor\junction with EHS 433.1
term - 3 semester hours. Normally offered
yearly.

Education and Human Servicos 336 - Elementary
Methods: Mathematics and Its Teaching. Applica
tion of the discovery approach, suitable materials, and
experiences for developing concepts in mathematics
for children grades one to six. Materials investigated
are: Cuisenaire Rods, Attribute Blocks, Pattern Blocks,
Chip 'leading. Geoblocks, and Fraction Bars. Required.
1 term - 3 semester hours. Normally offered yearly.
Education and Human Servicos 337 - Creative
Arts. Focuses on a series of workshops in the areas
of art, music, movement and creative dramatics and
explores the interrelationships of arts for young chil
dren as well as encouraging students in their own
personal development of creative and aesthetic
awareness. Required of all students mEyoring in Ele
mentary Education. 1 term - 3 semester hours.
Normally offered yearly.
Education and Human Services 360 - Fundamen
tals of Legal Assisting. Introduces the student to
the legal system and the responsibilities of paralegals.
Topics include the development of paralegals as a pro
fession, unauthorized practice of law, interviewing
techiuques, legal research and client relationships. 1
term - 3 semester hours. Normally offered yearly.
Education and Human Services 361 - Legal
Research and Writing. How to use the law library,
perform legal research, write legal memoranda, and
use computers as a research tool. The student will
acquire a working knowledge of the m^or cate
gories of law books, and be able to find a court deci
sion, a statute, and sample pleadings. 1 term - 3
semester hours. Normally offered yearly.
Education and Human Services 362 - Civil Liti
gation and Procedure. Civil lawsuits comprise the
bulk of court cases and the student will learn how a
lawsuit is commenced and completed, constitutional
issues involved and the effect of the Rules of Civil
Procedure on each step of the litigation. 1 term - 3
semester hours. Normally offered yearly.
Education and Human Services 363 - Law of
Contracts. The existence and validity of a contract
is determined by specific rules. Students will learn
about formation through offer and acceptance,
enforceability, consideration, breach of contract and
how contracts are used in a law office. 1 term - 3
semester hours. Normally offered yearly.
Education and Human Services 364 - Law
Office Administration. Paralegals are often
expected to keep a law office running smoothly
through good record keeping, file organization, com
puter use, calendar scheduling and other practical
techniques which will be studied. 1 term - 3
semester hours. Normally offered yearly.

Education and Human Services

Education and Human Services 365 - Estates
and Trusts. State laws affect the disposition of an
individual’s estate at death and allow protection of
property through trusts during life and at death. Par
alegals can be valuable in gathering estate information
for the drafting of wills and trusts and can assist in
drafting basic documents. 1 term - 3 semester hours.
Normally offered aUemate years.
Education and Human Services 366 - Law of
Business Organization. Corporations, partnerships
and sole proprietorships are different business organi
zations created by special legal rules. Students will
learn formation, protection of business records and
tax consequences of each. 1 term - 3 semester hours.
Normally offered aUemate years.
Education and Human Services 367 - Criminal
Litigation. Crimes, both common law and statutory,
constitutional issues in criminal cases and the Rules of
Criminal Procedure wiiich affect the progress of a case
through the courts will be studied. Introduction to the
complexity of criminal litigation. 1 term - 3 semester
hours. Normally offered alternate years.
Education and Human Services 368 - Real Estate
Law. Principles of real estate law, the essentials of title
search and ownership of property and the steps in resi
dential real estate transactions will be studied. Fbrms,
including purchase and sale agreement, deeds and
closing forms, are reviewed. 1 term - 3 semester
hours. Normally offered alternate years.
Education and Human Services 369 - Domestic
Relations. Fhmily law includes divorce, separate sup
port, custody, property division, and abuse prevention
petitions. Essentially an area of state law, it is often the
backbone of general practice law firms. 1 term - 3
semester hours. Normally offered alternate years.
Education and Human Services 370 - Administra
tive Law. Federal and state administrative agencies
such as MCAD, NLRB and SEC are sources of a great
deal of law. Familiarity with these agencies is useful in
labor relations, municipal law, and corporate law. 1
term - 3 semester hours. Normally offered alter
nate years.
Education and Human Services 371 - Consumer
Law. Ffederal and state statutes protect consumers in
many ways. This course will deal with such important
laws as the Triith-in-Lending Act and the Mas
sachusetts 93 A, Consumer Protection Statute and
remedies available to consumers, f term - 3 semester
hours. Normally offered alternate years.
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Education and Human Services 372 - Environ
mental Law. Environmental protection statutes
have been enacted by federal and state governments
and are carried out by Environmental Protection
Agencies. This new and growing area of law and its
enforcement will be studied. 1 term - 3 semester
hours. Normally offered aUemate years.
Education and Hur
I Services 373 - Adminis
tration of Estates & lyusts. (FTerequisite is EHS
365 or permission of instructor) Complicated but
precise steps must be followed to see that an estate
is properly handled at death, whether there was a
will or not. Trusts also must be administered by
someone familiar with the law, including tax law,
which will be studied in this course. 1 term - 3
semester hours. Normally offered alternate
years.
Education and Human Services 374 - Personal
li^ury Law. Many civil lawsuits arise when the negli
gence of an individual creates iqjury to another. Ele
ments of negligence law and specific types of cases
such as automobile accidents and medical malprac
tice will be studied, with an emphasis on practical
aspects of drafting and research. 1 term - 3
semester hours. Normally offered aUemate
years.
Education and Human Services 433 - Elemen
tary Methods: Competencies for Elementary
Teaching. Introduction to basic competencies of
classroom teaching. Students assess learning activi
ties in a public school setting one full day per week
60 hours) or two 1/2 days. Required prior to student
teaching. Should not be taken in conjunction with
EHS 335.1 term - 3 semester hours. NormaUy
offered yearly.
Education and Human Services 434 Practicum (Elementary Student Teaching). The
practicum experience must be full-time for seven
weeks and include at least 175 clock hours in a
public school setting. Required of all students minoring in Elementary Education. (See Special Regula
tions concerning the Elementary Education Minor
and Special Regulations concerning the Practicum.)
1 term - 6 semester hours. NormaUy offered
yearly.
Education and Human Services 435 - Indepen
dent Research/Elementary. Corrference hours will
be held with students, and readings will be directed
in specific areas of research in elementary educa
tion. Projects of this sort will be authorized only in
unusual circumstances and upon the approval of the
Department Chairperson. 1 term - 3 semester
hours. NormaUy offered yearly.
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EducatkMi and Human Sarvices 439 - Applied
Reading Diagnostics. Explores the concept of
diagnostics for the purpose of classroom program
ming for elementary education msuors. Analysis of
formal and informal reading diagnostic tools. Pre
requisite: Elementary Reading Methods. 1 term - 3

semester hours. Normally offered altemate
years.
EducaUon and Hisnan Serwiees 500 - Piaeticisn
(Ssrondary Student Tsachhig). The practicum e3q>erience must be full-time for one semester and include at
least 300 clock hours in a secMidary public school set
ting. The course may be taken by uncteigraduate senior
and graduate students. See regulations regarding student
teaching. 1 term-9 semester hours. Normally offered

yearly
Education and Human Services 503 - Founda
tions of Education. Introduction to the organiza
tion, role and purposes of education in American
society. Considers the philosophical, historical,
social foundations of education. Develops an aware
ness of teaching the culturally diverse and special
needs student. Five field observations required. 1

term - 3 semester hours. Normally offered
yearly.
Education and Hunsan Services 504 - Educationai Psychoiogy. Examines the nature and devel
opment of human abilities and the teaching-learning
process. Considers the facts and generalizations of
child and adolescent growth and development, work
ing with diverse cultures in school settings. Field
observations required. 1 term - 3 semester hours.

Normally offered yearly.
Education and Human Services 505-506 - Cur
riculum and Methods of Secondary Education.
Introduction to basic competencies of secondary
classroom teaching. Assessment through field expe
riences of learning activities in public school set
tings. Development of classroom materials and
media. Analysis and demonstration of group and
individualized instruction. Motivation and classroom
dynamics. 2 terms - 6 semester hours. Normally

offered yearly.
Education and Human Services 507 - Reading,
Communication, and Mathematics Skills for
Secondary Teachers. Teaches purposeful individu
alization of instruction and evaluation of achieve
ment in reading, communication, and mathematics
skills as they relate to secondary teaching. Prepracticum field experiences required . 1 term - 3

semester hours. Normally offered yearly.

Education and Human Services 510 - Adminis
trative Management Seminar. Organization and
management of office systems, including work mea
surement, work simplication, office standards, and
the supervision of office personnel. 1 term - 3

semester hours. Normally offered altemate
years.
Education and Human Services 514 - Economic
Education: Content and Methods. Review of eco
nomic theory and mqjor issues. Demonstration,
development of classroom materials and media. 1

term - 3 semester hours. Normally offered
yearly.
Education and Human Services 515 - Office
Administration Internship for Business Educa
tors. Designed for business educators in all options
who need to update or obtain practical full-time
business experience. The field site must be approved
by the Internship Supervisor. 1 term -3 to 9

semester hours. Normally offered yearly.
Education and Human Services 517 - Business
Communication and Report Writing. Specialized
writing skills required in the business environment.
Business writing styles and overcoming barriers to
communications. Composition of resumes, memo
randa, business letters, and reports. 1 term - 3

semester hours. Normally offered yearly.
Education and Human Services 519 - Infonnation Resource Management. A stuc^y of paper and
non-paper records from creation to destruction.
Examines the growth of computer-assisted retrieval of
records and information and the use of microgrjqihics
for both active records systems and information tech
nologies for records processing and control. 1 term -

3 semester hours. Normally offered altemate
years.
Education and Human Services 520 - Business
Education Subject Competencies. Documentation
and/or demonstration of specific competencies in the
field of knowledge (sul^ect matter) for teacher certifi
cation. Students work independently to meet competen
cies. 1 term - 3 semester hours. Normally offered

summers.
Education and Human Services 521 - Individuaiized Instruction for Business Education. Multi
media resources for individualized and independent
instruction. Preparation for audio-tutorial project,
learning contracts, and LAPS. 1 terms - 3 semester

hours. Normally offered alternate years.

Education and Human Services

Education and Human Services 522 - Continu
ing Education for Business. Continuing Education
for business related professions. Introduction to
needs analysis. Design, implementation, and market
ing of adult business education programs. 1 term 3 semester hours. Normally offered aUemate
years.
Education and Human Services 523 - Teaching
Methodology and Instructional Materials for
Adult Business Education. Methods of teaching
business subjects to the adult learner. Special char
acteristics of the adult learner and appropriate
instructional materials and techniques. 1 term - 3
semester hours. Normally offered alternate
years.
Education and Human Services 524 - Meeting
and Conference Planning. Introduction to organiz
ing conferences, workshops, senur\ars and training
programs for business and industry. Promoting and
marketing educational programs. 1 term - 3
semester hours. Normally offered alternate years.
Education and Human Services 525 - Business
Education Teaching Competencies. Documenta
tion and/or demonstration of pre-practicum courses
and competencies required for teacher certification.
1 term - 3-6 semester hours. Normally offered
yearly.
Education and Human Services 536 - Methods
of Teaching Information Processing. Various
methods of presenting word/information processing.
Development and utilization of microcomputer, word
processing, and simulated office laboratories. Mea
surement and grading. Teaching aids and motivation
and classroom dynamics. 1 term - 3 semester
hours. Normally offered in allemate years.
Education and Human Services 537 - Methods

ot Teaching Basic Subjects. Methods and teach
ing procedures in the social business subjects-general business, economics, and business principles
and organization. Development of course goals and
objectives, evaluation strategies, motivational
devices, and audio-visual aids. Analyzing the various
approaches to presenting topics in the basic busi
ness area. Pre-Practicum field experience is
required. 1 term - 3 semester hours. Normally
offered yearly.
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Education and Human Services 538 - Methods
of Teaching Shorthand and IVanscription. Psychologcal principles of skill building applied to
shorthand and transcription. Analysis and demon
stration of group and individual instruction. Mea
surement and grading. Teaching aids. Motivation
and classroom dynamics. 1 term - 3 semester
hours. Normally offered aUemate years.
Education and Human Services 539 - Methods of
Teaching Keyboarding. Application of the psycho
logcal principles of skill building to keyboarding.
Analysis and demonstration of group and individual
ized instruction. Teaching aids. Overview of office sys
tems methodology, motivation, and classroom dynam
ics. 1 term - 3 semester hours. Normally offered
yearly.
Education and Human Services 540 - Methods
of Teaching Bookkeeping, Accounting, and Busi
ness Mathematics. Principles and demonstration of
modem methods of teaching bookkeeping, account
ing, and business mathematics. Development and uti
lization of classroom materials and media. Effect of
data processing on accounting and the introduction
of the microcomputer for accounting application. 1
term - 3 semester hours. Normally offered yearly.
Education and Human Services 542 - Personnel
Administration for Business. The study of the per
sonnel function in organizations, including staffing and
development, organization and individual appraisal,
employee compensation and benefits, safety and
hedth, approaches to employee problems, and labor
relations. 1 term - 3 semester hours. Normally
offered yearly.
Education and Human Services 545 - Telecom
munications and Integrated Office Systems. The
student will gain exposure to the communication and
linkages of the computer in the office environment.
Special attention to the integration of word, data,
image, and voice processing. Telecommunications for
interactive multi-function work stations. 1 term - 3
semester hours. Normally offered in aUemate
years.
Education and Human Services 546 - Office
Facilities Planning. Designing and remodeling
facilities and layouts for offices. Ergonomics, space
management, and evaluation of facilities. 1 term - 3
semester hours. NormaUy offered in aUemate
years.
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Education and Human Sarvices 547 - Microcom
puter Applications for Business Education I.
Introductory course in the application of microcom
puters to business education and office systems.
Hands-on experiences in the use of DOS (disk operat
ing system). Skill developed in the use of electronic
spreadsheets (e.g. LOTUS) for business applications.
Examines methods of building, modifying, storing,
printing, and formatting spreadsheets and the use of
graphics. 1 term - 3 semester hours. Normally
offered yearly.
EducatianandHumanServices548-iyEcrocomputer Applications for Business Education II. Exam
ines the use of word processing software (e.g. word per
fect) used in conjunction with microcomputers in
business education and office systems. Development of
skill using word processing software to create and edit
business documents. Introduction to the fundamentals of
desktop publishing. 1 term - 3 semester hours. Nor
mally offered yearly.
Education and Human Services 549 - Micro
computer Applications for Business Education
III. Development of skill in the use of popular data
base software (e.g. d-Base III plus) used in business
education and office systems. Examines how data
can be logically organized and retrieved for effective
information management. Development of skill in
creating, sorting, and retrieving data and modifying
existing data bases using simulated business applica
tions. 1 term - 3 semester hours. Normally
offered yearly.
Education and Himan Servicos 900 - Directed
Shales. Members of the Department will meet with stu
dents to direct their research in areas of special interest
to them. Projects of this sort will be authorized only in
unusual circumstances upon the recommendations of the
Department Chairperson and with the approval of the
Deaa.1 term-3 semester hours. Normally offered
yearly

English
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English
Department of English
Professors: Wilkins (Chairperson), Bigelow,
Connors, Johnson, Merzlak, Milkier
Associate Professors: Caputo, Coffler,
Hughes, Lottridge, Mandl, McKinlQ^, Richman
Assistant Professors: Jurich
Master Lecturers: Colburn, Lemontt
Senior Lecturers: Bennett, Charshoodian,
Connolly, Feldman, Gottfried, Robertson
Lecturers: Dine, Kennedy, Knoll
Professors Emeriti: Clark, Vogel
First-Year English Requirement Students
with satisfactory entrance proficiency in
English take English 101 and 102, the stan
dard Freshman English sequence. Those
whose SAT verbal scores indicate excep
tional proficiency are invited to take English
103 (Advanced Freshman English) and
follow it with English 102. Those for whom
English is a second language and whose per
formance on an entrance essay indicates the
need of additional training to succeed in col
lege-level work, are required to take English
003 (English as a Second Language), and if
necessary English 004, and follow it with
English 102 or both English 101 or 102,
depending on their degree of success in the
firk semester. Students whole native lan
guage is English, but whose SAT scores indi
cate verbal deficiency, are required to take
English 001 and 002 concurrently in the
first semester, and follow these with English
102 or both English 101 and 102 depending
on the grades they earn in the two-course
first semester package.

NOTE: English 102 is a prerequisite far
all English courses beyond English 124.

Second-Year English Requirement All
undergraduates must take English 213
(English Literature 1) and either English 214
(English Literature II) or English 215 (Ameri
can Literature). English 213 may precede or
follow the second chosen course. All three
courses combine an introduction to a signifi
cant body of literature in English with contin
ued instruction in reading and writing skills.
Upperclass students with a demonstrated read
ing deficiency may also be recjuired to take
English 304 (\Witing Review/Non-Freshmen).
English Mqjor Requirements Require
ments for a mayor in En^h are satisfied by
30 semester hours of course work in English
(exclusive of the two-year all- college English
requirement previou^ described). Half of the
30 hours (five courses) must be chosen from
the group of En^h core courses - those
whose first two numbers are between 31 and
36 - one each from five of the six numerical
groups (31,32, etc). English H513, the
En^h Honors Seminar, may replace one of
the five core courses, or more than one if the
student is invited to participate in the seminar
more than once. Note that an English mayor
must take English 213, 214, and 215. Any
one of these three courses may be used
toward the 30-hour mayor requirement. An
En^h mayor must earn the BA degree.
IVansfer gtudents with an English mayor
must complete at least nine hours of En^h
courses at Suffolk beyond the two-year all
college English requirement.
English courses taken for graduate credit will
require extra written and reading assignments.
Students are required to notify the professor
during the first class meeting that they are
seeking graduate credit for the course.
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English Minor: 18 semester hours.
One course each from four of the English
core groups (310-319; 320-329; 330-339;
340-349; 350-359; 360-369). Note: Eng.
H513 (English Honors Seminar) may
replace one of these four courses.
Two courses chosen from any English
courses except 001, 002, 003, 004, 101,
102, 103, 213, 214, 215, 304. An English
Department Humanities Option course sat
isfies both the Option and the English
Minor Requirement.
Sigma Tau Deita Internationai Honor
Society Sigma Tau Delta, a member of the
Association of College Honor Societies
(ACHS), established its Eta Upsilon Chap
ter at Suffolk University in January, 1986.
Active membership is open to both English
majors and English minors who have com
pleted a minimum of two college coiuses
in English language or literature (beyond
the freshman and sophomore En^ish
requirements) with an average of 3.5, plus
a general cumulative average of 3.0. Asso
ciate membership is open to students who
have the requisite academic backgroimd
(as stipulated above for active member
ship) but who are not majoring or minoring in English. In addition to conferring
distinction for high achievement m English
language and literature and exhibiting high
standards of academic excellence through
its chapters. Sigma Tau Delta promotes
and emphasizes the discipline of English in
all its aspects, including creative and criti
cal writing, by inviting both active and
associate members to contribute to its
national publication. The Rectangle. All
inducted members remain permanently on
the roster of the Eta Upsilon Chapter.

English Courses
English 001 - Writing Skills. A course designed to
give extra practice especially in grammar and punc
tuation to freshmen who lack skills in English.
Required, in conjunction with English 002, of stu
dents with low SAT verbal scores. 1 term - 3

semester hours. Offered in fall semester.
English 002 - Reading Skiiis. Designed to
improve reading and study skills, vocabulary and
expression of freshmen who lack facility in English.
3 hours of class per week, two of laboratory, the
latter individualized according to diagnostic test
results. 1 term - 3 semester hours. Offered infall

semester.
Engiish 003 - English as a Second Language.
Study of the fundamentals of the English language;
designed to assist ESL students to speak and write in
idiomatic English. 1 term - 3 semester hours.

Offered in fall semester.
Engiish 004 - Engiish as a Second Language.
Further study of the fundamentals of the English lan
guage: designed to assist ESL students to speak and
write in idiomatic English. 1 term - 3 semester

hours. Offered in spring semester.
English 101 - Freshman Engiish I. The fundamen
tal course, designed to increase the student’s capac
ity to read and write correctly and logically. Study of
the essay as a literary form, and frequent writing
assignments, both expository and argumentative. 1

term - 3 semester hours. Offered every semester.
English 102 - Freshman Engiish II. A continuation
of English 101 or 103. TYaining in critical reading and
writing, the mechanics of research, the writing of a
term paper, and additional writmg based on assigned
readings in imaginative literature. 1 term - 3

semester hours. Offered every semester.
English 103 - Advanced Freshman Engiish.
Reserved for students who enter Suffolk with high SAT
verbal scores or satisfy other criteria and are invited to
participate. Frequent written assignments based on
readings. Prerequisite: Instructor’s consent. 1 term

- 3 semester hours. Offered infall semester.
English 113 - Masters of the Drama I. Survey of
dramatic literature and the evolution of theatre from
its beginnings in classical Greece through the 18th
century. 1 term - 3 semester hours. Normally

offered yearly.
Engiish 114 - Masters of the Drama II. Survey of
dramatic literature and the evolution of theatre from
the 19th century to the present. 1 term - 3

semester hours. Normally offered yearly.

English

English 123 - Oraat Books of WoiM Lit. i. Liter
ary masterpieces from ancient times to the Renais
sance, including The Odyssey, The Inferno, Don
Quixote and the plays of MoUere. List may vary at
the discretion of the instructor. 1 term - 3 semester

hours. Normally offered yearly.
English 124 - Great Books of World Ut. II. Liter
ary masterpieces from the 18th century to the 20th,
including The Sorrows of Young Werther, Madame
Bovary, Fathers and Sons, Bread and Wme and The
Dwarf. 1 term - 3 semester hours. Normally

offered yearly.
English 213 - English Literature I. Study of mruor
writers of England from the begiiming to the mid18th century. Regularly assigned essays on the read
ing provide the basis for individualized instruction in
clear, correct, and persuasive writing. 1 term - 3

semester hours. Offered every semester.
English 214 - Ei^lish Litarature II. Study of
m^or English writers from the mid-18th century to
the present. Regularly assigned essays on the read
ing provide the basis for individualized instruction in
clear, correct, and persuasive writing. 1 term - 3

semester hours. Offered every semester.
English 215 - American Literature. Study of
msgor American writing and thought from the Puri
tan age to the present. Regularly assigned essays on
reading provide the basis for individualized instruc
tion in clear, correct, and persuasive writing. 1 term

- 3 semester hours. Offered every semester.
English 304 - Writing Review/Non-Freshmen.
Skills course for upper class students who need
basic writing instruction. An individualized review of
grammar, punctuation, and the principles of para
graph and essay construction. Consent of instructor
required for admission. 1 term - 3 semester hours.

Offered yearly.
English 306 - Writing Workshop. Discussion of
techniques of fiction, verse, drama and other literary
forms. Each student plans his own work. Student
writing will be regularly read and analyzed in class,
the group acting as editors. 1 term - 3 semester

hours. Normally offered every fall.
English 307 - Writing Workshop. A continuation
of English 306.1 term - 3 semester hours. Nor

mally offered every spring.
English 308 - Directod Writing. Independent work
on a writing project under the guidance of the
instructor. FYequent discussion of the work in
progress is required through the semester. 1 term -

3 semester hours. Normally offered every fall
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English 309 - Directofl Writing. A continuation of
English 308.1 term - 3 semester hours. Normally

offered every spring.
English 313 - The Bible as Literature I. Study of
the Old Testament as an embodiment of Hebrew his
tory, folklore, and legend; altering the concept of the
nature of God and the development of the idea of an
afterlife. 1 term - 3 semester hours. Normally

offered alternate years.
English 314 - The Bible as Literature II. Study of
the New Testament and ^ocrypha. Jesus’ life and
teachings, his concept of his own mission, and Paul’s
concept of Jesus. M^or apocryphal writings as
Hebrew didactic literature. 1 term - 3 semester

hours. Normally offered alternate years.
English 315 - Classical Drama. Greek and Roman
drama from its origins; characteristics of the theater;
development of tragecfy and comedy. Readings in
Aeschylus, Sophocles, Euripides, Aristophanes, Plau
tus, Terence, and Seneca. 1 term - 3 semester

hours. Normally offered every third year.
English 316 - Oraek and Roman Classics. Intro
duction to Greek and Roman classical literature. Read
ings in the nuuor writers and discussion of the values,
ideals, and realities of the classical world. 1 term - 3

semester hours. Normally offered every third year.
English 317 - Classical Mythology. Ancient Greek
and Roman myths, their motifs, themes, and inter
pretations. 1 term - 3 semester hours. Normally

offered alternate years.
English 323 - Chaucer. Close reading and discussion
of the Canterbury 'Ihles and 'froilus and Criseyde against
the background of the late Middle Ages. 1 term-3

semester hours. Normally offered aUemate years.
English 324 - Shakespeare’s Comedies. Shake
speare’s background and development as a drama
tist through an examination of selected comedies.
Collateral reading of the minor plays and Shake
speare criticism. 1 term - 3 semester hours. Nor-

maUy offered every third semester.
English 325 - Shakespeare's Histories. Shake
speare’s English history plays. Emphasis on individ
ual characters, interrelated play groups, and the
political and personal insights that the plays reveal.

1 term - 3 semester hours. Normally offered
every third semester.
English 326-1
re’k IVagedies. Shake
speare’s rn^or tragedies reflecting the range, resource
fulness, and power of his dramaturgy. Collateral read
ing in Shakespeare criticism. 1 term - 3 semester

hours. Normally offered every third semester.
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English 333 - English Renaissance Drama. The
comedies and tragedies of m^or dramatists (exclud
ing Shakespeare) of the Elizabethan and Jacobean
eras. Marlowe, Jonson, Middleton, Webster. 1 term -

3 semester hours. Normally offered alternate
years.

English 354 - Hawthorne and Melville. Close
examination of fiction by two major writers of the
American Renaissance. 1 term - 3 semester hours.

Normally offered aUemate years.

English 334 - SeventeenthCentiay Literature.
Metaphysical and Cavalier poetry, m^or works of
Milton and the development of prose, including Bacon,
Browne, Bunyan, Pepys, and others. 1 term - 3

English 355 - American Writers, 1665-1914. 'The
revolution in American literary consciousness
between the Civil War and the First World War and
the transition from the traditional to the modem, in
the work of James, 'Twain, Crane, Veblen, Dreiser,
and others. 1 term - 3 semester hours. Normally

semester hours. Normally offered alternate years.

offered alternate years.

English 335 - Donne and Milton. A close reading
and comparison of England’s two great Renaissance
poets with particular attention given to their secular
and religious political and philosophical attitudes. 1

English 356 - Whitman and Dickinson. A study of
the work of America’s two greatest nineteenth-cen
tury poets, considering the achievement of each and
their startling diversity. 1 term - 3 semester hours.

term - 3 semester hours. Normally offered alter
nate years.

Normally offered every third year.

English 336 - The Age of Enlightenment. The
great age of satire, essay, criticism, biography, and
“natxu-e.” Dryden, Pope, Swift, Addison, Steele,
Boswell, Johnson, Gray, Thompson, and Gibbon. 1

term - 3 semester hours. Normally offered alter
nate years.
English 337 - The ISthCentury English Novel.
The Eirglish novel to Richardson, also including
Defoe, Fielding, Smollett and Sterne, Sentimental
and gothic novels. 1 term - 3 semester hours. Nor

mally offered alternate years.
English 343-The 19th-Century English Novel.
Development of the Romantic and Victorian novel.
Readings in mjuor works of the Brontes, Dickens,
Thackeray, Austen, Eliot and Hardy. 1 term - 3

semester hours. Normally offered alternate years.
English 344 - English Romantic Literature, the
mind and spirit, poetics and poetry of Wordsworth,
Coleridge, Byron, Shelley, and Keats, along with
selected prose. 1 term - 3 semester hours. Nor

mally offered alternate years.
English 345 - Victorian Literature. The study of
selected poets and prose writers. Some Victorian fic
tion. 1 term - 3 semester hours. Normally offered

English 357 - Afro-American Literature I. African
American writing from the beginning to the harlem
Renaissance, with special emphasis on the slave nar
ratives. 1 term - 3 semester hoars. Normally

offered alternate years.
English 356 - Afro-American Literature II.
African American writing from the Harlem Renais
sance to the present. 1 term - 3 semester hours.

Normally offered aUemate years.
English 363 - Modern British Poetry. 'The individ
ual achievement of m£Uor British poets and thenexpressions of a modem sensibility from World War
I to the present. 1 term - 3 semester hours. Nor

mally offered every third year.
English 364 - Modem American Poetry. American
poetry written between 1900 and the Second World
War. Content and form in the writings of such poets
as Williams, Frost, and Eliot. 1 term - 3 semester

hours. Normally offered alternate years.
English 365 - Contemporary Poetry. Poetry writ
ten in English since 1945, featuring such writers as
Berryman, Roethke, Lowell, Sexton, and Plath. 1

term - 3 semester hours. Normally offered alter
nate years.

English 346 - Dickens and George Eliot. Close
examination of several novels by two of England’s
m£Uor Victorian novelists. 1 term - 3 semester

English 366 - Modern British Fiction. Fiction by
Joyce, Lawrence, Woolf, Forster, Lessing, and
others. Attention to the central themes and innova
tive approaches to language and form that charac
terize modernism in literature. 1 term - 3 semester

hours. Normally offered alternate years.

hours. Normally offered aUemate years.

English 353 - The Rise of American Fiction.
Development of the American imagination in the fic
tion of Pbe, Hawthorne, Melville, Twain, James,
Wharton and others. 1 term - 3 semester hours.

English 367 - IWentieth-Century American Fic
tion. Novels, short novels, and short stories by
Dreiser, Fitzgerald, Hemingway, Fhulkner, O’Connor,
Roth and others. 1 term - 3 semester hours. Nor

Normally offered alternate years.

mally offered aUemate years.

alternate years.
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125

English 368 - Modern British Drama. Masterworks of the greatest British playwrights from Synge
and Shaw to Shaffer and Stoppard. 1 term - 3
semester hours. Normally offered every third
year.

English 383 - Studies in Short Fiction. Close
reading and discussion of m^or examples of Euro
pean and American short fiction. 1 term - 3
semester hours. Normally offered every third
year.

English 369 - Modern American Drama. Masterworks of the m^or American playwrights from
Eugene O’Neill to the present. 1 term - 3 semester
hours. Normally offered every third year.

English 384 - Literary Satire. Examination of the
techniques and modes of satire in the ancient world
(Petronius, Juvenal, Horace) and in English and
American literature. 1 term - 3 semester hours.
Normally offered every third year.

English 373 - English Writers of the 1930’s. The
social, political and cultural revolution in pre-World
War II England as it is reflected in the poetry of
Auden and Spender and the fiction of Huxley,
Waugh, Isherwood, Bowen, Orwell, and Greene. 1
term - 3 semester hours. Normally offered every
third year.

English 386 - Classics of Mystery. Classic stories
of suspense and detection, including short stories
and novels by Poe, Doyle, Chandler, Hammett,
Christie, and LeCarre. Current examples also to be
included. 1 term - 3 semester hours. Normally
offered aUemate years.

English 374 - Drama Seminar. Discussion and stu
dent reports on a pre-announced subject: a mjuor
playwright, a dramatic movement or genre (e.g.,
absurdism or the one-act play), or the relation
between script and performance. Prerequisites:
English 113 and 114. f term - 3 semester hours.
Normally offered every third year.

English 387 - Women and Literature. Study of
the images of women in literature and of the woman
writer’s contribution to these evolving representa
tions. Readings in Virginia Woolf, Doris Lessing,
Margaret Drabble, TiUie Olsen, Alice Walker, and
others. 1 term - 3 semester hours. Normally
offered aUemate years.

English 377 - The World on Film. Examination of
film as an art form and as entertainment. Course to
include the writing of film criticism and the study of
how a film is made. Several films to be viewed in
class. 1 term - 3 semester hours. Normally
offered aUemate years.

English 388 - Literature of Love. An analysis of
literary works that vividly present the development
and celebration of the theme of love - platonic,
romantic, and erotic. Works by Knowles, Heming
way, James, Simon, and Rossner. 1 term - 3
semester hours. Offered every third year.

Ei^lish 378 - Fantasy and Folklore. Folk tales,
fairy tales, myths and ballads reflecting both a liter
ary and cultural tradition. Fkntasy as escape and
enlightenment; to include readings in science fiction,
and the Utopian novel. 1 term - 3 semester hours.
Normally offered every third year.

English 393 - History of the English Language.
Study of the development of the English language
from its Germanic origins to its status as a world
language. 1 term - 3 semester hours. Normally
offered every third year.

English 379 - Children’s Literature. Background
of children’s literature; picture books, fantasy and
folklore - from Mother Goose to Dr. Seuss; other
prose and poetry appropriate for the elementary age
level. 1 term - 3 semester hours. Normally offered
aUemate years.
English 381 - Studies in the Short Novel. Close
reading and discussion of m^or examples of Euro
pean and American novellas. 1 term - 3 semester
hours. Normally offered alternate years.
English 382 - Speculative Fiction. A critical
examination of selected works of contemporary
speculative fiction by such authors as J.G. Ballard,
Samuel R. Delany, Stanislaw Lem, and Ursula K.
LeGuin. 1 term - 3 semester hours. Normally
offered alternate years.

English 394 - Critical Prose. Advanced training in
the arts of writing (strategies of diction, style, and
structure) and in writing about the arts (criticism
and analysis). 1 term - 3 semester hours. Nor
mally offered every third year. Prerequisites:
Freshman and Sophomore English required.
English 396 - Anterican Political Literature.
M^or political writing in America between the Euro
pean settlement of New England and the Civil War America as historical, social, and political fact and as
timeless symbol. Winthrop, Jefferson, Lincoln,
'Thoreau and others. 1 term - 3 semester hours.
NormaUy offered every third year.
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English 398 - Boston: A City in Fiction. Boston in
novels from its beginning to the present: plan of the
city, architecture, population, social classes, politics,
human problems. Hawthorne, James, Howells, Jean
Stafford, Edwin O’Connor, Dorothy West, and
others. 1 term - 3 semester hours. Normally
offered every third year.
English 399 - Irish Literature. Writers of the Irish
Literary Revival, from the 1890’s to the 1930’s.
■
Readings from Yeats, Joyce, Synge, O’Casey and
O’Flaherty. 'The influence of Anglo-Irish history on
Irish writers. 1 term - 3 semester hours. Normally
offered alternate years.

English 401 - Studies in Seiected Authors.
Readings in the work of an author or authors
selected for this course by the professor. Special pro
ject required. 1 term - 3 semester hours. Offered
alternate years.

English 403 - The Modern European Novel.
Mrgor novels and short stories by representative
European writers including Camus, Joyce, Chekhov,
Mann, Kafka, Dostoyevsky, and Solzhenitsyn. 1 term
- 3 semester hours. Normally offered every third
year.

English 404 - Poiish Literature. 'The history and
civilization of Poland as reflected in its literature
from the Renaissance to the present - and from Nazi
decimation and Soviet domination to solidarity and
after. 1 term - 3 semester hours. Normally offered
every third year.
English 405 - Russian Literature. An introduction
to the msyor works of Russian literature with an
examination of the moral and aesthetic issues they
present. Pushkin, Tiirgenev, Gogol, Dostoyevsky, 'Tol
stoy, Chekhov, and Solzhenitsyn. 1 term - 3
semester hours. Normally offered every third
year.
English 406 - Italian Literature. Msyor writers of
the Middle Ages, Renaissance, Risorgimento, and
present day, including Dante, Boccaccio, Machiavelli, Ariosto, and Leopardi, in English translation.
Focus on the originality of Italian literature and its
contribution to our culture. 1 term - 3 semester
hours. Normally offered every third year.
English H513 - English Honors Seminar. A semi
nar limited to highly qualified juniors and seniors
selected by the En^ish faculty for their scholastic
achievement and ability to write critical prose. Inten
sive reading in mqjor fields of English and American
literature or literature in translation and substantial
written critiques. 1 term - 3 semester hours.
Offered every semester.

English 514 - Internship in English. Individual
ized guidance in a career-related activity. Upperclass
English majors may gain academic credit for work
preparing them for English-related careers, provided
that the work is monitored by a member of ttie
English faculty. Department approval is required. 1
term - 3 semester hours. Normally offered
yearly.

English 515 - Independent Study In English. By
special arrangement, a junior or senior may pursue
an independent research project under the supervi
sion of a faculty member. Consent of instructor and
chairperson required. 1 term - 3 semester hours.
Offered every semester.
English 516 - Independent Study in English.
Under special circumstances, a junior or senior may
be allowed to pursue a second semester of study
under the supervision of a faculty member. Consent
of instructor and chairperson required. 1 term - 3
semester hours.

Engineering
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Engineering
Engineering Department
Professors: Johnson (Chairperson),
Feldman, Marshall
Assistant Professors: Demir, Zatet
Lecturers: Berera, Du, Green, Harris,
Humphrey, Mohie-Eldin, Narayana, Radojev
Four year baccalaureate degrees are
offered in Computer Engineering and
Electrical Engineering by the Physics and
Engineering department. The curriculum
for these m2uors was designed in accor
dance with the criteria for accredited pro
grams in engineering established by
ABET (Accreditation Board for Engineer
ing and Technology).
Both Computer Engineering and Electrical
Engineering have minimum requirements for
credit hours to be taken in four mqjor groups:
Math and Basic Science requirements:
32 hours
Engineering Science requirements:
32 hours
Engineering Design requirements:
16 hours
University requirements -Humanities,
Social Science, English, Communication:
42 hours
Depending on the megor, some of the
groups will have more required hours than
the minimums shown above. The result is
that both Computer Engineering Emd Elec
trical Engineering require more than the
university minimum of 122 hours.
There is also available, for a limited number
of students, a five year engineering co-op
program which includes employment at local
engineering firms. The program includes
full-time employment in each summer fol
lowing the freshman year and part-time
employment (20 to 24 hours per week)

during each academic semester. The student
takes four courses each term (rather than
five) and is therefore a full-time students eli
gible for financial aid from the university.

Requirements for a Major in
Computer Engineering
Math and Basic Science requirements:
(32 hours)
Calculus I, II, m - 9 hrs
Multivariable Calculus - 3 hrs
Differential Equations - 3 hrs
Mathematical Methods for Engineers
- 3 hrs
University Physics I, II and Laboratories
-8 hrs
General Chemistry - 3 hrs
Thermodynamics - 3 hrs
Engineering Science requirements:
(32 hours)
Applied Circuit Theory - 4 hrs
Electronic Devices - 4 hrs
Digital Electronics - 4 hrs
Microprocessors - 4 hrs
Computer Communications - 3 hrs
Computer Science 1-3 hrs
C for Engineers - 3 hrs
Signals and Control Systems - 3 hrs
Scientific Writing/ Reporting - 1 hr
♦Electives - 3 hrs
Engineering Design requirements:
(20 hours)
Introduction to Engineering - 3 hrs
Computer Engineering - 3 hrs
Computer Aided Design - 3 hrs
Microprocessor Interfacing - 4 hrs
Engineering Systems Project - 4 hrs
♦Electives - 3 hrs
*The elective courses must be chosen from
courses in the corresponding category with
the approval of the department chairman.
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Bachelor of Science
Computer Engineering
Suggested Course Sequence*
Freshman______________________ SemesterHours

Requirements For a Mqjor in
Eiectricai Engineering

First-year English...................................................................6
Integrated Studies...................................................................6
Calculus 1 and II..................................................................... 6
University Physics I and Lab................................................. 4
Introduction to Engineering.................................................. 3
Computer Science 1................................................................3
C for Engineers...................................................................... 3

Math and Basic Science requirements:
(32 hours)

31

Sophomore_____________________ SomostorHours
University Physics II and Lab................................................4
General Chemistry................................................................. 3
Calculus 111..............................................................................3
Multivariable Calculus ...........................................................3
Applied Circuit Theory...........................................................4
Electronic Devices................................................................. 4
Logic, Speech......................................................................... 6
Humanities Option 1...............................................................3

Junior_________________________ SemesterHours

33

Senior____________________ Semester Hours
Computer Engineering...........................................................3
Social Science II and III......................................................... 6
Engineering Systems Project................................................. 4
Humanities Options III.......................................................... 3
Computer Aided Design......................................................... 3
Computer Commuiucations.................................................. 3
Thermodynamics....................................................................3
Signals and Control Systems................................................. 3
Scientific Writing/Reporting...................................................1
Engineering Science Electives.............................................. 3

32

Calculus I, II, III - 9 hrs
Multivariable Calculus - 3 hrs
Differential Equations - 3 hrs
Mathematical Methods for Engineers
- 3 hrs
University Physics I, II, and laboratories
-8 hrs
General Chemistry - 3 hrs
Thermodynamics - 3 hrs

Engineering Science requirements:
(34 hours)

30

Microprocessors..................................................................... 4
Microprocessor Interfacing.................................................. 4
Math Methods for Engineers................................................. 3
Digital Electronics................................................................. 4
Differential Equations............................................................ 3
English Sequence...................................................................6
Humanities Option II............................................................. 3
Social Science 1.......................................................................3
Engineering Design Elective................................................. 3

*For transfer students, the Integrated
Studies, Logic, Humanities, and Social
Science Requirements are different and are
described in the Academic Regulations
section of this catalog.

Applied Circuit Theory - 4 hrs
Electronic Devices - 4 hrs
Digital Electronics - 4 hrs
Microprocessors - 4 hrs
Electromagnetic Theory - 3 hrs
Computer Science I - 3 hrs
C for Engineers - 3 hrs
Signals and Control Systems - 3 hrs
Communication Systems - 3 hrs
Scientific Writing^eporting - 1 hr
♦Elective - 2 hrs

Engineering Design requirements:
(16 hours)
Introduction to Engineering - 3 hrs
Computer Aided Design - 3 hrs
Engineering Systems Project - 4 hrs
♦Electives - 6 hrs
♦ The elective courses must be chosen
from courses in the corresponding cate
gory with the approval of ^e department
chairman.

Engineering

Bachelor of Science
Electrical Engineering
(Suggested Course Sequence)*
Freehman__________________ Semester Hours
First-year English...................................................................6
Integrated Studies...................................................................6
Calculus I and n.................................................................... 6
University Physics I and Lab................................................. 4
Introduction to Engineering.................................................. 3
Computer Science 1................................................................ 3
C for Engineers......................................................................3
31

_______________ Semester Hours
University Physics II and Lab................................................4
General Chemistry................................................................. 3
Calculus III............................................................................. 3
Multivariable Calculus...........................................................3
Applied Circuit Theory...........................................................4
Electronic Devices................................................................. 4
Logic, Speech......................................................................... 6
Social Science Option 1...........................................................3
30

Junior_____________________ Semester Hours
Microprocessors..................................................................... 4
Social Science Option II......................................................... 3
Humanities 1............................................................................ 3
Math Methods for Engineers................................................. 3
Digital Electronics................................................................. 4
Differential Equations............................................................ 3
English Sequence...................................................................6
Engineering Design Elective................................................. 3
Engineering Science Elective................................................2
31

Senior_____________________Semester Hours
Thermodynamics.................................................................... 3
Electromagnetic Theory........................................................ 3
Engineering Systems Project................................................. 4
Humanities Requirements II and ni..................................... 6
Signal and Control Systems...................................................3
Communication Systems........................................................ 3
Computer Aided Design......................................................... 3
Social Science 111.................................................................... 3
Scientific Writing/Reporting...................................................1
Engineering Design Elective................................................. 3
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♦For transfer students the Integrated
Studies, Logic, Humanities and Social
Science requirements are different and are
described in the Academic Regulations
section of this catalog.

Five Year Engineering Co-Op
Program
For selected students mHyoring in Electrical
Engineering or Computer Engineering, a
five year program is available which
includes employment at a local engineering
firm. The student takes a normal course
load of five courses per semester during
the freshman year. TTien employment
begins at the cooperating engineering firm
which is full-time in each summer and part
time during each academic semester for
the next four years. The student takes four
courses each semester during these years
and therefore remains a full-time student
eligible for financial aid. The curriculum
overall is the same as shown earlier for
Computer Engineering and Electrical
Engineering majors. The work done at the
engineering firm is structured so that the
student moves through different parts of
the company in different years and is
exposed to all of the mjyor engineering
activities involved in the company. The
student graduates with a B.S. in engineer
ing and four years of valuable work experi
ence at an engineering firm.
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Engineering Courses
ENONR 113 - Introduction to Engineering Intro
duction to the errgineering discipline with emphasis
on design. Topics include project management, CAD,
technical report preparation, computers in engineer
ing, basics of electrical engineering and computer
engineering, and a project. Non-calculus, normally
taken prior to Physics 151. i term - 3 semester
hours. Offered yearly.
ENONR L204 - Electronics Laboratory Electron
ics test instruments - experiments designed to pro
vide experience with research grade oscilloscopes,
signal generators, spectrum analyzers, logic analyz
ers, lock-in amplifiers, counters. Experience with
wire wrap, soldering techniques, construction of PC
clones. Prerequisites: ENGNR 206, ENGNR 303. 1
term - 2 semester hours. Offered yearly.
ENGNR 205 - Applied CircuR Theory Network
concepts, resistive circuits. Network theorems, DC
circuits with R, L, C elements. Complex numbers,
sinusiods, phasors, AC circuit analysis. Tf-ansfer
functions, frequency response, filters. Laboratory
experience included. Prerequisite: PHYS152. 1
term - 4 semester hours. Offered yearly.
ENGNR 206 - Eiectronie Devices Introduction to
transistors. Theory of semiconductors, bipolar and
FETS, device characteristics and equivalent circuits.
Applications to amplifiers, switching circuits, oscilla
tors, phase locked loops, multi-vibrators, and opto
electronics. Laboratory experience included. Pre
requisites: ENGNR 205. 1 term - 4 semester
hours. Offered yearly.
ENGNR L210 - Fiber Optics Laboratory Funda
mentals of fiber optics used in communications.
Technology for optical fiber splicing and attachment
of end connectors. Study of signal booting, power
loss measurement, optical star couplers. Prerequi
sites: ENGNR 206. 1 term - 1 semester hour. Nor
mally offered yearly.
ENGNR 286 - Engineering Computer Graphics
Experience with different types of software and
hardware used for graphics, laboratory experience
on personal computer systems, with AUTOCAD and
multi-user UNIX based SUN workstations. Point plot
ting techniques, line drawing, viewing and window
ing. Symbol transformations, zoom and pan applica
tion for models. PC board layout, 3D mechanical
representation, surface modeling. Prerequisites:
CMPSC133. 1 term - 4 semester hours. Normally
offered yearly.

ENGNR 303 - DigKai Eiectronics An introduction
to the design of digital logic circuits. Analog to digi
tal conversion. Boolean algebra, Karnaugh maps,
combinational circuits, adders, flip-flops, decoders,
counters, timers and registers. Laboratory experi
ence included. Prerequisites: PHYS 152. 1 term 4 semester hours. Normally offered in alternate
years.
ENGNR 310 - Special Topics Selected topics in
Computer Engineering or Electronic Engineering.
Offered to upper level students who have completed
Differential Equations, Microprocessors, and Elec
tronic Devices or by permission of instructor. 1 term
- 3 semester hours. Normally offered alternate
years.
ENGNR 325 - Mathematical Methods for Engi
neers Numerical solutions to differential equations.
Matrices, introduction to complex variables, contour
integration, Laplace transforms, Fourier and Z trans
forms. Numerical methods and engineering applica
tions of mathematical software packages. Pr^equisites: MATH 373, ENGNR 206. 1 term - 3
semester hours. Offered yearly.
ENGNR 330 - Computer Engineering Design of
central processor unit, basic computer organization.
Data structures, computer languages, and hardware
constraints. Study of hard wired and micropro
grammed control units DMA access, and interrupts,
design of I/O interface and use of special purpose con
trollers. Virtual memory, memory management hard
ware. CD ROM storage and retrieval. Prerequisites:
CMPSC 133, ENGNR 206, ENGNR 303, ENGNR
351.1 term - 3 semester hours. Normally offered
yearly.
ENGNR 335 - Signals and Control Systems Anal
ysis of the response of linear systems to various
input signals. Transfer functions, applications of
transforms. Systems engineering, analysis and
design of linear control systems with feedback.
Nyquist’s and Routh’s stability criteria, transient and
steady state behavior systems. Prerequisite:
ENGNR 325. 1 term - 3 semester hours. Nor
mally offered alternate years.
ENGNR 340 - SwHching Circuit Design Algorith
mic minimization of Boolean functions. Multipleoutput circuit design. Structured logic design tech
niques. Synthesis of clock-mode sequential circuits.
Finite memory circuits. Clock-control and pulse-mode
circuits. Analysis and design of level-mode sequential
logic circuits. Combinational circuits with special
properties. Prerequisite: Engnr 303. 1 term - 3
semester hours. Normally offered in alternate
years.

Engineering

ENGNR 345 - Scientific Writing / Reporting
Seminar Documentation procedures for group pro
jects, documentation for computer programs, circuit
documentation, experiment design and documenta
tion, presentation of scientific results. Weekly writ
ing assignments. Fifteen minute oral presentation
assignment. 1 term -1 semester hour. Normally

offered in aUemate years.
ENGNR 350 - Engineering Design Fundamentals
of engineering design with applications to software
engineering and hardware problems. Topics include
project plans, timelines, cost analysis, top-down
structures, quality control, fault detection, and docu
mentation. Case studies of good and bad designs,
systems engineering projects. Prerequisites:
ENGNR 286, ENGNR 206. 1 term - 3 semester

hours. Normally offered in alternate years.
ENGNR 351 - Microprocessors Hardware ori
ented course with experience in digital electronics
included. Number systems and codes, logic gates,
address decoding, but structures, construction of
single board microcomputer. Machine language pro
gramming. Stack operations, interrupt servicing,
memory mapped VO. Prerequisite: PHYS152. 1

term - 4 semester hours. Offered yearly.
ENGNR 352 - Microprocessor Interfacing Proce
dures for interfacing different types of microproces
sors to peripherals. Experience provided on two
chip famUies, M6800, M68000, INTEL 8052, 8088.
Fan-out, peripheral interface adapters, serial and
parallel I/O, ADC and DAC control. Interfacing to
standard and non-standard devices via polling and
interrupt handshakes. Prerequisite: ENGNR 351. 1

term - 4 semester hours. Offered yearly.
ENGNR 360 - UNIX. DOS Device Drivers Study of
UNIX and DOS operating systems with emphasis on
communication and control of external devices.
Study of special purpose interrupt controllers, com
munication adapters, protocols, IEEE standards, fol
lowed by principles of inclusion of device drivers in
both DOS and UNIX systems. Prerequisites:

ENGNR 351. 1 term - 3 semester hours. Nor
mally offered in aUemate years.
ENGNR 390 - Computer Communications Voice,
image, and data communication concepts. T1, T3,
TCP/IP bandwidth, communication protocols, serial
and parallel interfaces, IEEE standards, local area
network design and technology, bus structures and
standards, microwave communications, fiber optics,
transmission losses and flux budgets, Ethernet,
packet collisions. Prerequisites: ENGNR 335,

ENGNR 351.1 term - 3 semester hours. Nor
mally offered yearly.
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ENGNR 393 - Neural Networks Fundamentals of
artificial neural networks. Biological prototypes and
electronic neurons, perceptrons, multi-layered nets
and non-linear transfer functions. Learning algo
rithms, backpropagation, counter propagation net
works, Boltzman machines, Hopfield nets, bidirec
tional associative memories (BAMs), adaptive
resonance theory. Laboratory exercises, application
to electronic gates, travelling salesman problem,
image processing, and pattern recognition. Prereq

uisites: ENGNR 303, CMPSC133. 1 term - 3
semester hours. Normally offered yearly.
ENGNR 401 - Engineering Mechanics Statics and
dynamics of rigid bodies, kinematics, in conservative
and non-conservative fields. Stress and strain analy
sis, fluid mechanics. Computer applications to engi
neering mechanics problems. Prerequisite: PHYS

152.1 term - 3 semester hours. Normally offered
aUemate years.
ENGNR 403 - Electromagnetic Theory Electro
statics and magnetostatics Maxwell’s equations.
Time varying fields, lane wave propagation, reflec
tion, and transmission. Applications to transmission
lines, antennae, microwave communications, fiber
optics. Prerequisites: ENGNR 325. 1 term - 3

semester hours. Normally offered in aUemate
years.
ENGNR 410 - Communication Systems Introduc
tion to analog and digital modulation systems.
Amplitude, frequency and phase modulation. Sam
pling, pulse amplitude, width. Communication cir
cuits, transceivers, fiber optics. Prerequisite:

ENGNR 335. 1 term - 3 semester hours. NormaUy offered in aUemate years.
ENGNR 411 - Engineering Project Senior project
requiring design, construction and presentation. Stu
dents may work alone or in small groups. Project
management software required, weekly progress
reports, written final report, and oral presentation
with overhead projector. Prerequisite: Approval of

instructor. 1 term - 4 semester hours. Normally
offered annually.
ENGNR 415 - Computer-Aided Design Use of highlevel software and hardware to involve the computer
in the design process. Unix based Sun workstations
with CADAT, SABER, and AUTOBOARD used for cir
cuit simulation and testing of designs. Prerequisites:

ENGNR 206, ENGNR 303, ENGNR 351. 1 term - 3
semester hours. Normally offered yearly.
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ENQNR 430 - Digital Signal Processing Discrete
signals and systems, digital simulation of analog sys
tems. Z transforms recursion equations, finite-order
systems. Fburier transforms, line spectra and Fburier
series, discrete Fburier series and Fbst Fburier TVansforms (FTT). Sampling and interpolation, mean-square
approximations. Non-recursive and recursive filters.
Selected topics on algorithms, design and applications
of digital signal processing. Prerequisite: Engnr 390.

1 term - 3 semester hours. Normally offered in
alternate years.
ENQNR 422 - Robotics and Automation Intro
duction to robotics. Use of ET 1-18 robot and small
scale industrial-arm robots with 7 rotational axes.
Microprocessor controller interfacing to DC motors,
stepper motors, light sensors. Computer control and
response to sensors-sonar transmitter and receiver,
light sensor, temperature sensors. Speech generation
using phonemes. Prerequisites: ENGNR 401,

ENGNR 352, ENGNR 206. 1 term - 3 semester
hours. Normally offered in alternate years.
ENQNR 450 - Artificial intelligence Neural net
work approach to problem solving. Supervised and
unsupervised learning. Study of efficiency of net
work architecture, chaos and learning algorithms,
and transfer functions of convergence and learning
speed. Use of 3D graphics to study error space as
function of interneuron connection strengths. Down
loading of weight calculations to problems in pattern
recognition, economic predictions, external device
control. Prerequisites: ENGNR 393. 1 term - 3

semester hours. Normally offered in aUemate
years.

ENQNR 460 - Spaach Procassing Speech genera
tion and speech recognition with emphasis on cur
rent efforts in speech recognition. Aiudysis using
Fourier transforms and Walsh transforms. Labora
tory exercises in speech digitization, compaction,
and transmission. Prerequisites: ENGNR 325,
ENGNR 351. 1 term - 3 semester hours. Nor

mally offered in alternate years.
ENQNR 463 - Digital Imaga Procassing Conver
sion of analogue image information, hardware nec
essary for real-time processing, image data handling,
picture operations, fiber optic transmission, voice
and image multiplexing. I^erequisites: ENGNR

410, ENGNR 286.1 term - 3 semester hours. Nor
mally offered in aUemale years.

Oovernment

133

Government
Department of Government
Professors: Bain (Chairperson), Berg,
Holleman
Associate Professors: Dushku, Kayali,
O’Callaghan
Assistant Professor: Harris
Lecturers(part-time): Andrews, Brownell,
A. Burke, M. Burke
TRACK A - BA. OR B.S. in
Political Science.
This program is designed to give students
a comprehensive background in the disci
pline of political science and its subfields.
It constitutes appropriate preparation for
graduate work in the discipline, the study
of law, and generally for careers in teach
ing, journalism, communications and
public service.
Students entering in FM, 1982, or later
must meet the requirements for the B.A. or
B. S. degree plus the following:
M«Uor Requirements_______________ Sem. Hr».
Government 111 - 112 (Politics and Government I & II).. 6
Government Llll-112 (Politics and
Government Lab I & II).................................................... 2
or
Government LI 13 (Consolidated Government Lab)........ 2
American Government Group
(choose one below)............................................................ 3
Government 221, 222, 243, 244, 253, 346,
347, 355, or 357.
International Relations Group
(choose one below)............................................................3
Government 261, 363, or 463.
Political Theory Group (choose one below)......................... 3
Government 274, 275, 377, 473, or 475.
Comparative Government Group
(choose one below)............................................................3
Government 283, 383, 385, 387,389, 483,
485, or 487.
Electives in Government......................................................12
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TRACK B - BA. or B.S. in Public Policy
and Administration.
This program is designed to give students
interested in public service careers a basic
grounding in the theory and practice of
public administration, combined with a
general knowledge of governmental and of
relevant technical skills. Successful candi
dates will be prepared for either entry level
employment or graduate work in public
policy or administration. Students entering
in Fhll, 1982, or later must meet the
requirements for the BA or B.S. degree
plus the following:
M^^|or ReqMliwwnU_______________ Sem. Hr«.
Govenunent 111-112 (Politics and Government I & II)...6
Government Llll-112 (Politics and Government
Lab I & II)...........................................................................2
or
Government LI 13 (consolidated Government Lab)...........2
Government 221 - 222 (Public Administration I & II).......6
Government 224 (Introduction to Public Policy)............... 3
Government 377 (Research Methodology and
Application in Public Affairs)............................................ 3
Government 378 (Public Budgeting Systems).....................3
Electives in Government........................................................ 9
32
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Government TVack B (Public Policy
and Administration): IVack B msyors are
also required to fulfill an experiential
requirement which may be met through a
Government Internship and seminar com
bination consisting of 6 to 15 semester
hours (Government 521 and 522; 523 and
525; 524 and 525; Government 526, 528,
and 529; or 527, 528, and 529); or
through a Cooperative Education experi
ence together with the 3 semester hour
Internship seminar (Government 522) or
demonstration of equivalent experience
and acquired skills, subject to the depart
ment’s approval.
PPA/MPA Guaranteed Acceptance
Program: Students graduating from
College with a BA. or B.S. in the Public
Policy and Administration mgjor, and who
have a GPA of 3.0 or higher, are guaran
teed admission to the Masters Program in
Public Administration (MPA) offered by
the school of Management.
Seniors in the PPA track may cross register
into SOM for graduate level foimdations
courses in pubhc administration.
M^ors with significant work experience
may arrange to credit that experience
toward their internship requirements.
TV'ack B (Public Policy and Adminis
tration) is the only complete Government
Track offered in the evening.

Minors
Students minoring in the field of govern
ment may pursue one of the following two
programs of study:
A. Minor in Political Science
Minor Requirements

Sam. Hrs.

Government 111-112 (Politics and
Government i & li)..........................................................6
(should be completed before enrolling in
other courses for the minor)
Select one course each from three of the following
four groups:................................................................... 9
American Government Group (choose one below)
Government 221, 222, 243, 244, 253, 346, 347,
355, or 357.
International Relations Group (choose one below)
Government 261, 363, 463.
Political Theory Group (choose one below)
Government 274, 275, 377, 473, 475.
Comparative Government Group (choose one below)
Government 283, 383, 385, 387, 389, 483, 485, 487.
Elective in Government..................................................... 3
(chosen from any course offered by the
Department except GOV 103 and the internships.)
18

B. Minor in Public Policy and
Administration
Minor Requirement*________________ Sem. Hre.
Government 111-112 (Politics and
Government I & II)..........................................................6
(should be completed before etuolling in
the other courses for the minor)
Government 221 - 222.......................................................6
Government 224................................................................. 3
Elective in Government.......................................................3
(chosen from the following: 233, 253, 335, 337, 339,
343, 347, 357, 377, 378, 433, 435, 597.)____________
18

Oovemment

Government Courses
Qovamment 103 - American Government. Intro
ductory analysis of U.S. national government and
politics; the Constitution; legislative, judicial, execu
tive and bureaucratic processes and institutions;
political activity and organizations; policy making
and outcomes. (1 term - 3 semester hours. Offered

every year. For non-majors.)
Oovemment 111 - Politics and Government I.
Introduction to the discipline of political science and
concepts of political philosophy and theory. Empha
sizes reciprocal relationships among the polity, econ
omy and society through analysis and comparison of
U.S., other late capitalist, socialist, and Third World
polities. (1 term - 3 semester hours. Normally

offered every year. Required for all Government
Majors entering fall, 1982, or later.)
Government 112 - Politics and Government II.
Continuation of Gov. Ill with focus on major
theoretical systems, methodologies and research in
political science. Emphasizes comparative study of
political institutions, decision-making, political par
ticipation and public policies. (1 term - 3 semester

hours. Normally offered every year. Prerequisite:
Gov. 111. Required for all Government Majors
entering Fall, 1982, or later.)
Government L111 - L112 - Politics and Govern
ment Laboratory. Application of the basic princi
ples of political research. Students perform qualita
tive and quantitative analytical exercises based on
the concepts studied in Government 111-112. Devel
ops skills of observation, interpretation, data collec
tion, and data analysis, including elementary use of
SPSSX and Minitab computer data-analysis software.

(Prerequisite: concurrent enrollment in Gov.
111-112. 2 terms - 2 semester hours. Normally
offered every year. Required of all Government
Majors entering Fall, 1986, or later.)
Govommont L113 - Consolidated Government
Lab. Covers same materials as LI 11-LI 12 consoli
dated into a one semester accelerated course, nor
mally offered in the Spring as an evening course.

(2 semester hours.)
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Government 204 - Women In American Politics.
An examination of women’s place in the Constitu
tion; policy concerns; and political participation.
Attention will be given to women’s societal roles and
attitudes toward women of different classes and
races and the ways in which these roles and attitudes
influence women’s political participation. Attention
will also be given to the theories and perspectives of
the current women’s movement as they influence
policy considerations. (1 term - 3 semester hours.

Normally offered alternate years.)
Government 221 - Public Administration I:
Theory and Institutions. The scope of public
administration, differentiation between private and
public goods; the role of political culture in shaping
pubUc administration; theories and politics of
bureaucracy; organization theory; ethics and
accountability; approaches to administrative reform.

(1 term - 3 semester hours. Normally offered
every year.)
Government 222 - Public Administration II:
Problems and Applications. Emphasis on the
development of analytical and technical skills to
address public problems. Topics include resource
management, organization development, govern
ment reorganization, budgeting and state/local
finance, and methods of program analysis and evalu
ation. (Prerequisite: Gov. 111-112 or consent of

instructor. 1 term - 3 semester hours. Normally
offered every year.)
Government 224 - Introduction to Public Policy.
Focus on how public policy is made rather than on
particular institutions. Primarily case studies which
demonstrate how problems get on the agenda, and
policies are implemented and evaluated. (Prerequi

site: Gov. 111-112. 1 term - 3 semester hours.
Normally offered alternate years.)
Government 233 - Public Relations and Lobby
ing. Methods and practices of interest groups trying
to influence legislative and administrative decision
making; methods and practices of public agencies
trying to influence governmental pohcies; the mili
tary-industrial complex and other cases on federal
and state levels. (1 term - 3 semester hours. Nor

Government 203 - Women In World Politics. The
relationship of women to their political culture and
structiues. The role of women seen in theory (e.g.
Marxism, American feminism, existentialism) and in
practice over time in the U.S., U.S.S.R., Israel, Cuba,
and Sweden. (1 term - 3 semester hours. Nor

mally offered every third year.)

mally offered alternate years.)

- 3 semester hours. Normally offered every year.)

Government 243 - American Constituticmal
Law. The growth of Constitutional law and the role
of the Supreme Court is examined by analysis of
court decisions dealing with Judicial Review, Federal
ism, Presidential and Congressional powers. (1 term
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Government 244 - Civil Liberties. Analysis of
Supreme Court decisions in regard to political and
civil rights including freedom of speech, press,
assembly and religion, obscenity, race and sex dis
crimination, and criminal procedure. (1 term - 3

semester hours. Normally offered every year.)
Government 253 - State and Local Govern
ment. The development, structure and functions of
state governments with emphasis on the government
of Massachusetts; the various forms of local govern
ment in cities and towns; analysis of the relation
ships between local, state, and federal governments.

Government 335 - Health Care Policy. Policies of
present United States health care system critically
analyzed and compared with other national systems.
Current reform proposals receive special attention.

(1 term - 3 semester hours. Normally offered
alternate years.)
Government 337 - Government Policy and Busi
ness. Role of government in promoting, protecting
and regulating business activities in the U.S. Exami
nation of constitutional principles; administrative
law, procedure and agencies; taxation, equal employ
ment opportunity, environmental, and antitrust poli
cies. (1 term - 3 semester hours. Normally

(1 term - 3 semester hours. Normally offered
every third year.)

offered alternate years.)

Government 261 - Theory and Practice of Inter
national Relations. Review of major approaches to
the study of international relations. Definition of
concepts such as power, nationalism, imperialism
and dependency. Special attention to the use of force
and conflict resolution. Special class project. (1
term - 3 semester hours. Normally offered alter

Government 339 - Community Advocacy. This
course represents a unique opportunity for students
to develop a general understanding of the relation
ship between politics and the community; a system
atic and wholistic way of viewing and analyzing the
impact of community-based, community-wide orga
nizations and efforts. (1 term - 3 semester hours.

nate years.)

Normally offered every third year.)

Government 274 - Early Political Ttieory. West
ern political thought and philosophy from the
ancient Greeks to the Renaissance, including such
thinkers as Thucydides, Plato, Aristotle, the Stoics,
the Roman lawyers, St. Augustine, Thomas Aquinas,
Machiavelli. (1 term - 3 semester hours. Normally

Government 343 - State Judicial Process
and Policy. Contemporary state court processes,
progress and problems including trial and appellate
court practice, procedure and participants; plea bar
gaining, alternative dispute resolution; policy
making. (1 term - 3 semester hours. Normally

offered alternate years.)

offered alternate years.)

Goi
lent 275 - Modem Political Theory.
Reformation to the present, including such thinkers
as Hobbes, Locke, Rousseau, Hegel, Marx, the Utili
tarians, Nietzsche, as well as contemporary thinkers
and ideologies. (1 term - 3 semester hours. Nor

Government 346 - The American Presidency.
Perspectives on the role and problems of the presi
dency in American political life; the nature and diffi
culties of presidential influence and effectiveness,
presidential authority within our system of govern
ment, and the impact of presidential character. (Pre

mally offered alternate years.)
Government 278 - Literature and Politice. This
course will examine novels with an expressed politi
cal theme introduced by the author. The theme may
be either a central part of the plot or secondary to
the main plot. The class will focus on American as
well as foreign works. The class is open to nonmqjors. (1 term - 3 semester hours. Normally

offered alternate years.)
Government 283 - Third Worid Politics. Theories
dealing with the process of political change in coun
tries of the Third World: the impact of the military,
traditional culture and institutions, economic prob
lems, strong personalities and other factors on politi
cal life and institutions. (1 term - 3 semester

hours. Normally offered alternate years.)

requisite: Gov. 111-112 or instructor’s consent. 1
term - 3 semester hours. Normally offered alter
nate years.)
Government 347 - Legislative Process. The
structure and functioning of legislatures. Particular
emphasis on the U.S. Congress, how it works and
how it compares with other legislatures. The role of
legislatures in a democracy. (Prerequisite: Gov.

111-112. 1 term - 3 semester hours. Normally
offered alternate years.)

Qovernment

Qovemment 348 - Blacks and The U.S. Constitu
tion. The 13th, 14th, and 15th amendments. As part
of the Constitutional Bicentennial, this course focuses
upon these three critical amendments, with special
emphasis on the politics of their language, ratification
and impact. It treats the role of the Constitution
dynamically, as a political and social educator and a
means of institutionalizing revolutionary change in
American goals and values. (Prerequisite: Gov. 111

112 or consent of instructor. 1 term - 3 semester
hours. Normally offered aUemate years.)
Oovemment 352 - Constitutional Roform. A crit
ical analysis of whether our Constitutional system is
adequate to effectively resolve the new and complex
problems of governance in the next century. The
strengths and weaknesses of governmental structure
created by the U.S. Constitution will be examined.
Past and current amendment proposals will receive
special attention. (1 term - 3 semester hours. Nor

mally offered alternate years.)
Qovommont 355 - Amorioan Partios and Polltios. Historical overview of party development in
the U.S. and of ideological and political trends as
reflected in voting behavior. Recent developments in
party structure, electoral strategies and political
style. The party “crisis” vs. the “art” of political cam
paigning. (Prerequisite: Gov. 111-112 or consent
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Government 377 - Research Methodoiogy and
Application in Public Affairs. Philosophical study
of scientific method and techniques, controversies in
social science and methodological traditions. Appli
cation of quantitative and qualitative methods in the
conduct of scientific research. Techniques of sam
pling design, data processing and statistical analysis.

(1 term - 3 semester hours. NormaUy offered
every year.)
Goverrunent 378 - Public Budgeting Systems.
Examines determinants of the budgetary process
which are encountered inside the public organization
and in its environment. It explores the politics
involved in the preparation, appropriation and
expenditure phases. Special attention will be paid to
expenditure controls, reporting instruments, debt
administration, the collection of revenues and pro
gram evaluation, .^propriate reference will be made
to the impact of intergovernmental fiscal system on
the budgetary process. (1 term - 3 semester hours.

Normally offered aUemate years.)
Government 383 - African Politics. The political
development of Africa in colonial and post-colonial
periods. Analysis of the evolution of governmental
institutions includes economic, social, and personal
factors; political forces at work in present day
Africa, ^erequisite: Gov. 111-112 or instructor’s

of instructor. 1 term - 3 semester hours. Nor
mally offered alternate years.)

consent. 1 term - 3 semester hours. NormaUy
offered aUemate years.)

Government 356 - Massachusetts Politics and
Elections. A look at the Commonwealth’s party
organizations, platforms and personalities. Fbcus
on recent pivotal elections. Students will be required
to do in-depth research projects examining specific
topics in local electoral politics. (Prerequisite:

Government 385 - Soviet Politics and Economy.
Marxian doctrine as interpreted by Lenin, Stalin and
others and its influence on Soviet society. The Party’s
organization and control of Government; Soviet for
eign policy: the planned economy, its growth and
partial development away from Marxism. (1 term -

Gov. 111-112 or instructor’s consera. 1 term-3
semester hours. Normally offered alternate years.)

3 semester hours. NormaUy offered aUemate
years.)

Qovemment 357 - Urban Politics and Govern
ment. This course examines the political process
and problems characteristic of big cities in the
United States today. Students are encouraged to do
individual and group research on specific urban
political topics. (Pt^equisite: Gov. 111-112 or

Qovemment 387 - Politics of Latin America. A
study of Latin American political institutions and the
major forces affecting their evolution. 'The role of the
military, clergy, labor groups, and outside economic
and political interests in shaping governmental poli
cies and institutions. (Prerequisite: Gov. 111-112 or

instructor’s consent. 1 term - 3 semester hours.
Normally offered aUemate years.)

instructor’s consent. 1 term - 3 semester hours.
NormaUy offered every third year.)

Qovemment 363 - American Foreign Policy.
A decision-making approach to understanding the
domestic and institutional context of U.S. foreign
policy. Includes analysis of continuity and change
since WW n using case studies of critical decisions,
e.g., Korea, Cuba, Vietnam, etc. (Prerequisite:

Qovemment 389 - Politics of China. Emphasis
on a particular approach to the problems of eco
nomic modernization and political development. His
torical background; Mao’s Thought and the revolu
tionary movement; present political structures and
current issues. (Prerequisite: Gov. 111-112 or

Gov. 111-112 or consent of instructor. 1 term-3
semester hours. Normally offered aUemate years.)

consent of instructor. 1 term - 3 semester hours.
Normally offered aUemate years.)
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Government 433 - Topics in Public Policy. Using
the techniques learned in Gov. 224, students will
make an intensive study of a current policy issue.

(Prerequisite: Gov. 224. 1 term - 3 semester
hours. Normally offered every third year.)
Oowetnmant 435- Race and Mile Polcy Public
policy’s impact <xi Hades, Qikanos, Native Americans,
Puerto Ricans, and other minority groips; how public pc&y
has cmtribuled to racial OHJresskxi; policies for attainiig
racial ecjuality, pcitical strategies of minority groups, tenre

-3 semester hours. Normally og^red alternate years.)
Government 463 - International Law and Organi
zation. Examination of the development, principles
and role of international law in the last two centuries;
a study of the Charter, activities and politics of the
United Nations Organization, its specialized agencies.
NATO and other regional organizations. (1 term - 3

semester hours. Normally offered aUemate years.)
Government 467 - Politics of Pan Africanism. A
Global perspective of the origins of this ideology and
its precursors, buttressed by an analysis of the rele
vance of this movement to the contemporary politi
cal economy of Africa in the 1980’s and beyond.
This will make necessary an assessment and con
centration on West Africa, based on demographics,
historical forces, and the strategic nature of West
African states in the geo-politics of Pan Africanism.

(1 term - 3 semester hmirs. Normally offered
aUemate years.)
Government 473 - American Political Thought.
Reading and discussion of original works by signifi
cant American political thinkers such as The Feder
alist and works by Paine, Jefferson, Calhoun,
'Thoreau, Sumner, Reed, Dewey, Lippman, Goodman,
King, Malcolm X, Carmichael, Hamilton, Friedan,
and Dillinger. (1 term - 3 semester hours. Nor

mally offered alternate years.)
Government 475 - Socialist Political Thought.
Socialist theories of the state, class consciousness,
revolution. The views of mqjor socialist thinkers of the
19th and 20th centuries including Marxists, anar
chists and evolutionary socialists. (1 term - 3

semester hours. Normally offered aUemate years.)
Government 481 - Topics in Comparative Poli
tics. Designed for Government mqjors with a partic
ular interest in political structures, behaviors or
issues that are most properly studied in a compara
tive context, for example, revolution, ideology,
bureaucracy, etc. Content will reflect with particular
research interests of both the instructor and the stu
dents drawing upon a large body of comparative
political literature. (1 term - 3 semester hours.

Normally offered aUemate years.)

Govemmont 483 - Politics of Europe. Compara
tive study of political development in Europe; poli
tics in Europe’s post-industrial societies and in
selected countries of southern and eastern Europe;
challenges of European integration. (PrereguisUe:

Gov. 111-112 or instructor’s consent. 1 term-3
semester hours. Normally offered aUemate
years.)
Government 485 - Politics of the Mldde East.
Interlocking themes making the contemporary Middle
East an area of chronic conflict: Big Power rivalries;
social and political change within individual countries;
unity and rivalry involved in Arab nationalism; the
Palestinian-Israeli-Arab dispute. (1 term - 3 semester

hours. Normally offered aUemate years.)
Government 487 - Japan: Politics and Policp
Examining Japanese political culture, structures, pro
cesses and public policies. Historical background; the
relationship between government and business; Japan
as an advanced industrial society; problems of inter
dependence for Japan and the West. (1 term - 3

semester hours. Normally offered alternate years.)
Government 503 - Washington Academic Semi
nar I. An intensive off-campus experience, normally
of 2 weeks duration, arranged through a qualified
agency in Washington, D.C. Topics vary. Students
will be graded by both an on-site evaluator and an
assigned Govermnent Department faculty member.
Students are normally required to keep a journal of
the off-campus experience and to write a significant
research paper based on the topic of the academic
seminar upon their return. They may also be
required to attend a few seminar sessions, either
before or after attending a seminar, at the discretion
of the instructor. (3 semester hours. Normally

offered every year.)
Government 504 - Washington Academic Semi
nar II. An off-campus experience, normally of 1
week duration, arranged through a qualified agency
in Washsington, D.C. Topics vary. Students will be
graded by both an on-site evaluator and an assigned
Government Department faculty member. A writing
assignment is usually required upon completion of
the seminar. (1 semester hour. NormaUy offered

every year.)
Government 505 - Studies in Government. Indi
vidual program of reading and research on an
approved topic under the supervision of a member
of the department. Only for qualified Juniors and
seniors. (Prerequisite: instructor’s consent and

approval of department chairperson. 1 term - 3
or 4 semester hours. Offered every semester.)

Qovernment

nont Study Trip. Spe
Government 507 - Oov
cially arranged study trip to a foreign country for the
purpose of obtaining knowledge through direct expe
rience and observation. Includes pre-arranged site
visits, meetings, required reading and written assign
ments. (Prerequisite: instructor’s consent. 1 term -

3 semester hours. Offered as opportunities arise.)
Government 509 - United Naticms Seminar.
Intensive study of the U.N., its subsidiary bodies,
and their role in international relations. Research on
a particular African memberstate, acquisition of
knowledge of U.N. processes and procedures, and
seminar paper required of each student. (Prerequi

site: competitive examination by the instructor;
International Relations or African politics
courses desirable but not required. 1 term - 3
semester hours. Normally offered alternate
years.)
Government 521 - Internship in Government.
Approximately 12 hours a week working in a govern
ment-related position designed to give the student
more responsibility and learning opportunity than is
normally available in an entry-level job. Interested
students should consult instructor in advance. (Pre

requisite: Junior standing, consent of instructor,
and concurrent enrollment in Gov 522. 1 term - 3
semester hours. Normally offered every semester.)
Government 522 - Internship Seminar. Weekly sem
inar for students in the government internship pro
gram. ITre internship erqrerience will be used in the dis
cussion and testing of theories of bureaucracy, public
administration, and organization presented in the read
ing assignments. (Prerequisite: Concurrent enroll

ment in Gov. 521 or equivalent experience. 1 term3 semester hours. Normally offered every semester.)
Government 523 - Washington Internship (Fali
or Spring). A full-time, one-semester internship in
Washington, D.C. Consult the Department office for
more details. (Prerequisite: junior standing; lim

ited to 5 students per semester, chosen by compet
itive application. 1 term -12 semester hours.)
Government 524 - Washington internship
(Summer). Full-time summer internship in Washing
ton, D.C. Consult the Department office for more
details. (1 full semester session - 9 semester

hours.)
Government 525 - Washington Seminar. Avail
able in coi\junction with Gov. 523 or 524. (1 term -

3 semester hours.)
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Government 526 - Intemationai Internship. A
full-time, one-semester Intemationai Internship.
Consult the Department office for more details.

(Prerequisite: junior standing; selected by com
petitive application. 1 term - 9 semester hours.)
Government 528 - Intemationai Seminar I. One
of two required seminars to be taken by Interna
tional Interns. (1 term - 3 semester hours.)
Government 529 - Intemationai Seminar II. One
of two required seminars to be taken by Interna
tional Interns. (1 term - 3 semester hours.)
Government 595 - Honors Colloquium in PolKical Science. Student-faculty colloquium involving
substantial reading, discussion and the presentation
of original papers. Limited to juniors and seniors of
high academic standing and with sufficient back
ground in political science. Applications due in
November. (1 term - 3 semester hours. Normally

offered alternate years.)
Government 597 - Honors Colloquium in Public
Policy and Administration. Student-faculty collo
quium involving substantial reading, discussion and
presentation of original papers or work on a group
project. Limited to juniors and seniors of high aca
demic standing who have fulfilled all requirements in
the Public Policy and Administration track. Applica
tions must be submitted at the end of the semester
before the course is scheduled. Enrollment will be
limited and requires the consent of the instructor. (1

term - 3 semester hours. Normally offered alter
nate years.)
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History
Department of History
Professors: Cavanagh, Greenberg
(Chairperson), McCarthy (Education and
Human Services), Robbins (Associate
Dean)
Instructors: Bellinger, Plott
Lecturers: E^ofodomi, Hannigan, Umanski,
Zybala
Professors Emeriti: Fhng, Fhrley, Hartmann
A mzyor in History provides students with
an understanding of the relationship
between past and present. History students
learn the analytical skills which provide a
solid foundation for a variety of careers,
professions, or graduate programs. Many
History students continue their education
in Law School. Others pursue careers in
teaching at the secondary or university
level; in politics, government or the foreign
service; in scholarship, research and his
torical consultation; in preservation,
archival, and museum work; in interna
tional and other business opportmiities; or
in journalism, public relations, broadcast
ing, and writing. But most importantly. His
tory mayors at Suffolk learn to analyze and
interpret the nature of change over time-a
critical skill in modem society.
Mayors must complete 10 courses in
History (30 credits).

Core Requirements
I. Survey Course
(2 courses, 6 credits)
Mayors must complete one of the fol
lowing sequences:
Histoiy 101-102 History of Western
Civilization or
History 121-122 Foundations of the
Modern World or
History 181-182 American History
Diuing some semesters, certain sections
of these classes will be designated espe
cially for mayors and minors. Whenever
possible, mayors and minors should reg
ister for these special sections. They are
limited enrollment classes in which stu
dents can get to know each other and
receive more personal attention.
II. Concentration Tracks
(4 courses, 12 credits)
The purpose of the concentration tracks in
History is to give additional focus to a stu
dent’s mayor program. No specific courses
are required for any concentration since
the particular needs and interests of stu
dents vary considerably. Students may
choose from the courses listed under each
track. We encourage students to develop
their programs in close consultation with
their advisors. The program should also
include related courses in other disciplines.
During some semesters some of the
coiuses in these tracks will be desig
nated as seminars for mayors and
minors. They are liiruted enrollment
classes. All mayors must take at least
one of these special seminars before
they graduate. They may take more.

History

TYack 1. American History
271
272
291
292
369
370
371
373
374
376
377
378
379
380
381
382
383
386
387
388
391
392
393
394
395
397
398
482
483
484
485
486
487
489
492
494

African-American History, 1619-1860
African-American History Since 1860
American Diplomatic History to 1898
American Diplomatic History Since
1898
Sex Work
Workers in America
Women in American History
History of the Fkmily
American Urban History
History of the Women’s Movement
Women and Religion in America
Ffeminism Since 1965
EnvironmentalHistory of North
America
Gender in America: Theory and
Popular Culture
American Colonial History
The American Revolution
Boston: The Heritage of a City
Irish America
The Great Depression, 1929-1941
Crime in America: 20th Century Case
Studies
The Young Nation: U.S. History
1789-1850
The American Civil War and
Reconstruction
America: The Old and New South
Slavery
Race and Ethnicity in American
History
Southern Women
Women and the Law in U.S. History
Culture of the Sixties
Death, Disease and Healing in
American History
Crime Law and Society in U.S. History
History of American Law
The Vietnam War in History and
Image
History, Literature and the South
Law, literature and History
The United States in the IWentieth
Century
Politics and Protest
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'IVack2. European History
211-212 British History I, II
274 Women in Nineteenth Century Europe
275 Women in Twentieth Century Europe
301-302 The Ancient World I, II
311 Cultural History of the Middle Ages
312 The Renaissance and the Reformation
321 The Age of Kings and Philosophers
322 The French Revolution and Napoleon
372 Women in World History
373 History of the Fhmily
376 History of the Women’s Movement
384-385 Military History I, II
410 Class and Society in 19th Century
Europe
411-412 Europe Since 18151, II
414 Nazi Germany
415 Ireland: From the Celts to the Present
421-422 Intellectual and Cultural History of
Modem Europe
426 Culture and Politics in Europe,
1919-1939
431-432 History of Russia
433 The Russian Revolution
434 New Europe: Before and After
Glasnost
488 Law in Western Culture
TYack3. History of Women
274
275
369
371
372
373
376
377
378
380

Women in Nineteenth Century Europe
Women in Twentieth Century Europe
Sex Work
Women in American History
Women in World History
History of the Fhmily
History of the Women’s Movement
Women and Religion in America
Feminism Since 1965
Gender in America: Theory and
Popular Culture
397 Southern Women
398 Women and the Law in U.S. History
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TYxick4. History and Uie Law
211-212 British History I, II
291 American Diplomatic History to 1898
292 American Diplomatic Histoiy Since
1898
382 The American Revolution
388 Crime in America: 20th Century Case
Studies
392 The American Civil War and
Reconstruction
394 Slavery
398 Women and the Law in U.S. History
421-422 Intellectual and Cultural History of
Modem Europe
484 Crime Law and Society in U.S. History
485 History of American Law
488 Law in Western Culture
489 Law, Literature and History
492 The United States in the Twentieth
Century
494 Pblitics and Protest
TVack 5. African and AfricavrAmerican
History
261
262
263
271
272
393
394
395
396
397

African History to 1800
Modem African History Since 1800
Race and Politics in South Africa
African-American History, 1619-1860
African-American History Since 1860
America: The Old and New South
Slavery
Race and Ethnicity in American History
The African Diaspora
Southern Women

III. History Courses Outside the
Concentration (4 coiuses, 12 credits)
These courses should be chosen
through discussion with an advisor. The
main goal is to broaden understanding
by turning a student’s attention toward
people and parts of the world outside
the area of concentration. For example,
students with a concentration in History
and the Law could satisfy this require
ment by taking certain courses in
African History, Women’s History, Latin
American History or Chinese History.

History

Honors in History
In order to be considered for Honors in
History a student must satisfy the follow
ing criteria:
1. Attain a grade point average of 3.3 in at
least 15 semester hours of History
classes (with no incompletes) taken at
Suffolk.
2. Complete Honors work in one course.
This can be done in one of two ways: a)
earn an honors grade in History 503
(Historiography Seminar); or, b) com
plete Honors work in any History course
through a plan agreed upon with the
instructor.
3. Complete a History Honors essay
acceptable to a Departmental Honors
Committee. This essay should be com
pleted imder the direction of a faculty
member in a History 500 comse
(Directed Studies in History).

Phi Alpha Theta History
Honor Society
Phi Alpha Theta, a member of the Ameri
can A/^ociation of College Honor Societies
and the recognized honor group in the
field of History, has maintained its Theta
Lambda Chapter at Suffolk since 1962.
Composed of both faculty and student
members, the Theta Lambda Chapter is
comprised of scholarly individuals who
have earned outstanding records, both in
the classroom and on campus. Student
membership is deternuned: (1) for juniors,
by the completion of at least fifteen
semester hours of history courses with an
average of 3.5, plus a general cumulative
average of 3.5; or (2) for seniors, by the
completion of at least fifteen semester
hours of history, averaging 3.5, plus a gen
eral cumulative average of 3.25. TVansferred credits cannot be counted in the
requirements. Invitations to membership
are extended, generally, during the junior
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and senior years. All inducted members
remain permanently on the roster of the
Theta Lambda Chapter.

The Minor Program in History
Eighteen hours of course work are
required of students who elect a minor
concentration in History. The requirements
are as follows: one of the following twosemester sequences: History 101-102
(Western Civilization I, II) or History 121
122 (Foundations of the Modem World I,
II) or History 181-182 (American History
I, II); then any four eidditional History
coiu*ses numbered 200 or above.

History Courses
History 101-102 History of Western Civiiization
I, li A survey of European culture and society from
antiquity to the present. Topics include: The Greek,
Judaic, and Roman heritage; Christianity; the Middle
Ages; the Renaissance and Reformation; the Scien
tific and Industrial Revolutions; imperialism and
socialism. 2 terms-6 semester hours.
History 121-122 Foundations of the Modem
Worid I, II A survey of the m£uor cultural group
ings in the world community from the beginning of
civilization to modern times. Attention given to
Mesopotamian, Egyptian, Indian, Chinese, GrecoRoman, African, Amerindian, Judeo-Christian, and
Islamic civilizations. 2 terms-6 semester hours.
History 181-182 American History i, IIA survey
of such topics as Colonial politics and society;
Native Americans; the American Revolution; the Age
of Jackson; Sectionalism and Slavery; Industrializa
tion; America’s rise to world power; Race in Amer
ica; the Great Depression; the two World Wars and
Vietnam; Culture and Counter-Culture. 2 terms-6

semester hours.
History 211-212 BrHish History I, li England,
Scotland and Wales from Celtic times; the develop
ment of the English monarchy after 1066; Tudor and
Stuart absolutism; the Civil War; industrialization;
the British Empire and world leadership; transition
from aristocracy to democracy. 2 terms-6 semester

hours.
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History 244 Israel and the Middle East Herzl and
the beginnings of Zionism; Jewish emmigration and
Arab opposition between the World Wars; the estab
lishment of the state of Israel; the six-day war; the
rise of the Palestine Liberation Organization; Camp
David Accords; the rise of the religious right; the
Lebanon War; the Intifada. 1 term-3 semester

History 271 African-American History, 161S1880 This course will examine the history of
Africans in the United States from their arrival in the
colonies to the Civil War and the end of legal slavery.
Topics include: The slave trade, the development of
the slave system, African Americans and the Declara
tion of Independence, and the abolition movement.

hours.

1 term-3 semester hours.

History 245 Middle East Since 1258 History of
the Middle East from 1258 to the present. Study of
the region as an arena for religious, cultural, eco
nomic, political, and military conflict. Topics
include: The struggle for independence, the rise of
radical Arab nationalism, the role of foreign powers
in the region, and the changing position of the
Middle East in the World economy. 1 term-3

History 272 African-American Hiatory, Since
1860 his course will examine African-American His
tory from the end of slavery to the present. Topics
include: Emancipation and Reconstruction, Recon
struction and the Constitution, The Exodusters, The
Harlem Renaissance, Pan Africanism, The Civil
Rights Movement, The Black Power Movement,
African Americans and the Bicentennial. 1 termr-3

semester hours.

semester hours.

History 251 The Far East The history and cultures
of Eastern Asia; diplomatic, political, social and eco
nomic developments within China, Korea and Japan
during the past two centuries. 1 term-3 semester

History 274 Women in Hineteeth-Cantury
Europe An exploration of the condition of European
women from 1800 to 1914. Topics include: women
and work, marriage and the fainily, the fenunist
movement, women and crime, sexuality, and the pol
itics of gender in nineteenth-century European soci
ety. 1 termr-3 semester hours.

hours.
History 252 India and Southeast Asia India and
Southeast Asia before and under European imperial
control; liberation; contemporary problems.

1 term-3 semester hours.
History 261 African History to 1800 This course
will explore the history of Africa from “prehistoric”
times to the 19th centmy to give students an intro
duction to African Studies and a sense of Africa’s
place in World History. Topics include: the Nile
Valley civilizations. West African Empires, the TYansSaharan 'Trade, the Slave Trade, The Spread and
Impact of Islam. 1 term-3 semester hours.
History 262 Modem African History since 1800
This course will cover the history of Africa from
1800 to the present and enable students to develop
an understanding of issues that affect the relation
ship between modern Africa and the world. Topics
include: The African TVadition, the impact of Islam
and Christianity, Abolition of the Slave 'lYade, Euro
pean imperialism and Colonialism, African Inde
pendence Movements, African Nationalism, Pan
Africanism. 1 term-3 semesters hours.
History 283 Race and Politics in South Africa
An analysis of the history of South Africa from 1800
to the present. Examines how politics based on reice
came to permeate every aspect of life in South
Africa. Detailed case studies to illuminate the spe
cial case of the Republic of South Africa, 1910
1990, and African opposition to racism in South
Africa. 1 termr-3 semester hours.

Hiatory 275 Woman in Twantiath Century
Europe Political advances in the 1920’s; the revolu
tion in sexual mores; women and the rise of the con
sumer economy; liberation and retrenchment in the
Soviet Union; anti-woman policies of the Fhscist
regimes; affluence and domesticity in the 1950’s; the
feminist movements of the 1960’s. 1 term-3

semester hours.
History 278 History of Modam Latin Amarica
The development of Latin American states, society,
economy, and culture from colonial origins to the
present. 1 termr-3 semester hours.
History 277 Early Masoamarican Lifa artd Cultura This course examines the social, cultural, and
anthropological history of ancient and medieval
Amerindian societies in mexico. It focuses upon the
Olmec, maya, Zapotec, and Aztec societies up until
the sbrteenth century Spanish conquest. 1 termr-3

semester hours.
History 278 Maxico Sinca tha Spanish Conquast An historical overview of the four and onehalf centuries of cultural, political, and economic
developments which shaped modern Mexico-including revolution, war, and toe controversial impact of
U.S. policy. 1 termr-3 semester hours.

History

History 291 American Diplomatic History to
1898 U.S. foreign policy from the American Revolu
tion to 1900. Emphasized are: America’s relations
with Europe, the Caribbean and Fhr East; the War of
1812; the Monroe Doctrine and Manifest Destiny;
the Civil and Spanish-American Wars. 1 term-3

semester hours.
History 292 American Diplomatic History Since
1898 Modem U.S. foreign policy emphasizing Dollar
Diplomacy. World War I and the League of Nations,
disarmament, the Good Neighbor Policy, the menace
of imperial Japan and Hitler, and the quest for inter
national security since World War II. 1 term-3

145

History 369 Sax Work Historical consideration of
prostitution, burlesque and pornography as forms of
women’s work. Case studies treat the development
of the sex industry from the late nineteenth-century
to the present. Topics include the sale of sex as a
commodity, objectification of work, glamorization of
violence, censorship, and the possibility of nonexploitive erotica. 1 termr-3 semester hours.

semester hours.

History 370 Workers in America The history of
working people from the mid nineteenth-century to
the present. Topics include: work experience, labor
activism, class consciousness, upward mobility and
family life. Particular emphasis on the impact of race,
gender and ethnicity. 1 termr-3 semester hours.

History 301-302 The Ancient Worid I, IIA prob
lem-centered approach to the political, social, intel
lectual and cultural development of the Ancient Near
East, Egypt, Greece, the Hellenistic World, the
Roman Republic and the Roman Empire, emphasiz
ing readings from ancient authors. 2 terms-6

History 371 Women in American History The
activities and influence of women in America from
the colonial period to the present. Mqjor themes:
women’s health; political change; sexuality; work
roles; and the impact on women of social class and
race. 1 termr-3 semester hours.

semester hours.
History 311 Cultural History of the Middle Ages
An analysis of civilization in Europe from the fall of
the Roman Empire in the West to the High Middle
Ages, with special emphasis upon the transformation
of learning and developments in the arts. 1 term-3

semester hours.
History 312 The Renaissance and the Reforma
tion The Italian Renaissance, the Renaissance in the
North, Humanism and Pietism, effects of the Age of
Discovery, the Protestant Revolt, the Catholic Refor
mation, new religious sects, the Wars of Religion.

1 termr-3 semester hours.
History 321 The Age of Kings and Philosophers
FYom the Peace of Westphalia to the French Revolu
tion, 1648-1789; French absolutism, Europe in the
Age of Louis Xiy French hegemony, the Dutch
Republic, the rise of Prussia and Russia, the ancien
regime and the Englightenment. 1 term-3 semester

hours.
History 322 The French Revolution and
Napoleon 1789-1815: the background and out
break of revolution; the French Republic; the Reign
of Terror; the European impact of the Revolution;
the career of Bonaparte; Napoleonic warfare; the
rise, fall and significance of the Empire. 1 term-3

semester hours.
History 351-352 History of Japan I, II Japan’s
political, social, and cultural institutions. Special
emphasis on the twentieth century. 1 terrrv-3

semester hours.

History 372 Women in World History An explo
ration of the activities of women in World history
from ancient to modem times. Topics include:
women’s work roles; development of contraception;
peasant societies; women in revolutionary societies,
especially China. 1 termr-3 semester hours.
History 373 History of the Famiiy A comparative
history of family structures in America and Europe.
Topics include: family life in pre-modem and modem
societies; changing psychology and functions of fami
lies; history of childhood; impact of revolutions on
family patterns. 1 termr-3 semester hours.
History 374 American Urtian History ’The devel
opment of cities in American history from the colo
nial period to the present. Meyor themes include
ethnic and racial urban problems; living conditions
in cities; urban-mral tensions; the culture of cities.

1 termr-3 semester hours.
History 375 History of American Immigration
American immigrants studied from colonial times.
Topics include: immigrant origins; factors encourag
ing immigration; immigrant adaptation to America;
native reactions to immigrants; achievements and
contributions of ethnic groups; current immigration
conditions. 1 term-3 semester hours.
History 376 History of the Women's Movement
Rise of social and political movements for women’s
rights in modem America and Europe; the Suffrage
Movement; women in capitalist and socialist soci
eties; challenges of the new American women’s
movement, 1960s-1990s. 1 term-3 semester hours.
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History 377 Wcmien and Religion in America
Topics include; women in the formation of the
Judeo-Christian tradition; women in American reli
gions and Roman Catholicism; women’s leadership
in non-meiinstream churches; religion eind politics in
women’s lives. 1 term-3 semester hours.
History 378 Feminism Since 1965 Topics include:
The legacy of 1920’s feminism; The Feminine Mys
tique; the New Left and Women’s Liberation; Women
of Color and the Feminist Movement; birth control;
abortion rights; the law and the ERA; anti-pornogra
phy versus pro-sex debates. 1 term-3 semester

hours.
History 379 Environmental History of Horth
America This course will explore the history of
North America from an ecological perspective.
Topics include: biological consequences of European
settlement; agriculture and ecology; the forest
ecosystems of the North; the conquest of the West;
industrialization and nature; ecological conse
quences of urbanization; and the ecology of subur
ban; consumer culture. 1 term-3 semester hours.
History 380 Gender in America; Theory and
Popular Culture A study of changing views of
gender since World War II. We will use psychologi
cal, cultural and political theory as well as pop cul
ture sources to examine 1950’s domesticity; the
playboy philosophy and the cosmo girl; sexual liber
ation; marriage and divorce; gay liberation; men’s
liberation; theories of androgeny; feminism and the
new right. 1 termr-3 semester hours.
History 381 American Colonial History The
course emphasizes the founding and settlement of
the American colonies; their social, economic, and
political development; the British-French struggle
for control of the North American continent; the
Great Awakerung; the background and causes of the
American Revolution. 1 termr-3 semester hours.
History 382 The American Revolution This
course provides an analysis of the background,
progress and results of the American Revolution.
Emphasis is placed upon military aspects of the War
for Independence, and on post-war efforts to estab
lish a permanent workable American government.

1 term-3 semester hours.
History 383 Boston: The Heritage of a CHy The
development and influence of Boston from its foun
dation in 1630: the Massachusetts Bay Colony,
cradle of the American Revolution; Boston as a
Yankee merchant capital. Brahmin cultural center,
immigrant melting pot, and modern metropolis.

1 term-3 semester hours.

History 384-385 Military History I, II Western war
fare from ancient times until the present, stressing
strategy and tartics, weapons development and use.
In-depth study of Greek, Roman, and medieval war
fare, the American Revolutionary War, Napoleonic
campaigns, the American Civil War, World Wars I and
II, and the Nuclear Age. 2 terms-6 semester hours.
History 386 Irish America The social, cultural and
economic History of Irish Americans from the late
18th century to the present. Sources include fiction,
biography, statistics and works of history. Topics
include: background in Ireland, the concept of eth
nicity, relations with other ethnic and raci^ groups,
gender, politics, family economics, demography, and
the “New Irish.” 1 term-3 semester hours.
History 387 The Great Depression, 1929-1941
An interdisciplinary examination of American life
during the Great Depression. Texts will include his
torical monographs, public documents, memoirs, let
ters, radio scripts, Hollywood films, popular music,
poetry, plays, and fiction. Topics will include: the
causes and regional varieties of The Depression; the
New Deal; ideologies of the left and right; the impact
of the Depression; and everyday life and the strate
gies for survival. 1 term-3 semester hours.
History 388 Crime in America: 20th Century
Case Studios An in-depth examination of six highprofile “criminal” cases from the past century: Sacco
and Vanzetti, the Scottsboro 9, Ethel and Julius
Rosenberg, Charles Manson, fotti Hearst, and the Big
Dan’s rape case. Focus on the social conditions that
surrounded each case, creating uniquely American
accusations and reactions. 1 termr-3 semester hours.
History 391 The Young Hation: U.S. History
1789-1850 America’s early national history, from
President Washington to pre-Civil War sectional
strife. Topics include Hamilton’s and Jefferson’s
impact, the War of 1812, Marshall and the Supreme
Court, nationalism and westward expansion, Jackso
nian democracy, the Mexican War, slavery and sec
tionalism. 1 termr-3 semester hours.
History 392 The American Civil War and Recon
struction Topics include the antebellum reform and
expansion movements, especially as they affected
slavery, and the deepening sectional crisis of the
1850’s. An in-depth analysis of the violent Civil War
which followed, and Southern Reconstruction to
1877.1 term-3 semester hours.
History 393 America: The Old and How South Ihe
American South from colonial times to the present Tc^ics
include: slavery, plantation life, sectional strife and Civil
War, Reconstruction and racism; the civil rights strug^e,
and the (Jynamic “New South.” 1 termr3 semester hours.

History
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History 394 Siavery A history of slavery in the
United States. Topics include the law of slavery, the
master class, the Southern “lady,” female slaves, the
profitability of slavery, slave revolts, the proslavery
argument, and the politics of slavery. 1 temv-3

History 414 Hasi Germany German and European
preconditions; the Versailles TVeaty and the failure of
the Weimar Republic; Hitler’s ideas, collaborators
and institutions; Nazi foreign and domestic policy;
World War II and the concentration camps.

semester hours.

1 term-3 semester hours.

History 395 Race and Ethnicity in American
History An overview of American History from the
perspective of its racial and ethnic minorities. Topics
include; Native American efforts to retain cultural
independence and to shape relations with the msuority; Asian Americans and the “model minority” myth;
African Americans and the Constitution; recent
refugees and current immigration legislation.

History 415 Ireland: From the Celts to the Pre
sent Irish origins and medieval background; AngloIrish history from the Tudor invasion of Ireland in
1534 to the present will be explored with emphasis
on the interrelationship between developments in
the two nations. 1 term-3 semester hours.

1 term-3 semester hours.

History 421-422 Intellectual and Cultural His
tory of Modem Europe The “educated” classes of
Europe, their sociology and their culture, from the
Renaissance to the present: the Scientific Revolu
tion, the Enlightenment, the French Revolution,
19th-century Liberalism and Conservatism, Social
ism, and 20th-century Irrationalism. 2 terms-6

History 396 The African Diaspora An examina
tion of the dispersion of Africans to the Americas
during the era of the slave trade and the establish
ment of new World communities of Africans and
people of mixed descent. Topics include: The Slave
Trade, comparative Slave Systems, Religion, Resis
tance and Revolutionary Movements, Return and
Redemption Movements, Pan Africanism, Race and
Class. 1 term-3 semester hours.

semester hours.

History 397 Southern Women A History of
African-American and white women of the American
South. Special focus on the era of slavery, the Civil
War, and Reconstruction. Topics will include; stereo
typed images of women; women slaves; plantation
mistresses; rape; women and war; race relations;
and the family. 1 term-3 semester hours.

1 term-3 semester hours.

History 398 Women and the Law in U.S. History
Women and the law from colonial times to the pre
sent. Topics include: changes in legal status, divorce,
property rights, birth control and abortion rights,
women and crime, and women and the legal profes
sion. 1 term-3 semester hours.
History 410 Class and Society in 19th Century
Europe Middle-class attitudes and their mfluence on
the regulation of 19th century European Society.
Topics include: the middle classes and middle class
ideas; working-class culture; perceptions of criminal
ity; and problems of class and gender. 1 term-3

semester hours.
History 411-412 Europe Since 1815,1, II The
political, economic, social and cultural development
of the principal European states from 1815 to the
present: 19th century Nationalism; Industrialization;
Socialism; Imperialism; Militarism; World War I; Bol
shevism and Fascism; World War II; the Cold War.

2 terms-6 semester hours.

History 426 Culture and Politics in Europe,
1919-1939 An examination of social and political
developments in Europe, primarily through the liter
ature, art, and films of the period: cultural and social
revolt against the Victorian age; women, workers,
and the new technology; political polarization in the
face of economic depression; the rise of Fhscism.
History 431-432 History of Russia Rise of the
Russsian state and people; social and political devel
opments through the reign of Nicholas I, to 1855.
The second semester deals with Russia’s efforts to
modernize, the emancipation of the serfs; twentieth
century Czarist Russia, the Russian Revolutions and
the Soviet Uiuon. 2 terms-6 semester hours.
History 433 The Russian Revolution The origins,
events, and aftermath of the Bolshevik Revolution,
1917-1929: conditions under the Czarist regime; the
revolutionary underground; the February and Octo
ber Revolutions; civil weir and consolidation of Bol
shevik power; Lenin, Trotsky, Stalin. 1 term-3

semester hours.
History 434 Hew Europe: Before and After Glasnost The course will focus on the Soviet Union, Ger
many and their neighbor states. Begins with an
exploration of the contradictory genesis of Glasnost
and Perestroika in economic stagnation and in the
liberation tradition of socialism. Examines the
impact of these movements and their related disloca
tions on the Europe of the late 1980s and their
implications for the new Europe of the 1990s.

1 termr-3 semester hours.
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History 451-452 History of China, I, II The cul
tural, intellectual, and political history of China.
Consideration of Chinese philosophy, literature, fine
arts and folklore; the rise of Chinese communism
and the development of the People’s Republic.

1 termr-3 semester hours.
History 482 Cuiture of the Sixties This course
will explore the cultural and social trends of the
1960s. Topics include: the Counter Culture, New
Left, Vietnam War, Civil Rights, Black Power, ethnic
revival, poverty and Feminism. 1 termS semester

hours.
History 483 Death, Disease and Heaiing in
American History American medicine from the
eighteenth century to the present. Topics include:
public health, epidemics, ^ternative medical sys
tems, the medical profession, medical education,
women and medicine, genetic manipulation, insanity,
the development of hospitals and medical ethics.

1 term-3 semester hours.
History 484 Crime Law and Society in U.S. His
tory American crime from the Puritans to the pre
sent. Topics include: punishment, witchcraft, mobs,
crime and slavery, origins of prisons and police,
criminal insanity, juvenile justice, prohibition, the
Klan, organized crime, and women and crime.

1 term-3 semester hours.
History 485 History of American Law A topical
seminar on the social history of American law from
the 17th century to the present. Topics include law
and the economy, the law of slavery, the legal profes
sion, the courts, administrative law, torts. 1 termr-3

semester hours.
History 488 The Vietnam War in History and
Image In examination of American images of the
Vietnam War. Special focus on films and novels as
well as historical accounts of the conflict. 1 term-3

semester hours.
History 487 History, Literature and the South A
seminar on the History, Literature and Culture of the
American South. We will examine historical docu
ments, novels, poems essays, autobiographies, and
films. Topics include honor, slavery, violence, race
and gender. Jointly taught by an htetorian and a
poet. Registration by permission of the instructors.

1 termr-3 semester hours.

History 488 Law in Western Cuiture Discusses
the role of law codes and legal institutions in the
forming of Western society from ancient origins
through the development of Roman civil, canon law,
and English common law, to the current legal prac
tice of various European states. 1 term-3 semester

hours.
History 489 Law, Literature and History The His
tory of American Law and Literature. Focus on a
variety of topics and approaches: legal issues as they
appear in works of literature; legal philosophy and
the nature of legal reasoning; reading a case as a
work of literature; and the historical transformation
of legal thought. 1 term-3 semester hours.
History 492 The United States in the Twentieth
Century America’s emergence as a world power; the
Progressive era; U.S. intervention in World War I
and its consequences; depression in the 1930s; the
New Deal and World War II; mqjor developments
since 1945.1 term-3 semester hours.
History 494 Politics and Protest This course will
examine the impact of organized reform movements
on American History from 1800 to the 1960’s.
Themes include utopianism, assaults on ii\justice,
and attempts to control the behavior of “undesireable” groups. Topics include anti-slavery agitation
and religious revivalism before the Civil War, prob
lems of industrialism and the working class, progres
sive political and social reform, temperance and pro
hibition, woman suffrage and women’s rights, civ^
rights, and the counterculture. 1 term-3 semester

hours.
History 500 Directed Studies in History By spe
cial arrangement members of the History depart
ment will schedule seminars or individual discussion
sessions with students interested in directed reading
and research. Open to Juniors and Seniors with the
permission of the instructor. 1 term-3 semester

hcmrs.
History 503 Historiography Seminar The various
schools and philosophers of History writing from the
eighteenth century to the present; approaches to his
torical analysis; and the sources and skills that each
approach requires. A limited-enrollment seminar.

1 termr-3 semester hours.

Humanities
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Humanities
Department of Humanities and
Modern Languages

The Minor in Art History requiras 18
credit hours of course work as foliows:

Professors: Chiasson, Hastings, MendezHerrera, Parks, Collins Weitz (Chairperson)
Associate Professors: Hourtienne, Kelton,
Marchant
Assistant Professor: Kostopulos-Coopennan
Lecturers: Eykamp, Giuliano, Smythe
Professors Emeriti: Boudreau, Fhng,
Fehrer, Petherick

Humanities 103-104...................... 6 hours

The Humanities mjgor provides an inte
grated approach to the study of civilization
with particular emphasis on the art, litera
ture and music of the Western world.
Requirements for a mqjor are satisfied by
completion of 30 hours of course work in
Hmnanities, to include Introduction to the
Humanities (6 hours). Introduction to West
ern Art (6 hours), and History of Music
(6 hours). With permission of a Humanities
and Modem Languages advisor, related
courses in other Departments may also be
included in the student’s mjgor program.

A Minor concentration in Humanities
requires 18 hours of course work as
foliows:
Humanities
Humanities
Humanities

Four 300-level courses ................ 12 hours
in Art History

Honors in Humanities
Students who have achieved a 3.0 average
in general and who have completed at least
21 hours in Humanities courses with an
average of 3.3 or better are eligible for
honors in Hmnanities.

Humanities Courses
Humanities 100 - Music Appreciation. Study
of the elements, forms and composers of Western
music plus selected examples of non-western music.
Perception and ei\joyment developed through
selected listening, reading and concert attendance.
1 term - 3 semester hours. Normally offered

yearly.
Humanities 101 - Introduction to the Humani
ties I. Presentation and analysis of various artistic
and literary productions of Western Civilization from
the Ancient World to the Renaissance. Discussion of
the cultural value systems that produced particular
movements in the arts, literature, architecture, and
music. 1 term - 3 semester hours. Offered yearly.

Humanities 102 - Introduction to the Humani
ties il. Presentation and analysis of selected artistic
101-102.............................. 6hoursand literary materials from Western cultural move
103-104.............................. 6hoursments from the Renaissance to the present plus
111-112.............................. 6hoursrelated materials from non-Western cultures.

A Minor concentration is also offered in Art
History.

1 term - 3 semester hours. Offered yearly.
Hunuinities 107 - Art Appreciation. An apprecia
tion approach to the visual arts. Mfyor art works will
be studied from the point of view of style, structure,
function, medium and meaning. 1 term - 3

semester hours. Offered yearly.
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HumanitiM 255 - DaugMers of Eve: Women,
Ood and Ctirist. This course explores the nuyor
topics which affect women in Jewish and Christian
traditions, with an emphasis on the various
responses made by contemporary women. Women in
the Bible, God as father, Jesus as savior, the power
of religious language, the locus of religious authority
are some of the topics covered. Attention is paid to
the womanist theology of African-American women
and to the 20th century “return” of some North
American women to the Goddess. No prerequisite.

1 term - 3 semester hours. Normally offered
yearly.
Humanities 256 - Women, Oods, and Ooddesses. This course examines roles and status of
women within five contemporary religious systems;
Hinduism, Buddhism, Judaism, Christianity, and
Islam. Emphasis is on how women interpret their
own religious lives. Guests, films, and field trips are
an integral part of course material. No prerequisite.

1 term - 3 semester hours. Normally offered
yearly.
Humanities 401 - Seminar in Humanities and
Ecoiogy. An Interdisciplinary Capstone Seminar.
This course will be an investigation of the humanis
tic implications of the ecological crisis of our time. It
will focus on the idea of nature as it is presented and
represented in a wide variety of texts, including fic
tion, poetry, painting, scientific writing, philosophy,
film, and personal essays. Readings will include
Rachel Carson’s The Silent Spring Gary Snyder’s
'Turtle Island, Bill McKibben’s ’The End of Nature
and James Lovelock’s Gaia and The Ages of Gaia.

Prerequisite IS 111 & 112. 3 Credits.
HumanHies 403-404 - Seminar in Humanities. A
seminar on topics of interest dealing with the inter
relatedness of the arts and literature. Permission of
instructor. May be taken for 1 or2 terms - 3

semester hours each term.
Hunumities 501-502 - independent Study. Stu
dents meet with a department member to pursue
advanced studies in the areas of particular interest to
them. Permission of instructor. 2 terms - 6

Humanities 104 - introduction to Western Art, II.
A survey of msyor works of art from the Renaissance
to the present, with a particular view toward the his
torical significance of selected works of painting,
sculpture, architecture and the minor arts in these
periods. 1 term - 3 semester hours. Offered yearly.
Humanities 107 - Art Appreciation. An apprecia
tion approach to the visual arts. Msyor art works will
be studied from the point of view of style, structure,
function, medium and meaning. 1 term - 3

semester hours. Offered yearly
Hunumities 305 -'Hm Art of Ancient Oieece
and Rome. Painting, sculpture and architecture of
ancient Greece and Rome in their cultural context
Emphasis on the temple form and the representation of
the ideal human figure in Greece. Engineering achieve
ments, portrait sculpture and wall paintings of the
Roman Empire. Prerequisite: Humanities 103-104

or permission of instructor. 1 term - 3 semester
hours. Normally offered in alternate years.
Humanities 306 - The Art of the Middto Ages. Reli
gious and secular painting, sculpture, architecture and
the minor arts in the context of medieval civilization.
Included are Byzantine mosaics, Carolingian
manuscripts, Romanesque monastery churches and
Gothic cathedrals. Prerequisite: Humanities 103-104

or permission ofinstructor 1 term - 3 semester
hours Normally offered in alternate years.
HumanHies 307 - Art of the itaiian Renais
sance. Painting, sculpture and architecture of the
Italian Renaissance viewed in their cultural and polit
ical context. Artists include Giotto, Masaccio,
Donatello, Botticelli, Leonardo da Vmci, Raphael and
Michelangelo. Prerequisite: Humanities 103-104

or permission of instructor. 1 term - 3 semester
hours. Normally offered in alternate years.
HumanHies 308 - Art of the Baroque and
Rococo. A study of 17th and 18th century painting
and sculpture in Italy and Northern Europe. Artists
include Rembrandt, Rubens, Caravaggio, Bernini,
Poussin, Velasquez, Watteau, Boucher, Fragonard,
and Chardin, ^erequisite: Humanities 103-104 or

semester hours.

permission of instructor. 1 term - 3 semester
hours. Normally offered in alternate years.

Art History Courses

HumanHies 309 - Art of the Nineteenth Cen
tury. A study of Neo-classicism, Romanticism, Real
ism, Impressionism and Post- Impressionism in
painting, sculpture and architecture. Artists include
David, Ingres, Courbet, Delacrobc, Goya, Millet, Dau
mier, Monet, Manet,
Gogh, Rodin, Renoir and
Cezanne. Prerequisite: Humanities 103-104 or

Humanities 103 - introduction to Western Art, I.
A survey of nuyor works of art from pre-historic
times through the Middle Ages. Painting, sculpture,
architecture, and the minor arts are examined from
the perspective of their time and place in history.
1 term - 3 semester hours. Offered yearly.

permission of instructor. 1 term - 3 semester
hours. Normally offered every third year.

Humanities

Humanities 310 - Art of the Twentieth Century.
A study of Symbolism, Art Nouveau, Cubism, Surre
alism, Abstract Expressioiusm, POp Art and Op Art
in painting, sculpture and architecture. Artists
include Matisse, Picasso, Dali, Klee, Brancusi,
LeCorbusier, Gropius and Chagall. Prerequisite:

Humanities 103-104 or permission of the instruc
tor. 1 term - 3 semester hours. Normally offered
every third year.
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Humanities 225 - Music Around Boston. Repre
sentative concerts of chamber, orchestral and vocal
music. Introductory study of musical materials, the
works to be performed, ^eir composers and the
time in which they lived. Discussion of the concerts
and evaluation of performances. A $50 lab fee paid
at registration, covers the cost of tickets. 1 term -

3 semester hours. Normally offered alternate
summers.

Humanities 311 - Art of the United States. An
overview of painting, sculpture and architecture by
U.S. artists such as Copley, Stuart, Bulfmch, Jeffer
son, Whistler, Sargent, Homer, Eakins, Wright, Pol
lack, Rauschenberg and ^\^eth. Prerequisite:

Humanities 227 - Jazz. Evolution of Jazz from
blues and ragtime through Dbcieland to the avantgarde experiments of today. Contributions of msjor
soloists, arrangers and composers. Listening, read
ing and concert attendance. 1 term - 3 semester

Humanities 103-104 or permission of instructor.
1 term - 3 semester hours. Normally offered
every third year.

hours. Normally offered in alternate summers.

Music Courses
HunumKies 100 - Music Appreciation. Study of
the elements, forms and composers of Western
music plus selected examples of non - western
music. Perception and enjoyment developed through
selected listening, reading and concert attendance.

1 term - 3 semester hours. Normally offered
yearly.
Humanities 111 - History of Music, I. A chrono
logical survey of Western music from Gregorian
chant to the death of Beethoven. Assigned readings,
critical listening, class discussion and concert atten
dance. 1 term - 3 semester hours. Normally

offered yearly.
Humanities 112 - History of Music, II. A chrono
logical survey of Western music from Schubert to
the present. Assigned readings, critical listening,
class discussion and concert attendance. 1 term - 3

semester hours. Normally offered yearly.
Humanities 210 - Music of the Twentieth Cen
tury. The diversity of styles from Debussy through
Stravinsky, Schoenberg, Bartok and Copland to more
recent developements, including electronic, chance
and minimalist music, and musical theater. 1 term -

3 semester hours. Normally offered in alternate
years.
HumanHies 211 - Music of the United States.
Survey from Colonial times to the present. Various
attempts to create an indigenous style. Fblk, reli
gious and symphonies, jazz and American musical
theater. Composers include Billings, Beach, Ives,
Copland, Bernstein and others. 1 term - 3 semester

hours. Normally offered in aUemate years.

Humanities 235 - Music of Mozart. The life and
music of Mozart studied in the context of his time
and culture. His development from child prodigy to
mature artist, traced in his letters and from biogra
phies. Analysis of and listening to msyor works,
including operas, symphonies, concertos and cham
ber music. Prerequisite: Humanities 100, 111,

112 or permission of the instructor. 1 term - 3
semester hours. Normally offered in aUemate
years.
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Integrated Studies
No major available

Integrated Studies
Coordinator: Dr. Marchant
CLAS Integrated Studies Required
Sequence
The College of Liberal Arts and Sciences is
organized on the basis of Departments
which offer courses by faculty specialists in
particular fields of study. While this tradi
tional arrangement ensures that students
have access to depth of education in their
particular mjgors, certain questions require
courses which cross disciplines. What is the
basis of legitimate authority? How does sci
ence transform our thought and our lives?
What are the various ways of knowing about
the world? What is the difference between
men and women? These are the kinds of
issues which provide the focus for inter
disciplinary “Integrated Studies” courses
in the Social Sciences and Humanities.
Integrated Studies 111 -112 - Social Sciences
and Humanities. This two-semester sequence uses
materials drawn from several disciplines and is
designed to help incoming freshmen develop the
skills, habits of inquiry, and broadened range of
interests necessary to pursuing a higher education
successfully and independently. Each haH of the
sequence carries 3 semester hours’ credit.
Sequence is offered every year aitd is required
of aii freshmen.
Transfer students with more than 15 but fewer
than 30 transfer credits are required to take
either Integrated Studies 111 or 112. IVansfer
stuilents with 15 or fewer transfer credHs are
required to take both 111 and 112. Transfer stu
dents with nwre than 30 transfer credits shouid
consuH the appropriate section of the catalog
to determine their degree requirements.

Capstone Seminars in Integrated
Studies
Some of the most exciting developments in
any discipline occur through a cross-fertiliza
tion of ideas and methods derived firom
thinkers beyond the boundary of the disci
pline. The Capstone Seminars in Integrated
Studies are courses/or upper-division stvr
dents only and are offered within a variety
of departments. Each Capstone Seminar will
have an explicit interdisciplinary content and
will be limited in size so as to help create an
atmosphere where dialogue and collabora
tion are the primary methods of instruction.
The Capstone Seminar should give the stu
dents the opportunity to examine important
questions and topics within their field from a
variety of mutually informing points of view.
Some of the courses which in the past have
qualified as Capstone Seminars in Inte
grated Studies are listed below. See the
appropriate departmental entry for a full
course description.
Humanities 401- Humanities and Ecology
History 487 - History, Literature and the
South
English Honors Seminar, Fhll 1990 onlyModernism
English 399 - Topics in 20th Century Irish
History and Literature
Psychology 415 - Social Scientific and
Clinical Contributions to the Study of
Racism

Integrated Studies

Integrated Studies Science Seminar
To cope with our rapidly changing techno
logic^ society, a well educated individual
needs broadly based scientific litereicy.
Genetic engineering, exploration of the
planets, pollution of the earth, implications
of superconductivity, earthquake prediction
and plate technics, computer teclmology,
video phones and fiber optic communica
tions, health risks, superconducting super
colliders and the structure of the universe,
the evolution of artificial intelligence, and
chaos in life are current topics requiring
information from all of the scientific disci
plines. These needs are addressed by an
inter-disciplinary “Integrated Studies” sem
inar in science and technology.
Integrated Studies 315 - Science and Technol
ogy Seminar. This one semester course changes
each time it is offered to keep abreast of current
developments in all areas of science. Material for dis
cussion is selected by both faculty and students from
magazines, newspapers, books and videot^es.
Some class time is spent in science laboratories
observing demonstrations in holography, genetics,
computer graphics, chemical interactions, artificial
intelligence and superconductivity. The course is
designed to help students develop the necessary
background to understand current scientific and
technological developments which affect their lives.
Prerequisite: 2 semester irreth sequence,
2 semester laboratory science sequence.
3 senMster hours.
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International Economics
Coordinators: Hastings, Mohtadi
The Department of Economics and the
Department of Humanities and Modem
Languages jointly offer a career-oriented
program that combines the study of inter
national economics with knowledge of a
foreign language and the politics, history,
and cultures of other countries.
International Economics is offered in both
the BA and B.S. degrees. Students who
wish to acquire a broad liberal arts prepara
tion with a strong emphasis on languages
and cultures should choose the BA. degree.
Students who wish to acquire a strong back
ground in economics shotdd choose the B.S.
degree, which emphasizes economic deci
sion-making within a global environment.
Students choosing the BA. degree may
choose French or Spanish as their foreign
language and area study. Students choos
ing the B.S. degree may choose French,
German, Italian, or Spanish as their foreign
language and area study. Those who enter
the program with considerable foreign lan
guage experience will be required to take
alternative foreign language, economics, or
area studies courses. Area studies courses
are appropriate courses offered by several
departments through which students can
broaden their knowledge of the nations or
regions in which the language is spoken.
The following is a list of the appropriate
area studies com-ses:
Government: 261, 262, 283, 383, 385, 387,
389, 463, 467, 483, 485, 487, 507, 509.
History: 121, 122, 251, 252, 262, 276, 278,
351, 352, 415, 421, 422, 431, 432, 434,
451, 452.
Sociology: 228, 320.
As part of the area studies electives, BA.
option students must take GOVT 261.

B.A. Degree
Freshman

Sam. Hrs.

English..................
Integrated Studies.
Math......................
Logic.....................
Speech...................
Free electives........
30

Sophomore

Sam. Hrs.

Fbreign language................................ ...................................6
English....................................................................................6
Natural Science requirement.................................................8
Economics 211, 212............................ ..................................6
Accounting 211, 212.......................... .................................6
32

Junior
Fbreign language...............................
Marketing 310, 321...........................
Computer Science..............................
Statistics 211, 212, Economics 383.
Social Science requirement...............
Humanities requirement...................

Sam. Hrs.
...6
...6
...3
...9
...3
,..3
30

Senior______________
Foreign language.................
Area Studies elective............
Social Science requirement..
Economics 441, 442............
Marketing 421......................
Free electives.......................

Sem. Hrs.
................ 6
.................. 6
....................3

.................. 6
....................3

.................. 6
30

Intsrnatlonal Economics

B.S. Degree
Fmshman_______________________ Som. Hrs.
English.................................................................................... 6
Integrated Studies...................................................................6
Math........................................................................................ 6
Logic........................................................................................ 3
Speech..................................................................................... 3
FYee electives..........................................................................6
30

Soptwinoro______________________ Som. Hrs.
English.................................................................................... 6
Natural Science requirement................................................. 8
Computer Science...................................................................3
Economics 211, 212...............................................................6
Accounting 211, 212............................................................. 6
Humanities requirement........................................................3
32

Junior___________________________ Som. Hrs
Statistics 211, 212, Economics 311, 312, 383................. 15
Fbreign language.................................................................... 6
Social Science requirement....................................................3
Marketing 310........................................................................ 3
Area Studies elective...............................................................3
30

________________________________Som. Hrs.
Economics 431, 441, 442, 444...........................................12
Finance 310, 417.................................................................... 6
Marketmg 321, 421................................................................ 6
Free electives......................................................................... 3
Area Studies elective...............................................................3

30
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Mathematics

Mathematics Faculty
Professors: Cohn, Ezust (Department
Chair), Heyj, Myrvaagnes, VoVan
Associate Professors: Cook, Shukla
Assistant Professor: Peterburgsky
Master Lecturers: Donovan, Filan, Mana,
Zangenah
Senior Lecturers: Belock, Brooks,
Driscoll, Fratto, Kristy, Olia
The study of mathematics has intrigued and
inspired some of the finest minds throughout
human history. Some devote themselves to
the study of mathematics as an end in itself deepening their own understanding of vari
ous abstract concepts and using that imderstanding to answer some of the many open
questions. Others concentrate on the devel
opment of mathematical tools which can be
applied to problems in many other areas.
The mathematics mqjor programs at Suffolk
provide students with strong foundations upon
which to build challenging careers. To broaden
their options, most of our migors also take a
minor in computer science. Tliis combination
provides a solid basis for entering the job
market immediately upon graduation or for
pursuing further studies on a higher level.
Our meyor program, even with the addition
of a minor in another discipline, contains a
substantial block of elective courses. A stu
dent can use these electives to investigate
any subject areas which may be of interest
or to construct a pre-professional program
best suited to his or her needs.
We have two special programs which aug
ment our meyor program with selected
Education comses. Both of these programs
have been accredited by the Massachusetts
State Department of Education.

The department also offers a minor program
in mathematics which can be used to comple
ment a mqjor program in another discipline.

Mathematics Major Programs
The requirements for a mqjor in mathematics
include 30 credits of mathematics plus addi
tional courses in computer science and physics.
Major Course Requirements
Mathematics (30 credits)
MATH H161, H162, H261 Honors
Calculus I, II, III
MATH H262 Honors Multivariable
Calculus
MATH 331 Introduction to Abstract
Mathematics
MATH 462 Real Analysis
MATH 431 Linear Algebra
MATH 432 Abstract Algebra
MATH Elective Comses*

*Additional courses totalling six credits
must he chosen from mathematics
courses numbered 200 or higher.
Complementary Major Requirements
Computer Science: (6 credits)
CMPSC 131-132 Computer Science I and II
Physics: (8 credits)
PHYS 151-152, L151-L152 University
Physics and Lab
Grade Point Requirement
To graduate from Suffolk University with a
Bachelors degree the College of Liberal
Arts and Sciences requires each student to
complete all of the necessary coimses with
a cumulative grade point average (GPA) of
at least 2.0 overall and also to earn a GPA
of at least 2.0 in the mqjor. To qualify for a
degree in Mathematics, the Department of
Mathematics and Computer Science further
requires each student to earn a GPA of at

Mathematics

least 2.0 in MATH courses above the level
of Multivariable Calculus (MATH 262).
Mathematics Major

(Suggested Course Sequence)
Freshman________________________ Credits
First-Year English....................................................................6
Integrated Studies.................................................................. 6
MATH 161-162...................................................................... 6
PHYS 151-152 &L151-L152................................................. 8
Computer Science 131-132.................................................. 6
32

Sophomore_______________________ Credits
Second-Year English.............................................................. 6
Logic and Speech....................................................................6
Language (B.A.) or Humanities (B.S.).................................6
MATH 261-262...................................................................... 6
Free electives.......................................................................... 6
30

Junior___________________________ Credits
Social Sciences........................................................................6
MATH 331...............................................................................3
MATH 462...............................................................................3
Mathematics Electives............................................................6
Free Electives.......................................................................12
30

Senior___________________________ Credits
Humanities...............................................................................3
Social Sciences........................................................................3
MATH 431.............................................................................. 3
MATH 432...............................................................................3
Free Electives....................................................................... 18

Mathematics/Education and
Mathematics/Computer
Science/Education
An individual completing one of these two
degree programs will qualify for full secondary
school teacher certification by the Common
wealth of Massachusetts provided that all
degree requirements have been completed by
September 30,1994. Completion of one of
these programs after that date earns provi
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sional certification as a secondary school
teacher. Pull certification wifi then require (in
addition to completion of the undergraduate
degree program) two years of teaching experi
ence under a mentor teacher plus the comple
tion of a suitable masters degree program. To
qualify for our Mathematics/Education degree
a student must satisfy the requirements for the
Mathematics m^or as described above and
must also take the following courses:
Specified Mathematics Electives
MATH 241 Statistical Analysis
MATH 351 Geometry
Education and Human Services
EHS 503 Foimdations of Education
EHS 504 Educational Psychology
EHS 505-506 Curriculum and Methods
of Secondary Education
EHS 507 Reading, Communication and
Math Skills for Secondary Teachers
EHS 500 Practicum - 9 credits
To qualify for our Mathematics/Computer
Science/Education degree a student must
satisfy the degree requirements for Mathe
matics/Education as described above and
must also take sufficient additional course
work to satisfy the Minor requirements in
Computer Science including:
CMPSC 253 Assembly Language and
Computer Structure
CMPSC 265 Data Structures and
Algorithms
Computer Science Elective Courses*

^Additional courses to make a total of
at least 18 credits must be chosen from
Computer Science courses numbered
200 or higher. Substitutions of any
other courses require prior written
approval by the Mathematics and
Computer Science Department Chair.
Transfer students should consult with
that department chair to determine
whether or not computer science courses
taken elsewhere are admissible as
minor electives.
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Grade Point Requirements
To graduate from Suffolk University with a
Bachelors degree the College of Liberal Arts
and Sciences requires each student to com
plete all of the necessary courses with a
cumulative grade point average (GPA) of at
least 2.0 overall and also to earn a GPA of at
least 2.0 in the m^or. To qualify for a Bache
lors degree in Mathematics/Education or
Mathematics/Computer Science/Education*
the Department of Mathematics and Com
puter &ience further requires each student to
earn a GPA of at least 2.0 in mathematics
courses above the level of Multivariable Calcu
lus (MATH 262) [*and in courses above the
level of Computer Science II (CMPSC 132)].

Mathematics/Education and
Mathematics/Computer
Science/Education
(Suggested Course Sequence)
Freshman____________________________ Credits
First-Year English....................................................................6
Integrated Studies.................................................................. 6
MATH 161-162...................................................................... 6
PHYS 151-152 & L151-L152................................................. 8
Computer Science 131-132.................................................. 6
32

Sophomore___________________________ Credits
Second-Year English...............................................................6
Logic and Speech....................................................................6
Language (BA) or Humanities (B.S.).................................6
MATH 261...............................................................................3
MATH 262...............................................................................3
Free electives [ 1 ]....................................................................6
30

Junior________________________________Credits
EHS 503, 507......................................................................... 6
EHS 505-506...........................................................................6
MATH 241...............................................................................3
MATH 331...............................................................................3
MATH 351...............................................................................3
MATH 462...............................................................................3
Free Electives [2|.................................................................. 6
30

Senior_______________________________ Credits
Humanities...............................................................................3
Social Sciences........................................................................3
MATH 431-432...................................................................... 6
EHS 504...................................................................................3
EHS 500 (Practicum)............................................................. 9
Free Electives......................................................................... 6
30

Students in the Mathematics/Computer Sci
ence/Education program should substitute
the following Computer Science courses
for Free electives in the Sophomore and
Junior years;
[1] CMPSC 253 and 265
[2] Computer Science Elective Courses*
(*as described above)

Mathematics

The Mathematics Minor
To qualify for a minor in Mathematics, a
student must successfully complete (with a
GPA of at least 2.0) 18 credits of course
work in mathematics distributed as follows:
MATH 161,162,261 Calculus I, II, III
MATH 262 Multivariable Calculus
Mathematics Elective Courses*

[*Additi(mal courses totalling six credits
must be chosen from mathematics
courses numbered 200 or higher. ]

Mathematics Courses
Mathematics 101 - Introduction to College
Mathematics A selection of topics in algebra and
elementary analytic geometry including (but not
restricted to); properties of real numbers, linear
equations and inequalities, absolute value equations
and inequalities, polynomials, rational expressions,
exponents and radicals, quadratic equations, func
tions, linear, quadratic, and polynomial models,
rational, exponential and logarithmic functions.
Applications and graphs stressed throughout the
course. This course is intended to prepare students
who have only had one year of high school algebra
to take MATH 103. Transfer students may not use
this course alone to satisfy the C.L.A.S. math
requirement. Prerequisites: One year of high
school algebra. 1 term - 3 credits. Several sec
tions offered each semester.
Mathematics 103 - Mathematical Analysis A
one-semester introduction to differential and integral
calculus. Theory is presented informally and topics
and techniques are limited to polynomials, rational
functions, logarithmic and exponential functions.
This course cannot be used to satisfy core or com
plementary requirements by student mqjoring in
biology, chemistry, computer science, engineering,
mathematics, or physics. Prerequisite: Two years
of high school algebra or MATH 101. 1 temtr-3
credits. Several sections offered each semester.
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Mathematics 105 - Topics in Finite Mathemat
ics Topics to be chosen from: set theory, logic, com
binatorics, probability theory, non-parametric statis
tics, graph theory. This course in intended for those
C.LA.S. students who enter Suffolk prepared to take
MATH 103 and who need a second course to com
plete their math requirement. MATH 105 can be
taken before or after MATH 103. Prerequisites:
Two years of high school algebra. 1 term - 3
credits. Generally offered each semester.
Mathematics 143 - Precalculus Mathematics A
review of topics in algebra, trigonometry and ana
lytic geometry intended for students needing one
additional semester of preparation before taking cal
culus. Prerequisite: At least 3 years of high school
mathematics. 1 term - 3 credits. Normally
offered each semester.
Mathematics 161 - Calculus I Functions, graphs,
analytic geometry of lines and circles, limits, conti
nuity, derivatives, differential calculus of algebraic
and trigonometric functions; applications to rate
problems, maxima and minima and curve sketching.
Prerequisite: Solid preparation in high school
algebra and trigonometry or MATH 143. 1 term 3 credits. Normally offered each semester.
Mathematics 162 - Calculus II Antiderivatives;
the definite integral with applications from geometry
and physics; logarithmic, exponential, and inverse
trigonometric functions; techniques of integration.
Prerequisite: MATH 161. 1 term - 3 credits. Nor
mally offered each semester.
Mathematics HI 61-HI 62 - Honors Calculus I
and II Honors Calculus is intended for students who
have good high school preparation in math and who
are interested in investigating some of the more the
oretical and challenging aspects of calculus. Each
week. Honors Calculus students attend the three reg
ularly scheduled classes and complete the assign
ments and exams for MATH 161 or 162. In addition.
Honors students attend a fourth session each week
during which selected advanced topics are discussed
and problems are assigned. Students who register
for MATH HI61 or HI62 but find that they cannot
handle the additional Honors work can simply
drop/add into the corresponding section of MATH
161 or 162 without penalty.
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The Basic Math Exam
All students taking 100-level math courses
are required to take and pass our Basic
Math Exam (BME). This 40 minute exam
is designed to assess basic arithmetic and
algebraic skills which are needed in each
of these math courses as well as in several
courses that follow. Each student must
pass the BME once. The exam is generally
given in class early in the semester to aU
MATH 101 students. Students in other
100-level courses who did not yet take and
pass the BME will be given several opportimities to do so during specially scheduled
exeun sessions early in the semester.
The BME is graded on a pass-fail basis and
does not affect the course grade. However,
passing the BME is a necessary condition
for receiving a passing grade in any 100level math comse.
A student who does not earn a passing
grade on the BME can carry out the neces
sary review and retake the exam under the
supervision of the Math Support Center
(room F230).
In the unlikely event that a student earns a
passing grade in one of these courses with
out passing the BME, that student will
receive a grade of “I” for the semester. If a
student in this situation does not pass the
BME during the following year, then the “1”
will be automatically changed to “F”.

Mathematics 262 - Multivariable Calculus Vec
tors in the plane and in three-dimensional space;
lines and planes in three-space; cylindrical and
spherical coordinates; calculus of vector-valued
functions; calculus of functions of several variables
including partial derivatives, gradients and Lagrange
multipliers; multiple integrals and line integrals.
Prerequisite: MATH 261. 1 term - 3 credits.
Normally offered each semester.
Mathematics 281-282 - Discrete Mathematics I
and II An introduction to graph theory, combina
torics, and selected parts of modern algebra, with
emphasis on applications in computer science.
Topics chosen from sets, propositions, permutations
and combinations, graphs, trees, recurrence rela
tions, groups. Boolean algebra, and finite automata.
Prerequisite: MATH 261, which may be taken
concurrently. 2 terms - 6 credits. MATH 281 is
normally offered each fall semester. MATH 282 is
offered as the need arises.
Mathematics 331 - Introduction to Abstract
Mathematics This course is intended to provide a
firm foundation for the study of advanced mathemat
ics. Methods of mathematical proof and reasoning
and basic conceptual tools Oogic, set theory, rela
tions, functions, etc.) are dealt with in some detail.
Examples and topics from real analysis will be
emplmized. This course is the prerequisite for most
upper level mathematics courses and, after complet
ing it, a student will be in a position to realistically
determine whether he or she ought to mqjor or
minor in mathematics. Prerequisite: MATH262.
1 term - 3 credits. Normally offered each fall
semester.
Mathematics 341-342 - Probability A Mathe
matical Statistics I & II Probability of finite sets;
probability and statistics of continuous distributions;
statistical inference and statistical models. Prerequi
site: MATH 162. 2 terms - 6 credits. Offered as
the need arises.

Mathematics 241 - Statistical Analysis A calcu
lus-based introduction to statistical techniques.
Topics include: mean, variance, Chebychev’s
inequality, probability distributions (Bernoulli, bino
mial, normal, t and f), central limit theorem, confi
dence intervals, hypothesis testing, regression and
coTTelation. Prerequisite: MATH 162. 1 term-3
credits. Offered once each year as needed.

Mathematics 351 - Geometry Topics chosen
from such areas as foundations of geometry, nonEuclidean geometry, advanced Euclidean geometry,
projective geometry, and convexity. Prerequisite:
MATH 331. 1 term - 3 credits. Offered as the
need arises.

Mathematics 261 - Calculus III Indetermiiuite
forms, I’Hopital’s Rule, improper integrals, infiiute
sequences and series, Taylor series, and polar coor
dinates. Prerequisite: MATH 162. 1 term - 3 cred
its. Normally offered each semester.

Mathematics 352 - Point Set Topology An intro
ductory study of topological spaces including: bases
for topologies, metric spaces, separation and coimtability axioms, connectedness, compactness, prod
uct spaces, and continuity. Prerequisite: MATH
331. 1 term - 3 credits. Offered as the need
arises.

Mathematics
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Mathematics 373 - Ordinary DHferentiai Equa
tions A first course in differential equations. Topics
generally include separable, homogenous, exact, and
linear first order differential equations; integrating
factors, higher order linear differential equations,
variation of parameters, differential operators, the
Laplace transform, inverse transforms, systems of
differential equations, power series solutions,
Fburier series, applications. Prerequisite: MATH
262.1 term - 3 credits. Normally offered each
fall semester.

Mathematics 432 - Abstract Algebra An intro
duction to elementary group theory, including prop
erties of groups, subgroups, first isomorphism theo
rem for groups, normal subgroups, finite group
classification; elementary properties of rings, such
as homomorphisms of rings, ideals, fields. Euclidean
algorithm, rings of polynomials, factorization theory,
integral domains, associates, primes and units in
domains, and other topics in number theory. Prereq
uisite: ^TH 431. 1 term - 3 credits. Normally
offered in alternate Spring semesters.

Mathomatics 375 - Numarical Methods An intro
duction to the use of computers in solving mathe
matical problems and illustrating mathematical pro
cesses. Topics chosen from: finite differences,
solution of nonlinear equations, interpolation,
quadrature, curve fitting, splines, Monte Carlo meth
ods, error analysis. Prerequisites: CMPSC132 and
MATH 262. 1 term - 3 credits. Offered as the
need arises.

Mathematics 462 - Real Analysis A large part of
this course will be devoted to a detailed treatment of
the basic concepts of analysis, such as continuity,
convergence, differentiation, compact sets, con
nected sets, and the theory of integration. The
course will usually include an extension of the treat
ment of infinite series and calculus of several vari
ables that is given in Mathematics 261-262. Prereq
uisite: MATH 331 or permission of instructor. 1
term - 3 credits. Normally offered each spring
semester.

Mathematics 383 - Introthiction to Fractal
Geometry Topics include: metric space topology
(compactness, connectedness, pathwise connected
ness, Cauchy sequences, completeness), continuous
mappings on metric spaces, examples of continuous
mappings of the plane (translations, rotations,
reflections, affine transformations), fractals (Con
traction mapping theorem, detemunistic fractals.
Iterated function systems, Barnsley’s Collage theo
rem with examples), introduction to dynamical sys
tems, fractal dimension. Prerequisite: MATH 462.
1 term - 3 credits. Normally offered each spring
semester.
MathMnatics 393 - SpMsial Topics in Mathemat
ics. Content, Prerequisites, and Credits to be
announced. Offered as the need arises.
Mathematics 431 - Linear Algebra Elementary
theory of abstract vector spaces. Topics include:
linear independence, bases, dimension, linear maps
and matrices, determinants, orthogonality, eigenvec
tors and eigenvalues. Prerequisite: MATH 331 or
permission of instructor. 1 term - 3 credits. Nor
mally offered in alternate Fall semesters.

Mathematics 481-482 - Complex Analysis I and
II Topics include: construction, properties and repre
sentations of complex numbers. Complex valued
functions of a complex variable: continuity, differen
tiability, analyticity. Conformal mappings, complex
integrals, series representations of analytic func
tions, poles and residues, evaluation of improper
integrals by use of contours. Prerequisite: MATH
462. 2 terms - 6 credits. Offered as the need
arises.
Mathematics 564-566 - Advanced Studies in
Mathematics Members of the department will hold
conference hours with students and will direct their
readings and study of topics in mathematics which
msy be of interest to them. Prerequisite: Consent
of instructor. 1 term - credits to be arranged.
Mathematics 593 - Seminar Seminars in
advanced topics will be offered from time to time by
members of the department. Prerequisite: Consent
of instructor. 1 term - credits to be announced.
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Military Science Program
(Army ROTC)
No major available
Department of Military Science
ARMY ROTC (Reserve Officers TVaining
Corps) has been an integral part of Suf
folk’s curriculum for more than ten years.
Sponsored through Northeastern Univer
sity, this program includes Boston College,
Wentwoiili, and Simmons students in addi
tion to the Northeastern students. ROTC
offers two-year and four-year Army officer
training programs complementing Suf
folk’s educational program. Over 4530
Second Lieutenants have been commis
sioned into all Army branches through this
joint program since 1951.

General Objectives
The Department of Military Science of
Northeastern University administers the
ROTC program for Suffolk University stu
dents. Army ROTC provides leadership
training on campus and leadership exer
cises at local off-campus training sites. The
goal of the program is to commission the
future officer leadership of the United
States Army. It fosters the American tradi
tion of the citizen-soldier, responsive to
civilian control.

Courses of Study
The Army ROTC program consists of two
phases: the Basic Course (freshman and
soophomore years) which imposes no obli
gation on non-scholarship students; and
the Advanced Course is conditional upon
satisfactory completion of the Basic
Course or its equivalent. Participation in
the non-obligatory Basic Course provides
students an excellent opportunity to decide
whether or not they wish to become Army
officers.

ROTC Financial Aid
1. Suffolk students can apply for a ROTC
scholarship in January of their freshman
year, or during the Fhll semester of their
sophomore year. Two and three year
scholarship winners will receive tuition
benefits annually totaling $7,000 or 80%
of txiition, whichever is the greater
amount, $190.00 each semester for text
books, all lab fees and $100.00 each
month up to $ 1,000 per year.
2. All advanced course cadets receive a
monthly subsistence allowance of
$100.00 monthly up to $1,000 a
year, whether or not they receive a
scholarship.

Army Commission and Service
Requirements
1. Basic Course cadets who are not schol
arship recipients do not incur any mili
tary obligation and may withdraw from
the program at any time.
2. Advanced Coiuse cadets agree to accept
an Army commission and serve on
either Active Duty (FULL-TIME), or
Reserve Duty with duty in the Army
Reserve or the National Guard (1 week
end each month and 2 weeks each year)
if offered.
3. Cadets will be commissioned as Second
Lieutenants and fulfill and 8-year service
obligation with one of the following
combinations:
a. Scholarship Recipients: 4 years
Active Duty, followed by 4 years
Inactive Reserve; or 6 years Active
Reserve followed by 2 years Inactive
Reserve.

Military Science Program

b. Non-scholarship Cadets: 3 years
Active Duty, followed by 3 years
Active Reserve, followed by 2 years
Inactive Reserve; or 6 years Active
Reserve, followed by 2 years Inactive
Reserve.
c. The Army’s selection of the manner
in which a Lieutenant will serve is
based on the following list of criteria:
1. Individual Preference
2. Academic Mgjor
3. Acadenuc Performance
4. Military Science Performance
5. Recommendation of the Professor
of Military Science
6. Needs of the Army

Where to Apply
Interested students should contact:
Professor of Military Science
Northeastern University
430 Parker St.
Boston, MA. 02115
(617) 437-2375
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Modern Languages

Department of Humanities and
Modern Languages
Professors: Chiasson, Hastings, MendezHerrera, Parks, Collins Weitz (Chairperson)
Associate Professors: Hourtienne, Kelton,
Marchant
Assistant Professor: Kostopulos-Cooperman
Lecturers: Eykamp, Giuliano, Marko,
Smythe
Professors Emeriti: Boudreau, Fhng,
Fehrer, Petherick
The Department of Humanities and
Modern Languages offers comses in four
foreign languages: French, German, Italian
and Spanish. MEyor programs are available
in French and Spanish, but not in German
or Italian. In ad^tion, career-oriented pro
grams are offered in International Eco
nomics and other areas.
The m^jor in French and Spanish consists
of the study of the foreign language, its literatm-e and its civilization. The mjyor
requires 30 credit hours beyond the Ele
mentary level and must include French
309-310 or Spanish 207-208 and 303-304,
as appropriate. History 101-102 (History
of Western Civilization, I, II) are Comple
mentary Major Requirements for both the
French and Spanish Majors.
The minor concentration in French or Spanish
requires 18 credit hours of course work
beyond the student’s entry level of proficiency.
Under joint sponsorship with the Depart
ment of Econortucs, the Department of
Humanities and Modern Languages offers
a Meyor program in International Eco
nomics that combines courses in French or
Spanish language with international eco
nomics and area studies. See International
Economics in this catalogue.

The Department of Humanities and
Modern L2uiguages determines a student’s
proficiency level in the language con
cerned. The Department’s placement
policy is as follows: students who arrive at
Suffolk University with two years of high
school foreign language with average
grades of B- or better will begin their for
eign language studies at the Intermediate
level. Students who have successfully com
pleted a third or fomth year course in high
school or who are native speakers, will
consult with a language advisor from the
Department for appropriate placement.

Honors in Modern Language
Students who have achieved a 3.0 average
in general and at least a 3.3 average in
French or Spanish are eligible for honors if
they are enrolled in a course beyond the
Intermediate level.

Modem Languages

French Courses
French 101-102 - Elementary French: Introduc
tion to French Language and Culture. Practice in
both oral and written language skills. Audio-visual
and textual materials based on French cultural
themes. Two language laboratory sessions per week.

2 terms - 6 semester hours. Offered yearly.
French 201-202 - Intermediate French: The
Language and Civilization of France. Study of
the French language using cultural materials as a
primary vehicle for the development of language
skills. Extensive audio-visual materials support the
texts read in class. One hour of language laboratory
work per week. Prerequisite: French 101-102 err

instructor’s permission. 2 terms - 6 semester
hours. Offered yearly.
French 209 - Contemporary French Civilization
I. Reading and discussion in French of texts about
French society, history, culture, education, politics
and economy. Films illustrating aspects of ^ench
life relating to the above subjects. Review work in
grammar. Prerequisite: French 201-202 or

instructor’s permission. 1 term - 3 semester
hours. Offered in Fall term of alternate years.
French 210 - Contemporary French Civilization
II. Continuation of language work, composition and
conversation supplemented by cultural films. Pre

requisite: French 201-202 or instructor’s permis
sion. 1 term - 3 semester hours. Offered in
Spring term of alternate years.
French 211 - The French-Speaking World I. A
study of France and its institutions with concentra
tion on the influence they have had in countries as
diverse as Canada, Haiti and Senegal. Cultural films.
Continuing work in Language. Prerequisite: French

201-202 or instructor’s permission. 1 term - 3
semester hours. Offered in Fall term of aMemate
years.
French 212 - The French-Speaking World II.
Continuation of language work, composition and
conversation supplemented by films. Prerecpiisite:

French 201-202 or instructor’s permission. 1
term - 3 semester hours. Offered in Spring term
of alternate years.
French 309 - French Culture and Literature I. A
study of French culture of the 16th, 17th, and 18th
centuries as seen through the literature, history and
art of the times. Prerequisite: French 201-202 or

instructor’s permission. 1 term - 3 semester
hours. Normally offered in alternate years.
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French 310 - French Culture and Literature II.
A study of French culture of the 19th and 20th cen
turies as seen through the literature, history and art
of the times. Prerequisite: French 201-202 or

instructor’s permission. 1 term - 3 semester
hours. Normally offered in alternate years.
French 325 - French Women In Fact and In Fic
tion. A survey of the rich and varied contribution of
French women to their country and their culture.
While there are several reading selections from the
earlier period, the focus wiU be on the 19th and 20th
century. Madame de La Fkyette, George Sand,
Colette, Simone de Beauvoir and Marguerite Duras
are among the key historical and literary figures
studied. 1 term - 3 semester hours. Offered alter

nate years. Conducted in English.
French 401-402 - Seminar in French Tiranelation. Texts chosen from French literature as well as
from the fields of politics, criticism, economics, soci
ology and Journalistic writing. Prerequisite: French

209, 210, 211, 212, 309, 310 or equivalent. 2
terms - 6 semester hours. Offered in attemate
years.
French 501-502 - Independent Study. Students
meet with a department member to pursue advanced
studies in areas of particular interest to them.
Instructor’s permission.

German Courses
No Major Available

German 101-102 - Elementary German: Intro
duction to German Language and Culture. Prac
tice in both oral and written language skills using
German culture as background for language study.
Emphasis on active use of German to master struc
ture, pronunciation and vocabulary. Two language
laboratory sessions per week. 2 terms - 6 semester

hours. Offered yearly.
German 201-202 - Intermediate German: Lan
guage, Culture and Literature. Review of gram
mar and spoken German, cultural and literary read
ings composition and translation. Language
laboratory sessions assigned. Prerequisite:

German 101-102 or instructor’s permission. 2
terms - 6 semester hours. Offered yearly.
German 501-502 - Independent Study. Students
meet with a department member to pursue advanced
studies in areas of particular interest to them.
Instructor’s permission. 2 terms - 6 semester

hours. Offered yearly.
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Italian Courses

No Major Available
Italian 101*102- Elementary Italian: Introduc
tion to Italian Language and Culture. Practice in
both oral and written language skills. Audio-visual
and textual materials based on Italian cultural
themes. Two language laboratory sessions per week.
2 terms - 6 semester hours. Offered yearly.
Italian 201-202 - Intermediate Italian: Lan
guage, Culture, and Literature. Review of gram
mar, practice in spoken Italian, with cultural and lit
erary readings along with composition £ind
translation. Language laboratory sessions as
assigned. Prerequisite: Italian 101-102 or equiva
lent. 2 terms - 6 semester hours. Normally
offered every year.

Spanish Courses
Spanish 101-102 - Elementary Spanish. Study
and practice of oral and written language skills.
Class activities are organized around cultural themes
that reflect the diversity of the Hispanic world. Two
language laboratory sessions per week. No prereq
uisite. 2 terms-6 semester hours. Offered yearly.
Spanish 201-202 - Intermediate Spanish. Sys
tematic review of Spanish grammar and study of
Spanish through texts of cultural interest. Develop
ment of written and oral skills through compositions
and audio-visual materials. TWo language laboratory
sessions per week. Prerequisite: Spanish 101-102
or instructor’s permission. 2 terms-6 semester
hours. Offered yearly.
Spanish 207-208 - Hispanic Culture. A survey of
Hispanic civilization emphasizing the contributions
of Spanish-speaking peoples to the Western tradition
in art, thought and letters. Abundant use of audio
visual materials. Recommended for pre-professional
needs. Texts in Spanish. Prerequisite: Intermedi
ate Spanish or instructor’s permission. 2 terms 6 semester hours. Offered yearly.
Spanish 303-304 - Advanced Conversation.
Vocabulary building, normalization of pronunciation,
development of conversational skills through pro
grams and group discussions on subjects of interest
to students enrolled. Prerequisite: Intermediate
Spanish or instructor’s permission. 2 terms - 6
semester hours. Offered yearly.
Spanish 401 - Classical Spanish Literature. A
survey of Spanish literature from El Pbema del Cid
to the Golden Age with emphasis on cultural cur
rents and their relation to the history of the period.

Readings include poetry, drama, and prose. Con
ducted in English. Texts in translation. No prerequi
site. 1 term - 3 semester hours. Normally offered
every third year.
Spanish 402 - Social Literature of Latin Amer
ica. Reading and discussion of significant literary
works related to social themes or problems of
Mexico, the Caribbean nations, and South America.
Conducted in English. Texts in translation. No pre
requisite. 1 term - 3 semester hours. Normally
offered every third year.
Spanish 403 - Masterpieces of the Spanish
Theater. Readings from the great dramas of Hispanism, including works of Lope de Vega, Calderon,
Zorrilla, Benavente, Lorca, Sastre, and Casona. Con
ducted in English. Texts in translation. No prerequi
site. 1 term - 3 semester hours. Normally offered
every third year.
Spanish 404 - Modem Hispanic Literature. A
survey of literary works of the twentieth century;
prose, fiction, drama and poetry of Spain and sev
eral Latin American countries. Readings selected to
illustrate the main intellectual currents that have
emerged in the Hispanic world in the twentieth cen
tury. Conducted in English. Texts in translation. No
prerequisite. 1 term - 3 semester hours. Nor
mally offered every third year.
Spanish 405 - Woman's Voices from the His
panic World. A study of women writers in Spanish
and Latin American twentieth century literature.
Readings will include novel, short story, poetry and
drama by writers from Spain, the Caribbean, Mexico
and Central and South America. Conducted in
English. Texts in translation. No prerequisite. 1
term-3 semester hours. Normally offered every
third year.
Spanish 406 - Contemporary Hispanic Cinema.
A survey of films in Spanish illustrating cultural ten
dencies in the Hispanic world, including works by
Luis Bunuel, Carlos Saura, Pedro Almodovar and
other contemporary directors. Films in Spanish with
English subtities. Conducted in English. No prequisite. 1 termr-3 semester hours. Normally offered
every third year
Spanish 501-502 - Independent Study. Students
meet with a department member to pursue advanced
studies in areas of particular interest to them.
Instructor’s permission.

Philosophy
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Philosophy
Department of Philosophy
Professors: Greenberg (Chairperson),
Outwater, Zuckerstatter
Lecturers: DiRamio, Giancola, Lee,
Reiche, Rosenfeld
A mgjor in Philosophy provides students
with new ways of seeing the world and its
possibilities. The Philosophy program at
Suffolk teaches analytical and writing skills
that provide a solid foundation for law
school, graduate training, or professional
school. Philosophy students complete their
undergraduate training readied, as well, to
pursue careers in commimity and public
service, in theology and the priesthood, in
college and secondary teaching, in health
services and medical ethics, in business
and business management, in writing, and
in journalism and communications.
Requirements for a msyor in Philosophy are
satikied by successfully completing 30
semester hours of course work in Philosophy.
All mjijors in Philosophy are required to
take the following core courses: Philoso
phy 113 (Logic); 119 (Ethics); 117 (His
tory of Ancient and Medieval Philosophy);
118 (History of Modern Philosophy); 115
(Introduction to Philosophy); 215 (Philoso
phy of Religion) or 124 (Oriental Philoso
phy); 514 (Advanced Topics). A detailed
program suited to the needs of the individ
ual student will be developed for each Phi
losophy mqjor.
Eighteen semester hours (sbc courses) in
Philosophy are required of students who
elect a minor in Philosophy. These must
include Philosophy 119 (Ethics) and either
117 or 118 (History of Philosophy I, II),
plus any four other Philosophy courses
(except Philosophy 113, Informal Logic).

Phi Sigma Tau, the National Honor Soci
ety for Philosophy, established its Mas
sachusetts Beta Chapter at Suffolk in 1965.
Active membership is open to students
who have reached jimior standing, and
who have completed at least four courses
in Philosophy (other than Logic) with an
average of 3.3, plus a cumulative average
of 3.0.

Philosophy Courses
Philosophy 113 Informal Logic An informal intro
duction to correct reasoning. This course deals with
the general nature of argument; aspects of language
which have special bearing on logical thought; defi
nition; types of disagreement and methods for
resolving them; fallacies; and the elements of induc
tive reasoning. 1 term-3 semester hours.
Philosophy 114 Formal Logic. An introduction to
formal (or semi-formal) study of the basic types of
deductive arguments (propositional and syllogistic
logic). 1 term-3 semester hours.
Philosophy 115 Introduction to Philosophy. A
general introduction to the nature of philosophical
analysis. Lectures, readings, and discussions will
focus on representative issues and thinkers from the
main areas of Philosophy (such as epistemology,
metaphysics, ethics, and the Philosophy of religion).
1 term-3 semester hours.
Philosophy 117 History of Ancient and Medieval
Philosophy. The study of philosophical thought
from the period of the ancient Greek philosophers
through the Medieval thinkers, including such
philosophers as Socrates, Plato, Aristole, Epicurus,
Zeno, F^menides, Pythagoras, Protagoras, Augus
tine, Aquinas, Anselm, and Abelard. An introductory
course designed to equip the student with a well
grounded understanding and appreciation of Philos
ophy. 1 term-3 semester hours.
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Philosophy 118 History of Modem Philosophy. A
study of the m^or modem philosophical thinkers
including Descartes, Spinoza, Leibniz, Locke, Berke
ley, Hume, Kant, Hegel and Schopenhauer. 1 termr-3

semester hours.
Philosophy 119 Ethics. A systematic introduction
to the m^or thinkers and their positions on the main
issues of ethics, i.e. What is morality? What are moral
values? How do moral judgements differ from other
types of statements? Are there objective, universal,
absolute moral standards? If so, what are they, and
what is their basis? 1 term-3 semester hours.
Philosophy 123 Social Ethics: The Good Life An
examination of contemporary Western society, par
ticularly American economic life, from the stand
point of various philosophical ideas of the “good
life.” Current books which exibit a philosophical
approach towards important contemporary social
issues will be discussed. 1 term 3-semester hours.
Philosophy 124 Oriental Philosophy. The exposi
tion and critical evaluation of Hinduisim, Buddhism,
Confucianism, Taoism, and Islam. Special attention
is given to foundation principles as well as to the
similarities and differences of each of these philoso
phies to basic ideas in Western philosophy. 1 term-3

semester hours.
Philosophy 125 Business Ethics. An examination
of some ethical problems confronting businesses
and the individuals who work in them. Topics to be
discussed include such issues as: truth in advertis
ing, health and safety risks, “whistle blowing,” soci
etal obligations of business, and hostile takeovers.
Particular emphasis on entrepreneurship in relation
to ethical considerations. 1 term-3 semester hours.
Philosophy 127 Contemporary Moral Issues. Systenuitic examination of some basic contemporary
moral problems. Topics will be chosen from the fol
lowing: abortion, euthanasia, suicide, capital punish
ment, war, civil disobedience, reverse di^rimination,
pornography, lying, surrogate motherhood, genetic
engineering, environmental protection, nuclear
weapons, animal rights, etc. Topics will be introduced
through background lectures, followed by extended
class discussion. 1 term-3 semester hours.
Philosophy 128 Philosophy of Democracy. An
examination primarily of two fundamental questions
of modem democratic political thought: the relation
of the individual to the state and the just distribution
of wealth in society. Conservative, liberal, and radi
cal positions are examined. Readings from classical
sources (Hobbes, Locke, Rousseau, Burke, Marx,
Mill) as well as from contemporary ones (Rawls,
Nozick). 1 term-3 semester hours.

Philosophy 130 Womsn In PhMosophy. An inquiry
into the signifiance assigned to gender, and of the
capacities, powers, and roles attributed to women by
many of the most iirfluential philosophers, from ancient
Greece to the late twentieth centuiy-in the Western
philosophic tradition. 1 termr-3 semester hours.
Philosophy 131 Philosophy of Uses and Qondor
Prejudice of many kinds, such as racism and sexism,
is so embedded in our social institutions, and is so
“traditioruil” and pervasive that we often fail to
notice it. In this course, we will deal with the history
and nature of racism and sexism, as well as with pos
sible solutions to these problems, including affirma
tive action and busing. Also to be discussed will be
homosexuality, pornography and sex roles. 1 term-3

semester hours.
Philosophy 214 Social and PolKical PMIosophy.
An exposition and critical evaluation of the mqjor
Western social and political philosophies. Readings
from such thinkers as Plato, Aristotle, Machiavelli,
Hobbes, Rousseau, Locke, Mill, Jefferson, Marx, and
Rawls. 1 term-3 semester hours.
Philosophy 215 Philosophy of Religion. Consid
ers such subjects as religious values, concepts of
God, arguments for God, ways of knowing God, the
problem of good and evil, human purpose, and the
immortality of the soui. 1 termr-3 semester hours.
Philosophy 216 19th-Contury Philosophy. A
study of some central figures of 19th-century philos
ophy, such as Hegel, Schopenhauer, Comte, Bradley,
Spencer, Mill, Nietzsche, Kierkegaard, and Marx.
Prerequisite: Philosophy 118 or consent of instruc
tor. 1 termr-3 semester hours.
Philosophy 217 Philosophy of Life Aims at the
development of each student’s personal philosophy of
Ufe, based on an examination of philosophical and
psychological theories. Readings, lectures, and discus
sions will focus on the famous Greek ideas of “the
good life” (Epicureanism, Stoicism, Aristotelian self
realization) and on the relevant writings of some
modem psychologists (such as Fromm, Jung, Maslow,
Rogers, and Frankl). 1 termr-3 semester hours.
Philosophy 219 Aesthetics A systematic introduc
tion to the major thinkers and positions on the prin
cipal issues of aesthetics (including the philosophy
of art): What is beauty? What is art? What is the
nature of aesthetic value and of aesthetic judgments?
Is beauty in the eye of the beholder? How can we
distinguish between good and bad art? Are there
objective standards of beauty? If so, what is their
basis? What is the function and purpose of art?
Readings from both classical and contemporary
sources. 1 term-3 semester hours.
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Philosophy 220 Philosophy and Public Policy An
in-depth analysis of one or more areas of pubiic
policy that raises perplexing philosophical ques
tions. Possible topics include: punishment, inequal
ity, free speech, and privacy. Readings will come
from both historical and contemporary sources.

Philosophy 314 20th-Century Philosophy Exam
ines one or more of the following mqjor philosophi
cal movements of this century: Pragmatism, Phe
nomenology, Existentialism, Logical Positivism,
Analytic (Linguistic) Philosophy, and Critical Theory
(Post-An^ic Philosophy). Pr^equisite is one of

1 termr-3 semester hours.

thefoUawing: Philosophy 115, 117, 118, 216, or
consent of instructor. 1 term-3 semester hours.

Philosophy 221 Philosophy of Highor Education
An in-depth examination of the concept of a liberal
education. What exactly is a liberal education? What
sorts of institutional structures, curricula, degree
requirements, and modes of teaching and learning
are most conducive to a liberal education? How do
colleges differ in their approach to the task of pro
viding a liberal education? Readings will be drawn
from both classical and contemporary sources.

1 term-3 semester hours.
Philosophy 222 Buddhism A historical survey of
Buddhist philosophy. We will explore Buddhist ori
gins, central teachings, devotional and meditational
practices, rituals and institutions as developed from
classical to modern times. Special attention given to
the philosophical diversity of the Buddhist world
view. 1 termr-3 semester hours.
Philosophy 223 Philosophy in Literature An
inquiry into some phosophical themes in modem lit
erature. Existential reality, immortality, faith and
nature, morality and reason will be explored through
the creative word of modem authors. Special
emphasis will be placed on recurrent themes and
their philosophic^ belief stmcture and meaning.

1 termr-3 semester hours.
Philosophy 230 The Philosophy of America A
systematic exploration of the philosophical princi
ples underlying the American republic. The founding
documents of America-the Decimation of Indepen
dence and the Constitution-will be studied with an
eye to their philosophical content and their philo
sophical sources; other works, primary and sec
ondary, that help to illulmiiuite these documents and
their philosophical significance will also be read.
Philosophy 313 Philosophy of Mind Deals with a
cluster of issues related to the concept of conscious
ness, i.e., the relationship of consciousness to the
physical world; the consciousness of machines; per
sonal identity; personal survival; free will vs. deter
minism, etc. Important historical as well as contem
porary analytic views will be discussed.

Prerequisite: Philosophy 115, 117, or 118.
1 term-3 semester hours.

Philosophy 316 Existentialism An overview of the
existentiaiist tradition. Primary focus on issues and
problems arising from the existentialist reaction to
classical philosophy. Topics include: individuality
and freedom, humans in society, death, morality,
immortality, and the rejection of God. Philosophers
to be discussed will include Kierkegaard, Nietzsche,
Sartre and Heidegger.
Philosophy 414 Profiles in Philosophy A detailed
exposition and evaluation of the views of one mqjor
philosophical thinker or of one mqjor group of philo
sophical thinkers. Readings from both primary and
secondary sources. Prerequisite: one course in Phi
losophy (other than Philosophy 113) or consent of
instructor. 1 termr-3 semester hours.
Philosophy 514 Advanced Topics in Philosophy
Students with sufficient background in philosophy
and a special interest in areas of philosophy which
cannot be covered in regularly offered courses will
be guided by senior members of the Department.
Prerequisite: some background in philosophy and
the consent of the instructor. 1 termr-3 semester

hours.
Philosophy 515 Directed Studios in Philosophy
A member of the Department of Philosophy will hold
conference hours with advanced students who have
a special interest and will direct their reading in
areas of philosophical research which may be of
interest to them. Instructor’s permission required.

1 termr-3 semester hours.
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Physical Education
No Major Available
Department of Physical Education
Assistant Professor: Nelson (Director and
Chairperson)
Athletics (Varsity) - S.U. sponsors intercol
legiate teams in Baseball, Basketball,
Cross-Country, Golf, Ice Hockey, Tennis,
and Soccer for men, and Basketball, Cross
Country, Softball and Tennis for women.
The University is a member of the National
Collegiate Athletic Association, the Eastern
Collegiate Athletic Conference and the
Massachusetts Association of Intercolle
giate Athletics for Women.
Athletics (Intramurals) - Intramural sports
are offered for both men and women at
Suffolk University. Included in the program
are Basketball, Volleyball, and Softball.

Physical Education Courses
Physical Education 133 - Theory and Practice
of Athletics. Theory and practice of Football and
Soccer, rules and history. Olympic history, ancient
and modem. 1 term - 3 semester hours. Normally

offered every year.
Physical Education 134 - Theory and Practice
of Athletics. Theory and practice of Baseball, Bas
ketball, and Marathon rules and history. 1 term - 3

semester hours. Normally offered every year.
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Physics
Department of Physics
Professors: Johnson (Chairman), Feldman,
Marshall
Assistant Professors: Demir, Zatet
Lecturers: Berera, Du, Green, Harris,
Humphrey, Mohie-Eldin, Narayana, Radojev
The Physics and Engineering Department
offers several programs leading to a B.S.
or BA degree:
Physics
Physics/Education
Computer Engineering
Electrical Engineering
Also, there are mayors in all fields of
engineering available through the “3/2”
combined engineering programs between
Suffolk University and either Boston Uni
versity or Case Western Reserve. A choice
of a particular program does not have to
be made until the sophomore year, but
each student should discuss his/her plans
with the Chairman of the Physics and Engi
neering Department as soon as possible.
Capable students are encouraged to par
ticipate in one of several undergraduate
research projects during their Junior and
Senior years. Students may choose solar
energy research involving microprocessor
controlled sun-tracking solar panels located
at the Boston campus and the university’s
research station near Cobscook Bay in
Maine, or projects in neural networks and
Artificial Intelligence using Sun workstations
and Tektronix AI workstations, or fiber optic.
Ethernet-based, local area network communi
cations. There are also research projects
involving CAMAC data acquisition systems,
gamma radiation studies using the univer
sity’s large Gammacell 220 Cobalt 60 source,
and image and speech processing for robots.

Majors are encouraged to participate in the
students’ club, the Society of Physics Stu
dents, which has been successful in obtain
ing research grants to support student
research. Physics Mayors take part in field
trips to the university’s research station in
Maine and also attend the spring meeting
of the New England American Physical
Society where students may present papers
based on their research work.
Particular courses must be selected in order
to fulfill (1) general requirements for all
undergraduates in the College of Liberal
Arts and Sciences, (2) core requirements of
the mqjor, (3) complementary requirements
selected by the Physics Department, and
(4) free electives.
A transfer student must see the Chairper
son of the Department to determine which
courses may be accepted for credit toward
requirements of the Physics m^or. A mini
mum of 16 hours of the core requirements
must be taken at Suffolk University.
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Requirements for a Major in Physics
Core Requirements: (28 hours)
University Physics I, II - 6 hrs
University Plysics Lab I, II - 2 hrs
Classical Mechanics I, II - 6 hrs
Electricity and Magnetism I, II - 6 hrs
Modem Physics I, II - 6 hrs
Advanced Lab - 2 hrs

Complimentary Requirements:
(55 hours)
*General Chemistry I, II - 6 hrs
*General Chemistry Lab I, II - 2 hrs
♦Computer Science I - 3 hrs
*C for Engineers - 3 hrs
♦Calculus I, II, in - 9 hrs
♦Multivariable Calculus - 3 hrs
♦Differential Equations - 3 hrs
Electrical Engineering elective - 4 hrs
Microprocessors - 4 hrs
Math/Basic Science Electives - 18 hrs

Minor in Physics
Students may elect a minor program in
Physics by completing a tot^ of 18 hours
in the Department. The suggested course
sequence is as follows:
University Physics I, II - 6 hrs
University Physics Lab I, II - 2 hrs
Digital Electronics or Applied Circuit
Theory - 4 hrs
Classical Mechanics - 3 hrs
Modern Physics - 3 hrs
Most of these courses have substantial
mathematics prerequisites (Calculus I, II,
III, Multivariable Calculus, and Differential
Equations), so that it would not be possible
for a non-science mqjor to minor in
Physics.

Bachelor of Science in Physics*
(Suggested Course Sequence)
Freshman__________________ Semester Hours
University Physics and Lab....................................................8
Computer Science I .............................................................. 3
C for Engineers...................................................................... 3
Freshman English I, II............................................................6
Calculus I, II............................................................................ 6
Freshman Integrated Studies................................................6
32

Sophomore_________________Semester Hours
Electronics Elective................................................................4
Social Science Option I, II ....................................................6
Calculus 111..............................................................................3
Multivariable Calculus.......................................................... 3
Logic........................................................................................ 3
General Chemistry I, II and Lab............................................8
Math/Science elective............................................................. 3
30

Junior_____________________ Semester Hours
Classical Mechanics I, II........................................................6
English Sequence III, IV........................................................6
Ordinary Differential Equations............................................3
Speech......................................................................................3
Microprocessors..................................................................... 4
Humanities Requirement...................................................... 6
Math/Science elective............................................................. 3
31

Senior_____________________ Semester Hours
Electricity and Magnetism I, II.............................................. 6
Social Science Option in........................................................3
Modem Physics I, n...............................................................6
Humanities Option III............................................................3
Advanced Lab......................................................................... 2
Math/Science Electives ......................................................... 9
29

*Students intending to pursue graduate level work
in Physics are strongly advised to take Quantum
Mechanics I, II and consult the Department Chair
person when considering appropriate electives.

Physics

Transfer Students
The requirement of Freshman Integrated
Studies in all programs is replaced by an
additional Social Science Requirement (3
horns) and an additional Humanities
Requirement (3 hours).
B.A. in Physics
The B.A. degree in Physics may be
obtained by replacing Humanities Require
ment I, II with a two-semester Foreign Lan
guage sequence and by replacing the
Social Science Requirement III with a His
tory Requirement (3 hours).
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The coiu"se requirement in the first three
years at Suffolk University are the same
shown for the degree in Physics except
that an additional elective must be taken in
the Sophomore Year. The student must
plan his or her program with the approval
of the Department Chairperson so that
degree requirements at both universities
are satisfied at the end of the five year
period. A 3.0 grade point average must be
maintained in all Physics and related sci
ence core requirements at Suffolk Univer
sity to participate in this program.

Grade Point Requirements
To graduate from Suffolk University with a
Bachelor’s degree in Physics a student
must have a minimum cumulative grade
point average of 2.25 in all Physics and
related science core requirements.

Physics/Education Program
A student with interests in both Education
and Physics can meyor in Physics/Educa
tion. An individual completing this program
in Physics/Education will qualify for certifi
cation as a secondary teacher of Physics in
the Commonwealth of Massachusetts.

Engineering Programs
A student may mqjor in Computer Engi
neering or Electrical Engineering. The core
course requirements, suggested course
sequences, and course descriptions are
shown in the section of the bulletin entitled
Engineering.

The requirements for a degree program in
Physics/Education leading to certification
as a teacher of Physics include 32 semester
hours of physics and additional comses in
computer science, mathematics and educa
tion as follows:

Combined Programs in Engineering
A student may select from the large number
of engineering mqjors offered at Boston
University or Case Western Reserve by
taking the first three years of course work
at Suffolk University as a Physics mqjor and
the last two years at one of the cooperating
schools. This combination five-year pro
gram between the College of Liberal Arts
and Sciences at Suffolk University and the
College of Engineering at the participating
university enables the student to acquire
degrees from both colleges. Upon g^uation the student receives a Bachelor of
Science from Suffolk University and a
Bachelor of Science from the cooperating
institution in either Computer Engineering
or Electrical Engineering.

Physics: (32 hours)
University Physics and Laboratory 8 hrs
Digital Electronics or Electronic
Devices - 4 hrs
Classical Mechanics - 6 hrs
Modern Physics - 6 hrs
Advanced Laboratory (Optional) - 2 hrs
Electricity and Magnetism - 6 hrs

Complementary Requirements
Mathematics: (15 hours)
Calculus I, II, III - 9 hrs
Multivariable Calculus - 3 hrs
Ordinary Differential Equations - 3 hrs
Chemistry: (8 hours)
General Chemistry I, II and Laboratory 8 hrs
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Computer Science: (10 hours)
Computer Science 1-3 hrs
C for Engineers - 3 hrs
Computer Architecture or
Microprocessors - 4 hrs

Education: (30 hours)
*Foimdations of Education
Educational Psychology
♦Curriculum and Methods of Secondary
Education (2 semesters)
Freshman EngUsh Composition
Rhetoric and Communication
Reading Communications and Mathe
matics Skills for Secondary Education
Student Teaching

^Courses preceded by asterisks are
labelled pre-practicum, contain sub
stantial amounts offield experiences,
and must be taken prior to EHS 500
(Student Teaching). Students interested
in this program are urged to see the
assigned advisor in the specific aca
demic area as well as the Education
coordinator listed below.
Physics: W Johnson/ O. Demir
Education: S. Shatkin

Suggested Course Sequence for
Physics/Education
Fi—hmn_______________________ S»m««t«rHow
Freshman English.................................................................. 6
Freshman Integrated Studies.................................................6
Calculus I, II............................................................................6
University Physics and Lab.................................................... 8
Computer Science 1................................................................3
C for Engineers...................................................................... 3
32

Sophomore______________________ SomostorHours
Electronics Elective................................................................4
Calculus III.............................................................................. 3
Multivariable Calculus ...........................................................3
Computer Science Elective.................................................... 3
General Chemistry I, II and Lab........................................... 8
Logic, Speech..........................................................................6
English Option........................................................................6
33

Junior__________________________ SomostorHours
Classical Mechanics I, II........................................................ 6
Ordinary Differential Equations........................................... 3
Education - Curriculum/Methods......................................... 6
Social Science Requirement..................................................3
Reading Communications & Math Skills for Secondary
Education................................................................................ 3
Foundations of Education (Social Science Requirement) ...3
Humanities Requirement or Language (BA.)......................6
30

Sonlor__________________________ SomostorHours
Electricity and Magnetism..................................................... 6
Modem Physics I, II...............................................................6
Humanities Requirement....................................................... 3
Educational Psychology (Social Science Requirement)..... 3
Education Practicum.............................................................9

27
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Sigma Pi Sigma

Physics 211-212 - Wave Motion, Sound and
Optics Modes of oscillations in systems, traveling

The Suffolk University Chapter of the
National Society of Physics Students and
criteria for Sigma Pi Sigma, were estab
lished in 1979. Election to Sigma Pi Sigma
membership is conducted by the active
Sigma Pi Sigma members. To be eligible, a
student does not have to be a physics
major but must rank in the upper 20% of
his/her class, have a minimum ciunulative
grade point average of 3.0 and a physics
grade point average of 3.3.

waves in homogeneous media, standing waves,
superposition of harmonic waves. Emission and
absorption of waves, polarization, interference and
diffraction phenomena. Prerequisite: Math 262. 2
terms - 6 semester hours. Normally offered in
altemate years.

Physics Courses
Physics 111-112- College Physics An introduc

tion to the fundamental principles of physics. Basic
concepts of mechanics, heat, sound, electricity, mag
netism, and light. Prerequisite: University Math
requirement or instructor’s permission. 2 terms 6 semester hours. NormcMy offered yearly
Physics L111-L112 - College Physics Labora
tory Fundamental laboratory experimental measure

ments illustrating the basic concepts of mechanics,
heat, sound, electricity, magnetism and light and use
of the computer. 2 terms - 2 semester hours. Nor
mally offered yearly.
Physics 151-152 - University Physics The topics

of Physics 111-112 will be treated, with calculus.
This course is a prerequisite of all advanced physics
courses. Physics 111-112 and Physics 151-152
cannot both be used to satisfy degree requirements.
Prerequisite: Math 161-162 which may be taken
concurrently. 2 terms - 6 semester hours. Nor
mally offered yearly.
Physics LI 51-LI 52 - University Physics Labora
tory Fundamental laboratory experimental measure

ments illustrating the basic concepts of mechanics,
heat, sound, electricity, magnetism, and light, and
use of the computer and calculus. 2 terms - 2
semester hours. Normally offered yearly.
Physics 201 - Special Topics in Physics Subjects

of concurrent interest are treated at a mathematical
level to be specified by the instructor. Enrollment
with consent of instructor. 1 term - 2 semester
hours. Normally offered in alternate years.

Physics 221 - Heat and Thermodynamics Tem
perature, thermodynamic systems, work and the
laws of thermodynamics, reversibility, irreversibility,
entropy, thermodynamic state function, and applica
tions to specied systems. Prerequisite: Math 262. 1
term - 3 semester hours. Normally offered in
altemate years.
Physics 222 - Kinetic Theory of Gases Elements
of gas kinetic theory and the distribution law for
molecular velocities, distributive averages, mean free
path, collisions and scattering, transport properties,
equations of state, fluctuations. Prerequisite:
Physics 221. 1 term - 3 semester hours. Normally
offered in altemate years.
Physics 321-322 - Solid State Physics Properties

of solids. X-ray diffraction and crystal structure.
Magnetic properties and binding energy in solids,
elastic waves in discrete lattices, temperature depen
dence of the physical properties of solids, and the
free electron theory of metals. Prerequisites:
Physics 361, 362, 211, 212. 2 terms - 6 semester
hours. Normally offered in altemate years.
Physics 331-332 Mathematical Methods of
Physics Mathematical methods in the physical sci

ences. Infmite series, complex numbers, determi
nants, matrices, partial differentiation and multiple
integrals, vector analysis, fourier series, and differen
tial equations. Calculus of variations, functions of
complex variables, integral transforms, and probabil
ity. Prerequisite: Math 162. 2 terms - 6 semester
hours. Normally offered in altemate years.
Physics 361-362 - Classical Mechanics An intro
duction to the elements of classical mechanics. New
tonian mechanics, motion and force, frames of refer
ence, momentum and energy, conservation relations,
linear oscillations, central forces, orbits, angular
momentum, rotating bodies, Hamiltons principles
and Lagranges equations. Prerequisite: Math 373
which may be taken concurrently. 2 terms - 6
semester hours. Normally offered in altemate
years.
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Physics 451-452 - Modem Posies I, II Atoms
and elementary particles, atomic, molecular and
nuclear systems. Quantum states and probability
amplitude, wave mechanics, and thermal properties
of matter. Atomic spectra and structure, and molecu
lar systems. Nuclear reactions, alpha and beta decay,
and high energy physics. Prerequisites: Physics
361, 362. 2 terms - 6 semester hours. Normally
offered in alternate years.
Physics 455 - Advanced Laboratory Classical
and modem experiments in physics; Millikan Oil
Drop, Frank Hertz experiment, Zeeman effect, Mossbauer experiment, nuclear spectroscopy, nuclear
magnetic resonance, electron spin resonance, laser
diffraction and CAMAC data acquisition experi
ments. Prerequisites: Physics 451, 452 or equivor
lent. 1 term - 2 semester hours. Normally offered
in aUemate years.
Physics 461-462 - Quantum Mochanics I, II Nonrelativistic study of particle systems, wave mechani
cal treatment, development of the concepts of
observables, state vectors, operators and matrix rep
resentations. Hilbert space, angular momenta, cou
pling, symmetries, scattering, and perturbation
theory. Harmonic oscillator and Hydrogen atom.
Prerequisites: Physics 361, 362. 2 terms - 6
semester hours. Normally offered in alternate
years.
Physics 471-472 - Electricity and Magnetism I,
II Electrostatic field energy, methods for solution of
boundary value problems. The magnetostatic field
and magnetic circuits. Electromagnetic Field energy;
plane waves, wave guides and cavity resonators.
Interaction of charged particles with electromagnetic
fields. Prerequisites: Physics 361, 362. 2 terms - 6
semester hours. Normally offered in alternate
years.
Physics 513 - Advanced Studies in Physics
Directed reading, lectures, seminar and research in
selected areas of special interest. Prerequisite:
Instructor’s permission. 1 term-3 Physics
semester hours. Offered yearly.

Psychological Sorvices

Psychological Services
No Major Available
Professor: Garni (Chairperson), Kom,
MacVicar.

Assistant Professor: Busse.

Psychological Services Courses
Psychological Sorvicos 503 - Intorporsonal
RelatkMis. An opportunity to develop better com
munication skills and increase self-awareness
through readings and discussions of the wsys mem
bers experience themselves and others in social
interaction within and outside of the group. Iivstructor’s consent required. Course taught on Pass-Eail
basis. Normally offered every year. 3 semester

hours.
Psychological Services 506 - Lem
Iiip Skills.
An opportunity to learn and to practice group lead
ership skills and to become more effective in group
settings: communication skills, motivation, problem
solving, conflict resolution. Fbrmat includes lecture,
discussion, role-playing, and video-feedback.
Instructor’s consent required. Course taught on
Pass-Fhil basis. Normally offered every year. 3

semester hours.
Psychological Sorvices 507 - Adult Develop
ment, Children of Alcoholic Parents. An analysis
of the effects of a dysfunctional family system from
an individual, family and relational perspective.
Includes a developmental overview, comparative the
ories, persorwlily factors and recovery approaches.
Instructor’s consent required. Normally offered

every year. 3 semester hours.
Psychological Services 513 - Independent
Study. Academically qualified students in collabora
tion with a department member may design a library
and field research project in psychological services.
Submission of a written project proposal is required
prior to enrolling. Normally offered every term. 3

semester hours.
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Psychology
Department of Psychology
Professors: Katz, Webb
Associate Professors: Bursik, Demick
(Chairperson)
Assistant Professor: DiBiase
Lecturers: Harkins, Miller, Roelke
A m£gor in psychology may be taken under
either the BA or B.S. degree.
The 11 psychology courses required for the
mjgor are of three types; (1) core require
ments (five courses); (2) concentration
requirements (four coiorses); and (3) psy
chology electives (two courses).
Three subject area concentrations are
offered to provide students with the oppor
tunity to follow their own particular inter
ests within the field of psychology: Clini
cal-Personality; Developmental; and
Industrial-Organizational. Students must
complete four prescribed comses in
whichever concentration they elect (see
specific requirements below).
A number of minor programs are relevant
to the study of psychology. Students magoring in psychology may select a minor (six
prescribed courses in another field),
according to their interests in consultation
with their faculty advisor.
The Department sponsors a Psychology
Club and a chapter of Psi Chi, the national
honor society in psychology, as well as sev
eral awards to outstanding mjyors. More
specific information is available in the
Department office.
General Psychology is a prerequisite for
most Psychology courses (see individual
course descriptions for this information).
Laboratories are designated “L’ or “X”.

Honors Program in Psychology
Junior psychology mjgors who demon
strate a high degree of interest in psychol
ogy as well as the ability to think creatively
and work independently may be invited to
participate in the Department’s Honors
Program, provided that they meet the fol
lowing requirements: (1) achievement of at
least a 3.4 grade point average in psychol
ogy courses taken; and (2) completion of
both Psychology 215/X215 and Psychology
216/L216 by the end of the Jimior year.
Participants in the Psychology Honors Pro
gram must enroll in two honors courses
during their senior year: Psychology 575 Honors Thesis 1 (FhU Semester) and Psy
chology 576 - Honors Thesis II (Spring
Semester). Honors students are required to
design, conduct, complete a written report
of, and orally present an empirical research
project or a scholarly research paper
which will be read and either accepted or
rejected for “honors” designation by a
Departmental Honors Committee. Partici
pants in the Honors Program may take
Psychology 575 and Psychology 576 either
in addition to or in lieu of Psychology 418,
Senior Seminar.
A detailed written description of the Psy
chology Honors Program is available in the
Department Office.

Psychology

Psi Chi-National Psychology Honor
Society
The Suffolk University Chapter of Psi Chi,
the national honor society in psychology,
was chartered on April 28, 1978. Psi Chi is
a member of the American Association of
College Honor Societies. Criteria for mem
bership include; (1) junior or senior class
status; (2) academic standing in the upper
35th percentile of the class and a minimum
3.0 grade point average; (3) completion of
at least five courses in psychology or com
pletion of foiu* courses and current eru"oUment in a fifth; and (4) attainment of at
least a 3.25 grade point average in all
courses in psychology.

Minor in Psychology
The requirements for the minor in Psychol
ogy can be met by completing 18 horns of
courses as follows:
1. Psychology 114 - General Psychology
(3 hours)
2. Any five courses (15 hours) with:
(a) only one of these five having a
second digit of “0” (e.g.. Psychology
109); and
(b) at least one of the five numbered
300 or above
For additional information and/or to register
as a minor in Psychology, students should
consult the Department Chairperson.
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Curricula in Psychology
The requirements for the psychology miyor
for each of the three concentration areas
are described below.

Concentration in Clinical-Personality
Psychoiogy
The concentration in Clinical-Personality
Psychology is designed for students who
are considering a human services- oriented
career or graduate study in psychology,
counseling, school psychology, or psychi
atric social work. Students selecting the
concentration in Clinical-Personality Psy
chology must take the coiu-ses listed below.

Core Requirements
___________________________________ Sewi. Mrs.
Psychology 114 - General Psychology................................ 3
Psychology 215/X215 - Statistics
(with Laboratory)................................................................. 4
Psychology 216/L216 - Research Methods and
Experimental Design (with Laboratory).............................. 4
Psychology 312 - Cognition OR
Psychology 313 - Brain and Behavior................................. 3
Psychology 418 - Senior Seminar......................................... 3

Concentration Courses:
Students must take the fom- courses listed
below:
___________________________________ Sem. Hr».
Psychology 226 - Theories of Personality...........................3
Psychology 251 - Abnormal Psychology............................ 3
Psychology 351 - Introduction to Counseling Skills......... 3
Psychology 453 - Child and Adult Assessment................... 3

Major Electives:
Students must take two mqjor elective
coiurses. (Note: Mqjors may count no more
than one of the psychology covu-ses whose
second digit is “0” toward the mqjor.)
___________________________________ Sem. Hrs.
Psychology elective course.
Psychology elective course.

.........................................3
.........................................3
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Concentration in Developmental
Psychology
The concentration in Developmental Psy
chology is designed for students who are
interested in graduate study in psychology
or education, or in working with ade
quately functioning individuals in a particu
lar age group-infants, children, adoles
cents, adults, or the elderly. Students
selecting the concentration in Develop
mental Psychology must take the courses
Usted below.

Concentration In Industrial*
Organizational Psychology
The concentration in Industrial-Organiza
tional Psychology is designed for students
who are interested in careers in personnel,
management, consumer behavior applica
tions, or in graduate study in psychology
or business. Students selecting the concen
tration in Industrial-Organizational Psy
chology must take the courses listed below.

Core Requirements:

________________________________Sam. Mrs.

________________________________ Sam. Hrs,
Psychology 114 - General Psychology................................ 3
Psychology 215/X215 - Statistics (with Laboratory)........4
Psychoiogy 216/L216 - Research Methods and
Experimental Design (with Laboratory).............................. 4
Psychology 312 - Cognition OR
Psychology 313 - Brain and Behavior................................ 3
Psychoiogy 418 - Senior Seminar......................................... 3

Core Requirements:
Psychology 114 - General Psychology................................ 3
Psychology 215/X215 - Statistics (with Laboratory)........4
Psychology 216/L216 - Research Methods and
Experimental Design (with Laboratory)..............................4
Psychology 312 - Cognition OR
Psychology 313 - Brain and Behavior.................................3
Psychology 418 - Setuor Seminar.........................................3

Concentration Courses:

Concentration Courses:

Students must take the four courses listed
below:

Students must take the four courses listed
below:

________________________________ Sam. Hra.

________________________________ Sam. Hrs.
Psychology 233 - Child and Adolescent Development........3
Psychology 236 - Psychology of the Modern Fbmily..........3
Psychology 333 - Adult Development and Aging...............3
Psychoiogy 453 - Chiid and Adult Assessment................... 3

Psychoiogy 224 - Social Psychology .................................. 3
Psychology 243 - Introduction to IndustrialOrganizationai Psychology...................................................3
Psychology 245 - Consumer Psychology............................. 3
Psychology 343 - Personnel Psychology............................. 3

Major Electives
Major Electives:
Students must take two mgjor elective
courses. (Note: Majors may count no more
than one of the psychology courses whose
second digit is “0” toward the mfyor.)
________________________________ Sam. Hrs,
Psychology elective course.
Psychology elective course.

..........................................3
..........................................3

35

Students must take two meyor elective
courses. (Note: M£yors may coimt no more
than one of the psychology courses whose
second digit is “0” toward the mjyor.)
________________________________ Sam. Hra.
Psychology elective course.
Psychology elective course.

.......................................... 3
.......................................... 3

35
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Note: Students who plan to apply for graduate
study in psychology (not social work or counselor
education) should arrange their schedules so as
to have completed Psychology 215/X215 and Psy
chology 216/L216 by the end of thefirst semester
of their senior year in orderfor their applica
tions to be considered by prospective gr^uate
schools. Students who plan to apply for graduate
study in psychology must also usually take the
Graduate Record Examination (Verbal, Quanti
tative, and Advanced Test in Psychology sections)
and the Miller Analogies Test (MAT) by December
of their senior year. Students preparing for the
Graduate Record Examination willfind Psychol
ogy 313 and Psychology 418 to be useful. Stu
dents who are interested in graduate study (in
psychology, social work, counselor education,
law, or business) should inform their advisors of
this fact as early as possible.

Five Year Combined Bacheior’s and
Masters Degree Program
The Department of Psychology has made
arrangements for qualified undergraduates
to apply for admission to a fifth year of
study leading to the masters degree
through Suffolk University’s Department of
Education and Human Services (EHS).
Students concentrating in Clinical-Person
ality Psychology may wish to enroll in the
M.S. program in Mental Health Counseling;
those concentrating in Developmental Psy
chology may wish to consider the M.Ed.
program in School Counseling; and those
concentrating in Industrial-Organizational
Psychology may wish to consider the M.S.
program in Human Resource Develop
ment. Advantages of this course of action
include completion of a 36 credit masters
program in one additional year (30 credits)
post BA or B.S.

How it works:
The student elects to be in the program by
contacting his/her academic advisor. From
the beginning of this process, the student
is assigned an advisor within the Depart
ment of Psychology who monitors his/her
progress.

181

The student maintains a 3.0 cumulative
grade point average through his/her senior
year when he/she applies for admission to
one of the three masters programs.
The student takes either the Miller Analo
gies Test (MAT) or the Graduate Record
Examination (GRE) in his/her jimior year.
Admission to all three of the masters pro
grams is contingent upon appropriate
matmity, academic performance, and
commitment.
Students admitted to one of the three mas
ters programs will be assigned an advisor
from both the Psychology and EHS depart
ments during their senior year.
Senior year will include appropriate under
graduate and graduate coinses which will
be “double counted” to fulfill comseload
obligations. Students may “double count”
two of the following three courses offered
through the Department of Psychology:
Psychology 216/L216, Research Methods
and Experimental Design (with Labora
tory); Psychology
Introduction to
Counseling Skills; and Psychology 453,
Child and Adult Assessment. Students are
encouraged to discuss the specific mecha
nisms for “double coimting” comses with
their eidvisors in both departments. In addi
tion, students are encouraged to discuss
with their advisors the appropriateness of
enrolling in Psychology 574, Practicum in
Psychology, dining their undergraduate
years.
One full year (year 5) of graduate work
which includes a Practicum will complete
all the requirements for the masters
degree.
More specific information about this pro
gram is available in the Department office.
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Psychology Courses
Psycholofly 103 - Psychology of Sports. Applies
psychological principles to modem sports. Looks at
athletes and sports from various psychological and
cultural perspectives-!.e., competition, competence,
aggression, conflict, and sex roles. 1 term - 3
semester hours. Normally offered yearly.
Psychology 105 - Psychology and Law. An
exploration into the relations between psychology
and law and how these fields complement and/or
interfere with one another. Topics for discussion will
focus on the responsibilities and influence of each
field in such areas as: involuntary mental health
commitment; the criminal justice system; confiden
tiality and the duty to warn; child and elder abuse;
adoption; and child custody in divorce. 1 term - 3
semester hours. Normally offered yearly.
Psychology 106 - Multicultural and Cross-Cul
tural Perspectives on Psychology. Psychology as
a field exhibits great controversies over many issues.
Many of these controveries have to do with whether
certain processes are biologically or environmentally
based. Human aggression, intelligence, mental ill
ness, gender roles, the effects of daycare, the nature
of the ideal family configuration, and the best ways
to educate children are examples of some areas in
which these controversies occur. This course will
consider several of these controversial topics, and
will attempt to demonstrate that each culture and
subculture has a unique adaptation to a set of eco
nomic, ecological, historical and cultural circum
stances; in other words, there are many possibilities.
1 term - 3 semester hours. Normally offered
yearly.

Psychology 109 - Popular Topics In Psychology.
Variable content (consult schedule). Explores
popular issues in psychology such as psychology
and the media, psychology of love and intimacy,
parapsychology, psychology of arms negotiation, etc.
1 term - 3 semester hours. Normally offered
alternate years.

Psychology 111 - Psychology of Adjustment.
Explores psychological issues which are important
to students in their everyday lives. Topics include
self-concept, values, interpersonal relationships,
love, sexuality, and work. Relevant psychological
theory and research will be presented. 1 term - 3
semester hours. Normally offered yearly. For
merly Psychology 113, Psychology and Contemr
porary Living.

Psychology 114 - General Psychology. Introduc
tory-level survey of concepts and representative
findings in the mqjor sub-fields of psychology; his
tory and systems, physiology, perception, thhiking,
emotion, learning, motivation, development, person
ality, psychopathology, psychotherapy, and social
behavior. Required for psychology majors. 1 term
- 3 semester hours. Normally offered every
semester.
Psychology 215 - Statistics. An introduction to
the use of statistics as tools for description and deci
sion-making, including methods of research design
and hypothesis testing. Prepares students for the
analysis, interpretation, and evaluation of psycholog
ical research. Concurrent enrollment in P^chology
X215 required. Required for psychology mqjors;
should be taken by junior year. Prerequisite: Psy
chology 114. 1 term - 3 semester hours. Normally
offered yearly.
Psychology X215 - Laboratory: Statistics. Prob
lems assigned in the laboratory are related to the
particular statistics being considered in class. The
use of computers for conducting statistical analyses
will also be presented. Concurrent enrollment in Psy
chology 215 required. Required for psychology
mqjors. 1 term - 1 semester hour. Normally
offered yearly.
Psychology 216 - Research Methods and Exper
imental Design. A presentation of the various
research methods employed in psychology, including
the case history, clinical, experimental, naturalistic
observational, and phenomenological methods.
Emphasis will be on the experimental method and
principles of experimental design. Concurrent
enrollment in Psychology L216 required. Required
for psychology mqjors; should be ^en by junior
year. Prerequisite: Psychology 114 and Psychol
ogy 215 unless by permission of instructor
1 term - 3 semester hours. Normally offered
yearly. Formerly Experimental Psychology.

Psychology L216 - Laboratory: Research Meth
ods and Experimental Design. Experiments and
demonstrations to illustrate the methods and phe
nomena introduced in the lecture portion of the
course. Concurrent enrollment in Psychology 216
required. Required for psychology majors; should be
taken in junior year. Prerequisite: Psychology 114
and Psychology 215 unless by permission of
instructor. 1 term -1 semester hour. Normally
offered yearly.

Psychology
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Psychology 224 - Social Psychology. Studies the
social determinants of human behavior and surveys
current findings in such meyor content areas as attri
bution, prejudice, conformity, obedience, social cog
nition, interpersonal attraction, altruism, and aggres
sion. Prerequisite: Psychology 114. 1 term - 3
semester hours. Normally offered yearly.

Psychology 245 - Consumer Psychology. Investi
gates the perceptual and motivational bases of con
sumer decision making in relation to advertising,
packaging, brand loyalty, and other marketing con
siderations. Prior familiarity with psychological prin
ciples helpful but not essential. 1 term - 3 semester
hours. Normally offered yearly.

Psychology 226 - Theorios of Personality. Surveys
the m^or theoretical approaches to personality as seen
in the gystems of Freud and Jung as well as representa
tive theorists of the cognitive, behavioral, and humanis
tic viewpoints. Prerequisite: Psychology 114.1 term
- 3 semester hours. Normally offered yearly.

Psychology 251 - Abnormal Psychology. Surveys
a range of abnormal behavior patterns from the anx
iety disorders to the psychoses with an emphasis on
understanding key symptoms. Development of vari
ous disorders is considered from diverse theoretical
perspectives and illustrated with case material. Pre
requisites: Psychology 114; and Psychology 226
or Psychology 233. 1 term - 3 semester hours.
Normally offered yearly.

Psychology 232 - Development in Infancy.
Examines the biological, psychological, and socio
cultural determinants of development in infancy.
Additional topics include past and present conceptu
alizations of infancy as well as prenatal development.
Prerequisite: Psychology 114. 1 term - 3 semester
hours. Normally offered yearly.
Psychology 233 - Child and Adolescent Develop
ment. Examines physical, cognitive, emotional, and
social development in the child and the adolescent.
Surveys meyor theoretical approaches including
Freudian, Eriksonian, behavioral, and Piagetian.
Mry'or focus is on normal development. Prerequisite:
Psychology 114. 1 term - 3 semester hours. Nor
mally offered yearly. Formerly Child Psychology.
Psychology 236 - Psychology of the Modem
Family. Focuses on the modem family as a psychologi
cal unit, exploring its strengths and weaknesses; roles
and relationships; its effective and ineffective function
ing. Special emphasis will be given to parenting and
family therapies. Prerequisite: Psychology 114.
1 term - 3 semester hours. Normally offered yearly.
Psychology 237 - Psychology of Women.
Explores women’s psychological development and
experience. Covers gender roles and how society’s
attitudes about girls and women affect female self
concept, personality, relationships, and work experi
ence. Topics include role combination, sexual
harassment, and violence against women. 1 term 3 semester hours. Normally offered yearly.
Psychology 243 - Introduction to IndustrialOrganizational Psychology. Explores ways in
which the work effectiveness of individuals may be
enhanced. Topics include organizational behavior,
personnel functions, human engineering in the work
place, and leadership. Prerequisite: Psychology
114. 1 term - 3 semester hours. Normally offered
yearly. Formerly Psychology 242, Industrial Psy
chology, and Psychology 344, Organizational
Psychology.

Psychology 312 - Cognition. Theory and research
on the human cognitive processes, including topics
from attention, perception, learning, memory, lan
guage processing, and problem solving. Psychology
312 or Psychology 313 required for psychology
mqjors. Prerequisite: Psychology 114. 1 term - 3
semester hours. Normally offered yearly.
Psychology 313 - Brain and Behavior. Explores
the organic basis for human and animal behavior.
Topics include nervous system structure and function
as well as neurological contributions to motivation,
emotion, stress, and abnormal functioning. Psychol
ogy 313 or Psychology 312 required for psychology
majors. Fh-erequisite: Psychology 114. 1 term-3
semester hours. Normally offered yearly.
Psychology 333 - Adult Development and
Aging. Considers developmental tasks in the bio
psycho-social spheres which confront individuals
and groups in the span of life from young adulthood
to death. Prerequisite: Psychology 114. 1 term - 3
semester hours. Normally offered yearly. For
merly Adult Psychology and Aging.
Psychology 334 - Psychology of Adolescence.
Examines the physical, cognitive, emotional, and
social aspects of adolescence. Attention is given to
identity, parent-adolescent relationships, values, sexu
ality, and career development as well as psychopathol
ogy, drug use and abuse, delinquency, and alienation.
Prerequisite: Psychology 114. 1 term - 3 semester
hours. Normally offered alternate years.
Psychology 343 - Personnel Psychology.
Focuses on recruiting, screening, placement, perfor
mance assessment, training, and career development
of personnel in business and industry in order to
match abilities and tasks. Prerequisites: Psychology
114 and Psychology 243. 1 term - 3 semester
hours. Normally offered yearly.
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Psychology 351 - Introduction to Counseling
Skills. Explores and examines basic models of help
ing and provides supervised practice of helping
skills. Format includes lecture, discussion, role-play,
and video-feedback. Consent of the instructor is
required for admission. Prerequisite: Psychology
114. 1 term - 3 semester hours. Normally offered
yearly. Formerly Psychology 571, Helping Relor
tionships.

Psychology 416 - Senior Seminar. Surveys the
development of important ideas and schools of
thought in psychology and/or examines opposing
viewpoints on current controversial psychological
issues. Students write and present psqiers on a topic
of their choice. Required of all psychology mqjors.
Prerequisite: 5 courses in psychology, including
Psychology 215/X215 and Psychology 216/L216.1
term - 3 semester hours. NarmaMy offered yearly.

Psychology 356 - Learning and Changing
Behavior. Introduction to the basic concepts of
operant and respondent conditioning and observa
tional learning. Behavior modification programs in
mental health, education, business, and correctional
settings are surveyed. Legal and ethical issues are
considered. Prerequisite: Psychology 114. 1 term
- 3 semester hours. Normally offered yearly. For
merly Behavior Modification.

Psychology 423 - History and Systems of Psy
chology. Historical treatment of mqjor develop
ments in psychology, with primary focus on various
schools and theories of psychology including struc
turalism, functionalism, behaviorism, associationism, gestalt, field theory, psychoanalysis, phe
nomenology, and existentialism. Prerequisite:
Psychology 114. 1 term - 3 semester hours. Nor
mally offered aUemcUe years.

Psychology 359 - Psychology of Addictions. An
analysis of the dynamics of various addictions from
an individual, family, and social perspective. Includes
an historical approach, comparative theories, dis
ease concept, personality factors, treatment, and
rehabilitation. Prerequisite: Psychology 114.
1 term - 3 semester hours. Normally offered
yearly. Formerly Psychology 108, Psychology of
Alcoholism.

Psychology 433 - Developmental Psychopathol
ogy. Considers the biological, psychological, and
sociocultural determinants of psychopathology in
children and adolescents. Adult psychopathology
may also be examined from a developmental per
spective. Prerequisites: Psychology 114 and Psy
chology 233. 1 term - 3 semester hours. Normally
offered yearly. Formerly Psychological Disorders
of Childhood and Adolescence.

Psychology 363 - Environmental Psychology.
Examines the ways psychotechnology can improve
the human-environment interface. Built environ
ments such as housing, educational, recreational,
medical, industrial, and governmental facilites are
viewed as systems-design problems. Prerequisite:
Psychology 114. 1 term - 3 semester hours. Nor
mally offered alternate years.

Psychology 434 - Object Relations and Self
Psychology. This course will extend Freudian, egooriented theory to current thinking about the self
and its relationships with others. Mqjor object rela
tion theorists are presented in historical context.
Kohut’s system of self psychology is examined in
detail. Prerequisites: Psychology 114; and Psy
chology 226 or Psychology 233. 1 term - 3
semester hours. Normally offered yearly.

Psychology 415 - Social Scientific and Clinical
Contributions to the Study of Racism. This
course will examine the psychogenesis of racism in
individual development using different social scien
tific and clinical models. The role of nurture in fos
tering aggression/racism on the one hand and empa
thy/prosocial behavior on the other will be
considered. Using this as a basis, the nature of
racism in specific historical periods will also be
examined from broader psychological and sociocul
tural contexts. Prerequisites: Psychology 114; and
Psychology 233 or F^chology 251. 1 term - 3
setnester hours. NcrmaUy offered alternate
years.

Psychology 453 - Child and AduK Assessment.
Examines basic issues of test construction and key
principles of testing such as reliability and validity.
Selected intelligence and personality tests are dis
cussed and demonstrated, including the WAIS-R,
Bender-Gestalt, MMPI, TA.T., and Rorschach. Pre
requisite: Psychology 114. 1 term - 3 semester
hours. Normally offered yearly. Formerly Psycho
logical Testing.
Psychology 454 - Croup Dynamics. An historical
treatment of the development of group process in
the field of psychology. Includes T-group methods,
psychodrama, and role-playing. Treats present
trends found in sensitivity training, encounter, expe
rience, and therapy groups. Prerequisite: Psychol
ogy 114. 1 term - 3 semester hours. Normally
offered aUemate years.

Psychology

Psychology 574 - Practlcum In Psychology.
Field work placement of eight hours per week, under
supervision. Includes seminar and individual confer
ences. Open to advanced students with at least 15
hours of Psychology by consent of instructor. Pre
requisite: Psychology 351 recommended. 1 term
- Jf semester hours. Normally offered yearly.
Psychology 575 - Honors Thesis I. Student con
ceives and designs an empirical research project
under the guidance of a faculty member. Required of
seniors in the Pyschology Honors Program by con
sent of instructor and with approval of department
chairperson. Prerequisites: Psychology 215/X215
and Psychology 216/L216. 1 term - 3 semester
hours. Normally offered in thefall
Psychology 576 - Honors Thesis II. Student con
ducts and describes in both written and oral form an
empirical research project under the guidance of a fac
ulty member. Required of seniors in the Rgfchology
Honors Program by consent of instructor and with
approval of department chairperson. Prerequisites:
^chdogy 215/X215, Psychology 216/L216, and
Psychology 575.1 term - 3 semester hours. Nor
mally offered in the spring.
Psychology 578 - Directed Study in Psychology.
Substantive reading/research in area of special inter
est directed by a faculty member. Open to junior and
senior nuyors by consent of instructor and with
approval of department chairperson. 1 term - 3
semester hours. Normally offered every semester.
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Science
No major available

All Science courses must be taken with
their respective laboratories unless other
wise noted or waived by written permission
of the Biology or Physics Department
Chairperson.
Science 101-102 - Introduction to Physical Sci
ence. Designed to acquaint non-science m^ors with
physical science. Topics drawn from astronomy,
physics and chemistry including questions relating
to the nature of matter, physical laws, and the struc
ture of the universe. Prerequisite: Introductory
Math Sequence. 2 term - 6 semester hours. Nor
mally offered yearly.
Science L101-L102- Physical Science Labora
tory. Basic laboratory measurements illustrating
fundamental concepts in the physical sciences. Pre
requisite: Sci 101-102 or taken concurrently. 2
terms - 2 semester hours. Normally offered
yearly.
Science 104 - Lasers And Holography. Survey of
wave theory and quantum physics. Principles and
classification of lasers. Lasers in science and tech
nology. Photography versus holography. Trans
mission and reflection holograms. Applications of
holography. 3 semester hours. Prerequisite: Intro
ductory Math Sequence, and Sci 101 or Phys 111
or Phys 151. Offered Spring term.

Science 111 - Introduction to Planetary Astron
omy. History of Astronomy from the ancients to
Newton; light; telescope; sun, earth, moon, planets,
comets, asteroids, meteors; space programs, science
and technology in society. Observations and photo
graphic sessions with Celestron 8 inch Cassegrain
and 2 inch refractors. For non-science m^ors.
Prerequisite: Introductory Math Sequence. 3
semester hours. Normally offered yearly. Fall
term.
Science 112 - Introduction to the Universe.
Astronomy of the cosmos; Sun, stars, interstellar
materials, galaxies, pulsars, quasars, black holes;
nature of time relativity cosmology. Observations
and photographic sessions with Celestron 8 inch
Cassegrain and 2 inch refractors. For non-science
mqjors. Prerequisite: Introductory Math
Sequence. 3 semester hours. Normally offered
yearly. Spring term.
Science L111 -L112 - Astronomy Laboratory I,
II. Laboratory concentrating on observational astro
nomical techniques both in the classroom and under
the stars using telescopes, astro-photography, and
computer simulation. Some labs meet evenings. Lab
should be taken in conjunction with Science 111,
112.2 term - 2 semester hours. Normally offered
yearly.

*Does not satisfy natural science requirement.

Science 113 - Introduction to Celestial naviga
tion. Principles of position-finding by lunar, sun,
planet and star sights. Use of the sextant, chronome
ter, almanac, sight reduction tables, and plotting
instruments. Laboratory experience includes taking
sights and lines of position, and pocket calculator
navigation. This course cannot be used to satisfy the
laboratory science requirements. Prerequisite:
Introductory Math Sequence. 1 term - 3 semester
hours. Normally offered yearly.

Science LI 05 - Composite Physical Science
Laboratory. Combination lecture and laboratory
with the same laboratory materials as covered in SCI
LlOl and SCI L102. This is intended for transfer stu
dents only who have received course credit in the
physical sciences at another school and who still
need to satisfy the laboratory requirement. Permis
sion of instructor required before registration. 1
term - 2 semester hours. Offered yearly. Spring
term.

Science 114 - Coastal Havigation. The magnetic
compass, its characteristics and corrections. Dead
reckoning; course, speed and distance. The depth
sounder for course reference and correction. Hand
bearing compass and line of sight position fixes.
RDF radio direction finder and radio beacons.
LORAN and precise electronic position finding tech
niques. This course cannot be used to satisfy the lab
oratory science requirement Prerequisite: Intro
ductory Math Sequence. Normally offered yearly.

*Does not satisfy natural science requirement.
Science LI 04 - Lasers and Holography Lab.
Experiments with Lasers. Transmission, reflection
and cylindrical hologram preparation and viewing
experiments. 1 semester hour. Prerequisite: Sci
104 or taken concurrently.

Science

Science 121 - Basic Chemical Science. Princi
ples of chemistry with illustrations from everyday
life. Topics include an introduction to atoms;
radioactivity; chemistry of selected elements; chemi
cal compounds; chemical equations; stoichiometry;
solutions; acids, bases, salts and water; gases; air
and water pollution. Specifically designed to satisfy
the Science requirement when taken with Science
122, L121-L122. May be used as credit by non-sci
ence mqjors only. 3 hours lecture. Laboratory
optional. Prerequisite: Math 101-103, or Math 143
or Math 161. 1 term - 3 semester hours. Nor
mally ojfered yearly, days only.
Science 122 - Applied Chemical Science.
Organic chemistry and biochemistry are discussed.
Other topics emphasize applications of techniques
and may include: chemical instrumentation, indus
trial chemistry, agricultural chemistry, food chem
istry, household chemistry, chemistry of medicines,
forensic chemistry, and energy. Specifically designed
to satisfy the Science requirement when taken with
Science 122, L121-L122. May be used as science
credit by non-science meyors only. 3 hours lecture.
Laboratory optional. Prerequisite: Science 121.
1 term - 3 semester hours. Normally offered
yearly, days only.
Science LI 21-LI 22 - Basic Chemical Science
Laboratory and Applied Chemical Science Lab
oratory. The principles of chemistry and its applica
tions demonstrated through experimentation. 2-hour
laboratory period. Concurrent enrollment in Science
121-122 required. 2 terms - 2 semester hours.
Normally offered yearly, days only.
^Science 251 - Introduction to Coastal Geology
I. A broad overview of the physical and geological
processes occurring within the coastal and marine
zones. The fundamentals of geology and oceanogra
phy will be introduced. One required fieid trip. Pre
requisite: Introductory McUh Sequence. 3 hours
lecture. 1 term - 3 semester hours. Normally
offered evening.
^Science L251 - Introduction to Coastal Geol
ogy I Laboratory. An introduction to laboratory and
field techniques used in the geological study of
coastal environments. Field trips will be taken to
local coastal areas. 3 hours laboratory. 1 term -1
semester hour.
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*Science 252 - Introduction to Coastal Geology
II. Coastal environments will be analyzed with an
emphasis on the important environmental character
istics of these areas. Management and environmental
problems within the coastal and offshore areas such
as beach erosion, beach access, and oil spills will be
considered. One require field trip. Science L252
must be taken concurrently. Prerequisite: Science
251. 3 hours lecture. 1 term - 3 semester hours.
*Sciance L252 - Introduction to Coastal Geol
ogy II Laboratory. An introduction to laboratory
and field techniques used in the geological study of
coastal environments. Field trips will be taken to
local coastal areas. 3 hours laboratory. 1 term -1
semester hour.
*Note: Science 251-252, L251-L252 serve the com
bined interest of the Biology and the non-science
mqjors as each may qualify for either Marine Science
or all-college requirements.
Science 253 - Introduction to Marine Studies.
A multidisciplinary, interinstitutional course with
marine related topics from the humanities, social sci
ences, and natural sciences. Lecture laboratory and
field trips. 1 term - 3 semester hours.
Science 303 - Criminalistics. Application of the
principles of forensic science in evaluating physical
evidence, with emphasis on its role in criminal inves
tigation. Class experiences may include analysis of
simulated crime scenes and samples, expert guest
lectures, and field trips. 1 term - 3 semesters
hours. No prerequisites. (Does not satisfy univer
sity natural science requirement.) Normally
offered yearly and summers, days only.
Science 433 - Environmental Science Technol
ogy. A field or laboratory program conducted during
a sbc-month residency at an affiliated agency. Oral
and written reports are required. Each program is
directed by an agency supervisor. Prerequisite:
Junior/Senior Status, approval by Biology Chair
person. 12 semester hours.
Science 533 - Environmental Science Technol
ogy - Dirocted Study. Part time invoivement with a
laboratory or field-oriented project at a local agency.
Ten contact hours, a project report and a monthly
seminar required. Course may be repeated for up to
12 semester hours. Prerequisites: approval of
Biology Department Chairperson. Multiple
terms - 4 semester hours each.
NOTE: Science/Biology courses are offered in sup
port of the Environmental Technology Program but
are open to other students qualifying within the Biol
ogy curriculum.
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Science 570 - Medical Technology Internship.
The eicademic program of training experiences
within the hospital schools of Medical Technology as
defined in the areas of Cliiucal Chemistry (Science
573), Hematology (Science 576) or equivalent
courses. Internship - 1 year. 32 semester hours.
Science 599 - Special Topics. A course with spe
cial interest topics in science which are interdisci
plinary or multidisciplinary. Primarily for graduatelevel students or advanced undergraduates. The
course carries a specieil designation indicating the
specific science focus of the offering. Prerequisites:
Advanced science standing consistent with the
subject matter content of the special topic. 1 term
-1-4 semester hours.

Sociology
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Sociology
Department of Sociology
Professors-. Spitzer, Sullivan (Chairperson)
Associate Professors: HoUey, Manning,
Morton, Todd, Topitzer
Assistant Professors: Howell
Senior Lecturer: SkefFington
Lecturers: McCauley, Sanford,
As one of the social sciences, sociology studies
society, social ^sterns and the relationships
individuals have with these systems and with
one another. The rn^or in sociology offers a
traditional General biology experience as
well as three specialized programs \riiich pro
vide student career options and reflect special
research interests of the faculty. These pro
grams are: Criminology and Law, Heal^ and
Human Services, and Aviation Sciences.

Required Core Courses
Three courses are required for all sociology
majors:
Sociology 113 - Introduction to Sociol
ogy (must be taken before other soci
ology courses)
Sociology 214 - Research Methods
Sociology 215 - Sociological Theory
Related Electives
Students must complete a minimum of
two of the following courses:
Sociology 216 - Social Problems
Sociology 223 - The Family in Contem
porary Society
Sociology 224 - Sociology of Power
Sociology 226 - Religion in American
Society
Sociology 228 - Cultural Diversity and
Human Needs
Sociology 229 - Social Class and
Inequality
Sociology 230 - Historical Sociology
Sociology 235 - Sociology of Law

General Sociology Programs
The program in General Sociology offers a
broad amd substantial exposure to the prob
lems and prospects associated with culture,
institutions, human relationships and the
social process. It provides students with a
fundamental behavioral science knowledge
base from which to approach careers in
business or the professions. It is also an
excellent vehicle for transition to graduate
study. The requirements for General Sociol
ogy may be satisfied by taking 18 hours of
sociology beyond the 15 hours in the
required core (9) and related electives (6),
for a total of 33 hours in sociology. Under
the direction of their faculty advisor, stu
dents will develop a curriculum plan for
electives in sociology and related disci
plines consistent with their personal aca
demic and career goals.

Criminology and Law Program
The program in Criminology and Law
equips the student with the necessary
knowledge and skills to enter, and be effec
tive in, the various fields of adult criminal
justice and juvenile justice. An emphasis
upon the relationship between law and
society makes it an equally valuable track
for graduate legal studies. In addition to
the 15 hours in the required core (9) and
related electives (6), students in the
Criminology and Law program are
required to take the following three
courses:
Sociology 233 - Introduction to Crime
and Delinquency
Sociology 234 - Introduction to Crimi
nal Justice Systems
Sociology 433 - Seminar in Crime and
Delinquency
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Students must also select two courses
from the following:
Sociology 235 - Sociology of Law
Sociology 236 - Sociology of Deviance
Sociology 275 - Women and Crime
Sociology 333 - Private Security
Sociology 334 - Sociology of Policing
Sociology 335 - Corrections and Punish
ment
Sociology 336 - Probation and Parole
Sociology 337 - Juvenile Justice and the
Law
Sociology 338 -White Collar Crime
Sociology 339 - Sociology of Social Control
Sociology 512 -Aviation Law
Completion of a free sociology elective
accumulates a minimmn m^or require
ment of 33 hours.
A pre-law advisor is available within the
department for those students within the
Criminology and Law Program interested
in seeking admission to law school. SOC
213-Personal Computer Techniques is rec
ommended for students whose career goals
include collection, analysis and processing
of criminal justice data. SCI 303-Criminal
istics, which deals with forensics in crimi
nal investigation, is equally valuable.

Aviation Sciences Program
The Aviation Sciences program prepares
students for careers in aeronautics by pro
viding them with a thorough understanding
of the technological, economic and political
elements associated with the mjyor systems
and organizations which make up the avia
tion and aerospace community. It also offers
a comprehensive continuing education
experience for those already in aviation who
wish to complete or further their college
education in a compatible environment. In
addition to the 15 hours in the required core
(9) and related electives (6), students in the
Aviation Sciences program are required to
take the following three courses:

Sociology 287 - History of Aviation
Sociology 510 - Aviation Science and
Technology
Sociology 511 - Seminar in Sociology of
Aviation
Students must also select two courses
from the following:
Sociology 385 - Sociology of
TVansportation
Sociology 483 - Professional
Practicum I
Sociology 484 - Professional
Practicum II
Sociology 485 - Professional
Practicum III
Sociology 486 - Professional
Practicum IV
Sociology 512 - Aviation Law
Sociology 520 - Airport Management
Sociology 521 - Seminar in Human
Fhctors Methods
Completion of a free sociology elective
accmnulates a minimum mgjor require
ment of 33/36 hours, depending upon the
number of four credit Professional Practica
included. Due to the expanding role of
computers in aviation, students are encour
aged to include SOC 213-Personal Com
puter Techniques in their cm-riculum plan.
Continuing education opportunities are
available for aviation professionals such as
pilots and controllers who wish to build
ratings and certificates into their academic
program. Sociology 483-486 (Professional
Practica I-IV), are designed to meet the
needs of students pursuing continuing edu
cation while working in applied aviation
settings.

Sociology

Health and Human Services
Program
The Health and Human Services program
provides students with a comprehensive
introduction to the goals,organization, and
functions of the mjyor health and human
services delivery systems. Graduates not
only possess the behavioral and communi
cation skiUs necessary for bachelor degree
practitioners, but are equally well prepared
for graduate study in their chosen special
ties. In addition to the 15 hours in the
required core (9) and related electives (6),
students in the Health and Human Services
program are required to take the following
three courses;
Sociology 243 - Introduction to Social
Services
Sociology 254 - Orientation to Health
Professions
Sociology 443 - Seminar in Health and
Human Services
Students must also select two courses
from the following:
Sociology 244 - Social Work with
Families
Sociology 228 - Cultural Diversity and
Human Needs
Sociology 253 - Medical Sociology
Sociology 273 - Women in Contempo
rary Society
Sociology 343 - Child Welfare Services
Sociology 344 - Community
Organization
Sociology 353 - Health Care
Management
Sociology 355 - Women and Health
Sociology 356 - Sociology of Aging
Completion of a free sociology elective
accumulates a minimum mgjor require
ment of 33 hours.
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Because of the growing importance of data
processing in health and human services,
SOC 213-Personal Computer Techniques is
reconunended for all students participating
in this program. Students should also con
sult with their advisors regarding relevant
electives offered by the departments of
Psychology and P^chological Services.
Continuing education opportunities are
available for professionals in the field of
health and human services who wish to
incorporate work experience into their
program planning. Sociology 256-259
(Special Topics in Applied Sociology) and
Sociology 358 (Advanced Studies in
Applied Settings) are specifically designed
to meet the needs of students pursuing
continuing education while working in
applied settings. Because of the close rela
tionship between health and human ser
vices and related social science disciplines,
students should consult with their advisors
regarding selection of electives in such
areas as psychology, education, history and
economics.

Honors in Sociology
Mzyors who do exceptionally well in sociol
ogy courses may be eligible for participa
tion in the Honors Program in Sociology.
Interested students should consult the
Director of the Sociology Honors Program
for further information on requirements
and initiation to Alpha Kappa Delta (the
Sociology Honor Society) and Phi Alpha
Sigma (the Criminal Justice Honor Soci
ety). General guidelines for honors include
a minimum of 3.4 cumulative average in
the magor upon graduation and acceptance
by designated sociology faculty of a com
pleted honors thesis or project.
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Alpha Kappa Delta Alpha Kappa Delta is
the National Honor Society for Sociology
mjgors and Graduate Students who have
demonstrated excellence in Sociology.
Its piupose is to promote in each of the
various chapters an interest in Sociology,
research in social problems and activities
leading to human welfare. The Suffolk
Chapter has been designated Iota of Mas
sachusetts. To be eligible for membership,
candidates must have a “B” (3.0) average
overall as well as a “B” (3.0) average in
sociology courses. Students must have
taken at least 10 credit hours of Sociology.
Alpha Phi Sigma An affiliate organization
of the Academy of Criminal Justice Sci
ences, Alpha Phi Sigma is the National
Honor Society for students mjgoring in
fields related to criminal justice sciences.
To qualify for membership students must
have (1) a cumulative grade point average
of 3.0, (2) a 3.2 average in criminal justice
courses, (3) complete at least one third of
the credit hours required for graduation,
and (4) successfully complete at least fovur
comses in the criminal justice field. The
Suffolk University Chapter of Alpha Phi
Sigma is Pi Sigma.

Associate Degree
The department offers associate degrees in
three program areas: Criminology and
Law, Aviation Sciences and Health and
Human Services. Students may receive
associate degrees in these areas after com
pleting 62 credit hours. The sociology
requirements for these degrees include
Research Methods, Sociological Theory
and at least five additional career-related
courses in sociology. Students seeking the
associate degree should consult with their
advisors on an appropriate pattern of
course selection.

Certificates Students who successfully
fulfill the requirements for programs in
Criminology and Law, Aviation Sciences
and Health and Hmnan Services may apply
for certificates of completion. Students
should consult with their advisors on
proper procedures for certificate awards.

Minors in Socioiogy
Minors in sociology may be obtained by
completing eighteen hours of coursework
(6 courses). The minor requirement is sat
isfied by successful completion of two core
courses (Sociology 113-Introduction to
Sociology and one of the following: Sociol
ogy 214-Research Methods, or Sociology
215-Sociological Theory). Students must
also complete four electives in sociology.
Electives may be chosen from any combi
nation of sociology offerings but students
interested in concentrating their minor
coursework in a specific program area may
wish to select all of their electives from that
area.

Sociology

Sociology Courses
Sociology 113 - Introduction to Sociology. An
introduction to the sociological understanding of
human interaction, group process and social struc
tures. Students are introduced to basic concepts,
theories and methods of sociological investigation. 1
term - 3 semester hours. Normally offered every
semester. Required for all sociology majors.
Sociology 213 - Porsonal Computer Tochniquos. How to use personal computers for writing,
drawing charts, presenting budgets, and workplace
training. Skills acquired include word processing,
paint and graphics programs, spreadsheets, and situ
ation simulations for those working with people.
Typical software used includes PC-Write, PC-Paint,
Lotus 1-2-3, and WordPerfect. No previous knowl
edge or use of computers needed. Useful computer
literacy course for those with no math or computer
programming needs. 1 term - 3 semester hours.
Normally offered yearly.
Sociology 214 - Rosearch Mothods. How sociolo
gists decide what to study, and how they select a
research design, sample and collect data, analyze
results, interpret findings, and write up reports. Stu
dents are introduced to the techniques most fre
quently used by sociologists and undertake their own
small research project. 1 term - 3 semester hours.
Normally offered every semester. Requiredfor aU
sociology majors.
Sociology 215 - Sociological Theory. An exami
nation and comparison of the origin, development
and structure of the mqjor theoretical approaches in
contemporary sociology. Contributions of different
branches of sociology to theory are explored with
special attention to the relevance of sociological
explanations for society and the social process. 1
term - 3 semester hours. Normally offered every
semester. Required for all sociology majors.
Sociology 216 - Social Probloms. An examination
of traditional and contemporary problems associated
with mqjor social institutions such as the family, eco
nomics, government and education. Social forces
related to ethnicity, social class, health and welfare,
and urbanization are also included. Alternative reme
dial measures based on behavioral science theories
are discussed. 1 term - 3 semester hours. Nor
mally offered alternate years.
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Sociology 223 - The Family in Contemporary
Society. An exploration of problems and prospects
for family life in American society. Emphasis is
placed on the relationship between families and
other social arrangements, and the changing func
tions of families in contemporary society. 1 term - 3
semester hours. Normally offered alternate
years.
Sociology 224 - Sociology of Power. A consider
ation of power in many areas of social life, from the
family to the political system with special attention
to its significance in inequality, socisd movements
and social change. 1 term - 3 semester hours. Nor
mally offered aUemate years.
Sociology 225 - Sociology of Romance. The
meaning of romance and courtship today and its
social consequences in marriage, homogamy, stratifi
cation and divorce. The historical origins of romanti
cism and the sources of romance in socialization,
books and magazines, television and movies, popu
lar music and peer group membership are also con
sidered. 1 term - 3 semester hours. Normally
offered aUemate years.
Sociology 226 - Religion in American Society.
An examination of the fundamental purpose and
functions of religion in society. Msyor religious sys
tems in American are analyzed in terms of basic
values and structure. The impact of changes in reli
gious organizations upon clergy, laity and society are
discussed. 1 term - 3 semesters. Normally offered
alternate years.
Sociology 227 - Sociology of Minorities. An
investigation of the dynamics of conflict and cooper
ation in race and ethnic relations. Emphasis is
placed on the social context within which groups are
identified and treated as minorities, the social ori
gins of prejudice, scapegoating, and discrimination
and pathways to conflict resolution, containment
and escalation. 1 term - 3 semester hours. Nor
mally offered alternate hours.
Sociology 226 - Cultural Diversity and Human
Needs. Enables students to examine, as well as
develop an awareness and appreciation of, diversity
within today’s society. Providing an overview of the
mtyor racial, ethnic and cultural groups in the U. S.,
the focus is on the ways in which cultural awareness
enhances professional helping relationships and
improves the operation of human services systems.
1 term - 3 semester hours. Normally offered
alternate years.
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Sociology 229 - Social Class and Inequality.
This course examines the difference between the life
experience of those who are rich, poor and middle
class. Topics include: the elite in ^ston; theories of
inequality; blue collar neighborhoods; the hard living
poor; and ethnic and sexual stratification. 1 term -

3 semester hours. Normally offered aUerruUe
years.
Sociology 233 - Introduction to Crime and
Dolimiuoncy. An indepth introduction to theoretical
perspectives on criminal and delinquent behavior.
The course reviews the social dimensions of crime
and delinquency (e.g. categories of offenses and
offenders, victimization patterns, regional variations,
etc.) and offers a brief analysis of criminal justice
issues. 1 term - 3 semester hours. Requiredfor all

majors in the Criminology and Law Program.
Normally offered every semester.
Sociology 234 - Introduction to Criminal Jus
tice Systems. An overview of issues and social
variables involved in the pre-arrest and arrest stages
followed by a more in-depth analysis of pre-trial,
trial, sentencing, and correctional phases. Sociologi
cal and criminal justice models are examined and
compared with the actual processes and purported
functions of criminal justice agencies. 1 term - 3

semester hours. Prerequisite: Sociology 233.
Required for ail majors in the Criminology and
Law Program. Normally offered yearly.
Sociology 235 - Sociology of Law. Law and legal
systems are examined in contemporary society.
Emphasis is placed upon the manner in which legal
structures and processes interact with other social
arrangements and are transformed over time.

Sociology 244 - Social Work with Familios. This
course will provide an in-depth analysis of family
dynamics as well as some beginning skills in counsel
ing families. Using a systems approach, students will
learn about family roles, sibling constellations and dif
ferent types of families. The importance of ethnicity
and culture in shaping family values and organization
will be emphasized. Students will be encourgaged to
study their own families of origin so they might better
understand how famiiies change. 1 term - 3 semester

hours. Normally offered alternate years.
Sociology 253 - Medical Sociology. The course
explores social factors in health, illness, death and heal
ing. Attention is given to the social organization of med
ical care including the roles the physician and patient,
the clinic and hospital, public health and preventive
care 1 term-3 semester hours. Normally offered

yearly.
Sociology 254 - Orientation to Health Profes
sions. The course surveys the role of allied health
professions in the delivery of health care. The history
and current practice of allied health professions are
reviewed and the relationship between caregivers
managers and support staff is explored. 1 term - 3

semester hours. Squiredfor all majors in Health
and Human Services. Normally offered yearly.
Sociology 256 -259 - Special Topics In Jelled
Sociology: Specialized topics based on clinical train
ing and experience for professionals. These credits
can only be applied to general college elective require
ments and are only available to sociology mqjors.

Content, prerequisites and hours to be announced.

Sociology 236 - Sociology of Dovianco. Deviant
behavior is analyzed in terms of socialization, deviant
roles and identities, social control, and other social
processes. Specific forms of deviance are discussed
from a variety of sociological perspectives. 1 term - 3

Sociology 264 - Technology and Society. An
examination of the ways in which social structures
and processes influence and are affected by modem
technology. The transformation of ideas, needs and
social practices in technologically advanced societies
is considered in coi\junction with changes in the way
in which we understand the world, the nature of work
and leisure, the processing of information and the
character of social institutions. 1 term - 3 semester

semester hours. Normally offered alternate years.

hours. Normally offered alternate years.

Sociology 243 - Introduction to Hoaitti and
Human Services. A survey of the fundamental
values, organization and methods of practice of the
mqjor health and human services delivery systems.
Problems associated with resource allocation and
client base needs in the context of economic and politi
cal priorities are discussed. Alternative role models for
professional workers in public and private settings are
also evaluated. 1 term - 3 semester hours. Required

Sociology 265 - Computors and Society. An
introduction to computers and their impact on soci
ety. The course examines the development, working
principles and uses of computers in areas such as
industry, offices,homes, schools, medicine, air trans
port and artificial intelligence. Topics include: health
and saftety issues; crime; vandalism and computer
security; careers in computing; futurology; hi^
technology applications; and the ideology of com
puters in society. 1 term - 3 semester hours. Nor

1 term - 3 semester hours. Normally offered
yearly.

for all majors in the Health and Human Services
Program Normally offered yearly.

mally offered allemale years.

Sociology

Sociology 273 - Women in Contemporary Soci
ety. A critical analysis of theoiy and research related
to the socialization, roles and social participation of
women in contemporary society. 1 term - 3
semester hours. NorrnaUy offered yearly.
Sociology 275 - Women and Crime. A considera
tion of women as victims of crime, as criminals, and
as crime-fighters. A look at the extent and nature of
the relationship between women and crime in Amer
ica. 1 term - 3 semester hours. Normally offered
alternate years.
Sociology 276 - Sex and Society. An examination
of human sexuality as experience and institution.
Sexuality is considered in relationship to power,
love, religion, family, race, gender, sexual orienta
tion, violence and courtship. 1 term - 3 semester
hours. Normally offered aUemate years.
Sociology 283 - Sociology of Work and Occupa
tions. A discussion of the world of modem work
that includes the origins of contemporary industry
and job characteristics, the current industrial and
occupational picture, and the future of human labor.
Attention is given to conditions of work, problems of
alienation, occupational and role changes, and
worker control of work life. 1 term - 3 semester
hours. Normally offered alternate years.
Sociology 285 - Sociology of Organizations. An
exploration of the place and internal characteristics
of organizations in modem society. Organizations
are studied as the source, solution, and focus of
many important problems in social life. 1 term 3 semester hours. Normally offered aUemate
years.
Sociology 286 - Women and Work. An explo
ration of the relationship between gender roles,
work environments, and careers in American Society.
The problems and prospects faced by women in the
world of work are considered with special attention
to power and sexism in the workplace, domestic vs.
organizational work, role conflicts for working
women, and the relationship between changing
images of women and changing patterns of female
employment. 1 term - 3 semester hours. Normally
offered yearly.
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Sociology 287 - History of Aviation. This course
traces the history of aviation systems and technology
in America from the Wrights to our current massive
aviation and aerospace complex. Parallel develop
ments in the growth of aeronautics and American
culture are explored. And the traditional and contin
uing importance of aviation as a commercial, politi
cal and military force in American society is exam
ined. 1 term - 3 semester hours. Required Jor all
majors in the Aviation Sciences Program. Nor
mally offered alternate years.
Sociology 320 - Ireland: A Social Profile. An
examination of the mjyor social forces, events and
individuals that contributed to the development of
the culture of Ireland. Contemporary issues and
social problems will be included. And the relation
ship between Ireland and the United States will be
discussed. 1 term - 3 semester hours. Normally
offered alternate years.
Sociology 324 - Hiatorical Sociology. Special
topics in historical sociology using the latest socio
logical and historical methods. Themes include the
making of modem society from pre-industrial times
to the present; romance and family change; class
and social movements; economic and occupational
change; and social and political beliefs. 1 term - 3
semester hours. Normally offered alternate
years.
Sociology 325 - Popular Culture in America. An
investigation of the images of life provided by mass
communications, the educational system and official
culture. Topics include: the growth of the youth cul
ture since the 1950s; images of working people;
women, minorities and advertising; changing ideas
of success; consciousness raising and contra-cul
tures. 1 term - 3 semester hours. Normally
offered yearly.
Sociology 333 - Private Security. An investigation
of the social sources and consequences of the pri
vate (non-public and profit-oriented) provision of
policing and security forces. Historical and contem
porary forms of private policing are examined in
connection with the changing nature of the security
problem, the relationship bsetween public and pri
vate policing and the more general issues raised by
the buying and selling of security. 1 term - 3
semester hours. Normally offered aUemate
years.
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Sociology 334 - Sociology of Policing. An investi
gation of the emergence, organization, and structure
of police systems. The course focuses on the condi
tions surrounding the relationship between the
police and policed in different historical, political
and economic contexts. 1 term - 3 semester hours.
Normally offered aUemate years.
Sociology 335 - Corrections and Punishment. A
sociological exploration of coercive and incapacitative responses to crime. Attention is given to the ori
gins and patterning of segragative controls, the cor
rectional claims of prison systems, alternatives to
incarceration and relationships between types of
crime, and criminals, and varieties of punitive
response. 1 term - 3 semester hours. Normally
offered aUemate years.
Sociology 336 - Probation and Parole. Correc
tional theories are reviewed along with the historical
development of probation and parole. Current
research and andytical perspectives reflecting on
administrative problems, innovative policies and the
internal philosophical inconsistencies of these sys
tems are examined. 1 term - 3 semester hours.
Normally offered aUemate years.
Sociology 337 - Juvenile Justice and the Law.
Considers the problems surrounding the legal defini
tion and handling of juveniles who confront the law
as offenders, clients and victims. Attention is
devoted to the study of the special legal categories
and procedures established for Juveniles, the prob
lems facing professionals providing Juvenile services
and the most significant directions of legal and
social change affecting youth in our society. 1 term
- 3 semester hours. Noramlly offered aUemate
years.
Sociology 338 - White Collar Crime. An examina
tion of the relationship between crime, business
activity, and technology with special attention to the
crimes of the powerful and the changing relationship
between economic development and crimmal activ
ity. 1 term - 3 semester hours. Normally offered
aUemate years.
Sociology 339 - Sociology of Social Control.
An examination of the sources, nature and conse
quences of social control in a variety of cultural
and historical contexts. Particular attention will be
devoted to the relationship between social regulation
and the structures of modern social life. 1 term - 3
semester hours. Normally offered aUemate
years.

Sociology 340 - Domination in Everyday Life.
This course will focus on the forms of domination
operating in society and its consequence for various
social groups. Selected topic areas and issues
include: social attitudes; agents of domination ideol
ogy as a system of social practices; regular patterns
of action which enable ruling groups to acquire and
maintain support for a world view favorable to their
interests. 1 term - 3 semester hours. Normally
offered aUemate years.
Sociology 343 - Child Welfare Services. A survey
of the historical development and current composi
tion of services for children, including income main
tenance, daycare, foster and institutional care and
the adoption process. 1 term - semester hours.
NormaUy offered aUemate years.
Sociology 344 - Community Organization. A
study of the different types and functions of commu
nities. Through identifying commimity needs,
resources and structures, students learn effective
ways to organize for change. 1 term - 3 semester
hours. Normally offered aUemate years.
Sociology 353 - Health Care Management. A
study of the current philosophy and practice relating
to health services and aministration. Class discus
sion, a semester project relating to a clinical setting
and analysis of problems peculiar to health care
delivery are included. 1 term - 3 semester hours.
Prerequisite Sociology 253. NormaUy offered
aUemate years.
Sociology 355 - Women and Health. An explo
ration of topics that relate particularly to women as
providers and consumers in the health care system.
The course will consider historical and current infor
mation on issues of reproduction, technology, health
and illness. 1 term - 3 semester hours. NormaUy
offered yearly.
Sociology 356 - Sociology of Aging. A considera
tion of the physiological, psychological and social
factors associated with the aging process. Contem
porary American values toward the elderly are com
pared and contrasted with historical and cross-cul
tural studies. Current opportunities and techniques
enabling the elderly to enrich and expand their soci
etal roles are explored. 1 term - 3 semester hours.
NormaUy offered aUemate years.

Sociology

Sociology 358 - Advanced Studies in Applied
Settings. Practica-based training for health and
human services professions working in specialized
clinical settings. These credits can only be applied to
general college elective requirements and are only
available to sociology majors. 1 term - 3 semester
hours. Prerequisites: Sociology 256, 257, 258,
and 259.
Sociology 385 - Sociology of IVansportation. A
consideration of social factors and issues associated
with the systems, technology and equipment
employed in the movement of people, goods and
energy sources on land, sea and in the air. Particular
attention is paid to cultural implications related to
the development of the automobile. And the recipro
cal elements between aircraft and automobile design
are also highlighted. 1 term - 3 semester hours.
Normally offered alternate years.
Sociology 423 - Indopondent Study. Members of
the department hold special meetings with students
and direct them in investigating topics of interest in
sociology. Arrangements for independent study must
be approved by the supervising instructor and the
Department Chairperson. 1 term - 3 semester
hours. Restricted to juniors and seniors.
Sociology 433 - Seminar in Crime and Delin
quency. An analysis and interpretation of empirical
and theoretical issues in criminology and delin
quency studies. Selected topic areas include: classi
cal and modem theory, etiology, criminal justice sys
tems and the sociology of law. 1 term - 3 semester
hours. Prerequisites: Sociology 233 and 234.
Restricted to juniors and seniors. Required for
all majors in the Criminology and Law Program.
Normally offered yearly.
Sociology 443 - Seminar in Health and Human
Services. An overview of the historical develop
ment and current concerns in the health and human
services. Students select an area of interest and
develop individualized study plans. The purpose of
this course is to summarize and refine accumulated
knowledge in this area. 1 term - 3 semester hours.
Restricted to juniors and seniors. Required for
all majors in the Health and Human Services
Program. Normally offered alternate years.
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Sociology 483 - Professional Practicum I. Stu
dents are provided with the opportunity to apply
behavioral science course materials in a supervised
field setting consistent with their personal career
goals or particular academic interest. The course
includes a miiumum four hour per week placement,
hands-on participant observation experience, a fieldnote Jounial, small-group discussion and a final term
project report. 1 term - 4 semester hours. Nor
mally offered aUemate years.
Sociology 484-486 - Professional Practica. Addi
tional practica sections for those students who wish
to intensify or extend their field experience. They
may also be used for special off-campus projects or
research. Continuing education students may wish to
have their current or prior professional activities
reviewed for application to practicum courses.
Requests for additional practica must be approved
by the directing professor and the Department
Chairperson. 1 term - each segment 4 semester
hours. Offered by arrangement.
Sociology 510 - Aviation Science and Technol
ogy. A survey of the problems and prospects eissociated with the development and organization of avia
tion and aerospace technology into the 21st Century.
Basic aerodynamics, aircraft and spacecraft design,
air traffic control and the national airspace system
will be included. The significance of human factors
for the aviation community will be a central theme. 1
term - 3 semester hours. Required for all majors
in the Aviation Sciences Program. Normally
offered alternate years.
Sociology 511 - Seminar in Sociology of Avia
tion. Significant issues and problems associated
with mqjor systems within the aviation community
are discussed. The course examines interaction
between the Federal Aviation Admiiustration, the air
transport industry, aircraft manufacturers, general
aviation and related professional associations. 1
term - 3 semester hours. Required for all majors
in the Aviation Sciences Program. Normally
offered altemate years.
Sociology 512 - Aviation Law. An examination of
the relationships between the law and the aviation
community. Particular attention will be paid to the
manner in which legal forces affect the interactive
process between governmental and private aviation
systems and the quality of life for aviation profes
sionals. 1 term - 3 semester hours. Normally
offered altemate years.
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Sociology S20 - Airport Management. Miyor ele
ments in the process of airport planning and man
agement will be presented within the context of
community development. Problems inherent in the
relationship between airports and the community at
large will be discussed. Human factors associated
with the role of airport manager will also be exam
ined. 1 term - 3 semester hours. Required for
those in the M. S. in Human Resource Develop
ment for Aviation Systems Program. Normally
offered altemate years.
Sociology 521 - Human Factors Methods. An
examination and evaluation of the application of
human factors methods to professional positions in
aviation organizations. Suggestions for improved
role performance and training programs for pilots,
air traffic controllers, flight attendants and flight
operations personnel are presented. 1 term - 3
semester hours. Requiredfor those in the M. S. in
Human Resource Development for Aviation Sys
tems Program. Normally offered altemate years.
Sociology 530 - Aviation Internship. Application
of human factors methods in an assigned aviation
field placement. Students spend fifteen hours per
week in the field setting, participate in small-group
discussions and complete a comprehensive, in-depth
analysis of the field experience. 1 term - 3 semester
hours. Prerequisite: Sociology 521. Requiredfor
those in the M. S. in Human Resource Develop
ment for Aviation Systems Program. Offered by
arrangement.

Statistics

Statistics Program
No major available
Coordinator: Jaggia
The Statistics Program is a cooperative
venture undertaken by the Department of
Mathematics & Computer Science and the
Department of Economics. The program
consists of two courses in statistics which
wUl be taught by faculty from the two
departments. The several sections of each
course offered each semester will use a
common textbook and a common syllabus.
Both courses will include training in the
use of statistical software packages such as
Minitab to solve various types of problems.

Statistics Courses
STATS 211 - Introduction to Statistics I. Funda^
mentals of economic and business statistics: collec
tion and presentation of data; frequency distribu
tions, measures of central tendency, dispersion and
skewness. Elementary probability theory: condi
tional probability, statistical independence, Bayes
Theorem, and expected value. Probability distribu
tions including: binomial, Poisson, and normal. Sampliirg and sampling distributions. This course
replaces MATH 113 and EC 291. Prerequisite:

MATH 103 or equivalent. 1 term - 3 credits. Nor
mally offered each semester.
STATS 212 - Introduction to Statistics II. Con
tinuation of STATS 211. Estimation, hypothesis test
ing, analysis of variance, chi-square tests. Simple
regression and correlation analysis, multiple regres
sion and correlation analysis, introduction to time
series analysis, introduction to decision making
under uncertainty, and index numbers. This course
replaces EC 292. Prerequisite: STATS 211. 1 term

- 3 credits. Normally offered each semester.
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Women’s Studies
No major available
Director: Dr. Alexandra D. Todd

Minor in Women’s Studies
The Women’s Studies minor contains inter
disciplinary courses as well as courses
taught within a number of departments in
the College of Liberal Arts and Sciences.
The minor is designed to develop and inte
grate knowledge about women within the
academic ciuriculum, and provide a focus
for students wishing to expand their under
standing of the problems of and options for
women within our own and other sciences.
Courses constituting the minor in Women’s
Studies are devoted to an exploration of
how women have confronted the biologi
cal, cultural, economic, political, psycho
logical, reUgious and sociological condi
tions of their lives, as well as their
changing concerns in historical and con
temporary societies.

Required Core Component 6 credits
Women’s Studies 111- Women, History
and Culture
Women’s Studies 113 - Women, Science
and Society

Designated Course Component
12 credits
Four courses to be chosen fix>m the following
list. No more than two from any single
department. Fbr course descriptions, refer to
the appropriate department of this catalog.
English 387 - Women and Literature
Government 203 - Women in World
Politics
Government 204 - Women in American
Politics
Government 205 - Women and Third
World Politics

History 274 - Women in Nineteenth
Century Emope
History 275 - Women in 20th-Century
Europe
History 371 - Women in American
History
History 372 - Women in World History
History 376 - History of the Women’s
Movement
History 377 - Women and Religion in
America
History 378 - Feminism Since 1965
History 380 - Gender in Am.: Theory
and Pop Cultme
History 397 - Southern Women
Humanities 255 - Daughters of Eve:
Women, God and Christ
Humanities 256 - Women, Gods, and
Goddesses
Humanities 325 - French Women in
Fact and in Fiction
Philosophy 130 - Women in Philosophy
Psychology 237 - Psychology of Women
Sociology 273 - Women in Contempo
rary Society
Sociology 275 - Women and Crime
Sociology 286 - Women and Work
Sociology 355 - Women and Health

Special Topics
Some students may wish to include specialized
research in their minor. They may do so by
including as part of the 12 designated course
credits, 3 cr^ts of “directed study” using the
designation. Women’s Studies 511-Directed
Stu(^y in Women’s Studies; and/or 3 credits of
“field study” using Women’s Studies 503-Field
Studies in Women’s Studies.

Information/Advising
Students wishing to minor in Women’s
Studies should see a faculty member who
is on the Women’s Studies Committee.

Women’s Studios

Women’s Studies Committee:
Director. Alexandra Todd, Sociology, John
Berg, Government; Krisanne Bursik, Psy
chology; Rebecca DiLiddo, Biology; Judith
R. Dushku, Government; Deborah Geisler,
Communications and Journalism; Ken
neth Greenberg, History; Ann Hughes,
English; Bette Mandl, English; Frederick
Marchant, Humanities and Modem Lan
guages; Gerald Peary, Communications
and Journalism; Michele Plott, History;
Wendy Sanford, Campus Ministry; Mar
garet Collins Weitz, Humanities and
Modem Languages.

Women’s Studies Courses
Women’s Studios 111 -Women, History and
Cuituie. Examines the roles and images of women
in Western culture as reflected in such areas as: art,
literature, religion, myths, philosophy and history. 1
term - 3 semester hours. Normally offered every
year.
Women’s Studies 113 - Women, Science and
Society. Women’s lives from the perspective of the
social and natural sciences: recent biological, socio
logical and psychological theories about sex and
gender roles; women’s action for social change. 1
term - 3 semester hours. Normally offered every
year.
Women’s Studies 503 - Field Studies in
Women’s Studies. Includes opportunities for cred
itworthy field experiences such as internships, sym
posia, seminars, practica, etc., relevant to Women’s
Studies. Open to all Minors in Women’s Studies by
special arrangement with a designated faculty
member and the student’s Women’s Studies advisor.
1 term -1-3 semester hours. Offered as opportVr
nities aries.
Women’s Studies 511 - Directed Study in
Women’s Studies. Substantive reading/research
in an area of special interest directed by a faculty
member in the appropriate academic discipline.
Open to junior and senior minors in Women’s Stud
ies by special arrangement with the relevant faculty
member and the student’s Women’s Studies advisor.
1 term - 3 semester hours. Offered every
semester.
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Women’s Studies 521 - Women’s Studies Intern
ship. Approximately 12 hours a week working in a
women’s studies related placement. Interested stu
dents must consult an advisor in advance so that
placements can be identified. 1 term - 3 semester
hours. Offered every semester.
Women’s Studies 522 - Women’s Studies Intern
ship Seminar. Weekly seminar for students in the
internship program, using the internship experience
in discussing and testing theories presented in read
ing assignments. 1 term - 3 semester hours.
Offered every semester.
Women’s Studies 523 - Women’s Studies Wash
ington Internship (Fall or Spring). A fulltime, onesemester internship in Washington, D.C. Consult the
Department Office for more details. Prerequisite:
junior standing; limited to 5 students per
semester, chosen by competitive application.
1 term -12 semester hours.
Women’s Studies 524 - Women’s Studies Wash
ington Internship (Summer). A fulltime summer
internship in Washington, D. C. Consult the Depart
ment Office for more details. Prerequisite: junior
standing; limited to 5 students per semester,
chosen by competitive application. 1 full
semester session - 9 semester hours.
Women's Studies 525 - Women’s Studies Wash
ington Seminar. Available in coi\junction with WS
523 or 524.1 term - 3 semester hours.

Suffolk
University
School of Management
Undergraduate Programs
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School ofManagement

The School of Management is dedicated to
the following University objectives:

• To support the professional develop
ment of faculty in further enhancing
their teaching, research, service and
professional involvement in university,
community, and professional activities.

• To advance understanding which bene
fits both the private and pubhc sectors.

• To develop a quality faculty of diverse
backgroimds and experience.

• To maintain a level of instructional per
formance consistent with the primary
mission of the University, including:
teaching effectiveness; providing each
student knowledge of contemporary
management practices and principles
through a continually refined and
updated curriculvun; providing a Uberal
learning foimdation intended to cultivate
a comprehensive understanding of sci
entific, social, economic, political, and
cultural factors as important facets of
the environment within which an indi
vidual as well as organizations must
operate.

• To provide service to the University, the
commimity, and the professionals in the
field of business.

School of Management
Objectives

• To maintain a level of scholarly produc
tivity congruent with academic program
offerings of the School and responsive
to the broad spectrum of management
needs in the field.

• To achieve and maintain an overall level
of enrollment in relation to instructional
resom-ces which supports a personal
ized, innovative and quality learning
experience and environment.
• To take advantage of its strategic Boston
location with regard to the composition
of its student body; to research and ser
vice opportimities; and, to the educa
tional resources made available by the
diverse academic and professional
opportunities of a mayor U.S. and inter
national city.

School of Management

Advising Among the many advantages of
Suffolk University is an environment which
enables students to maintain extensive per
sonal contacts with faculty and administra
tion. Fhculty and administrators have an
“open door” poUcy and are readily available
to students. A faculty advisor is assigned to
each undergraduate student according to
the intended m£Uor area of study. Students
who are undecided are assigned faculty
advisors who are generalists. Advisors’
office hours are posted on faculty office
doors, in individual departmental offices
and in the School of Management Dean’s
Office. Fhculty advisors and cooperating
administrators of Suffolk University are
dedicated to promoting the educational
development of School of Management stu
dents fi'om entry to graduation. Advisors
are prepared to assist students with aca
demic, career, and personal concerns.
Students are encouraged to discuss academic
affairs and interests with members of the fac
ulty whose interests overlap their own.
During registration periods Accounting and
Computer Information Systems mjyors
need to meet vrith their advisors in order to
have their undergraduate programs
reviewed, and their registration forms
approved and signed. Students should
meike appointments with advisors early in
the registration period during advisors’
office hours. During registration period, we
recommend that students consult only their
assigned faculty advisor to ensure informed
advising. Students are encouraged to meet
regularly with their advisors throughout the
year to discuss their academic program and
progress. It is a good idea for students to
bring a copy of their transcript to meetings
with advisors. Students, as well as advisors,
are responsible for being informed about
course, program, degree requirements, and
academic regulations.
The University provides many resources to
students to support their academic and
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personal growth. It is in the student’s best
interest to become familiar with the Uni
versity offices and departments that offer
academic and personal support.
Advising on personal affairs is readily
available in the Dean of Students’ Office
^lnd the University Counseling Center. The
Campus Ministry Office provides services
for religious, marital and personal counsel
ing. 'The Career Services and Cooperative
Education Department encourages early
and continued discussion of occupational
plans, options, and opportunities. The Ballotti Learning Center can help students
develop effective study and time manage
ment skills.
Students are encouraged to assume
responsibility for their own affairs as much
as possible. A significant part of this
responsibility involves securing counsel or
assistance whenever needed or helpful.
Pre-Law Advising The Pre-Law Advising
Committee provides students with access to
current information concerning preparation
for and admission to law school. A list of the
Pre-Law Advising Committee members is
regularly published in the student newspa
pers at ffie beginning of each academic year.
Throughout the year, faculty in the Business
Law Department serve School of Manage
ment students interested in pre-law advising.
Change of Major Students changing their
mayor within the School of Management
must: 1) Complete a “Request for Aca
demic Advisor” form available from the
School of Management Dean’s Office,
Sawyer Building, 5th floor, and 2) Com
plete a “Change of Major” form which is
available at the Registrar’s Office. Students
who desire to change from the College of
Liberal Arts and Sciences to the School of
Management must first be admitted to the
School of Management by the Undergradu
ate Admissions Office, 8th floor. Sawyer
Building. After admission is granted, steps
1 & 2 must be followed.
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Academic Honors
Highest Class Honor Each spring the
School of Management presents an Out
standing Student Award to the individual
with the highest cumulative grade point
average in his/her respective class. To be eli
gible for consideration, a student must have
accrued the following minimum credit hours
while in attendance at Suffolk University.

Class
Freshman
Sophomore
Jimior
Senior

Minimum Earned Credit
Hours at Suffolk University
15
42
70
106

A fifth award is presented to the senior
transfer student with the highest ciunulative grade point average who has earned
not less than 46 credit hours while in atten
dance at Suffolk University.
SOM Dean’s Honor List The Dean’s
Honor List is composed of students who
are deemed worthy of recognition on the
basis of high scholastic achievement.
Dean’s List honors are awarded on a
semester basis and are announced as soon
as possible after the close of the semester.
In order to be considered for the Dean’s
List, a student must be in regular atten
dance during the appropriate semester,
and shall have completed a minimum of
four courses as a fdl-time student or at
least three courses as a part-time student
with an average of 3.0 or better for the
semester. A grade of F or I disqualifies a
student for the Dean’s List, regardless of
average.
Alpha Delta Sigma Honor Society This
national honor society recognizes scholas
tic achievement in marketing and advertis
ing studies. To qualify, students must have
completed ninety semester hours, rank in
the upper 10% of Marketing mjqors, have a

minimum 3.1 average, have completed or
be currently enrolled in a minimum of two
marketing courses, (one of which is related
to advertising), and be a national member
of the American Advertising Federation.
Alpha Mu Alpha The American Marketing
Associations Alpha Mu Alpha National Mar
keting Honorary is awarded to Marketing
students graduating within the academic
school year, who have achieved a grade
point average ranking in the top 10% of all
senior marketing students.
Beta Gamma Sigma The Beta Gamma
Sigma National Honor Society in Business
and Management, is the highest national
recognition a student can receive in an
undergraduate or masters program in busi
ness or management. The purpose of Beta
Gamma Sigma is to encourage and reward
scholarship which is carried out through
election of outstanding students to mem
bership; to promote advancement of edu
cation in business which is conducted
through awards, recognition of outstanding
institutions and chapters, and through pub
lications of the Society; and to foster
integrity in the conduct of business opera
tions which is a focus of publications,
talks, and seminars sponsored by the Soci
ety. To be eligible for membership, a stu
dent must rank in the upper 5 percent of
the junior class, upper 10 percent of the
senior class, or upper 20 percent of the
masters class. Members are usually elected
to membership and publicly recognized
during the spring term.
Delta Mu Delta National Honor Society
Delta Mu Delta, the School of Manage
ment’s Gamma Alpha Chapter, honors
undergraduate and graduate students who
are engaged in the study of business admin
istration. For undergraduate eligibility a stu
dent must have completed 61 credits with a
cumulative average of 3.2 or better and be
in the top 20% of the class. For graduate eli
gibility a student must have completed one
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half of the upper level courses with a cumu
lative average of 3.25 and be in the top 20%
of the class. Enrollment is the first month of
fall and spring semesters.
Financial Management Association
National Honor Society Suffolk Univer
sity’s School of Management’s Chapter of
the Financial Management Association
National Honor Society rewards scholar
ship and achievement in Finance by under
graduate and graduate students. Require
ments: Undergraduate: Finance mjyor, 61
credits completed, and 3.3 or better cumu
lative average in both overall average and
in at least 3 designated finance coiu*ses;
Graduate: 15 credits of upper level courses
or more, 3.5 or better overall cumulative
average, and 3.7 average in three desig
nated finance-related courses. Enrollment
is the first month of the fall and spring
semesters.

Graduation with Honors
1. To be eligible to graduate summa cum
laude a student must have completed at
least 60 semester hours at Suffolk Univer
sity, have a cumulative average between
3.8 and 4.0 and no grades of F or I.
2. To be eligible to graduate magna cum
laude a student must have completed at
least 60 semester hours at Suffolk Univer
sity, have a cumulative average between
3.5 and 3.7 and have no grades of F or I.
3. To be eligible to graduate cum laude a
student must have completed at least 60
semester hours at Suffolk University,
have a cumulative average between 3.0
and 3.4 and have no more than one
grade of F or I.
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Undergraduate
Degree Programs

Bachelor of Science in Business Administration (BSBA)
The School of Management offers a choice
of five magors to both full and part-time
students. The BSBA program combines a
strong background in the liberal arts with
intensive study in selected areas of busi
ness administration. All students are pro
vided a foundation in accounting, com
puter information systems, marketing,
management, finance, the legal environ
ment, economics, policy, and the global
perspective. By the junior year, the student
must choose a mgjor field of concentration
which entails intensive study comprising a
minimum of 18 credits. In selecting
majors, it is expected that students will
consult with their academic advisors. In
making choices students should consider
their intellectual interests and the aca
demic requirements of particular pro
grams. All course work requirements for
the mqjor must be completed in the School
of Management.
A student will normally be recommended
for the degree of Bachelor of Science in
Business Administration upon completion
of a minimum of 122 semester hours of
course work meeting all degree require
ments, a 2.0 overall cumulative average,
and a 2.0 average in a mayor concentration
of study outlined in the School of Manage
ment departmental mayor section.

Full-time students may complete their
degrees in four years unless they attend
Summer Session to accelerate their pro
grams. Part-time students will normally
take five, six, or seven years to complete
the requirements, depending on the course
load carried and on whether they attend
the Summer Session. Students are respon
sible for knowing and complying with spe
cific degree requirements. Any exception
to the prograun of study set forth herein
must have written approval from the
School of Management Dean’s Office.
The School of Management offers classes in
the morning, afternoon, and evening hours,
Monday through Friday, on a yearly basis.
All courses are not offered each semester.
Required courses must be taken when they
are offered. The Fhll semester runs from
early September to mid-December; the
Spring semester runs from mid-January to
early May; and the Summer semester runs
from mid-May to the end of August with
two separate sessions. Students may enroll
in the classes that suit their work and per
sonal schedules. Often a full-time student
will find that the early morning hours are
preferable for classes, and late afternoon
hours are often convenient for a part-time
student. The faculty and content for all day
and evening courses are the same. Students
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are encouraged to take full advantage of the
School of Management’s variety of course
time offerings.
Double Majors Students may double
msgor in any combination of the five
School of Management mjgors. Addition
ally, students may double megor in Interna
tional Business in combination with any of
the five mjgors. In some cases, double
nugoring will entail more than the 122
credits required for graduation.
Double counting courses is not
ailowed. In pursuing a double magor or an
SOM minor, a coiuse may not be counted
towards fulfilling more than one degree
requirement. For example, should a stu
dent use a course to fulfill a requirement
of the CIS magor, then that course cannot
be used as a Management Magor Elective
(if the student were to double magor in
CIS/MGT). Similarly if a student uses a
course as a Management Magor Elective,
then that course cannot be used to fulfill a
requirement of the CIS minor (if the stu
dent were minoring in CIS).
Prerequisites The School’s curriculum is
designed to enable students to acquire
knowledge and skills cumulatively, building
from introductory material to more spe
cialized or advanced study in areas of
magor concentration. Prerequisites have
been established for courses which require
preparation in order for students to benefit
fully from the learning experience.
Students are responsible for taking courses
in the prescribed sequence. This means that:
1. All prerequisites must be satisfied;
2. Undergraduate students must have
satisfaictorily completed 54 credits in
order to register for an SOM upper
division coiuse (SOM imdergraduate
courses numbered 310 or higher)
for which they have the necessary
prerequisites.
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Combined Bachelor of Science in Business
Administration/Masters in Business
Administration (BSBA/MBA) Degree Program

The Combined BSBA/MBA Program gives
qualified students the opportunity to earn
both a Bachelor of Science in Business
Administration and a Master of Business
Administration degree in five years.
To be eligible, the student must have a
combined verbal/ math score of 1100 or
above on the Scholastic Aptitude Test
(SAT) and rank in the upper 20% of his/her
high school graduating class.
A student may apply for the Combined
BSBA/MBA Program when he/she first
applies for admission to the School of Man
agement at Suffolk University or before the
end of his/her freshman year at Suffolk.
In order to stay in the program, the student
must maintain an overall undergraduate
grade point average of 3.0 (B) or above
dming his/her freshman and sophomore
years, with a minimum grade point average
of 3.0 (B) in every business course.

During the student’s junior year, he/she will
apply for admission to the Suffolk Univer
sity School of Management MBA program.
This includes:
• application for axlmission with all neces
sary credentials;
• Gr^uate Management Admissions Test
scores (GMAT);
• a recommendation from your
BSBA/MBA program advisor and a
formal interview with graduate admis
sions officers at Suffolk University.
To find out more information about the
School of Management’s Combined BSBA/
MBA Program, contact the Office of
Undergraduate Admission, Suffolk Univer
sity, 8 Ashburton Place, Boston, MA
02108, (617) 573-8460.

Undergraduate Degree Programs

Degree Requirements for
SOM Undergraduates
To receive a baccalaureate degree from the
School of Management a student must meet
the following requirements; Complete 122
semester hour credits of degree requirements
with a minimum 2.0 overall cumulative aver
age, and achieve a minimum 2.0 cumulative
average in the mjgor field of study. Degree
Requirements include: (1) School of Manage
ment required courses; (2) Liberal Arts
required courses; (3) Liberal Arts options;
(4) School of Management Mqjor coursework; (5) Free elective courses. School of
Management Minors are also available to
SOM students as described under section (6).

(1) School of Management
Required Courses (33 credits):
ACCT 211-212 Principles of Accounting 1-11
ACCT 311 •
Managerial Accounting
BLAW 213
Legal and Social Environment of
Business
CIS 211
Introduction to Computer
Information Systems
FTN 310
Business Finance
MGT 310
Principles of Management
MGT 317
Organizational Behavior
MGT 410
Quantitative Decision Making
MGT 429
Business Policy
MKT 310
Principles of Marketing
•Accounting majors are required to take Cost Accounting
in place of Managerial Accounting.

(2) Liberal Arts Required Courses
(38-41 credits):
ENG 101-102 Freshman English I-II
ENG 213
English Literature I
ENG 214 or 215 English Literature II or American
Literature
CJN 177
Business Communication
EC 211 -212
Principles of Economics I-D
Natural Science
And one of the following three tracks in Mathematics:

*n>ackl(12cradite):

MA 101
MA 103
STATS 211
STATS 212

Introduction to College
Mathematics
Mathematical Aruilysis
Introduction to Statistics I
Introduction to Statistics II
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Track II (S credHs):

MA 103
STATS 211
STATS 212

Mathematical Analysis
Introduction to Statistics I
Introduction to Statistics II

irack III (9 cradits):

MA 161-162
MA 241

Calculus I-II
Statistical Analysis

Refer to the Mathematics Department Section in this
bulletin for mathematics course descriptions and
prerequisites.

NATURAL SCIENCE
8 credits (Including 2 credits of labs)
Students must satisfy the Natural Science require
ment by taking a year of science (including labs).
The courses are two semester sequence pairs and
must be taken in order. Two odd numbered courses
wiU not satisfy the Natural Science requirement. The
lecture and laboratory must be taken concurrently
unless waived by the Department Chairperson.
Science and Lab studies are offered in the following
areas: Astronomy, Biology, Botany, Coastal Geology,
Chemistry, Physical Science, Physics, Zoology. Con
sult the CLAS Section entitled “Science" of this Bul
letin, for other science options, course descriptions
and prerequisites. In scheduling courses, note which
science courses require math prerequisites.
If a student transfers in two lab science courses from
two different disciplines (for example, chemistry and
biology), the Natural Science requirement will be
considered completed. However, if a student trans
fers only one, he/she should complete the remainder
of the science requirement in the same area in which
transfer credit was received.

(3) Liberal Arts Options: (18 credits)
Students need not make decisions about liberal arts
options as first semester freshmen. In fact, we rec
ommend that students discuss the liberal arts
options with their academic advisors, and with the
Chairpersons of the Liberal Arts Departments that
they are interested in. Two Liberal Arts options are
available to students - either Option A, the Liberal
Arts minor, or Option B, Liberal Arts Area Studies.
Students are encouraged to develop their interests
by pursuing studies in depth and breadth. Students
interested in liberal arts or interdisciplinary concen
trations not listed need to consult their advisors to
discuss concepts and logistics.
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Option A - Liberal Arts Minor
(18 credits)
Liberal Arts Minors are offered by most CLAS
Departments. Interdisciplinary Minors are also avail
able. In selecting a CLAS minor it is expected that
students will consult with their academic advisors.

Liberal Arts Minors include:
Biology, Chemistry, Computer Science, Economics,
English, French, History, Mathematics, Philosophy,
Physics, Psychology, Spanish, and Women’s Studies.
Communications Minors:
Journalism
Legal Argument
Rhetoric & Forensics
Mass Communications
Theatre
Popular Culture
Government Minors:
Political Science
Public Policy and Administration
Humanities Minors:
Humanities
Art History
Studio Art
Sociology Minors:
General Sociology
Crime, Law and Deviance
Health Studies
Social Work

Option B - Liberal Arts Area Studies
(18 credits)
Liberal Arts Area Studies consist of three compo
nents: one social science course, two humanities
courses, and three courses in a departmental con
centration. Under Option B, there is a maximum
limit of four courses which may be taken in any one
CLAS department.
1. Social Science Option, (3 credits): Either PSY
114, General Psychology, or SOC 113, Introduc
tion to Sociology.
2. Humanities Option, (6 credits): Two courses in
any of the following areas: history, philosophy,
or humanities, language, civilization.
Note: Two transfer courses from two different areas
(for example, one history course and one humanities
course may fulfill the humanities option.)
Recommendations for fulfilling the Humanities option
include:

Humanities
Humanities 101, 102 - Introduction to the Humani
ties I, II
Humanities 103, 104 - Introduction to Western Art
I, II
Humanities 111,112- History of Music I, II
Courses may be taken in any order or sequence.

Philosophy
Philosophy 113, 114 - Informal Logic, Formal Logic
Philosophy 115 &/or 116-Introduction to Philosophy
I-II
Philosophy 117, 118 - History of Philosophy I-II
Philosophy 123 - Ethics
Philosophy 124 - Oriental Philosophy
Transfer students with three semester hours in
Philosophy may take any one of the above eight
courses.
Students taking all six semester hours in Philosophy
must take 115 or 117; any one of the other courses
may be taken for the remaining 3 credits.

History
History 101, 102 - Western Civilization I, II
History 121, 122 - Foundations of the Modem
World I, II
History 151,152 - World Civilization I, II
History 181, 182 - American History I, II
Students taking sbc semester hours of History to sat
isfy the requirement must take both halves of one of
the following pairs: 101-102, 121-122, 151-152,
181-182.
Ti-ansfer students may take other appropriate
courses with the permission of the instructor.

Civilization
French 209, 210-Contemporary French Civilization
I, II
French 211,212- The French-Speaking World I, II
French 325 - French Women in Fhct and Fiction
Spanish 207, 208 - Hispanic Culture I, II

Language
Please refer to the descriptions of French, German,
Italian, and Spanish courses listed in the Modem
Language Department section of this bulletin.
3. Departmental Concentration, (9 credits):
Three courses specified within a CLAS academic
department. Examples of Pre-approved Depart
mental Concentrations follow. Should a student
wish to pursue a program of study of his/her own
choosing that is not listed below, the student
should consult the CLAS Department Chairperson
and then file a petition in the Dean’s Office to
obtain approval.

Undergraduate Degree Programs

In the case of transfer students, two courses trans
ferred in from one department (for example, two
courses in theatre or two courses in Spanish) may
be used in partial fulfillment of the three courses
departmental concentration. Then, the remaining
course must be chosen from the specified list below.
In some cases students may transfer in three courses
in one area (for example, 3 courses in a language,
or 3 courses in a science, etc.) which will then fulfill
the departmental concentration requirement. Pre
approved departmental concentrations are intended
as examples of recommended options. Students
interested in other options should consult their advi
sors and CLAS faculty.
Communications and Journalism
3 courses in one of the following:
TVack 1: Legal Argument - courses required from:
Argumentation, Persuasion, Advanced
Argumentation, Propaganda, Legal
Communication, Media Law, Advanced
Legal Communication
TVack 2: Rhetoric and Forensics - courses required
from: Forensics, Popular Culture, Oral
Interpretation, Argumentation, Persuasion,
Advanced Forensics, Rhetorical Theory,
Propaganda, Media and Speech Writing,
American Public Address, Political Rhetoric
TVack 3: Mass Communications - courses required
from: Mass Communication, Studio Opera
tions, Broadcasting, Media Production,
Media Advertising, Propaganda, Media and
Speech Writing, Advanced Media Produc
tion, Media Law
TVack 4: Public Relations and Organizational
Communication - courses required from:
Interpersoiral Communication, Interviewmg. Business Communication, Media Adver
tising, Organizational Conununication,
Listening, Media and Speech Writing,
Consulting, Public Relations, Decision
Making, Advanced Organizational
Communication
TVack 5: Theatre - courses required from: Theatre
Arts, Theatre Practicum, Acting I and II,
Oral Interpretation, Theatre Workshop,
Directing
TVack 6: Journalism - Introduction to Journalism,
courses required from: Newswriting, Public
Relations, Reporting
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Computer Science
Computer Science 131-132 (Computer Science I
and II), plus either Computer Science 253 (Assembly
Language and Computer Structure) or Physics 351
(Introduction to Micro-processors). Any of these
courses that are used to satisfy other SOM require
ments must be replaced in the departmental concen
tration by Computer Science courses numbered 200
or higher.
Economics
Economics 311-312 (Intermediate Micro Theory,
Intermediate Macro Theory), plus one additional
upper level course in Economics (300,400 level
courses).
English
One course each from three of the English core
groups (310-319; 320-329; 330-339; 340-349; 350
359; 360-369).
Note: English H513 (English Honors Seminar) may
replace one of these three courses.
Foreign Languagefor Business
3 courses in French or Spanish, beyond the
student’s level of proficiency.
Government
1. Political Science TVack:
Government 111 and LI 11 (Politics and Govern
ment 1 and lab) or Government 112 and LI 12
(Politics and Government II and lab). Gov. LI 13
(2 credit consolidated lab),plus two courses
chosen from the following list: American Govern
ment Group - GVT 221, 222, 243, 244, 253, 346,
347, 355 or 357
International Relations Group - GVT 261, 262,
463
Political Theory Group - GVT 274, 275, 377, 473,
475
Comparative Government Group - GVT 283, 383,
385, 387, 389, 483, 485, 487
2. Public Policy TVack
GVT 221 - Public Administration I: Theory and
Institutions and
GVT 222 - Public Administration II: Problems and
Applications plus any two of the following:
GVT 224 - Introduction to Public Policy
GVT 335 - Health Care PoUcy
GVT 377 - Research Methodology and
Applications in Public Affairs.
GVT 378 - Public Budgeting Systems
GVT 433 - Topics in Public Policy
GVT 435 - Race and Public Policy
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Students interested in Govermnent Studies should
also consider the Washington Center Internships
coordinated by the Government Department.

History
Any three History courses other than those which
may be used to satisfy Option B under the Liberal
Arts Options for SOM undergraduates (that is, any
three History courses other than History 101-102,
History 121-122, and History 181-182.)

Mathematics
9 credits in Mathematics (in addition to course work
used to satisfy the standard Mathematics require
ment) at or above the level of Mathematics 161.

Philosophy
Any 3 courses in Phiiosophy other than those
courses used (if any) to satisfy Option B under the
Liberal Arts Options for SOM undergraduates, and
other than Philosophy 113-114 (Informal, Fbrmal
Logic).

Psychology
Any 3 courses in Psychology. If Psy 114 is used to
meet another SOM requirement students would take
3 other Psychology courses.

Philosophy 130 Women in Philosophy
Psychology 237 Psychology of Women
Sociology 273 Women in Contemporary Society
Sociology 275 Women and Crime
Sociology 286 Women and Work
Sociology 355 Women and Health
Women’s Studies 522 Women’s Studies Internship
Seminar
Women’s Studies 503 Field Studies in Women’s
Studies
Women’s Studies 511 Directed Study in Women’s
Studies.
Women’s Studies 521 Women’s Studies Internship
Women’s Studies 525 Women’s Studies Washington
Seminar

(4) School of Management M«jor

Coursework: (18>27 credits)

Specific requirements for the mqjors appear under
Degree Requirements.

(5) Free Electives: (6-15 credits)
'The number of free electives depends upon the mqjor
requirements and the mathematics track a student
selects. Free electives may be taken in SOM or CLAS.

Sociology
•Sociology 113 Introductory Sociology plus any 2 of
the following courses:
Sociology 114 Sociology & Urban Problems
Sociology 214 Research Methods
Sociology 215 Sociological Theory
•If Sociology 113 is used to meet another SOM
requirement, students would take any other Sociol
ogy courses listed in the Sociology Department Sec
tion of this Bulletin.

Women’s Studies
Women’s Studies 111 Women, History, and Culture
or Women’s Studies 113 Women, Science, and
Society, plus two courses from the following list:
English 387 Women and Literature
Government 203 Women in World Politics
Goverrunent 204 Women in American Politics
Government 205 Women in Third World Politics
History 274 Women in Nineteenth Century Europe
History 275 Women in 20th-Century Europe
History 371 Women in American History
History 372 Women in World History
History 376 History of the Women’s Movement
History 377 Women and Religion in America
History 378 Feminism in 1965
History 380 Gender: Theory and Pop Culture
History 397 Southern Women
Humanities 255 Daughters of Eve: Women, God and
Christ
Humanities 325 French Women in Fkct and in Fiction

(6) Schooi of Management Minors
SOM minors are available in Computer Information
Systems, Finance, International Business, Manage
ment, and Marketing. In selecting SOM minors, it is
expected that students will consult with their aca
demic advisors. In making choices students should
consider their intellectual interests and the academic
requirements of particular programs.

Please note that double counting courses is not
allowed: A course ntay not be used to fulfill more
than one degree requirement.

Computer Information Systems Minor
Minor to consist of any three of the following courses:
CIS 212
End User Computing
CIS 213
Structural Programming with
COBOL
Systems Analysis and Design
CIS 313
Management Information Systems
CIS 410
CIS 415
Packaged Software Products
CIS 419
Special Topics in CIS
CIS 420
Artificial Intelligence and Expert
Systems
CIS 423
Data Base Management Systems
CIS 424
Prototyping with Microcomputers
CIS 425
Telecommunications

Undergraduate Degree ProgranM

Finance Minor
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School of Management Minor for
College of Liberal Arts and Sciences
Students

Minor to consist of any 3 of the following courses,
beyond completion of FIN 310:
Intermediate Finance
FIN311
Principles of Investments
FIN 315
Analysis of Financial Statements
FIN 410
Investment Analysis & Portfolio
FIN 413
Management
Multinational Financial
FIN417
Management
Financial Institutions
FIN 432
Real Estate or FIN 313 General
FIN317
Insurance

The minor in “General Business Studies" consists of
27 credits, sbc required courses:
MGT 110
Introduction to Business
EC 211
Principles of Economics-Micro
EC 212
Principles of Economics-Macro
ACT 211
Principles of Accounting I
ACT 212
Principles of Accounting II
STATS 211
Introduction to Statistics I

International Business Minor

CIS 211
BLAW213

Minor to consist of any three of the following courses:
MKT 321
International Business
FTN 417
Multinational Financial Management
MKT 421
Internatioruil Marketing
MKT 510
Directed Individual Study Options
Special Topics Courses Options

Management Minor
Minor to consist of any 3 of the following courses,
beyond the completion of MGT 310:
MGT 313
Personnel Administration
MGT 315
Materials Management
MGT 319
Production & Operations Management
MGT 320
Management of Small Business
MGT 323
Labor Relations
MGT 325
Career & Life Plaiming for
Management
MGT 326
Fundamentals of Entrepreneurship
MGT 327
Starting New Ventures

Marketing Minor
Minor to consist of any 3 of the following courses,
beyond the completion of MKT 310:
MKT 313
Sales Management
MKT 315
Promotion Management
MKT 317
Consumer Behavior
MKT 319
Marketing Research
MKT 421
International Marketing
MKT 423
Retail Management

And any three of the following courses:

FIN 310
MGT 310
MKT 310

Introduction to CIS
Legal and Social Environment of
Business
Business Fiiumce
IMnciples of Management
Principles of Marketing

Any substitution must be petitioned for approval in
the SOM Dean’s Office.

International Business Offerings
In addition to the coverage of international topics in
required courses, the School of Management offers
the following courses in international business at the
undergraduate level.
MKT 321
MKT 421
FIN 417

Introduction to International
Business
International Marketing
Multinational Financial
Management

Directed Individual Study
Special Topics Courses
These existing courses and the new International
Business courses under development, offer students
an opportunity to study factors affecting cross
national business activities. Students with a greater
interest in international business can pursue a minor,
or a double mqjor, or International Business Studies
mqjor. Consult with your advisor or the School of
Management Dean’s Office for further information.
Directed Individual Study and Special Topics Course
will be desigrwted in the Course Schedule under Spe
cial Topics course listings.
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Accounting Major

The Accounting mgjor prepares students
for professional ^u;counting careers in
public practice, business/industry, and gov
ernment. Completion of the degree in
Accounting meets the degree requirements
to sit for the CPA examination in the Com
monwealth of Massachusetts and states
with similar requirements. Non-resident
students should contact the State Society
of CPAs of their resident state to determine
specific requirements. Students majoring
in Accounting may also sit for the CMA
(Certificate in Management Accounting)
examination.
Candidates for the Bachelor of Science in
Accounting must have 150 hours of pre
professional or professional accounting
experience. Experience may be acquired
through internship, part or full-time
employment, or cooperative education.
Approval must be obtained from both the
Career Services Office and the Accounting
Department.
Students who wish to mqjor in Accounting
must complete 24 semester hours of
course work in Accounting specifically
described in this Bulletin. Principles of
Accounting is a required course for all
mjuors in the School of Management and is
not included as part of the required 24
semester hours of course work.

B.S.B.A. in Accounting Degree
Curricuium Requirements
Freshman
ENG 101-102
CJN 177
CIS 211

Sam. Hrs.

Freshman English I-II ...................6
Business Communication...............3
Introduction to Computer
Information Systems .................3
MATHySTATS Sequence*.............................................6
NATURAL SCIENCE •................................................. 8
Elective Courses

Sophomore
ACT 211-212
BLAW 213

Principles of Accounting I-II .......6
Legal & Social Environment of
Business...................................... 3
MATH/STATS Sequence*....................................... 3(6)
EC 211,212 Principles of Economics I,II........ 6
ENG 213
English Literature 1........................3
ENG 214 OR
English Literature II OR
ENG 215
American Literature......................3
Elective Courses

Junior
ACCT 321,322
ACCT 331
ACCT 332
MGT 310
MKT 310
FIN 310
MGT 317
Elective Courses

Intermediate Accounting I,II .......6
Cost Accounting.............................3
Accounting Info. Systems............. 3
Principles of Management............ 3
Principles of Marketing................ 3
Business Finance.......................... 3
Organizational Behavior................3

Senior
MGT 410
Quantitative Decision Making......3
ACCT 411,412 Advanced Accounting 1,11............6
ACCT 413
Auditing......................................... 3
ACCT 421
Taxation......................................... 3
MGT 429
Business Policy............................. 3
BLAW214**
Law of Contracts and Commercial
Transactions OR
BLAW 315
Law of Business Associations and
Properties.................................... 3
Elective Courses

Free Electives 6-9 Credits
Liberal Arts Electives 18 Credits*
Free electives may be SOM or CLAS courses. The
number of Free Electives depends on which MATH/
STATS Sequence a student selects. Students may
take Free Electives and Liberal Arts Electives at any
level (Freshman/Sophomore, etc.) once prerequisite
requirements are met.
*Please refer to Guidelines For Liberal Arts
Courses. In scheduling courses, note which sci
ence courses require math prerequisites.
**Students may take BLAW 214 anytime after the
prerequisite requirement of BLAW 213 is met.

Accounting
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Accounting Mi^ Rec|uited Courses: (27 credits)

ACCT 321 - intermediate Accounting 1.

ACCT 321-322 Intermediate Accounting I-II
ACCT
331 Cost Accounting
ACCT
332 Accounting Info. Systems
ACCT 411-412 Advanced Accounting I, II
ACCT
413 Auditing
421 Taxation
ACCT
214 Law of Contracts and Conunercial
BLAW
Transactions OR
315 Law of Business Associations and
BLAW
Property

Prerequisite: ACT 212 - Principles ofAccounting II.
A review of fundamental financial accoimting con
cepts followed by an intensive examination of
selected balance sheet and income statement items.
The focus of this course is on the valuation and
reporting of Current Assets, Current Liabilities and
Productive Assets. The income determination
aspects of these items are also considered.

Accounting Eiective Courses:
ACCT
ACCT
ACCT
ACCT

410 Accounting Theory
415 Institutional and Governmental
Accounting
422 Advanced Taxation
510 Directed Individual Study

Accounting Courses
Urdess otherwise stated each course has 3 units of
credit (3 hours per week, 1 term)

ACCT 211 - Principles of Accounting I.
Examines basic accounting theory and the applica
tion of theory to practice. Provides the necessary
foundation for those who msu'or in accounting as
well as those concentrating in other areas of busi
ness. Emphasis is placed on the accounting cycle,
periodic reporting and basic balance sheet accounts.
International accounting is also discussed.

ACCT 212 - Principles of Accounting ii.
Prerequisite: AC7T 211 - Principles ofAccounting I.
A continuation of ACT 211 with emphasis on alter
nate business formations, corporate accounts, equity
reporting, and dividend treatment. Analyzes cause of
changes in liquidity and procedures for examining
financial statements through margin analysis and
ratio analysis.

ACCT 311 - Managerial Accounting.
Prerequisite: ACT 212-Principles ofAccounting
II, MATH 103 - Mathematical Analysis.

Note: Accounting majors may not take this
coursefor credit.
A course designed for, and limited to, non-account
ing mqjors. Surveys accounting principles from the
viewpoint of management, income measurement,
analysis and interpretation of internal and external
accounting reports. Introduces systems of cost
determination and various cost accounting termi
nologies. International aspects of managerial
accounting are included.

ACCT 322 - Intermediate Accounting li
Prerequisite: ACT 321- Intermediate Accounting L
An intensive examination of selected balance sheet
and income statement items. The focus of this
course is on the valuation emd reporting of Invest
ments, Long Term Liabilities and Stockholders
Equity. The income determination aspects of these
items are also considered.

ACCT 331 - Cost Accounting.
Prerequisite: ACT 212- Principles ofAccounting H.
A study of the procedures, concepts and purposes
underlying the development of a cost accounting
system for managerial decisions and reporting.
Examines systems for job-order, process, standard
cost, and special problems of waste, cost variances
and cost responsibility-

ACCT 332 - Accounting information Systems
Prerequisite: ACT 322 - Intermediate Accounting
II, ACT 331 - Cost Accounting.
The course is designed to provide students with an
understanding of the aspects relevant to the design,
operation, and use of accounting information sys
tems. It explores the functional relationships of the
AIS within an organization and provides a back
ground in automated data manipulation and human
elements in AIS. The course primarily emphasizes
the user perspective in the AIS.

ACCT 410 - Accounting Theory.
Prerequisite: ACT322 - Intermediate Accounting R
A stucty of the AICPA publications with emphasis on
recent trends and developments as indicated in cur
rent accounting periodicals. A study of the State
ments and Interpretation of the FASB’s Accounting
Research and Terminology Bulletin, APB opinions,
and other official AICPA publications. Problem solv
ing and student presentations accompany indepen
dent research to demonstrate the application of gen
erally accepted accounting principles and concepts.

ACCT 411 - Advanced Accounting I.
Prerequisite: ACT322 - Intermediate Accounting R.
A study of accounting issues in partnership and
branch form of business organizations, as well as
some selected advanced topics including multina
tional and inflation accounting.
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ACCT 412 - Advanced Accounting il.
Prerequisite: ACT322 - Intermediate Accounting n.
A stucfy of accounting issues and procedures
involved in business combinations, and consolidated
financial statements. A survey of non-profit and gov
ernmental accounting is presented.
ACCT 413-Auditing.
Prerequisite: ACT322 - Intermediate Accounting n.
Develops an appreciation and understanding of the
auditing process and philosophy. Examines prepara
tion of audit working papers supporting an audit
exsimination, and the report and opinion of the audi
tor to management, stockholders, and others. Exam
ines internal auditing procedures and objectives as
well as those of an independent public accountant.
Intensively reviews the professional standards for
professional public auditors.
ACCT 415 - Institutional and Governmental
Accounting. Prerequisite: ACT 212 - Principles
ofAccounting II
A presentation of accounting principles and financial
statement reporting for governmental organizations,
charitable foundations, hospitals, universities and
other nonprofit units.
ACCT 421 - Taxation.
Prerequisite: ACT 212- Principles ofAccounting n.
The main emphasis of the course is on Basic Federal
Taxation as it applies to individuals, partnerships
and corporations. Practical situations and the prepa
ration of tax returns are discussed.
ACCT 422 - Advanced Taxation.
Prerequisite: ACT 421 - Taxation.
This course is designed to bring about an apprecia
tion and understanding of the impact of taxation on
business decisions. Application of tax principles will
be illustrated by specific problems, estate and trust
planning.
ACCT 510 - Directed Individual Study in
Accounting.
Refer to “Directed Study”, under the Degree Require
ments section.

Business Law Courses
The subject matter of Business Law is interdisci
plinary in nature and affects the decision making
process in business. The primary objective of the
Business Law Department is to serve the needs and
support the goals of the various mtyors in the School
of Management.
Every SOM student is required to take “Legal and
Social Environment of Business” (BLAW 213).
Accounting mqjors are required to take one additional

Business Law course from the 2-3 elective law courses
offered each year.
Any Business Law course that is not required may be
utilized as a free elective irrespective of mqjor. This is
true for both undergraduate and graduate students.
BLAW 213-4.«gal and Social Environment of
Business.
A study of the legal enviromnent in which private
business and individual entrepreneurs must operate.
Emphasis is placed on the historical, ethical, social
and government influences on the legal system and
on society. Government regulation of international
and domestic business is discussed. (Required of all
School of Management undergraduate students.)
BLAW 214 - Law of Contracts and Commercial
IVansactions.*
Prerequisite: BLAW 213 - Legal Environment of
Business.
An introduction to the substantive law of contracts:
formation, operation, and discharge, as well as a
study of two specific types of contracts under the
Uniform Commercial Code: The Sales Contract and
Commercial Paper (negotiable instruments).
BLAW 315 - Law of Business Associations and
Property.
Prerequisite: BLAW213- Legal Environment of
Business.
A detailed study of the substantive law of various
business associations including: agency, partner
ships, corporations, and trusts. The study of prop
erty law will also be included.
*Accounting majors must select either BLAW 214 or
BLAW 315. These courses, as well as BLAW 316,
may be used as free electives for any mqjor.
*N0TE: If a student has never taken a contracts
course, it is recommended that BLAW 214 be given
first priority.
BLAW 316 - The Law of Secured Transactions:
Bankruptcy and Estates.
Prerequisite: BLAW 213- Legal Environment of
Business.
A further study of the Uniform Commercial Code
with particular reference to secured transactions
(consumer and commercial): bankruptcy, insurance,
and a brief introduction to wills and estates.

Computer Information Systems
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Computer Information Systems Major

The Computer Information Systems meyor
is designed to prepare students for careers
and for graduate studies which emphasize
the application of computer-based infor
mation systems to all areas of manage
ment. Students mjgoring in CIS also take
the core of management courses common
to all School of Management students.
The recent development of low-cost com
puters and end user software has signifi
cantly increased career opportunities for
individuals with skills in both business
applications and computer technology.
Practical experience with microcomputers
in all management functions is included in
this mgjor. Opportunity is provided
through School of Management elective
courses to emphasize certain areas of man
agement applications. Additionally, the Col
lege of Liberal Arts and Sciences offers
electives in Computer Science, which can
be included in this mayor.
Undergraduate majors in Computer Infor
mation Systems are required to have at
least 320 hours of approved professional
computer information systems experience.
This experience may be acquired through
an internship, part or full-time employ
ment, or cooperative education. Approval
must be obtained from both the Computer
Information Systems Department and the
Career Services Office.
The Computer Information Systems (CIS)
mayor requires 21 credits in CIS courses,
beyond the required introductory course,
with a minimum of 18 CIS credits com
pleted at Suffolk University.

B.S.B.A. in Computer Information
Systems Degree
Curriculum Requirements
Freshman
Sem. Hrs.
ENG 101-102 Freshman English I-II ..................6
CJN 177
Business Communication..............3
CIS 211
Intro to CIS................................... 3
MATH/STATS Sequence*...........................................6
NATURAL SCIENCE *...............................................8
Elective Courses
Sophomore
ACCT 211-212 Principles of Accounting I-II....... 6
BLAW
213 Legal & Social Environment of
Business................................... 3
MATH/STATS Sequence*..................................... 3(6)
EC
211-212 Principles of Economics I-II...... ...6
213 English Literature I................... ...3
ENG
ENG
214 OR English Literature II OR
ENG
215 American Literature................... ...3
CIS
213 Structured Programming/
COBOL.................................. ...3
Elective Courses
Junior
311 Managerial Accounting ............. ...3
ACCT
MGT
310 Principles of Management.............3
MKT
310 Principles of Marketing.............. ...3
FIN
310 Business Finance....................... ...3
MGT
317 Organizational Behavior............. ...3
CIS
212 End User Computing................. ...3
CIS
313 Systems Analysis and Design.... ...3
Elective Courses
Senior
MGT
410 Quantitative Decision Making.... ...3
MGT
429 Business Policy.......................... ...3
CIS
410 Management Information Systems..3
423 Data Base Management Systems ...3
CIS
CIS
424 Prototyping with Microcomputers ...3
CIS
Elective...................................... ...3
Elective Courses
Flee Electivee 9-12 Credite
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Liberal Arts Electives 18 Credits*
Free electives may be SOM or CLAS courses. The
number of free electives depends on which
MATH/STATS Sequence a student selects. Students
may take free electives and Liberal arts electives at
any level (Freshman/Sophomore, etc.) once prereq
uisite requirements have been met.
*Please refer to Guidelines for Liberal Arts Courses.
In scheduling courses, note which science courses
require math prerequisites.
**CIS meyor courses need not be taken in the
sequence listed as long as prerequisite and leveling
requirements are met.

CIS M«jor Required Courses:
(21 credits)
Introduction to CIS.................................................CIS211
(required of all School of Management mqjors)
Structured Programmmg with COBOL.......... CIS 213
End User Computing............................................... CIS212
Systems Analysis and Design.................................. CIS313
Management Information Systems....................... CIS410
Data Base Management Systems.......................... CIS423
Prototyping with Microcomputers......................... CIS424

CIS Elective Courses: (select 1)
Information Systems Consulting Project....... CIS 413
Special Topics in Computer Information
Systems............................................................ CIS419
Artificial Intelligence and Expert Systems.....CIS 420
Telecommunications................................................ CIS425
Directed Individual Study in CIS.............................CIS510

Computer Science Electives

There are several courses offered in the Engineering
Technology and the Physics Departments of CLAS
which may also qualify for electives in the CIS ni^or.
These courses typically involve technical aspects of
microcomputers and telecommunications and are
described in the CLAS catalog.

Computer Information Systems
Courses
Unless otherwise stated each course has 3 units of
credit (3 hours per week, 1 term)

CIS 211 - Introduction to CIS
Covers the history, terminology, and economics of
computerized information systems, and illustrates
applications in several business functional areas.
Includes hardware, software, system development
life cycle, and computer communications. Also intro
duces preliminary end-user computing skills with
MS-DOS, database management system, and Lotus
1-2-3 spreadsheets.

CIS 212 - End User Computing
Prerequisite: CIS 211, or equivalent.
Recent progress in hardware and software for desk
top computers creates new opportunities to solve
business problems. While involving hands-on experi
ence with popular software tools, the course includes
techiucal and managerial concepts useful with future
technology. Topics include evaluation of hardware
and software, security and control of business appli
cations, interfacing issues; as well as advanced exer
cises using MS-DOS, Lotus 1-2-3, dBase IV and other
packages for graphics, telecommunications, statisti
cal analysis and desktop publishing.

CIS 213 - Structurod Programming with COBOL

The Suffolk University College of Liberal Arts and
Sciences (CLAS) offers several undergraduate
courses in Computer Science which may be taken as
electives in the Computer Information Systems
mtuor of the School of Management. The current
College of Liberal Arts and Sciences Bulletin should
be consulted for course descriptions and prerequi
site requirements. Recent course numbers and titles
which the CIS Department has authorized as elec
tives include:

Prerequisite: CIS 211 - Introductien to CIS.

CMPSCI131 Computer Programming I, PASCAL
CMPSCI132 Computer Programming II, PASCAL
CMPSCI 133 Programming in C
CMPSCI 253 Assembly Language and Computer
Structure (DEC Macroll)
CMPSCI 263 FUe Processing
CMPSCI 265 Data Structures
CMPSCI 355 Operating Systems
CMPSCI 376 Computer Graphics
CMPSCI 433 Software Engineering

Covers the concepts, techniques and tools useful to
the analysis, design, and implementation of com
puter- based business information systems. Topics
include system development life cycle, selection of
hardware and software, and implementation.
Emphasizes the interaction between the information
systems professionals and end-users. A term project
applying these concepts and techniques is required.

Introduces techniques for applying structured pro
gramming to business applications. Covers the
COBOL programming language through several progranuning projects. Realistic business applications
are developed individually and in groups. Includes
issues of maintaining existing COBOL programs,
and interfacing them with end user computing tools.

CIS 313 - Systems Analysis and Design.
Prerequisites: CIS 211 - Introduction to CIS.

Computer Information Systems

CIS 410 - Management Information Systems.
Prereguisite: CIS 313- Systems Analysis and
Design.
This capstone advanced course emphasizes philoso
phies, concepts and current issues for the develop
ment and implementation of organizational manage
ment information systems. Pertinent MIS concepts
and issues are studied through readings, cases, guest
speakers, and projects, with emphasis on integrating
computer systems into the management structure.
Includes managerial, cultural and regulatory consid
erations for developing MIS for multinational corpo
rations.

CIS 419 - Special Topics in Computer
Information Systems.
Prerequisites: CIS 211 - Introduction to CIS, and
requirements as announced for each offering of
the course.
The special topic content and objective will be
announced as the course is scheduled.

CIS 420 - Artificial Intelligence and Expert
Systems.
Prerequisites: CIS 211 - Introduction to CIS.
Covers broad concepts of artificial intelligence with
special emphasis on expert systems. A series of exer
cises and a m£Uor term project will develop skills
with the microcomputer expert system package VP
Expert. Recent case studies and guest speakers will
focus on likely future developments in the technol
ogy and its applications to management.

CIS 423 - Data Base Management Systems.
Prerequisites: CIS 211 plus one other CIS course.
Provides an understanding of the importance and
role of data in an information system. Covers
database management systems, database design and
implementation of microcomputer and mainframe
DBMS (using dBase and SQL-ORACLE). Realistic
business applications are developed through individ
ual and group field projects.

CIS 424 - Prototyping with Microcomputers
Prerequisites: CIS 212 - End User Computing.
Discusses how PC tools can improve personal and
departmental productivity. Emphasizes use of PC’s
for developing prototype business system applica
tions for possible subsequent enhancement into pro
duction systems. Also covers concepts and proce
dures for management of end user computing,
including software standards, networks and security.
Extensive “hands on” projects with spreadsheet and
database tools develops skills useful for career entry
positions as “resident PC expert”.
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CIS 425 - Telecommunications
Prerequisite: CIS 211 - Introduction to CIS.
Introduces concepts, terminology, management
issues, and technical trends in CIS aspects of
telecommunications. Includes micro to mainframe
interfaces, local area networks, evolving protocol
standards, integration of voice and data services,
and evaluation of relevant products and services.
Practical laboratory exercises and field projects
acquaint students with applications of current hard
ware and software, while emphasizing fundamental
concepts and likely future trends.

CIS 510 - Directed Individual Study in
Computer Information Systems.
Refer to “Directed Study” under the Degree Require
ments section.
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Finance Major
Finance minors learn the main functional
areas including corporate finance, financial
institutions, investments, international
finance, speculative markets, insurance,
real estate and other related innovations.
The Finance m^or exposes the student to
the primary concepts necessary to gain the
managerial skills and analytical tools to
solve problems in providing funds for a
business, controlling and planning the flow
of these funds within the enterprise, and
relating these aspects to the monetary and
financial structures of the economy.
The magor in Finance consists of a mini
mum of 21 semester hours of comse work
entailing four required courses, and three
Finance electives, to be completed at Suf
folk University.

B.S.B.A. In Finance Degree
Curriculum Requirements
Freshman

Sem. Hrs.

ENG 101-102 Freshman English I,II ....................6
CJN 177
Business Communication............... 3
211
Intro to CIS...................................... 3
CIS
MATH/STATS Sequence*.............................................6
NATURAL SCIENCE *................................................. 8
Elective Courses

Sophomore
ACCT 211-212 Principles of Accounting I-II ........ 6
BLAW
213 Legal & Social Environment of
Business ..................................... 3
ENG 213
English Literature I........................3
ENG 214
OR English Literature II or
ENG 215
American Literature........................3
EC
211-212 Principles of Economics I-D......... 6
MATH/STATS Sequence*...................................... (3)6
Elective Courses

Junior
ACCT 311
Managerial Accounting...................3
MGT 310
Principles of Management.............3
MKT 310
Principles of Marketing..................3
FIN 310
Business Finance............................ 3
MGT 317
Organizational Behavior..................3
EC 383
Money and Banking........................3
FIN 311
Intermediate Finance......................3
Elective Courses

Senior
FIN 315
Principles of Investments............... 3
MGT 410
Quantitative Decision Making....... 3
FIN 419
Problems in Managerial Finance...3
MGT 429
Business Policy................................3
Finance Major Courses**.......................................... 9
Elective Courses

Free Eiectives 9-12 Credits
Liborai Arts Eiectives 18 Credits*
Free electives may be SOM or CLAS courses. The
number of free electives depends on which MATH/
STATS sequence a student selects. Students may
take free electives and liberal arts electives at any
level (Freshman/Sophomore, etc.) once prerequisite
requirements are met.
*Please refer to Guidelines for Liberal Arts Courses.
In scheduling courses, note which science courses
require math prerequisites.
**Finance Mqjor Courses need not be taken in the
sequence listed; students may split courses between
the Junior and Senior years as they wish.

Finance Major Required Courses:
(12 credits)
Intermediate Finance................................ FIN
Principles of Investments..........................FIN
Problems in Managerial Finance.............. FIN
Money and Banking.................................. EIN

311
315
419
383

Finance

Finance Mqjor Elective Courses
(9 credits)
Two of the three electives must be offered by the
Finance Department.
General Insurance.................................... FIN
313
Real Estate............................................... FIN
317
Analysis of Financial Statements..............FIN
410
Investment Analysis and
Pbrtfolio Management............................FIN
413
Multinational Financial Management........ FIN 417
432
Financial Institutions................................FIN
Directed Individual Study........................FIN
510
Taxation....................................................ACT 421
Advanced Taxation................................... ACT 422
Marketing Research................................. MKT 319
Systems Analysis and Design...................CIS
313
An Advanced Course in Economics
(Refer to the Economics Department in the CIAS
section of this bulletin.)

Finance Courses
Unless otherwise stated each course has 3 units of
credit (3 hours per week, 1 term).

FIN 310 - Business Finance.
Prerequisites: ACT 212 - Principles ofAccount
ing n, EC 211-212 - Principles ofEconomics
(micro- macro), STATS 211 - Introduction to
Statistics I.
A study of the functions of business finance, forms
of business organization, acquiring and administer
ing funds, instruments of corporate finance and cap
ital budgeting.

FIN 311 - Intermediate Finance.
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FIN 315 - Principles of Investments.
F^erequisite: FIN 310- Business Finance.
An introduction to the investment of funds by indi
viduals and institutions, including budgeting, insur
ance, wiils and trusts, real estate, income taxes,
pensions, savings, and bonds. Includes einalysis of
investments and security markets, and the mechan
ics of trading and investing.

FIN 317-Real Estate.
Prerequisite: FIN 310- Business Finance.
Focuses primarily on real estate investment;
examines related areas of law, finance, insurance,
taxation, appraisal and brokerage.

FIN 410 - Analysis of Financial Statements.
I*rerequisite: FIN 310- Business Finance.
Includes the analysis, interpretation and forms of
financial statements. Also covers comparative finan
cial statements and trend and ratio analysis.

FIN 413 - Investment Analysis and Portfolio
Management.
F^erequisite: FIN 315- Principles ofInvestments.
An advanced course in investment analysis stressing
analysis of the economy, industry, and individual
firms. Also studies portfolio construction and man
agement, and the trade-offs of risk versus return.

FIN 417 - Multinational Financial Management.
Prerequisite: FIN 310- Business Finance.
Deals with the financing, investment and working
capital management process of multinational corpo
rations, considering such variables as exchange risk,
political risk, accounting regulations and tax laws.

FIN 413 - Problems of Managerial Finance.

Prerequisite: FIN 310- Business Finance
Intermediate Finance expands on basic financial con
cepts and introduces more advanced topics. Material
emphasizes computer aided solutions to problems of
capital structure, investment and financing alterna
tives. Other nugor topics include option pricing
models, derivative corporate securities, corporate
restructuring and problems of financial management.

Prerequisite: FIN 311 - Intermediate Finance, in
addition to any two finance electives; must be
taken during the last year.
In depth study of current finance theory and
methodology applicable to the firm through case
analyses, a computer simulation game and recent
publications.

FIN 313 - General Insurance.

Prerequisites: FIN 310- Business Finance and
EC 383 - Money and Banking.
An analysis of the role of financial institutions, com
mercial bank savings and loans, and mutual savings
banks in the economy. Topics covered include the
impact of financial institutions on interest rates and
credit availability.

Prerequisite: FIN 310- Business Finance
Stresses theory, practice, and problems of risk-bear
ing in business, including life, property and casualty
insurance, and corporate risk management.

FIN 432- Financial Institutions.

FIN 510 - Directed Individual Study in Finance.
Refer to “Directed Study,” under the Degree Require
ments section.
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Management Major
Management is concerned with the overall
integration and coordination of the func
tional aspects of an organization. Manage
ment’s goal is to insure that the planning,
organization, integration, and control of
the business is such that business may
achieve its purpose, whether it is a profit
or a non-profit organization. A goal of the
management curriculum is to develop an
awareness in the student of the types of
problems faced by managers and to pro
mote an understanding of the tools avail
able for managers to use in making deci
sions. The highly competitive nature of
business places a premium on creativity
and innovation. Thus, there is an emphasis
on traditional and new ways of controlling
costs and of solving the countless prob
lems that arise, e.g., from laying out a new
production line, selecting and promoting
people, or deciding where best to put the
limited financial and hiunan resources of a
company or department. The demand for
effective managers is high and likely to
continue. Many predict that the mjgor
limitation of organizational growth in the
future will not be money or materials but
managerial resoiuces. Oiu graduates
pursue successful management careers in
a variety of organizations. A significant
number further their studies by enrolling
in MBA programs at Suffolk University or
at other institutions.
The meyor in Management consists of a
minimiun of 18 semester hours, four man
agement required courses and at least two
m£gor elective courses, which must be
completed at Suffolk University.

B.S.B.A. in Management Degree
Curriculum Requirements
Freshman

Sem. Hrs.

ENG 101-102 FYeshman English I-n.......................6
GIN 177
Business Conununication................. 3
CIS 211
Introduction to Computer
Information Systems................... 3
MATH/STATS Sequence*...............................................6
NATURAL SCIENCE *.................................................... 8
Elective Courses

Sophomore
ACCT 211-212 Principles of Accounting I-II .........6
BLAW
213 Legal & Social Environment of
Business........................................3
MATH/STATS Sequence*.......................................... (3)6
EC 211-212 Principles of Econ I, D .....................6
ENG 213
English Literature I...........................3
ENG 214 OR English Literature n OR
ENG 215
Amercian Literature.......................... 3
Elective Courses

Junior
ACCT 311
Managerial Accounting.....................3
MGT 310
Principles of Management................3
MKT 310
Principles of Marketing.....................3
FIN 310
Business Finance............................... 3
MGT 317
Organizational Behavior................... 3
Management Mqjor Courses**..................................... 6
Elective Courses

Senior
MGT 410
Quantitative Decision Making......... 3
MGT 419
I^blems of General Management.. 3
MGT 429
Business Policy.................................. 3
Management Meijor Courses** ...................
9
Elective Courses

Frae Eioctives 12-15 Credits
Liberai Arts Eiectives 18 Credits*
Free electives may be SOM or CLAS courses. The
number of free electives depends on which MATH/
STATS sequence a student selects. Students may
take free electives and liberal arts electives at any
level (Freshman/ Sophomore, etc.) once prerequisite
requirements have been met.

Managemc

♦Please refer to Guidelines for Liberal Arts
Courses. In scheduling courses, note which sci
ence courses require math prerequisites.
•♦Management mqjor courses need not be taken in
the sequence listed; students may split courses
between the Junior and Senior years as they wish.

Management Major Required Courses:
(12 credits)
Problems of General Management.............. MGT 419
Plus three of the following courses:
Persoimel Admiiustration.............................MGT 313
Production and Operations Management...MGT 319
Management of Small Business................... MGT 320
Labor Relations
..................................... MGT 323

Management Major Elective Courses:
(6 Credits)
MGT 315
MGT 326
MGT
MGT
MGT
FTN
FIN
FTN
FIN
FIN
MKT
MKT
MKT
MKT
CIS
CIS

326
327
510
313
315
317
410
417
313
317
319
321
313
410

Materials Management
Career and Life Planning for
Managers
Fundamentals of Entrepreneurship
Starting New Ventures
Directed Individual Study
General Insurance
Principles of Investment
Real Estate
Analysis of Financial Statements
Multinational Financial Management
Sales Management
Consumer Behavior
Marketing Research
International Business
Systems Analysis and Design
Management Information Systems
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Management Courses
Unless otherwise stated each course has 3 units of
credit (3 hours per week, 1 term).

MOT 110- Introduction to Business.
Introduces students to the business environment, to
the functional areas of finance, accounting, produc
tion, marketing and general management. Perspective
is given through an exploration of business’ role in
society. Attention is alM given to individual life plan
ning in relation to business education and careers.

MOT 310 - Principlos of Management.
Prerequisites: ACT 212 - Principles ofAccount
ing II, EC 211-212- Principles ofEconomics /-//,
STATS 211 - Introduction to Statistics I.
Studies the principles and techniques underlying the
successful organization and management of business
activities. The topics include production and opera
tions management, organizational behavior and
theory, human resource management and manage
ment of international business. Problem solving
techniques are emphasized.

MOT 313 - Personnel Administration.
Prerequisite: MGT 310- Principles ofManagement.
A study of the modem personnel department in
industry with special emphasis on the techniques
and methods of management and utilization of man
power and contemporary human relations problems.

MOT 315 - Materials Management.
Prerequisites: MGT 310- Principles ofManage
ment, MKT 310- Principles ofMarketing.
Studies the materials function as it relates to other
management activities in the enterprise, including
organization for materials, procurement procedures
and controls, material requirements planning, and
appraising materials function performance.

MOT 317 - Organiiational Behavior.
Prerequisite: MGT 310 - Principles ofManagement.
Explores the application of sociological, psychologi
cal and anthropological concepts in domestic and
international business settings. Primary attention is
paid to behavior and interaction, and to how large
organizations function from a systems viewpoint.
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MGT 319 - Production and Operations
Management.

MOT 327 - Starting New Ventures.

Prerequisite: MGT 310- Principles ofManagement.

Prerequisites: MGT 310- Principles ofManage
ment, MKT 310- Principles ofMarketing.

Emphasizes the application of United States and
international operations management concepts and
techniques to a variety of industrial and administra
tive tasks in commercial and non-profit enterprises.
Covers such traditional topics as inventory control,
quality control, scheduling and forecasting, as well
as applications of modem analytic techniques such
as linear programming and learning curves.

Concerns the entry into ownership and management
of new ventures, either by start-up of new enterprises
or by acquisition of an ongoing concern. Concentrates
on how ventures are started; how venture ideas and
other key ingredients for start-ups are derived; and
how to evaluate new venture proposals. Includes the
development of a business pto, legal considerations,
and tax and real estate issues for entrepreneurs.

MOT 320 - Management of Small Business.

MOT 410 - Quantitative Decision-Making.

Prerequisites: MGT 310- Principles ofManage
ment, MKT 310- Principles of Marketing.

Prerequisites: MGT 310- Principles ofManage
ment, STATS 211 - Introduction to Statistics 1.

Includes the application of all management func
tional topics to the unique problems of small busi
ness. Emphasizes role of the entrepreneur, problems
of growth, and practical approaches to using
modem irumagement techniques in small business.

This course is designed to acquaint the student with
the newer quantitative techniques current in man
agement literature and usage. It recognizes that the
manager of today must be conversant with and able
to use appropriate mathematical and analytical tools
for solving problems. Primary emphasis is on gain
ing understanding of the techiuques, where and how
they are used, their reliability, validity, and reality.

MOT 323 - Labor Relations.
Prerequisite: MGT 310- Principles ofManagement.
A comparison of uiuon-management objectives,
functions, and structures and their impact on man
agerial authority. An analysis of the collective bar
gaining process and the problems involved in the
negotiation, interpretation and administration of
collective bargaining agreements.

MOT 325 - Career and Life Planning for
Managentent.
Prerequisite: MGT 310- Principles ofManagement.
The course will provide an opportunity for students
to develop self-awareness, personal skills and back
ground knowledge necessary for successful personal
life/career planning. Students will develop their own
life/career plans based upon materials presented in
this course.

MOT 326 - Fundamentals of Entrepreneurship.
Prerequisites: MGT 310- Principles ofManage
ment, MKT 310 Principles ofMarketing
The special problems of starting new ventures is the
rn^or emph^is of this course. Topics include the
nature of entrepreneurship, characteristics of new
ventures and finding products and services which
can support new ventures. The course is designed
for those who may want to start their own business.
It is also designed to be helpful to those who pl£m to
work in or with smaller businesses or who become
involved in new product development or merger and
acquisition work with large businesses.

MOT 419 - Problems of General Management.
Prerequisites: MGT 310- Principles ofManage
ment; MKT 310- Principles ofMarketing; FIN 310
- Business Finance; MGT 317- Organizational
Behavior; offeredfall & spring semesters; alter
natefall semester at Jt:30p.m.; restricted to last
semester seniors or by permission of instructor.
This capstone course integrates previous coursework,
and develops analytical and decision-making ability
Case discussions and problem-solving exercises help
students understand the various functional interrela
tionships and the role of top management in decision
making. Full-time students are expected to enroll in
d£y sections of this course.

MOT 429 - Business Policy.
Prerequisites: FIN 310- Business Finance,
MGT 310- Principles ofManagement, MKT 310Principles ofMarketing, and MGT 317Organizational Behavior; offered fall & spring
semesters only; restricted to seniors.
Covers and integrates administrative processes and
decision-making under uncertainty in business areas
of marketing, accounting, management, finance, per
sonnel, and production. It also focuses on strategic
and policy issues from the viewpoint of senior man
agement in both domestic and international corpora
tions. Case discussions help develop the conceptual
framework for analysis and implementation of strat
egy and policy decisions.

MGT 510 - Directed Individual Study in
Management.
Refer to “Directed Study,” under the Degree Require
ments section.

Marketing
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Marketing Major

Marketing encompasses business activities
that are designed to plan, distribute, price
and promote products and services to cus
tomers. Customers may be buying for per
sonal or business use.
The Marketing mjgor will learn to identily
customer needs and develop the products,
services and programs to satisfy them. The
analysis, planning and control of these
activities is pivotal to the success of any
organization, profit or non-profit.
The migor in Marketing consists of a mini
mum of 18 semester hours of course work,
two marketing electives and four required
marketing courses, to be completed at Suf
folk University.

Senior
MGT 410
Quantitative Decision-Making........ 3
MKT 319
Marketing Research**..................... 3
MKT 419
Marketing Policies and Strategies .3
MGT 429
Business Policy................................3
Marketing Mqjor Electives**...................................... 6
Elective Courses

Free Eioctives 12-15 Credits
Liberai Arts Eioctives 18 Credits*
Free electives may be SOM or CLAS courses. The
number of free electives depends on which MATH/
STATS sequence a student selects.

B.S.B.A. in Marketing Degree
Curriculum Requirements
Freshman

Junior
ACCT 311
Managerial Accounting...................3
MGT 310
Principles of Management...............3
MKT 310
Principles of Marketing................... 3
FIN 310
Business Finance.............................3
MGT 317
Organizational Behavior..................3
MKT 313
Sales Management**....................... 3
MKT 317
Consumer Behavior**..................... 3
Elective Courses

Sam. Hrs.

ENG 101-102 FYeshman English I-II....................6
CJN 177
Business Communication................3
CIS 211
Introduction to Computer Informa
tion Systems................................3
MATH/STATS Sequence*.............................................6
NATURAL SCIENCE *.................................................8
Elective Courses

Sophomore
ACCT21I-2I2 Principles of Accounting I-n ........6
BLAW213
Legal & Social Environment of
Business..................................... 3
MATH/STATS Sequence*....................................... (3)6
EC 211-212 Principles of Econ I-II....................6
ENG 213
English Literature I....................... 3
ENG 214 OR English Literature n OR
ENG 215
Amercian Literature....................... 3
Elective Courses

Students may take free electives and liberal arts elec
tives at any level (Freshman/Sophomore, etc.) once
prerequisite requirements have been met.
*Please refer to Guidelines for Liberal Arts Courses.
In scheduling courses, note which science courses
require math prerequisites.
**Marketing Mqjor Courses need not be taken in the
sequence listed; students may split courses
between the Junior and Senior years as they wish.
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MKT 317 - Consumer Behavior.

Marketing Required Courses:
(12 credits)
Sales Management................................... MKT
Consumer Behavior.................................. MKT
Marketing Research.................................. MKT
Marketing Policies and Strategies.......... MKT

313
317
319
419

Marketing Eiective Courses:
(6 credits)
Promotion Management........................... MKT
Advertising Campaign Management........ MKT
Introduction to International Business.... MKT
International Marketing............................ MKT
Retail Majnagement................................... MKT
Directed Individual Study.........................MKT
General Insurance.................................... FTN
Principles of Investments.........................FIN
Real Estate................................................FIN
Analysis of Financial Statements..............FIN
Personnel Administration......................... MGT
Materials Management............................. MGT
Production and Operations Management ..MGT
Management of Small Business................MGT
Labor Relations.........................................MGT
Systems Analysis and Design................... CIS
Management Information Systems.......... CIS

316
415
321
421
423
510
313
315
317
410
313
316
319
320
323
313
410

Marketing Courses
Unless otherwise stated each course has 3 units of
credit (3 hours per week, 1 term).

MKT 310 - Principles of Marketing.
Prerequisites: ACT 212- Principles ofAccount
ing II, EC 211-212- Principles ofEconomics I-II,
STATS 211 - Introduction to Statistics I.
An introduction to marketing as a functional area of
the business enterprise, and an analytical survey of
problems encountered in developing, promoting and
distributing goods and services.

MKT 313 - Sales Management.
Prerequisite: MKT 310- Principles ofMarketing.
Examines the problems of managing a sales force,
including sales force organization and recruitment,
selection and training, compensation, supervision
and motivation. Also covers sales planning, sales
analysis and control, and measuring the sales man
ager’s performance.

MKT 315 - Promotion Management.
Prerequisite: MKT 310- Principles ofMarketing.
Studies the role of promotion in the economy and in
the marketing mix of the firm. Also examines tools
of promotion, the promotional mix, budgeting,
media and campaign evaluation.

Prerequisite: MKT 310- Principles ofMarketing.
Examines the behavioral aspects of the marketing
process and the contributions of psychology, sociol
ogy, economics, anthropology and political science
as applied to the market process.

MKT 319 - Marketing Research.
Prerequisite: MKT 310- Principles ofMarketing.
Fundamental techniques in marketing research
including implementing marketing surveys, ques
tionnaire construction, demonstration of market
potentials, selection of territories, sampling theory,
interpretation of results and report presentation.
The functional areas of advertising research, sales
research, new product research, motivation research
and market research are explored.

MKT 321 - Introduction to International
Business.
Prerequisite: MKT 310- Principles ofMarketing.
To provide students with an understanding of prob
lems and opportunities associated with doing busi
ness across country and cultural boundaries and to
encourage global business thinking and strategy for
mulation. Topics include the forms of international
business involvement; economic, social, cultural and
political conditions; national and multinational regu
lations of international transactions and investments;
and global strategies for business operations.

MKT 415 - Advertising Campaign Management.
Prerequisite: MKT 310- Principles of Marketing.
Advertising campaign management will demonstrate
to the student how the various aspects of the mar
keting mix function as an integrated system. It will
offer the student extensive and practical material
concerning the management of advertising cam
paigns including market analysis, campaign plan
ning, creative promotional and media recommenda
tions. Upon completion of the course, the student
will have an indication of what it takes to mount an
advertising campaign.

MKT 419 - Marketing Policies and Strategies.
Prerequisites: MKT 310- Principles ofMarketing
plus 2 of the additionol 3 required marketing
courses: MKT 313- Sales Management, MKT 317
- Consumer Behavior, and MKT 319- Marketing
Research; must be taken in the senior year.
Integrates all areas of marketing activity through the
analysis of marketing problems and policies. Prob
lem solving approach is utilized to develop market
ing analysis ability.

Marketing

MKT 421 - International Marketing.
Prerequisite: MKT 310- Principles ofMarketing.
Studies the variations in economic, social-cultural,
legal-political, and business environments among
different nations and how these variations affect the
marketing practices across national boundaries. The
goal is to provide students with the necessary skills
to compete successfully in national and international
markets. Particular attention is given to the formula
tion of marketing plans and programs and policies to
integrate and coordinate such activities on a global
basis.

MKT 423 - Retail Management.
Prerequisite: MKT 310- Principles of Marketing.
An introduction to the field of retail management.
The course focuses on the retail environment, struc
ture and strategy, the development and implementa
tion of the retailing mix, and financial and manage
rial considerations. It also examines information
systems for retailing, and looks at the international
ization of retailing and at the growth of non-store
retailing activities.

MKT 510 - Directed Individuel Study in
Meiketing.
Refer to “Directed Study,” under the Degree Require
ments section.
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International Business Double Major
Students may double mayor in International
Business in combination with any of the
other School of Management Mayors
(Accounting or Computer Information Sys
tems or Finaince or Management or Mar
keting). Requirements for the five School
of Management Majors are specified under
Undergraduate Degree Programs.
The double mayor in International Business
consists of four required courses:
MKT 321 International Business
Plus 3 of the following:
MKT 421 International Marketing
FIN 417 Multinational Financial
Management
Directed Individual Study
Special Topics
And one International Business Elective
(1 course) to be chosen from a specified
list of pre-approved courses. Please con
sult an aidvisor for further information.

Suffolk
University
Graduate Programs
School of Management
College of Liberal Arts and Sciences
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Graduate Programs

Suffolk University is proud of the diversity
of its graduate student population and
seeks to provide high quality academic
programs for all students.

Admission
Required credentials for admission to any
graduate program in Suffolk University, a
candidate must submit:
• A completed application form and fee
(MBA & MPA - $35); (MA, MEd, MS $20);
• A current resume;
• Two letters of recommendation;
• Official transcripts of all prior academic
work;
• Statement of Professional Goals;
• Official score reports of GMAT, (Gradu
ate Management Admissions Test) MBA
only; GRE (Graduate Record Examina
tion) or MAT (MUlers Analogies Test)
MA, MEd, MS, only.
International Applicants Suffolk Univer
sity welcomes qualified International stu
dents to itsfuU time graduate programs.
The candidate must submit: (1) completed
application form; (2) $35 non-refundable
application fee for MBA & MPA; or $20 for
MA, MEd, MS (3) official transcripts from all

colleges attended; (4) explanation of grading
system if education was received in nonAmerican institution; (5) official TOEFL test
score if candidate’s native language is not
English (this requirement is waived for ai^
candidate who is a permanent resident of the
United States or who holds a baccalaureate
degree from a U.S. college or university; (6)
official GMAT scores (MBA only); or GRE or
MAT (MEd, MS only) (7) statement of pro
fessional goals; (8) detailed resume; (9) two
letters of recommendation and (10) A State
ment of F’inancial Resources certifying that
sufficient funds exist to cover all academic
and living expenses.
Deadlines and Notification With the
exception of the Executive Program, all
graduate programs admit students to the
fall, spring, and summer semesters of the
academic calendar. Submission deadlines
for both full-time and part-time graduate
applicants are as follows:
Fall Semester

August 15 (Executive
Programs only)
May 15
March 15 If applying
for financial aid
February 15 (Executive
Programs only)
Spring Semester November 15

Graduate Programs
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Summer Sessions April 15
Applications submitted after these dates
will be considered on a space-available
basis only.

Academic Standing* Students are
expected to earn a 3.0 or better in all
courses attempted. Fhilure to maintain this
average can lead to academic dismissal.

Graduate Admission Policy All admis
sion decisions are made by the Graduate
Admissions Committee, which relies on a
variety of factors to determine a candi
date’s potential for success in the program
to which he or she is applying. Entry-level,
mid-career, and career-change applicants
are all regarded as viable candidates.

* Refer to the Communications & Journal
ism Graduate section of this catalog for
academic standing information for the
Masters in Arts Degree. Refer to the School
of Management Graduate section of this
catalog for academic standing information
for the MBA and MPA degrees.

The Graduate Admissions Committee eval
uates applications as they become com
plete and makes an effort to notify candi
dates of their admissions decisions within
four to six weeks of that time. An admitted
student who wishes to enroU must reserve
lus or her place in the class by remitting a
$100 ($200 for Executive Programs) nonrefimdable deposit, which is credited to the
tuition bill at the time of registration.
CLAS Non-degree Graduate Student
Status College of Liberal Arts and Sci
ences Students intending to pursue a grad
uate degree may elect to take a maximum
of two graduate courses before applying
for degree candidacy. Courses must be
selected with advisor’s consent.
Ttiition and Costs For information
regarding tuition and costs for graduate
studies, please refer to the section in this
bulletin entitled Financial Information.
Finanoial Aid A variety of fmancial aid
options are available to graduate students.
For more information please contact the
Graduate Admissions Office, 20 Ashburton
Place, Boston, MA 02108-2770, (617)
573-8302.

Grading System
Letter Grade
Grade Point Score
A
4.0
A- Satisfactory
3.7
B-l- Performance
3.3
B
3.0
2.7
B2.3
C-lUnsatisfactory
2.0
C
Performance
0.0
F
I
Non-Evaluative Grades
L
W
Upon the receipt of an F grade a student
must petition the respective Dean’s Office
before taking any further comses. Fhilure
to petition will result in automatic dis
missal. The “F” grade remains in the cumu
lative grade point average even if the
course is retaken.
All degree requirements are to be com
pleted within five years after the start of
graduate work.
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Re-admission to Suffolk University
Students re-entering after an absence of
one semester or more should request a
special re-entry form from the Graduate
Admissions Office. Students seeking
readmission after 12 months will be
readmitted under the present curriculum.
Re-entry is on a space available basis.
For further information on any graduate
programs offered at Suffolk University,
please contact the Graduate Admissions
Office, 20 Ashburton Place, Boston, MA
02108-2770, (617) 573-8302.

School of Management Graduate Programs
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Master in Business Administration (MBA) Program
The MBA program provides a pragmatic and
theoretical framework within its curriculum
based upon a strong common body of knowl
edge as a foundation. Students who have com
pleted the businessAnauagement curriculum
as part of their prior undergraduat^graduate
program(s) may be eligible to receive
advanced standing based on course waiver(s)
for many or all of the MBA Core Ck)urses.
Additional breadth and depth is provided in
the MBA curriculum through advanced
elective courses in selected functional
areas of business and management. The
opportunity to explore areas of special
interest may be accomplished through
careful selection from a broad range of
elective course offerings.
The required number of courses for com
pletion of the MBA program by students
with strong prior academic preparation in
business/management typically ranges
between eleven and fifteen courses. A stu
dent with no prior academic preparation in
business/management would enroll in all
MBA Core Courses.
MBA Advising Full-time MBA students
are assigned individual faculty advisors
upon entry into the MBA program. Both
full and part-time students are encouraged

to discuss their academic interests, goals
and concerns with School of Management
faculty advisors, chairpersons of depart
ments, School of Management administra
tors, and staff of the Graduate Admissions
Office. An Officer of the Day and Evening
is available in the School of Management
Dean’s Office when classes are in session
to handle student concerns. The Dean’s
Office is open Monday through Thursday
from 8:45 a.m. to 7:15 p.m. and Friday
from 8:45 a.m. to 4:45 p.m.
Office hours for School of Management
faculty are posted on individual faculty
office doors, and in departmental offices.
Degree Requirements The faculty will
recommend to the President and Ti-ustees
of the University the award of Master in
Business Administration degree if the fol
lowing conditions are satisfied.
1. All graduate courses are satisfactorily
completed.
2. An overall average of 3.0 or higher is
achieved for the entire graduate program,
3. All degree requirements are completed
within five years after the start of
graduate work.
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Academic Standing A 3.0 or better
grade point average is required to com
plete a graduate degree. Students are
expected to earn a 3.0 in all courses
attempted. It is the student’s responsibility
to monitor his/her academic progress.
Formal guidelines for academic perfor
mance in graduate courses are as follows:
Recommended Action for any of the fol
lowing circumstances:
Warning
• Upon completion of a semester in which
the grade point average falls below 3.0
for the first time;
• Failure to complete I grade(s) within
one year.
Dismissai
• Upon completion of a semester in which
the cumulative grade point average falls
below 3.0, two or more semesters have
been completed, and a warning has pre
viously been given;
• Cumulative total of two C grades;
• Receipt of an F grade: The student must
petition the Dean’s Office before taking
any further coiu-ses. Fhilure to petition
will result in dismissal;
• Cumulative total of two F grades
The “F” grade remains in the cumulative
grade point average even if the course is
retaken.

MBA Curriculum
Core Courses
Course
Number
ACT
CIS
FIN
FNEC
LS

750
750
750
750
750

MGOB 750
MGOB 755
MGOM 750
MGQM 750
MKT

750

Course Title/

Cr.

Introductory Accounting................. 3
Computers in Management.............3
Managerial Finance.......................... 3
Managerial Economics.................... 3
Legal and Social Environment of
Business ........................................3
Management Communications...... 3
Human Behavior and
Organization Theory................... 3
Operations Management................. 3
Statistics and Quantitative
Methods ........................................3
Marketing Management .................. 3

Capstone
MGSM 755

Strategic Management .................... 3
Electives
8 Elective Courses .................................................... ..24
TOTAL
57

Wsivsrs Core Courses can be waived with
credit either on the basis of a waiver exami
nation administered by the department or by
previous course work. TWo undergraduate
courses in a functional area are required for
the waiver of one graduate course in that
same functional area; the courses must have
been completed within the previous five
years at an accredited institution with a grade
of B or better. If a course is waived, a higher
level course in the same functional area (if
offered by the School) must be taken.
IVansfer cradits Transfer credit for
courses completed at the graduate level, in
a college of business administration of an
accredited college or university, may be
granted for core courses. Courses must
have been taken within the last five years
with a grade of B or better. Coiuses may
not have been used for another degree.
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The MBA Curriculum has been restructured as of September 1991. For students who
enrolled into the program before September 1991, the following table outlines course title
and numbering changes.

Old MBA Courses
CIS

610

ACT
ACT
FIN
MKT
MGT
MGT
BLAW
FIN
FIN
MKT
MGT

611
612
613
614
615
616
617
621
713
714
715

MGT

716

MGOM 750
MGT
718
MGT
719

Introduction to Computer Info.
Systems
Financial Accounting
Management Accounting
Managerial Finance
Marketing Principles
Quantitative Analysis
Managerial Principles
Legal Envirorunent of Business
Managerial Economics
Capital Management
Strategic Marketing
Quant. Analysis for Operations
Management
Mgt. of the Production Process or
Elective or Approved Elective
Operations Mgt.
Managing in the External Environment
Business Policy

New MBA Courses
CIS

750 Computers in Management

ACT
750
ACT
812
FIN
750
MKT
714
MGQM 750
MGOM
750
LS
750
FNEC
750
FIN
805
MKT
814
MGQM
815

Introductory Accounting
Management Accounting
Managerial Finance
Marketing Management
Statistics and Quantitative Methods
Operations Management
Legal-Social Environment of Business
Managerial Economics
Capital Management
Strategic Marketing
Decision Sciences Managers

MGT

717 Organization Dynamics &
Organizational Theory
MGOB 755
Human Behavior and the Mgt. Process
MGLS 818
Managing in the External Environment
MGSM
755 Strategic Management

Core Course Descriptions
CIS 750 Computers in Management
Covers computer hardware and software fundamen
tals, business applications, and concepts of manage
ment information systems. End user computing
skills are introduced through applications of spread
sheets, database management systems and expert
systems. Also includes the strategic role of com
puter technology and the management of informa
tion resources. Presumes some familiarity with per
sonal computers, and Lotus 1-2-3 software which
can be acquired through extra tutorial sessions.

MOQM 750 Statistics and Quantitative Methods

Prerequisite: CIS 750 Computers in Management
Covers techniques and applications of probability
and statistics for management information and deci
sion support. Includes descriptive statistics, proba
bility distributions, sampling techniques, statistical
inference, regression analysis. Introduces analysis of
decisions under uncertainty, mathematical models,
and simulation. Incorporates exercises with public
data sources and computer packages.
MQOB 750 Management Communications

ACT 750 Introductory Accounting

Prerequisite: none

Prerequisite: none

This course focuses on the content and process of
commuiucation within organizations. Includes com
munication theory, impediments to communications
within organizations, and interpersonal communica
tions styles. Focuses on written, verbal and visual
media appropriate for communication within organi
zational settings. Included are writing exercises, presentatior^s, role plays, and peer review to provide
feedback and develop skills in constructive criticism.

This course introduces the accoimting model of the
firm, and the accounting data processing and proce
dures used in producing the main accounting state
ments. Students learn to use accounting information
to appraise the position and performance of the
firm, set financial goals, allocate resources, and
monitor performance within the firm.
MKT 750 Marketing Management

Prerequisite: ACT 750 Introductory Accounting and
MGQM 750 Statistics and Quantitative Methods
This course covers the conceptual and practical
aspects of the decisions which are faced by market
ing executives. It provides a framework for an^llyzing
markets and opportunities for products and services
in both consumer and industrial contexts.
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FNEC 750 Managarial Economics
Prerequisite: none
Managerial Economics develops the basic tools of
microeconomic and macroeconomic analysis with
emphasis on business decision-making with respect
to domestic and international business. Topics cov
ered include the price system, demand theory,
supply, cost analysis and supply, market structures,
factor pricing, national accounts, fiscal and mone
tary policy, and international economics.

LS7S0 Legal and Social Environment of
Businese
Prerequisite: none
Examines the interactions between business and
other sectors of modem society in areas such as
environmental protection, labor relations, consumer
welfare, financial practices and community social
issues with emphasis on the legal, political, eco
nomic, ethical and international dimensions using
contemporary case studies. The focus is on law and
government in a market economy as key linkages
between the demands of society for greater corpo
rate social responsibility and the strategic responses
of business to those demands.

FIN 750 Managerial Finance
Prerequisite: ACT 750 Introductory Accounting
The objective of this course is to examine the basic
principles of coiporate finance, including valuation
of securities, risk return, cost of capital, capital bud
geting, capital stmcture, working capital, financial
statement analysis and forecasting.

MQOB 755 Human Behavior and Organization
Theory
Prerequisite: none
The course intends to provide a framework for
understanding human behavior in organizations.
This framework will include individual, group and
organizational level analysis. Examines theoretical
and practical issues at each level, including organiza
tional change, conflict management, leadership and
Job design.

MQOM 750 Operations Management
Prerequisite: CIS 750 Computers in Manage
ment and MGQM 750 Statistics and QuantitaMve
Methods
Introduction to nuyor managerial problems and deci
sion processes of operations management: design of
operations, planning, scheduling, quality control,
systems analysis and evaluation, resource allocation,
materials management, materials requirements plan
ning, integration of operations management wito
other functional areas.

MGSM 755 Strategic Management
Prerequisite: AH Core Courses.
It is assumed that either students have completed
all course uxxrk prior to enrollment in MGSM
755, or upon approved petition they are taking
their remaining course(s) concurrently with this
course. Note that MGSM 755 is not offered in the
summer sessions.
This course focuses on corporate-level business-unit
level strategy formulation emd implementation. It
encourages a multifunctional, “general management”
perspective that requires the integrations and appli
cation of knowledge and techniques learned in
earlier courses. The topics covered include the
relationship of organizations to their domestic and
international environments, strategic leeidership,
formal and informal approached to strategy formula
tion in uncertain environments, competitive analysis,
the role of organizational structure and managerial
systems in strategy implementation, and mecha
nisms for monitoring and evaluating the effective
ness of strategic decisions. The course also
addresses ethical and legal issues associates with the
strategic management process. Conceptual and ana
lytical skills are developed through readings, cases,
lectures, and a strategic management simulation
.
exercises.

Electives
Each student must select a total of eight electives
from the below listing. A student may chose an
area of concentration by taking up to four courses
(including core courses) in any functional area of
interest. Beyond the area of concentration, a student
may not select more than two electives in any one
functional area and at least one elective must be a
course offered in the International Business func
tional area. Students are required to complete a
minimum of ten courses within the School of
Maiugement.

Accounting (AC) Functional Area
ACT 810 Taxation for Managers
Prerequisite: ACT 750 Introductory Accounting
The tax environment, primarily in the U.S. but also
internationally. The course explores how tax consid
erations influence business planning and decision
making. The course emphasizes corporate tax but
also covers taxation in an entrepreneurial situation
and the interaction with personal taxation.

School of Management Graduate Programs

ACT 812 Managerial Accounting
Prerequisite: ACT 750 Introductory Accounting
The course covers the concept and measurement of
cost, standard costing and variance analysis, the
design and use of budgetary control systems, and
the application of accounting information to the
analysis of decision-making situations, such as sour
ing, product policy and pricing, and capital invest
ment decisions. A framework and context for under
standing management planning and control systems,
as well as the effect of multinational environment on
decision making, financial reporting and control.
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Legal and Social Environment (LS)
Functionai Area
BLLS 810 Legal Aspects of Commercial
lyansactiora

ACT 820 Accounting Information Systems

Prerequisite: LS 750 Legal and Social Environ
ment ofBusiness
Basic principles of contracts, commercial transac
tions, and negotiable instruments including coverage
of the Uniform Commercial Code and the United
Nations Convention on contracts for the Interna
tional Sale of Goods. Emphasis on negotiating and
executing sales, employment and other common
business contracts.

Prerequisite: ACT 812 Management Accounting
The course is designed to provide the students with
an understanding of the relevant aspects of design,
operation, and use of accounting information sys
tems. It explores the functional relationships of AIS
within an organization and provides a background in
automated data manipulation and human elements in
AIS. The course primarily emphasizes the user per
spective in the AIS. This course does not teach
Accounting.

The relationship between internal business strategic
processes and external influences form consumers,
government and society. Case studies of direct and
indirect business/govemment/societal relations are
used to identify and solve problems facing business
administrators in highly complex and changing envi
ronments, with a focus on formulating long-term
strategic processes.

ACT 824 Seminar in Accounting: Financial
Analysis and Reporting
Prerequisite: ACT 750 Introductory Accounting
This course helps the student develop skills in finan
cial analysis, become familiar with research relevant
to financial analysis, and gain experience in using
accounting information in a variety of decision
making contexts. Topics include financial manage
ment by corporations, lending decisions and risk
analysis by banks, and equity valuation for mergers
and divestitures.

ACT 825 Planning and Control Systems
Prerequisite: ACT 812 Management Accounting
The use of accounting information in long-range and
strategic planning,setting objectives, resource alloca
tion and budgeting, and performance monitoring
systems. Explores the relationship between strategy
and control, with emphasis on evaluation and reward
systems that insure that managerial incentives eire
aligned with company strategy.

ACT 830 Special Topics in Accounting
An in-depth analysis of timely special issues in
accounting. Specific topics are announced when the
course is scheduled.

ACT 910 Directed Individual Study
Prerequisite: Instructor’s Approval

MQLS 818 Managing in the External Environment

BLLS 820 Law of Enterprise Organization
Prerequisite: LS 750 Legal and Social Environ
ment ofBusiness
Legal aspects of organizing, financing and operating
a business enterprise, with emphasis on agency,
partnerships, corporations, trusts, multinational
enterprise and securities regulation.

BLLS 830 Managing in the International Legal
Environment
Prerequisite: LS 750 Legal and Social Environ
ment ofBusiness
Legal aspects of doing business internationally emd
of managing in a multinational enterprise with
emphasis on the complex web of interactions and
legal, political, economic and cultural forces. Case
studies are used as the focal points for discussion of
contemporary international conflicts in the areas of
trade, expropriation, political risk analysis, foreign
direct investment, antidumping and countervailing
duty laws, export control laws, extraterritoriality and
taxation of income.

BLLS 840 Legal Protections of Product
Innovation
Prerequisite: LS 750 Legal and Social Environ
ment ofBusiness
Study of the legal framework for the protections and
marketmg of goods and services with emphasis on
patents, trademarks, copyrights, unfair competition,
misappropriation of trade secrets, and related forms
of intellectual property protection.
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Computer Information Systems (CS)
Functional Area:
CIS 810 Management of Information
Technologies
Prerequisite: CIS 750 Computers in Management
Covers the concepts, applications and recent research
findings about the planrdng, implementation and sup
port of computer technologies in today’s global busi
ness environment. Emphasizes the strategic role of
information technologies, the concept of computerintegrated operations, and the relationship between
information systems professional and end-users in the
modem computmg environment. A group term pro
ject focusing on a current management issue is
required.

CIS 813 Infoimation Syatenw Analysis wid Design
Prerequisite: CIS 750, Computers in Management
Covers the concepts, techniques and tools for the
analysis, design and implementation of computerbased business infonnation systems. Includes feasibil
ity and requirements analysis, file design, systems
flowcharting, implementation strategies, and hard
ware and software acquisition. Also includes an exten
sive field project addressing practical issues of sys
tems implementation and ev^uation.

CIS 815 Database Management
Prerequisite: CIS 750 Computers in Management
This course provides an understanding of the impor
tance and role of data in an information gystem.
Topics include database management systems,
database planning and design, and implementation
of DBMS-based applications. Also included is handson experience with PC-based relational DBMS
(dBASE IV) and a SQL mainframe DBMS (ORACLE).
Realistic business applications are also developed.

CIS 818 Decision Support Systems and Expert
Systems
Prerequisite: CIS 750 Computers in Management
Surveys recent applications of computer based
modeling systems to support management decision
making. Examines characteristics of available
software packages and criteria for evaluation and
selection. A mqjor project involves developing a pro
totype Artificial Intelligence/Expert System using a
personal computer package.

CIS 820 Special Topics in CIS
Prerequisite: CIS 750 Computers in Manage
ment Covers unique and timely special material, as
announced when the course is scheduled. Such topics
may include, for example, artificial intelligence appli
cations, distributed data processing, comparative
computer languages and behavioral factors of MIS.
Specific content and additional prerequisites will be
aimounced when the course is scheduled.

CIS 824 Microcomputer Technology and
Applications
Prerequisite: CIS 750 Computers in Management
Covers microcomputer hardware and software,
tradeoffs and trends relevant to management appli
cations, and the interface between microcomputers,
mainframe equipment and telecommunications net
works. Applications include spreadsheet models,
database packages and telecommunications. Empha
sizes the management of end-user computing.

CIS 825 Tolecommunications
Prerequisite: CIS 750 Computers in Management
Covers concepts, terminology, management issues and
trends in data and telecommunications. Included are
micro-to-mainframe interfaces, local area networks
(LANs), evolving standards, integration of voice and
data services, and evaluation of relevant products and
services. Includes applications of technology to busi
ness problems throu^ cases and projects.

CIS 910 Diroctad Individual Study
Prerequisite: CIS 750 Computers in Management
and Instructor’s Approval
Involves a student initiated proposal to a willing and
tqjpropriate faculty member for a directed study pro
ject. Normally this is for three credit hours, and com
pleted during one semester. The faculty member and
student must concur on a written proposal with sev
eral steps leading to a final report. Approval of the
Office of the Dean is necessary prior to registration.

Economics (EC) Functional Area
FNEC 750 Managerial Economics
Prerequisite: none
Managerial Economics develops the basic tools of
microeconomic and macroeconomic analysis with
emphasis on business decision-making with respect
to domestic and international business. Topics cov
ered include the price system, demand theory,
supply, cost analysis, market structures, factor pric
ing, national accounts, fiscal and monetary policy,
and international economics.

Entrepreneurship/Small Business
(ES) Functional Area
MQES 826 Entroproiwurohip
Prerequisites: ACT 750 Introductory Accounting,
CIS 750 Computers in Management, FIN 750
Managerial Finance, MGOB 755 Human Behav
ior and OrganizationaL Theory and MKT 750
Marketing Management.
The formation of a new enterprise, characteristics of
the successful entrepreneur, methods of identifying
new opportunity areas, creativity and innovation.
Included are forms of organization, new product
development, and measurement of marketing poten
tial for new products and services.
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Finance (FI) Functional Area
FIN 80S Capital Management
Prerequisite: FIN 750 Managerial Finance
The otijective of this course is to apply the basic
finance principles introduced in FIN 750 through
relevant case studies and to analyze additional topics
in dividend theory, cj^ital structure theory, capital
budgeting, long term financing decisions, cash man
agement, and corporate restructuring.

FIN 810 Investment Analysis
Prerequisite: FIN 805 Capital Management
Investment Analysis is an introduction to markets for
investment procedures, valuation models and basic
analytical techniques and factors influencing risk
return tradeoffs. The course is not designed as a
“how-to-make-money” class, but rather emphasizes
the professional approach to managing investment
assets.

FIN 813 Advancad Financial Management
Prerequisite: FIN 805 Capital Management
The objective of this course is to enhance the stu
dent’s understanding of key finance issues including
the cost of capital, capital budgeting, risk analysis,
leasing, market efficiency, marketable securities, div
idend policy, mergers and acquisitions, and restruc
turing through relevant case studies and readings.

FIN 817 Portfolio Managomont
Prerequisites: All Core Courses, FIN 805 Capital
Management and FIN 810 Investment Analysis
The objective of this course is to explain the theory
and techniques of scientific portfolio management,
establish portfolio objectives, evaluate portfolio per
formance, and examine the behavior of stock prices.

FIN 819 Seminar in Finance
Prerequisite: FIN 805 Capital Management and
FIN 810 Investment Analysis
This course includes theory of decision-making and
current readings in business finance and invest
ments, supplemented by special problems and a
research project. The course is designed to encour
age student in finance to develop a solid understand
ing of the important contributions to the literature.

FIN 820 Financial Institutlona
Prerequisite: AH Core courses and FIN 805
Capitcd Management
The characteristics, structure and function of money
and capital markets, with emphasis on management
of assets and liabilities of depository and non-depos
itory institutions. The course includes institutional
and analytical topics as well as case studies.
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FIN 823 Financial and Economic Forecasting
Prerequisites: All Core Courses and FIN 805
Capital Management
The nature, techniques, and problems of business fore
casting. The course covers indicators of business activ
ity, short-run econometric forecasting models, and the
construction of aggregate forecasts as well as forecasts
of nuuor economic sectors. Also included are long
term predictions and the application of aggregate and
sector forecasts to particular industries and firms.

FIN 910 Uracted Individual Study
Prerequisite: Instructors approval
A student is initiated a directed study project, gener
ally for three credit hours and completed during one
semester. The student and faculty advisor must
concur on a written proposal and final report, and
the project must be approved by the Office of the
Dean prior of registration.

International Business (IB)
Functional Area
FNIB 825 International Finance
Prerequisite: All Core Courses and FIN 805,
Capital Management
In this course, the student will study corporate finan
cial decisions in an international setting. The focus
will be placed on foreign exchange management and
capital budgeting.

MOIB 810 International Strategic Management
Prerequisite: All Core Courses
Principles of international business and the charac
teristics distinguishing it from domestic business.
Included are problems of international law, monetary
matters, finance, cultural and political issues, and
the complexities of multinational corporation forma
tion and operation.

MKIB 817 International Marketing
Prerequisite: All Core Courses and MKT 814
Strategic Marketing.
The application of marketing principles and practices
to competition in global markets. The course empha
sizes the skills necessary for cross-cultural marketing.

Operations Management (OM)
Functional Area
Courses to be announced at a later date.
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Organizational Behavior (OB)
Functional Area
MOOB 820 Career Management
Prerequisite: MGOB 755, Human Behavior and
Organization Theory.
focusing on the nature of careers and career develop
ment at individual, organizational and societal levels
of analysis. Students will be encouraged to consider
the material from both personal and managerial per
spectives. The linkage between organization strategy,
structure, and career system will be explored, and the
central role of career management for effective use of
human resources will be highlighted

MGOB 825 Human Resource Management
Prerequisite: MGOB 755, Human Behavior and
Organization Theory
For practitioners and students interested in under
standing the roles and skills involved in human
resources management. Included are the nature and
scope of traditional personnel functions as well as
the role of the newly emerging personnel specialist
dealing with changes in workers attitudes, expecta
tions and education.

MGOB 835 Organizational Design
The effect of organizational structural characteristics
on efficiency, effectiveness and adaptability. The
course views organization design management as a
continual process of structural assessment, innova
tion, implementation and reassessment. Included are
organization design problems, recent methodologi
cal improvements, implementation problems result
ing from changes in organization design, and a criti
cal assessment of the field.

MGOB 837 Organization Intervention and
Problem Solving
Prerequisite: MGOB 755 Human Behavior and
Organizational Theory
Solving organizational, human resources and general
management problems using intervention tech
niques. Each student selects and appropriate organi
zational problem, develops a change action interven
tion, and conducts the necessary field research.

MGOB 839 Participative Management
Prerequisite: MGOB 755, Human Behavior and
Organization Theory
Alternative approaches to worker participation and
their relationship to quality of work-life and organi
zational effectiveness. Topics will include job enrich
ment, autonomous work group, quality circles,
industrial democracy, worker cooperatives, compara
tive European and Japanese experiences, and leg
islative issues.

MOOB 840 Power and Influence in
Organizations
Prerequisite: MGOB 755, Human Behavior and
Organization Theory
How to identify, understand and manage the behav
ioral aspects of power and its political manifesta
tions. TTie course focuses on sources of power and
influence at the macro level, organization as a politi
cal entity, power and influence dynamics, political
behavior in relation to organizational structure, and
intensity and manifestations of political behavior.

MGOB 843 Women and Work
Prerequisite: MGOB 755, Human Behavior and
Organization Theory
Current issues associated with sex roles in manage
ment, including work/family problems. The course
focuses primarily on current managers with discus
sion of issues for managerial candidates. Lecture,
discussion, case analysis and quest speakers are
included.

MGOB 850 Management Consulting
Prerequisite: MGOB 755 or MGT 717
How to optimize the use of management consul
tants from the standpoint of the client. Also; how to
develop in the prospective consultant the skills nec
essary for a successful intervention.

Quantitative Methods (QM)
Functional Area
MGQM 813 Decision Science
Prerequisites: MGQM 750 Statistics and
Quantitative Methods and CIS 750 Computers
in Management
Covers advanced topics of quantitative methods for
management decision analysis and support. Includes
linear programming, project management tech
niques, inventory management models, simulation
models, queuing theory, and analysis of decisions
under uncertainty with risk and utility considera
tions. Uses realistic case studies and computer tools
as appropriate to emphasize relevance to manage
ment problems.

MGQM 830 Applied Forecasting Techniques
Prerequisites: MGQM 750 Statistics and Quanti
tative Methods ofMGT
An examination of the latest forecasting techniques,
from simple smoothing to autogressive, integrative
time series models, and from naive to casual models.
Emphasis will be placed on the ability to match
model to application. At the end of the semester the
student will be able to create and evaluate a forecast
for accuracy and usefulness to specific situations.
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MGOM 850 Advanced Statistical Analysis
Prerequisite: MGQM 750 Statistics and
Quantitative Methods
An advanced course in statistical methods, with
applications in business, particularly marketing,
finance, accounting, and the social sciences. It
covers the theoretical foundations and then applies
them in depth and analysis. Topics covered include
regression analysis, experimental design and analy
sis of variance, and multivatiate data analysis. The
course is particularly valuable for those students
concerned with research methodology.

Strategic Management (SM)
Functional Area
MGSM 833 Strategic Management of
Technology and Innovation
Management of the innovation process from organi
zational needs assessment through development and
evaluation. The course explores iimovation as
administrative policy and internal technological
change rather than new product development, and
stresses management skills appropriate to an inno
vative organization. Lecture, discussion, case analy
sis and guest speakers are included.

MGT 910 Directed Individual Study
A student is initiated a directed study project, gener
ally for three credit hours and completed during one
semester. The student and faculty advisor must
concur on a written proposal and final report, and
the project must be approved by the Office of the
Dean prior of registration.

Marketing (MK) Functional Area
MKT 810 Marketing Research for Managers
Prerequisite: MKT 750, Marketing Management
The role of research in marketing decision-making,
including the cost and value of information. The
course uses cases and problems to explore problem
definition, research design, sampling, questionnaire
design, field methods, data analysis and reporting.

MKT 813 Advertising and Promotion
Management
Prerequisite: MKT 750, Marketing Management
The role, scope and tools of promotion, including
the communication process and the limits of persua
sion. The course covers promotional campaign man
agement, including the formulation of objectives,
resource allocation, message and media strategy,
measurement and evaluation.
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MKT 814 Strategic Marketing
Prerequisite: MKT 750, Marketing Management
The tools of analysis, planning and control used to
manage the marketing process, firm needs assess
ment through formulation of the offering, pricing,
promotion and distribution. Employs case analysis
and projects.

MKT 815 Consumer Behavior
Prerequisite: MKT 750, Marketing Management
The application of behavioral science to human
behavior in the marketplace. The course explores
individual and social influences on consumer deci
sion processes, attitudes, persuasion, motivation and
related marketing concerns.

MKT 820 Sales Management
Prerequisite: MKT 750, Marketing Management
The roles of sales force and sales manager in imple
menting marketing programs, with emphasis on the
functions and problems of the sales manager.
Included are organization, selection, training, com
pensation, motivation and supervision of the sales
force; measurement of performance; and planning
control of the field sales function.

MKT 821 Industrial Marketing
Prerequisite: MKT 750, Marketing Management
Marketing strategies and activities in industrial orga
nization. Covered are factors that affect marketing in
the industrial firm, including differences in buying
behavior and demand forces that distinguish indus
trial from consumer marketing.

MKT 840 Direct Marketing
Prerequisite: MGQM 750, Statistics and
Quantitative Methods and MKT 750, Marketing
Management
The many aspects of direct marketing, including solo
mail, cat^ogs, direct response TV and radio, and
telemarketing in consumer and business-to-business
contexts. Includes prospecting techniques, mailing
list development, list testing, database management,
positioning and creative strategies, and statistically
based list segmentation models. Knowledge of
hypothesis testing and some familiarity with regres
sion analysis, decision trees and ANOVA are
assumed.

MKT 910 Directed Individual Study
A student is initiated a directed study project, gener
ally for three credit hours and completed during one
semester. The student and faculty advisor must
concur on a written proposal and final report, and
the project must be approved by the Office of the
Dean prior of registration.
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Executive MBA Program
The Master in Business Administration is
available at the Suffolk University School
of Management in a uniquely conceived
Saturday only offering.
The Executive MBA Program is a rigorous,
challenging, and unique educational oppor
tunity for men and women who have clear
career objectives. Admission is granted on
the basis of previous educational and
extensive work experience. A minimum of
five years managerial or professional expe
rience is required.
This program provides currently employed
men and women the opportunity to
achieve senior m^magerial responsibility
in business, government and non-profit
organizations.
The Executive MBA Program is designed
to accommodate men and women who
have had no prior academic training in
business related subjects, as well as those
who already possess an undergraduate
degree in business.
The Executive MBA program meets yearround and is composed of four elevenweek terms per year: fall, winter, spring
and smnmer, with a break in June. Stu
dents take two classes per term, one Satimday morning from 8:45 a.m. to 12:30 p.m.
and one Saturday afternoon from 1:15
p.m. to 5:00 p.m. The program can be
completed in 2 and 1/2 years or less,
depending upon the students undergradu
ate background.
New students are admitted to the Execu
tive MBA Program in September and
March.
Additional information about the program
can be obtained by contacting the Director
of Executive Programs at (617) 573-8660.

Advanced Professional
Certificate in Business
Administration (APC)
Program
The Advemced Professional Certificate
(APC) in business administration is a prag
matic non-degree program designed for
those professionals possessing an MBA
who wish to contemporize or broaden their
knowledge of modem business practices,
and to assist them in developing a competi
tive edge in the rapidly changing eco
nomic, social and political environment.
The Advanced Professional Certificate pro
gram consists of five (5) 3-credit hour
MBA elective courses. Students design
their program specifically to satisfy their
needs and objectives, with faculty approval
and consultation if needed. The APC pro
gram may focus on a particular functional
area, or may draw from several areas.
Comses for the APC program are offered
during the day, and in the evening from
4:30-7:10 p.m. and 7:15-9:55 p.m.,
Monday through Friday, and on Saturday
afternoons from 1:15-5:00 p.m.
All courses will not be offered each semester.
For the most up-to- date listing of courses
being offered during any given semester,
please refer to the course schedules available
in the School of Management Dean’s Office,
Sawyer Building, 5th Floor and Registrar’s
Office. Saturday course schedules are avail
able through the Executive Programs Office,
5th floor. Sawyer Building.
For information regarding application of
admission to the APC Program, you should
contact the Graduate Admissions Office,
20 Ashburton Place, Boston, MA 02108
2770, (617) 573-8302.
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Small Business Institute
The SBI at Suffolk University’s School of
Management is associated with the Small
Business Institute of the Small Business
Administration. The Institute sponsors a
program in which students, as part of their
class assignment, work with small, local
businesses in need of assistance. The stu
dents act in a consulting capacity, applying
the knowledge and skills they have devel
oped during their careers at Suffolk Univer
sity. The Institute is one of 385 programs
nation-wide. For more information contact
the Director of the Small Business Institute
at Suffolk University (617) 573-8395.
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Masters of Science in
Finance (MSF) Program
The Masters of Science in Finance (MSF)
Program is designed to prepare students
for a specialized career in finance. To excel
in finance a person must be able to act and
react to a rapidly changing business envi
ronment. Through the MSF Program at
Suffolk, students are supplied with the
tools that will enable them to confront and
manage the financial variables crucial to
achieving success. During the past decade,
financial tasks have become increasingly
more complex. A traditional MBA degree
may not be adequate enough for students
wishing to succeed in the highly special
ized financial environment of today’s busi
ness world. The MSF Program at Suffolk, is
ideal for students who are seeking employ
ment in the finance industry; students pos
sessing an MBA degree who wish to spe
cialize in the finance industry; and students
working towards profession^ designations
such as a CFA (Certified Financial Analyst)
or CFP (Certified Financial Planner).
Admission Requirements In order to be
admitted into the program, students must sit
for the Graduate Management Admission
Test (GMAT) and must have completed either
FIN 620, Managerial Finance or an equiva
lent within the last three years. Students who
have not completed FIN 620, or an equiva
lent, within the last three years, must satisfac
torily pass an examination administered by
the Finance Department. If the FIN 620
requirement is not fiilfiUed, a candidate’s
acceptance to the program is conditional on
completing FIN 620 before taking any other
core courses offered in the MSF Program.
Students presently enrolled in the MBA pro
gram, who have completed the Core Course
requirements, and at most two electives of
the MBA Program, are able to apply to the
Department of Finance for admission to the
MSF program. Upon admission to the pro

gram and completion of the MSF require
ments, these students will be awarded an
MSF degree and not a MBA degree. Stu
dents switching from the MBA to the MSF
program will have to satisfy all the MSF pre
requisite courses and admission standards.
For more information about the Masters of
Science in Finance Program, please con
tact Suffolk University, Office of Graduate
Admissions, 20 Ashburton Place, Boston,
MA 02108-2770, (617) 573-8302.
MSF Curriculum:
Each student must satisfactorily complete
the prerequisite courses listed below.
Calculus (Math 101 & 103) or Math (161
& 162) or equivalent
Statistics and Quantitative Methods
(MGQM 750) or (STATS 211 & 212) or
equivalent
Introductory Accounting (ACT 750)
Marketing Management (MKT 750)
Human Behavior and Organizational
TTieory (MGOB 755)
Managerial Economics (FNEC 750)
Managerial Finance (FIN 750)
Legal and Social Environment of Business
(LS 750)
Computers in Management (CIS 750)
Operation Management (MGOM 750)
Any of the above courses, with the excep
tion of FIN 750, can be waived based upon
a student’s previous coursework. Students
who have not completed the required pre
requisites can be accepted into the pro
gram; HOWEVER, the prerequisite defi
ciencies must be made up before
graduation. Prerequisite courses are not
inclusive in the MSF program’s GPA.
Required Courses (30 credit hours):
FIN 805
FTN 810
FIN 812
FIN 814
FIN 816
FIN 818
FIN 820

General Theory in Corporate Finance
Investment Analysis
Capital Budgeting
Options and Futures
Financial Institution Management
Econometrics
Financial Policy
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Elective Courses (6 credit hours):
FIN 831
FIN 861
FIN 841
FIN 851
FIN 881
FIN 885
FIN 863

Portfolio Theory
Multinational Financial Management
Financial Forecasting
Working Capital
Real Estate
Insurance
International Financial Markets
and Banking
FIN 871 Advanced Banking Theory
FIN 891 Seminar in Finance
FIN 895 or 897 MSF Thesis
Students must seek approval from the Finance
department to take courses in related School of Man
agement disciplines, given that such courses will
enhance the student’s overall understanding of
finance. These courses include the following:
ACT 810
ACT 824
BLLS 830
CIS 810
MKT 810
PAD 838

Taxation for Managers
Financial Analysis and Reporting
Managing in the International Environment
Management Information Systems
Marketing Research for Managers
Ethics in Management

Advising Upon entering the MSF Pro
gram at Suffolk, students will be assigned
an academic advisor by the Finance
Department. Students are invited to dis
cuss academic and career interests with
their advisor. Advisors office hours are
posted in the Finance Department, 6th
floor of the Sawyer Building.
Course Descriptions
FIN 808 General Theory in Corporate Finance
Prerequisite: FIN 750 Managerial Finance and
FIN 805 Capital Management
An in-depth analysis in m^or theoretical issues in
finance. Included are time value of money, valuation
of capital assets, capital budgeting, capital structure
and dividend policy, with an emphasis on the “finan
cial economics” approach to the firm’s problems.

FIN 810 Investment Analysis
Prerequisite: FIN 805 Capital Management
An introduction to investment markets, valuation of
investment assets and basic analytical techniques,
with an emphasis on the professional approach to
managing investment assets. Students are encour
aged to develop their own beliefs of investment
strategy and money management.
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FIN 812 Capital Budgeting
Prerequisite: FIN 750 Managerial Finance and
FIN 805 Capital Management
Techniques and decision rules for the evaluation and
selection of long-term investment projects by corpo
rations. Includes case assignments.

FIN 814 Options and Futures
Prerequisite: FIN 808 General Theory in
Corporate Finance
An introduction to the pricing of options and future
contracts, the characteristics of the markets in which
these contracts are traded, options and futures
strategies, and the application of these contracts in
the hedging of financial positions.

FIN 816 Financial Institutions Management
Prerequisite: FIN 750 Managerial Finance
Mfyor issues in the financial management of finan
cial management of financial institutions, with
emphasis on the concepts and techniques required
for successful management. Includes analysis of the
interplay between regulation and iimovation, and
their joint effect on the organizational structure of
financial institutions.

FIN 818 Econometrics
Prerequisite: FIN 808 General Theory in
Corporate Finance
An introduction to mathematical statistics and basic
econometrics. Provides students with fundamental
econometric tools as well as hypothesis testing, anal
ysis of variance, linear regressions, simultaneous
equations, and models of qualitative choice.

FIN 820 Financial Policy
Prerequisite: FIN 808 General Theory in Corpo
rate Finance, FIN 810 Investment Analysis, FIN
812 Capital Budgeting and FIN 814 Options and
Futures
Financial theories, techniques and models for the
study of corporate financi^ decisions. Includes
aspects of corporate strategy, industry structure and
the function of capital markets. Five written case
analyses are required.

FIN 831 PorHolio Theory
Prerequisite: FIN 810 Investment Analysis
Theory and techniques of scientific portfolio man
agement, including the establishment of portfolio
objectives, evaluation of portfolio performance, and
examination of stock price behavior.

HN 861 MuHinational Financial Management
Prerequisite: FIN 750 Managerial Finance and FIN
805 Capital Management
In this course you will stucfy corporate financial decisions
in an international setting. 'The focus will be placed on
foreign exchange management and capital budgeting.
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FIN 841 Financial Foracaating
Prerequisite: FIN 818 Econometrics
The nature, techniques, and problems of business
forecasting. Included are indicators of business activ
ity, short-run econometric forecasting models, and
the construction of aggregate forecasts as well as
forecasts of mqjor economics sectors. Also: long-run
predictions and the application of aggregate and
sector forecasts to specific industries and firms.

HN 863 International Financial MariieU Mid
Banking
Prerequisite: FIN 861 Multinational Financial
Management
An investigation of internationally competitive financial
markets in wtiich business managers and investors
must make decisions by recognmng national knit inter
national constraints and possibilities. Also: techniques,
concepts and institutional settings which are useful in
analyzing national regulations, dealing practices, taxes,
currencies and type of securities.

FIN 851 Working Capital
Prerequisite: FIN 750 Managerial Finance and
FIN 805 Capital Management
Theoretical and practical issues involved in the
management of current assets and liabilities, with
emphasis on the formulation and the financing
aspects of a working capital policy.

FIN 881 Real Estate
Prerequisite: FIN 750 Managerial Finance and
FIN 805 Capital Management
An introduction to the language and principles of
real estate. Includes an overview of decision making
in the field, with particular emphasis on investment
and asset management.

FIN 885 Insurance
Prerequisite: FIN 750 Managerial Finance
The theory, practice, and problems of risk-bearing in
business, including life, property, and casualty insur
ance, and corporate risk management.

FIN 871 Advanced Banking Theory
FYerequisite: FIN 816 Financial Institutions
Management
A direct extension of Financial Institutions Manage
ment, this course will deepen the student’s under
standing of the institutions area through case studies
and a reexamination of key theories.

FIN 891 Seminar in Finance
Prerequisite: FIN 750 Managerial Finance and
FIN 805 Capital Management
Theory of decision-making and current endings in
business, finance and investments, supplemented by
special problems and a research project.

FIN 895 or 897 MSF Thesis
Two courses/6 credit hours

MBA/JD Program
Suffolk University’s School of Management
and Law School offers a combined MBA/JD
program. The program integrates profes
sional education in law wdth business man
agement. The program is ideal for students
wishing to obtain the skills and concepts
necessary for effective business manage
ment. The degree requirements can be
completed within four years.
Candidates for the MBA/JD program must
meet the admissions criteria for the School of
Management, and by the Law School. No stu
dent will be considered for admission to the
School of Management until the Law School
Admissions Committee has acted favorably.
Candidates are, however, encouraged to fQe
applications for both programs concurrently.
For more information, contact the Law
School Admissions Office.
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Master in Public
Administration Program
The MPA Program offers a pragmatic
approach to education in Public Manage
ment and Administration.
The program emphasizes and allows for the
development of knowledge and expertise,
enabling students to perform managerial
and administrative work at all levels of gov
ernment or in a public service institution.
MPA Advising All students in the MPA
program are assigned an individual public
administration faculty member as an advi
sor. Both full and part-time students are
encouraged to discuss their interests,
goals, and concerns with faculty advisors,
and should make appointments or drop in
during posted faculty office hours.
Objectives
The mgjor objective is to foster each stu
dent’s potential as a public manager. The
curriciilum has been designed to meet the
needs of students:
-who have no previous training for a
career in the public service;
-who work in public service and are inter
ested in further study and advancement;
and
-who work in not-for-profit agencies, com
munity as well as volimtary.
The program accommodates both full and
part-time students.
The majority of courses are offered in the
late afternoon and evening from 4:30-7:10
p.m. and 7:15-9:50 p.m., Monday through
Thursday.
The MPA curriculum is a 48-credit program
(16 courses) which provides graduate instruc
tion in all areas recommended by the National
Association of Schools of Public Affairs and
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Administration. The program also offers a
concentration in Health Administration.
There are eleven (11) required courses and
five (5) electives in the ^ffA curriculum,
includ^ an internship experience for pre
career students. Foundation courses PAD
711, 712, and 713 should be taken prior to
the other required courses. It is suggested
that the other required courses be taken in
numerical sequence, if possible. PAD 758
and 759 should be taken in the last semester.
Degree Requirements The faculty will
recommend to the President and TVustees
of the University the award of Master in
Public Administration degree if the follow
ing conditions are satisfied.
1. All graduate courses are satisfactorily
completed.
2. An overall average of 3.0 or higher is
achieved for the entire graduate program.
3. All degree requirements are completed
within five years after the start of
graduate work.
Academic Standing A 3.0 or better grade
point average is required to complete a gradu
ate degree. Students are expected to earn a
3.0 in all courses attempted. It is the student’s
responsibility to monitor his/her academic
progress. Formal guidelines for academic per
formance in graduate courses are as follows:
Recommended Action for any of the fol
lowing circumstances:
Warning
-Upon completion of a semester in which
the grade point average falls below 3.0
for the first time;
-FEiilure to complete I grade(s) within one
year.

Dismissal
-Upon completion of a semester in which
the cumulative grade point average falls
below 3.0, two or more semesters have
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been completed, and a warning has previ
ously been given;

Elective Courses

-Cumulative total of two C grades;

Course
Number

-Receipt of an F grade: The student must
petition the Dean’s Office before taMng
any further courses. Fkilure to petition
will result in dismissal;
-Cumulative total of two F grades
The “F” grade remains in the cmnulative
grade point average even if the course is
retaken.
Pi Alpha Alpha Pi Alpha Alpha is the
national honor society for public affairs and
administration. Suffolk University, a found
ing member of Pi Alpha Alpha, has the dis
tinction of being one of the ten chapters
specifically authorized to admit graduate
students. Students in the MPA program who
have a minimum of 3.6, with at least 27
hours of graduate work completed at the
time of application are eligible for member
ship. Only the top 20% of a specific graduat
ing class may be admitted to Pi Alpha Alpha.
Required Courses
Course
Number
PAD 711

Description

Cr.

Foundations of Public Organiza
tional Administration..................3
PAD 712
Foundations of Public Policy
Analysis...................................... 3
PAD 713
Foundations of Public Financial
Administration............................ 3
PAD 714
Legal Basis of Public
Management................................3
PAD 715
Quantitative Arwlysis....................... 3
PAD 716
Public Personnel Management....... 3
PAD 717
Organizational Effectiveness in
Government................................3
PAD 718
Financial Decision Making.............3
PAD 719
Government Financial
Administration............................ 3
PAD 758
Internship in Public Management
(pre-career only)* ...................... 3
PAD 759
Practicum Seminar in Public
Management................................3
♦In-service students may have PAD 758 waived, in
which case a sixth elective course will be selected.

(Choose 5 elective courses.)

PAD 811

Description

Cr.

Politics of the Federal
Bureaucracy................................3
PAD 812
Managing State Government..........3
PAD 813
Admirustrative Strategies of
Local Government...................... 3
PAD 814
Intergovernmental Relations..........3
PAD 815
Client and Conununity Relations
in Public Administration............ 3
PAD 816
Analysis of Public Policy................ 3
PAD 818
Public Sector Labor/
Management Relations.............. 3
PAD 819
Grants-in-Aid and Grants
Management................................3
PAD 820
Governmental Decision Making
and Program Evaluation............ 3
PAD 821
Human Service Integration............ 3
PAD 822
Public Management Information
Systems....................................... 3
PAD 823
The U.S. Health System................. 3
PAD 824
Health Financial Management.......3
PAD 825
Health Politics and Law.................. 3
PAD 826
Health Systems Aiuilysis and
Planning...................................... 3
PAD 827
Financing State and Local
Government ...............................3
PAD 828
Change in Public Policy: The
Disability Rights Movement......3
PAD 829
Environmental Policy and
Administration........................... 3
PAD 830
Public Liaison Strategies............... 3
PAD 831
Disability Rights............................. 3
PAD 832
Disability Issues ............................. 3
PAD 833
Special Topics in Public
Administration........................... 3
PAD 834
Disability and Public Policy...........3
PAD 835
Marketing Health Services
PAD 836
Health Economics..........................3
PAD 838
Ethics in Management .................. 3
PAD 839
Leadership and Decision Making .3
PAD 910
Directed Individual Study.............. 3
Students not taking PAD 758 will enroll in a sixth
elective.
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MPA with Concentration
in Heaith Administration
The MPA/Health Administration concentra
tion has been designed to meet the present
and expanding needs of managers in the
area of hospital administration, public
health, research, health plarming, medical
education, insurance and health care.
The curriculum integrates the disciplines
of public management and health ^udministration, providing those skills necessary to
deal with the challenges of the political,
social and economic environment, and
the ever-increasing responsibilities of
managers employed in the health field.
The program is ideal for those seeking
advancement or preparing for careers in
public or private health care organizations.
The concentration in health administration is
achieved upon completion of the 10 required
core courses and 7 required health courses.
All students are expected to complete the
Practicum in HealA Administration (PAD
759). Only pre-career students are required
to take the Internship in Public Manage
ment/Health Administration (PAD 758).

Course
Number
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Description

Cr.

Human Service Integration.......... 3
The U.S. Health System ............... 3
Health Fiiuincial Management .....3
Health Politics and Law................ 3
Health Systems Analysis and
Planning..................................... 3
Environmental Policy and
PAD 829*
Admiiustration........................... 3
Disability Issues .............................3
PAD 832*
Disability and Public Policy.......... 3
PAD 834*
Marketing Health Services........... 3
PAD 835*
Health Economics......................... 3
PAD 836
*Students may take any two of these five (5) courses
PAD 821*
PAD 823
PAD 824
PAD 825
PAD 826

M.P.A. Required Courses
(Frequency and scheduling of courses
subject to change.)
Units of Credit. Unless otherwise stated, a
course is equivalent to 3 units of credit (3
semester hour course, 1 term.)
PAD 711 - Foundations of Public Organizational
Administration
The structure, functions, and processes of government
organizations at various levels - federal, state, regional
and local - are examined. Students explore the historical
trends and political rationale for the present operations
of the public sector. A review of research methods, tech
niques, and tools will be done, including identification of
information sources and communication formats.

Required Courses:

PAD 712 - Foundations of Pubiic Policy Analysis

Course
Number

This course covers the process of policy formation
and techniques of policy analysis in order to prepare
the student for future work in policy analysis.

PAD 711
PAD 712
PAD 713
PAD 714
PAD 715
PAD 716
PAD 717
PAD 718
PAD 758
PAD 759

Description

Cr.

Foundations of Public
Organizational Administration...3
Foundations of Public Policy
Analysis...................................... 3
Foundations of Public Financial
Administration........................... 3
Legal Basis of Public
Management...............................3
Quantitative Analysis.....................3
Public Personnel Management.... 3
Organizational Effectiveness in
Government ...............................3
Financial Decision Making........... 3
Internship in Public Management
(pre-career only)* .....................3
Practicum Seminar in Public
Management...............................3

*Students not taking PAD 758 will enroll in an
elective.

PAD 713 - Foundations of Public Financial
Administration
An overview of political economics and its interrela
tionship within the family of governments. This
course covers three interrelated modules: Political
Economy concepts and impacts; Taxation-theory
and reality; and Cost/Benefit Analysis. A foundation
of the basic precepts of fiscal management of gov
ernment and not-for-profit organizations is provided.

PAD 714 - Lagai Basis of Public Management
Review and development of basis for administrative
practice. Legal interpretation of statutes, regula
tions, and proposed legislation which impact public
admiiustration are covered.
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PAD 715 - Quantitative Analysis
Prerequisite: PAD 712- Foundations ofPublic
Policy Analysis or consent of instructor.
Quantitative techniques used in public management
(descriptive and inferential statistics) are presented
with the computer as the primary tool.

PAD 716 - Public Personnel Management
Aiudysis of such emerging policy areas as equal
employment opportunity, workforce planning and
flextime as well as the traditional functions of recruit
ment, selection, appraisal, classification, compensa
tion and retention. Teaching method includes theory,
issue discussion, and “hands on” class exercises.

PAD 717 - OrganizatioiMl Effectiveness in
Oovemment
Prerequisite: PAD 711 - Foundations ofPublic
Organizational Administration.
Examines small groups and orgaiuzation operations
and practices; behaviors and structure. Techniques
for maximizing efficiency and/or effectiveness; evalu
ation analysis; concepts and applications of the Clas
sicists, leadership, organizational development, and
management by objectives; as well as elements of
reorganization, innovation and change are studied.

PAD 718 - Fiiwncial Decision Making
Prerequisite: PAD 713 - Foundations ofPublic
Financial Administration (may be taken
concurrently).
Designed for those who have a extensive background
in accounting as well as a refresher course for those
who do. This course is concerned with the accounting
procedures and cost determination techniques for
governments and not-for-profits. There are three
interrelated modules: Basic Accounting-concepts, pre
cepts, terminology and exercises, plus an introduction
to Fund Accounting; Financial Statement Armlysis,
and Cost Allocation-direct and indirect costs.

PAD 719 - Governmental Financial
Administration
Prerequisite: PAD 713- Foundations ofPublic
Financial Administration and PAD 718- Finan
cial Decision Making (PAD 718 may be taken con
currently unthPAD 719.).
An overview of federal, state, and local governmental
budgetary principles and practices. The budgetary
process, cycle and system of each will be examined.

PAD 758 - Internship in Public Management
(This course is to be taken concurrently with
PAD 759)
A one-semester internship for those students without
professional experience in government service or in
private organizations working with government. The
internship will form the basis for courses which must
be taken concurrently. It is recommended that this
course be taken toward the end of your course work.

PAD 759 - Practicum Saminar in Public
Management
Using the student’s professional experience in gov
ernment service or in private organizations working
with the government, an analysis and interpretation
of the problems in public management will be car
ried out. The relationship of that experience to
widely accepted concepts in public administration
and management, the behavioral tradition in social
science, and normative concepts will be reviewed.
Students without the required professional experi
ence must take it concurrently.

Electives
PAD 811 - Politics of the Federal Bureaucracy.
Evaluation of the interrelations between the presi
dent, legislative committees, constituency groups,
and administrative agencies in the formulation and
implementation of federal policies. Also discussed are
managerial functions, e.g., persoimel regulations,
program evaluation, and intergovernmental design.

PAD 812 - Managing State Government
Theoretical and empirical review of history and role
of state government and its operational practice administrative, financial and policy-making. Analysis
of the impact of population growth and shifts on ser
vice delivery, and the introduction of new demands
and technology on state governmental structures will
be explored. There will be particular emphasis on
the mqjor functions of state government such as
education, transportation, health and human ser
vices, criminal justice, housing and economic devel
opment. This course is designed for people who
wish to work in state government as well as those
who do business with state government.

PAD 813 - Administrative Strategies of Local
Government
Variations of administrative practice in local govern
ment will be described and analyzed. Impact on pop
ulation growth and shifts on service delivery, and
introduction of new demands and technologies on
local management structures will be explored. Par
ticular emphasis is on one or more of the mqjor
areas of local government policy-making and service
delivery, such as public safety, public education, land
use, or properly tax administration.

PAD 814 - Intergovernmental Relations.
Examination of patterns of intergovernmental
operations and administration. Special emphasis on
changing techniques of intergovernmental manage
ment and emerging patterns of intergovernmental
relations. Issues such as regionalism, program man
dates, and resource management will be explored.
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PAD 815 - Client and Community Relations in
Public Administration.
Covers the relationship between human service agen
cies, their clients, and the community. The historical
background of the current situation will be reviewed.
Cases of successful and unsuccessful relationships
and intervention by governmental agencies.

PAD 816 - Analysis of Public Policy.
Prerequisites: PAD 712- Foundations ofPublic
Policy Analysis and PAD 715- Quantitative
Analysis.
An interdisciplinary conceptual/analytical inquiry
into the content and techniques associated with
on-going public policy decision-making. Includes
applied field research, and computer/statistical
processing of survey data.

PAD 818 - Public Sector Labor/Management
Relations.
Detailed study of the public sector labor/management
relations at the federal, state and local levels. Provides
developmental analysis, trend data, conceptual frame
works and management techniques regarding collec
tive bargaining, strike management, and contract
management from a public management perspective.

PAD 819 - Grants-in-Aid and Grants
Management.
The United States grant labyrinth will be explored,
governmental as well as non-governmental. This
course will stress the understanding and skills
needed in locating a grant fund, grant preparation,
grant programming and grant management.

PAD 820 - Governmental Decision-Making and
Program Evaluation.
Institutional and behavioral analysis of decision
tools, techniques, and approaches with public sector
applications. Particular effort will be placed on the
an^sis of decisions using modeling, decision trees,
c.p.m., and choice and utility options. Case study
method incorporated.

PAD 821 - Human Services Integration.
An overview of the m^or characteristics of and
trends in the planning, delivery and management of
human services, explored in the context of the
public and private sectors, particular attention is
given to the service integration movement, and to
selected issues, such as deinstitutionalization.

PAD 822 - Public Management Information
Systems.
A decision-making course focusing on applying high
speed-information to administrative and managerial
functions. A survey course, PMIS incorporates pur
chasing computer hardware and software, office
automation and diverse communications including
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electronic mtul, bitnet, telecommunications, net
working. Current events, professional journals and
the technology presently used in government will
highlight the review.

PAD 823 - The U.S. Health System.
An introduction to the health system, its origins, its
components, and how they are organized and inter
related; determinants of health and disease; the role
of professions, institutions, consumers, and govern
ment; landmark legislation; and social responses to
the system.

PAD 824 - Health Financial Management.
An investigation and analysis of the financing of
health care delivery and the related problems in the
financial management of health care institutions,
topics include cost-funding concepts; reimbursement
alternatives; budgeting principles; financial consid
eration in certificate of need, planning and govern
mental rate-setting; cost-containment strategies; and
health insurance trends.

PAD 825 - Health Politics and Law.
An analytical investigation of the structural and func
tional aspects of the legal, institutional, and political
factors which condition the character of the Ameri
can health care industry, the role of the health care
manager, the legislative process, administrative
policy making, and national trends related to politi
cal parties and interest groups. Topics in health care
law include medical malpractice, informed consent,
confidentiality of patient information, health care lia
bility, and administrative law.

PAD 826 - HeaHh Systems Analysis and Planning.
Prerequisite: PAD 712- Fhundations ofPublic
Policy Analysis.
This course deals with the application of analytical con
cepts, information systems, and planning processes to
representative aspects of health services management.
Readings, cases, and projects will examine how rele
vant quantitative and jud^ental modems can effec
tively aid in the analysis, planning, control, and evalua
tion of various health institutions and agencies.

PAD 827 - Financing State and Local
Government.
Prerequisites: PAD 713- Foundations ofPublic
Financial Administration, PAD 718-Financial
Decision Making PAD 719 - Governmental
Financial Administration (may be taken
concurrently).
The management of state and local financial admin
istration will be examined, with emphasis on rev
enue, taxation, borrowing and bonding methods, as
well as innovative financing concepts and practices.

254 SvffoUc University

PAD 828 - Change in Public Policy: The
Disability Rights Movement.

The process of change in public policy is one of the
least understood parts of the study of policy. This
course will examine theories of policy change and
evaluate them within the context of the Disability
Rights Movement.
PAD 829 - Envilcnmental Policy and
Administration.

Analysis of the formulation and implementation of
environmental protection and energy policies. Dis
cussion of the economic, political and health-related
consequences stemming from attempts to achieve a
workable balance between energy sufficiency and
enviromnental protection.

PAD 835 - Marketing Heatth Services.

This course analyzes the theory and practice of mar
keting as they apply to health administration. Topics
explored included market economics, the market for
health services, third-party payers, competition
products differentiation, market research, and mar
keting new health services and products.
PAD 836 - Health Economics.

This course explores the economic bases of the U.S.
medical service system necesseiry to understand its
operation and to formulate health policy. Topics cov
ered include markets, demand for health services,
physician and hospital economics, health care
financing, and cost containment.
PAD 838 - Ethics in Management.

Techniques and directives related to communication
processing; both interpersonal communication and elec
tronic information flow will be examined. Communica
tion skills, styles, and strategies will be stressed through
the use of all forms of media. The role of information
officers in the public sector and public affairs managers
in the private sector will be examined and contrasted; as
well as, the management of public documents and the
issues involved in “Sunshine Laws” and Privacy Acts.

Ethical, moral and legal dilemmas in public and pri
vate managerial operations is the focus. The “gray
areas” of decision-making provide case studies for
exploration of effective ethic practices. Management
approaches to deter fraud, waste, abuse and corrupt
practices are identified, as are the tools and strate
gies to strengthen the organizational ethic and cul
ture in business and government. Ethical manage
ment strategies designed to improve productivity
within organizations are explored.

PAD 831 - Disability Rights.

PAD 839 - Leadership and Decision Maki^.

The purpose of this course is to investigate the rights
of dibbled persons from the perspective of public
policy. In the American system the understanding of
civil rights is necessary to comprehend existing
public policies and the service delivery problems
connected with them. Only in such a context can the
policies which affect disabled persons be understood.

Effective approaches to leadership will be gained
through examination of leadership models, styles
and strategies decision-forcing cases, role-playing,
and the critiques of current decision in public and
private organizations will be used. Emphasis is
placed on the values and ethics of successful man
agerial leadership in public, private and not-forprofit sectors.

PAD 830 - PuMic Uaison Strategies

PAD 832 - Disability Isstias.

This course reviews the present state of public policy
of concern to disabled persons. Review will be done
from the viewpoint of the policy analyst, the agency
responsible for carrying out the program, and the
disabled person.
PAD 833 - Special Topics in Public
Administration.
PAD 834 - Disability and Public Policy.

An examination of the administration and impact of
public policy on disabled perso..s. The course will
provide a knowledge of the disability community and
the policies which impact it.

PAD 910 - Dirocted Individual Study.

This elective course option involves a student initi
ated proposal to a willing and appropriate faculty
member for a directed study project. Normally this is
for three credit hours, and completed during one
semester. The faculty member and student must
concur on a written proposal and final report.
Approval by the Office of the Dean is necessary
prior to registration.
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Executive MPA Program
Suffolk University’s Executive MPA Program
is open to men and women with five or
more years of professional experience in the
public or private sector. Classes meet on
Saturdays only. The program is designed;
• to accommodate men and women who
are pursuing a career in public service;
• for those prep^lring for increased
responsibility in public management;
• for those who find attending day or
evening classes inconvenient during the
week; and
• for those interested in earning an MPA
degree without interrupting their profes
sional career.
The Executive MPA Program meets yearround and is composed of four elevenweek terms per year: fall, winter, spring
and summer, wito a break in June. Stu
dents take two classes per term, one Satur
day morrung and another Saturday after
noon. The program can be completed in
two years.
New students are admitted to the Executive
MPA program in September and March.
Admission to the Executive MPA Program
is open to qualified men and women hold
ing a bachelor’s degree from a regionally
accredited United States College or Univer
sity or from a recognized foreign institu
tion of higher education.
Additional information about the program
can be obtained by contacting the Director
of Executive Programs at (617) 573-8660.

The MPA/JD Program
This unique program integrates profes
sional education in law with public man
agement. The program leads to a Master of
Public Administration and Juris Doctor

255

degree. It is open to highly qualified pro
fessionals who want to acquire the skills
necessary for effective public and non
profit management at all levels.
Admission is restricted to full time students
only, and enrollment is strictly limited.
Candidates for admission must meet the
admission criteria of both the School of
Management and the Suffolk Law School.
Curriculum requirements for the program
are determined by the School of Manage
ment and the Law School. The Program can
be completed in four years of full time study.
For further information, contact the Gradu
ate Admissions Office, 20 Ashburton Place,
Boston, MA (617) 573-8302.

International Study
The Department of Public Management
makes available two weeks of comparative
study of public policy in the United States
and in the United Kingdom. Students are
housed and taught at the University of
Bristol, one of England’s oldest and most
prestigious universities. Time is spent on
the University campus, in the agencies and
industries of a city famous for its sherry,
aerospace, and tobacco, and in other set
tings - such as Devon, Bath, and Oxford selected for their particular mix of aca
demic relevance and picturesque charm.
Each student pursues his or her own spe
cial topic such as urban policy, gerontol
ogy, health, human services, labor rela
tions, women’s issues, or the environment.
The time is spent in a combination of semi
nars, library research, and field visits. 'The
individual program is customized so that
he or she meets the professionals who can
best supply information and insight to
complete the research project. The time at
Bristol University is incorporated into two
MPA elective courses taken during the
summer sessions for a total of six credits.

256

Suffolk University

Certificate of Advanced
Study in Pubiic
Administration
The CASPA is suited for those profession
als who wish to broaden their knowledge
of public administration in areas with
which they are unfamiliar or to update
their present base of knowledge. It is
designed to provide a better understanding
of concepts and tools for those persons
entering new areas of public administra
tion, or for those individuals seeking
advancement in their current functional or
professional areas.
The program consists of five courses at the
800 (elective) level, to be completed within
five years with a grade point average of 3.0
(B) or better.
Admission to the CASPA program requires
an MPA, or its equivalent. Graduates of
other programs may need to take prerequi
site courses.
Students applying for admission to the
CASPA program should contact the Gradu
ate Adrnissions Office, 20 ^hburton Place,
Boston, MA, (617) 573-8302 for more
information.

Colleg* of Liboral Arts and Sciences Graduate Programs
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Graduate Communication
Department of Communication and
Journaiism Graduate Facuity
Professor: Harris (Chairperson)
Associate Professors: Boone, Geisler
CGraduate Program Coordinator),
Rosenthal, Karns
Graduate Lecturer: Kropp
Mpjor Fields of Study The Department
of Communication and Journalism offers
courses leading to the Master of Arts
degree, with concentrations in Commimication Studies, Organizational Communica
tion, and Public Relations and Advertising.
Requirements Suffolk University offers
graduate programs in Communication
fields for students who hold the Bachelor’s
degree in any area of undergraduate study
from the University or from other accred
ited institutions of higher education. The
purpose of the graduate degree program
is to allow students opportunities for
advanced study and research in the com
munication discipline. The focus of the
program is to challenge students to under
stand the breadth of the communication
field, to discover the theoretical and practi
cal parameters of different areas within the
field, and to enable students to research
and create solid, well-grounded work in
various communication-related careers.

Candidates for degrees must complete the
required coursework for their respective
graduate concentrations and either suc
cessfully complete written and oral com
prehensive examinations or submit an
approved master’s thesis.
Any grade less than a B-l- (3.3) must be
offset by the appropriate honor grade in
order to maintain graduate degree candi
dacy. Continuance of degree candidacy
status requires a minimum cumulative
grade point average of 3.25. Should a stu
dent’s cumulative grade point average fall
below 3.25, the student is subject to an
academic warning (see Academic Standing
section of Graduate Programs overview,
above). Should a student’s cumulative
grade point average fall below 3.25 for two
consecutive semesters, the student is sub
ject to dismissal from the program.

Incomplete Grades
Number of Incomplete Grades. No gradu
ate student may carry more than two
grades of incomplete at any one time
[exclusive of Incomplete grades for 'Thesis
work] unless the student has approved
excessive incomplete grades with the
Department Chairperson and the Graduate
Program Coordinator.
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Completion of Excessive Incompietes.
Students carrying excessive Incomplete
grades may, at the discretion of the Depart
ment Chairperson or Graduate Program
Coordinator, be required to complete the
coursework carrying the Incompietes before
being permitted to register for additional
coursework.
Completion of Coursework Before Gradua
tion. No student with outstanding Incom
plete grades will be granted the M A degree.

Non-Degree Graduate
Student Status
Students intending to pursue a graduate
degree may elect to take a maximiun of
two graduate courses in the Department of
Communication and Journalism before
applying for degree candidacy in one of the
available concentrations.
Students who apply for degree status and
who, for any reason, are not granted such
status, may, at the discretion of the Depart
ment Chairperson and the Graduate Pro
gram Coordinator, be placed in the cate
gory of probationary student. Such
students must take two coiurses recom
mended in the concentration to which they
have applied, and their application for
degree status will be re- evaluated by the
department after the successful completion
of these two courses with grades of B-l(3.3) or better. These two courses must be
completed within one academic year of the
time the candidate begins his/her study.

Transfer Credits
In some cases, transfer credits from other
graduate degree programs in Communica
tion or related fields may be accepted. Stu
dents interested in transferring graduate
credits should speak with the director of
Graduate Admissions. Request for accep
tance of graduate transfer credits must be
made at the time of matriculation into the
Master of Arts program. Only courses in
which students have received a grade of B
or better will be considered for acceptance.
Such transfer credits will be accepted only
with approval of the Department of Com
munication and Journalism. Additional
work in a given area or proof of profi
ciency may be required.

Financial Aid
Graduate fellowships and assistantships
are available to full-time graduate students
who meet various criteria for receiving
financial aid. In order to be considered for
these and other forms of assistance, such
as grants and loaivs, candidates must
submit their Eidmission application to the
Graduate Admissions Office by March 15
and their financial aid application to the
Financial Aid Office by April 1.

College of Liberal Arts and Sciences Graduate Programs
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Master of Arts Degree

Objective The Master of Arts degree
program is designed to allow students
advanced study beyond the baccalaureate
level, with a view to providing students
with a comprehensive understanding of
theoretical and practical concerns in their
chosen area of study.
Courses in the program stress both the
theoretical and practical aspects of the
Communication discipline.
Degree Requirements
In order to receive the degree of Master of
Arts in Communication, a student must
have completed a minimum of 36 graduate
credit hours, including the requirements
for his/her concentration. Two options are
available:
• Thesis Option Requirements. Stu
dents selecting the thesis option are
required to complete 30 semester hours
of approved com^ework beyond the
B.A./B.S., and present an approved
research thesis (6 semester hours of
thesis credit) to a graduate committee.
Students must be enrolled for at least
one hom- of thesis credit at the time of
their thesis defense.
• Non-Thesis Option Requirements.
Students selecting the non-thesis option
are required to complete 36 semester
hours of approved coursework beyond
the BA/B.S., and obtain mjyority
approval of written (6 hours) and oral
(1-2 hours) comprehensive examinations
to a graduate committee. Comprehensive
examinations will test a student’s entire
program of study, and must be taken
after all coursework is completed.

Completion of Coursework Before
Graduation. No student with outstanding
Incomplete grades will be granted the M A.
degree.
Course Loads
Students may register for the Master of
Arts program on a full-time or part-time
basis. A student registered for 12 semester
hours, or 4 graduate covu-ses, or more is
considered a full-time student for purposes
of tuition assessment. No student may reg
ister for more than 12 credit hours in one
semester without specific approval from
the Department Chairperson or Graduate
Program Coordinator.
The MA. program usually requires one and
one half years for completion on a fiill-time
basis and three years or more for comple
tion on a part-time basis.
Leaves of Absence. Students who must
absent themselves from the M A. program
for one or more semesters should com
plete a Leave of Absence form and file this
form with the Graduate Program Coordina
tor. Students who are absent from the pro
gram for one or more semesters without
having filed a Leave of Absence form must
apply for re-admission into the program.
Extended Leave. Students who have
been absent from the program for an
extended period of time may be required to
retake courses or do additional work for
existing course credit at the discretion of
the Department Chairperson and the Grad
uate Program Coordinator.
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Fifteen-hour Review. All MA. students
will be required to luidergo a mid-program
review near the completion of 15 hours of
graduate coiuse cre^t to assess their
progress toward the degree and evaluate
their plans for completion of the program.
Graduate Advisor
Students should select a graduate advisor
by the time they have completed one full
time semester or 6 semester hours of grad
uate coursework. The student’s graduate
advisor is responsible for:
• Approving all course selections,
• Overseeing the student’s plan of study,
• Conducting a 15-hour review of the stu
dent’s progress in the degree program,
• Convening and chairing the student’s
graduate committee for the purposes of:
• approving the thesis proposal and
thesis,
• writing comprehensive examinations
• conducting oral examinations on the
thesis or comprehensives.
Graduate Course Requirements
General Requirements. All students in all
concentrations are required to complete:
CJN 801 - Seminar in Commimication
CJN 800 - Research Methods
Students who hold Bachelor’s degrees in
non-Communication disciplines may, at the
option of the graduate faculty, be required
to complete CJN 605, Communication
Theory, in order to provide a conceptual
and theoretical framework of the discipline.
Concentrations
Three concentrations are available for the
Master of Arts degree in Communication:
• Communication Studies. The Com
munication Studies concentration allows
students to study several areas of the
communication field. This concentration
is particularly useful for those students
planning to pursue additional graduate
work in the field, or who wish to teach
in commimication disciplines.

• Organizational Communication. The
Crganizational Communication concentra
tion allows students to focus on the study
of communication within organizations in
the public and private sectors. This con
centration is most useful for those stu
dents interested in human resources work
and communication consulting.
• Public Relations and Advertising.
The Public Relations and Advertising
concentration allows students to focus
on the study of corporate image and
promotion. This concentration is most
useful for those students interested in
public relations, promotions, advertising
and marketing work.
Concentration Requirements. Several
core courses are required for each of the
MA. degree concentrations, with electives
in Communication comprising the remain
der of the student’s course requirements.
These concentration requirements include:
Comimmicatton Studies, Concentration 1______
CJN 635 - Advanced Debate
CJN 730 - Rhetorical Theory
CJN 735 - Persuasion
CJN 739 - Small Group & Interpersonal
(And six elective courses* in Communication.)

Organizational Communication, Concentration 2
CJN 750 - Organizational Communication
CJN 755 - Training and Development
CJN 757 - Consulting
(And seven elective courses* in Communication.)

Public Relations a Advertising, Concentration 3
CJN 735 - Persuasion
CJN 770 - Seminar in Advertising
CJN 777 - Public Relations
(And seven elective courses* in Communication.)
• Note: No more than two elective courses may be at
the 600 level, excluding CJN 605 - Communica
tion Theory.
No more than six hours of thesis credit may count
toward degree requirements.
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Graduate Course Descriptions
The following courses are available for
graduate credit in the Department of Com
munication and Journalism:
CJN 605 - Communication Theory
An interdisciplinary examination of the development
of communication theories from the classical tradition
to the modem erspectives of rhetoricians, scientists,
psychologists, sociologists, philosophers and others.

Cross-listed as CJN 405
3 graduate credits
Normally offered yearly
CJN 635 - Advanced Debate
Theoretical foundations and development of argu
mentation in contemporary society. Conceptual and
experimental literature relevant to the use of evi
dence and philosophical problems in debate.

Cross-listed as CJN 435
3 graduate credits
Normally offered alternate years
CJN 637 - Free Speech Law
Focus on the First Amendment and the case law, the
ories and philosophies relevant to its exercise. Dis
cussion of free speech in journalistic, social, historic
and cultural settings.

Cross-listed as CJN 437
3 graduate credits
Normally offered aUemate years
CJN 645 - Coaching/Diracting Forensics
A detailed discussion of the theories and practice of
directing an intercollegiate forensics program,
including coaching methods, motivation, tournament
management, etc.

Cross-listed as CJN 445
3 graduate credits
Normally offered alternate years
CJN 659 - Advertising II
Theoretical and practical applications of communi
cation are considered in terms of advertising strate
gies, with special emphasis on practical advertising
and advertising campaigns for media.

Cross-listed as CJN 359
3 graduate credits
Normally offered yearly
CJN 665 - American Public Address
Students are expected to analyze specific speeches
of prominent Americans throughout history by
employing the methods of rhetorical criticism
explored in the course.

Cross-listed as CJN 485
3 graduate credits
Normally offered aUemate years
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CJN 669 - Political Communication
Examination of the special circumstances created by
politics and their impact on attempts at persuasion.
Case studies of famous politicians and political
speeches are combined with discussion of current
political rhetorical trends.

Cross-listed as CJN 489
3 graduate credits
Normally offered alternate years
CJN 691 - Special Topics
Focuses on a particular topic of interest in a commu
nication field. Topics will vary with each offering of
the course. Course descriptions for each offering will
be available in the departmental office.

Cross-listed as CJN 491
3 graduate credits
Normally offered aUemate years
CJN 730 - Rhetorical Theory
Course provides an extensive examination of theo
ries and practice of rhetoric. Fbcus on developing
comprehensive understanding of classical, medieval,
Enli^tenment and modem theories of rhetoric and
rhetorical criticism.

3 graduate credits
Normally offered alternate years
CJN 735 - Persuasion
Examines variety of theoretical approaches to persua
sion process, ly^tional stimulus-response models,
mechanistiQ/rules approaches and suasion/coercion
explanations are explored to determine how persua
sion functions in society. Focuses on what we can do
to messages, versus what messages do to us.

3 graduate credits
Normally offered alternate years
CJN 739 - Small Group A Interpersonal
Communication
Explore a variety of theoretical approaches to the
study of interpersonal and group commuiucation
phenomena. Areas of concentration include role
development; conflict patterns and resolution; rela
tionship development and deterioration; interacting
and group dynamics; leadership styles and reflective
thinking patterns.

3 graduate credits
Normally offered aUemate years
CJN 740 - Decision Making
Focuses on theory and practice of group, societal
and individual decision making. Explores various
decision-making models and ethical questions,
applying the results to typical organizational and
individual situations. Includes the study of economic,
social and human factors which influence the deci
sion-making process.

3 graduate credits
Normally offered aUemate years
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CJN 745 - Instructional Communication

CJN 777 - Public Relations

Provides survey of methods for the instruction of
communication in a classroom setting. Includes a
focus on the areas of; curriculum development,
course objectives, lecture technique, speech evalua
tion, classroom exercises and teaching methods. Stu
dents will be provided with opportunities for prac
tice teaching under a faculty supervisor.

Examination of theories, case studies and campmgns
in public relations. Areas of concentration include
research development, design and implementation;
agenda setting; professional writing; presentational
skills/techniques and crisis management. Practical
application of theoretical concepts is stressed.

3 graduate credits
Normally offered yearly
CJN 750 - Organizational Communication

Explore historical development of the theory of
organizations, examine information flow, network
analysis, communication over- and under-load, deci
sion making, organizational effectiveness and
change processes. Theoretical basis provided for the
examination of case studies in organizational com
munication, including communication audits in orga
nizational settings.

3 graduate credits
Normally offered alternate years
CJN 755 - TVaining & Development

3 graduate credits
Normally offered aUemate years
CJN 800 - Research Methods

Study of research methods in communication,
including empirical, rhetorical/historical-critical and
descriptive methodologies. Students learn how to
conduct social science experiments, surveys, rhetori
cal analyses and historical research. Basic empirical
research design, computer-assisted statistical
research and the development of rhetorical-critical
tools are included.

3 graduate credits
Normally offered yearly
CJN 801 - Seminar in Communication

This capstone graduate seminar focuses on current
issues in the field of communication. Students will
conduct research on selected topics and present
their findings in formal research reports.

Course examines the development and presentation
of training messages in the corporate/organizational
classroom. Theory and practice are combined in the
study of traiiung objectives, human resource devel
opment, the construction and organization of train
ing messages and their implementation. Participants
have the opportunity to conduct a training session.

Prerequisite: 18 hours ofgraduate coursework or
permission of the instructor
3 graduate credits
Normally offered yearly

3 graduate credits
Normally offered aUemate years

CJN 805 - Directed Study

CJN 757-Consulting

Develop skills in consulting practice and in critical
assessments of consulting needs specific to the com
munication consultant. Includes ethical considera
tions, contract negotiations, behavior with clients,
communication instruments used for interventions,
and evaluation procedures.

Prerequisite: CJN 750 or 755, or permission of
instructor
3 graduate credits
Normally offered alternate years
CJN 770 - Seminar in Advertising

Examines theories of advertising, including market
segmentation, media selection, message creation,
message effects and advertising evaluation and criti
cism. Trends and controversies in advertising are
analyzed, based on theoretical understandings devel
oped in the course.

3 graduate credits
Normally offered alternate years

Directed study allows students to pursue an in-depth
research project in an area of their interest, directed
by a qualified graduate faculty member.

3 graduate credits
May be taken twice for a total of 6 graduate
credits
Normally offered every semester
CJN 809 - Thesis Research

Students electing the thesis option for completion of
their course requirements must register for thesis
research, under the direction of their faculty advisor.
Thesis research allows students to develop, research,
and write the master’s thesis.

Prerequisite: 18 hours ofgraduate coursework
* Must be taken for a total of 6 graduate credits (in
any combination of semesters)
* Students must be enrolled in CJN 809 for a mini
mum of 1 credit at the time of their thesis defense
Normally offered every semester
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Graduate Education and Human Services

Education and Human Services
Department
Professors: Ash, Eskedal (Chairperson),
Lewandowski, McCarthy,
Associate Professors: Mahoney, Shatkin,
Winters
Assistant Professors: Dahiborg, Sartwell
Senior Lecturers: Meggison, Zifcak
Lecturers: Aptaker, Ash, Burke, Copell,
Ehrlick, Flenman, Felice, Kelly, Kermedy,
Kremgold-Barrett, Kubacki, Luzier, Martin,
Milne, Neale, Ponte, Presutti, Quintiliani,
Smith, Thayer

The purpose of the Graduate Program is to
offer facilities for advanced instruction,
study, and research so that students may
receive a comprehensive view of the field
of knowledge in which they are specializ
ing. Here also students may acquire the
techniques needed for independent investi
gation in their fields of interest.

Major Fieids of Study The Education
and Human Services Department offers
courses leading to the Master of Edu
cation, with concentrations in Higher
Education Administration, Professional
Teacher/Trainer Development and School
Counseling; to the Master of Science, with
concentrations in Business Education, Sec
ondary Education, Counseling/Hiunan
Relations; to Massachusetts certification in
secondary school teaching; as well as the
Certificate of Advanced Graduate Study,
with concentrations in Counseling/Human
Relations, Leadership, Teacher Mentoring,
and Office Technologies/Administrative
Services.

Any grade less than a B (3.0) must be
offset by the appropriate honor grade in
order to maintain graduate degree candi
dacy. Continuance of degree candidacy
status requires that a maximum of six
semester credits less than B (3.0) may be
offset in this manner. Should a student
earn a third C grade, his or her continu
ance in a graduate program is contingent
upon the review of the Committee on
Admission and Retention, with a recom
mendation from the appropriate Program
Director. A minimum grade of B (3.0) is
required in all field experiences. The
Department reserves the right to require
the withdrawal of a student from a gradu
ate program if in its estimation the proba
bility of his/her success is doubtful. Such
factors as academic performance, interest,
effort and suitability for the field enter into
the judgment.

Requirements - Suffolk University offers
graduate programs in Education and
Human Services for students who have
bachelor’s and master’s degrees from the
University or from other accredited educa
tional institutions.
A requirement for the status of degree can
didate at the master’s graduate level is an
undergraduate program of study equivalent
to either the BA. or B.S. degree. Posses
sion of a Master’s degree is required for
matriculation in a Certificate of Advanced
Graduate Study program.

Candidates for graduate degrees must
complete a program of study approved by
their program director and their faculty
advisor within five years of commencing
graduate course work.

Massachusetts Certification
All Education and Human Services pro
grams at Suffolk University that train per
sonnel for public schools are registered
with the Massachusetts State Department
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of Education. Thus graduates are eligible
for certification in Massachusetts upon
completion of various programs.
The Business Education and School Coun
seling Programs are approved by the Mas
sachusetts Department of Education both
for certification in Massachusetts and in
more than 40 States which hold member
ship in the Interstate Certification Compact.
Application for certification must be made
to the State Department of Education by
the graduate directly. Accompanying the
application should be: official transcripts
from colleges attended, the practicum
report, the application fee, proof of citizen
ship, proof of good health and sound moral
character.
Regulations for the certification of
educational personnel in the State of
Massachusetts have been revised, and
all new guidelines will be in effect by
September 30, 1994. Current and
entering students must apply and
have submitted all completed docu
mentation before September 30, 1994
in order to qualify for certification
through the programs presently in
place. All students should keep
abreast of changes through contact
with their academic advisors.

Non-Degree Graduate
Student Status
Students may elect to take a maximum of
two graduate courses in the Education and
Human Services Department before apply
ing for degree status in any of the several
programs.
Students who apply for degree status and
who for any reason are not granted such
status may be placed in the category of
probationary student. Such students must
take two courses recommended in the
program to which they have applied, and

their application for degree status will be
re-evaluated by the Graduate admissions
Committee after the successful completion
of these two courses with grades of B or
better. These two courses must be com
pleted within one academic year of the
time the candidate begins hisAier study.

Financial Aid
Graduate fellowships and assistantships
are available to full-time graduate students
who are United States citizens and who
meet various criteria for receiving financial
aid. In order to be considered for these and
other forms of assistance, such as grants
and loans, candidates must submit their
admission application to the Graduate
Admissions Office by March 15 and their
financial aid application, including all
supporting documents, to the Financial Aid
Office by April 1.

Transfer Credits
At the time of matriculation, or diuing
degree candidacy, students may request
transfer of not more than six graduate
credits completed at other accredited insti
tutions. Only courses in which a student
has received a grade of B or better will be
accepted. Courses taken more than five
years prior to the student’s acceptance into
his/her present program will not be consid
ered for transfer credit except in extraordi
nary instances.

Incomplete Grades
Courses in which a student receives an
incomplete grade must be completed
within one calendar year for graduate
credit to be awarded.
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Master of Education Degree

Concentration in Administration
off Higher Education
Program Advisor:
Dr. Joseph McCarthy
Objectives: Designed to provide compe
tencies for those filling posts in admis
sions, alumni, development, financial aid,
housing, placement, registrar’s, and stu
dent activities offices from the junior/com
munity college level to the imiversity, and
for personnel in higher education-related
agencies and organizations.
Coiu^es in the program have been
designed to stress the basic management
functions of planning, organizing, staffing,
supervising and evaluating as those activi
ties are carried on in higher education.
Description: Candidates can generally
expect to complete degree requirements in
two years of part-time study, although
shorter or longer diu-ations are possible.
The minimmn program requirement is 36
semester hours of credit. Individuals are
responsible for planning their programs in
consultation with Professor Joseph M.
McCarthy.
Required Coie Courses:

9 Sem. Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Concentration Requirements

6 Sem. Hrs.

EHS 625 - Organization and Administration of
Higher Education
EHS 626 - Legal Problems of Higher Education

Electives:

12Sem. Hrs.

EHS 524 - Meeting and Conference Planiung
EHS 600 - Management in Education and Human
Services
EHS 603 - Leadership
EHS 604 - Communication
EHS 614 - Supervision
EHS 616 - Advanced Supervision
EHS 617 - Management of Human Resources
EHS 619 - Proposal Writing and Grant Development
EHS 623 - The Manager and the Organization
EHS 627 - Jr/Community College: Processes and
Problems
EHS 628 - Crucial Issues in Higher Education
EHS 633 - Women in Higher Education
EHS 634 - Student Development/Services in Higher
Education
EHS 635 - Field Project: Organizational Analysis
EHS 636 - Field Project: Organizational Development
EHS 640 - Readings and Research
EHS 644 - F*rofessional Development Field Experience
EHS 646 - Self-Assessment and Career Development
EHS 713 - Counseling: Theory and Practice
EHS 714 - Psychology of Vocational Development
EHS 727 - Substance Abuse

Field Experience:

9 Sem. Hrs.

EHS 638 - Field Project: Higher Education
EHS 645 - Practicum in Administration

Proffessional Teacher/lVainer
Development Concentration
Program Advisor:
Dr. Joseph McCarthy
Objectives: This concentration provides
teachers and trainers and other educators
in all sectors of society with insights, skills
and field experiences necessary to improve
knowledge and competencies in all aspects
of their professional performance. Persons
who are concerned with human develop
ment and/or the generation of educational/
training programs will likewise find this a
useful option.
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Description: Candidates can complete their
degree requirements in one calend^ year of
full-time study or on a part-time basis. A
minimum program is 30 semester hours.
Degree candidates initiating studies must
meet with Professor Joseph M. McCarthy,
Program Director, to plan and record a suit
able program of studies, and must consult
with him at all stages of their progress.

Program of Studies:
Required Core Courses;

9 Sem. Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Concentration Requirements

6 Sem. Hrs.

EHS 646 - Self-Assessment and Career Development
EHS 721 - Thaining & Development in Human Relations
or
EHS 796 - Improving Instruction

Eiectives

15 Sem. Hrs.

EHS 600 - Management in Education and Human
Services
EHS 604 - Communication
EHS 609 - Legal Aspects of Teaching
EHS 610 - Discipline in Schools
EHS 619 - Proposal Writing and Grant Development
EHS 627 - Jr/Community College: Processes and
Problems
EHS 628 - Crucial Issues in Higher Education
EHS 633 - Women in Higher Education
EHS 634 - Student DevelopmentyServices in Higher
Education
EHS 635 - Field Project: Organizational Analysis
EHS 636 - Field Project: Organizational Development
EHS 640 - Readings and Research
EHS 721 - TVaining and Development in Human
Resources
EHS 776 - Independent Research, Eeirly Childhood
EHS 794 - Social Philosophy of American Education
EHS 795 - Social Psychology of Education
EHS 800 - Curriculum Development and Evaluation
EHS 803 - Teacher Mentoring
EHS 804 - Teaching Gifted and Thlented Students
EHS 806 - Effective Schools
EHS 807 - The School and Community
EHS 808 - School Reform and Teacher Empowerment
EHS 810 - Field Project: Philosophy of Education
EHS 813 - Field FToJect: Sociology of Education

School Counseling
Concentration
Program Advisor:
Dr. R. Arthur Winters
Objective: The concentration in School
Counseling prepares students to function
effectively as coimselors in public and pri
vate schools.
Description: Masters degree candidates
may complete their degree requirements in
three semesters of full-time study, although
a longer period of time may be taken by
students enrolling on a part-time basis.
A minimum program involves 36 semester
hours of work, depending on imdergraduate preparation. M students wishing to
apply for degree status axe encouraged to
interview with Dr. Arthur Winters, Program
Director, prior to acceptance. Degree candi
dates are advised to consult with members
of the faculty at all stages of their program.
Competence in counseling skills is
acquired during Human Relations Labora
tory and the Practicum classes, EHS 737,
EHS 738 and EHS 739 and field experi
ences. It is during this time that a student,
fully admitted into the program, demon
strates the ability to translate training into
professional judgments and techniques.
Practicum: Students are required to apply
formally for the Practiciun and to consult
with Dr. Wmters Advisor regarding their
field placement.
All part-time students must successfully
complete twelve semester hours of courses
prior to the Practicum experience, including
Human Relations Laboratory (EHS 737).
Prior to eligibility for Practicum a cumu
lative average of B or above is required.
Any grade less than B (3.0) must be
offset by an A grade, and all incomplete
grades must be successfully completed
prior to eligibility for Practicum. Diu-ing
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the Practicum aspect of training the pro
vision of earning a C grade that may be
offset by an A grade does not apply.
Practicum must be completed with a grade
of no less than B. Unsatisfactory perfor
mance during F*racticum results in repeating
the course.

Waiver of Requirements: The Suffolk
University School Counseling program has
been approved the Massachusetts State
Department of Education to waive compo
nents of the programs for those individuals
who can document life and work experi
ences and/or course work relating to the
standards and criteria for secondary school
counselor certification. No more than one
half of the practicum may be waived.
Required Core Courses

9 Sem. Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Concentration Requirements
EHS
EHS
EHS
EHS
EHS
EHS
EHS

21 Sem. Hrs.

710 - Introduction to School Counseling
713 - Counseling: Theory and Practice
714 - Psychology of Vocational Development
717 - Psychological Tests in Human Relations
737 - Human Relations Laboratory
738 - Practicum I
739 - Practicum II

Electives:

i
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6 Sem. Hrs.

EHS 603 - Leadership
EHS 635 - Field Project: Organizational Analysis
EHS 636 - Field Project: Organizational Development
EHS 716 - Psychological Diagnosis
EHS 721 - TVaining and Development in Human
Relations
EHS 724 - Human Relations in Organizations
EHS 726 - Fhmily Counseling
EHS 727 - Substance Abuse
EHS 728 - Legal Aspects of Human Services
EHS 729 - Human Sexuality
EHS 734 - Seminar in Counseling and Human Relati(ms
EHS 735 - Group Counseling: Theory and Process
EHS 736 - Consultation
EHS 746 - Advanced Assessment
EHS 750 - Independent Study: Human Relations
EHS 753 - Independent Study: Human Relations
EHS 755 - Counseling and Human Relations Institute
(Course work in related disciplines may be selected
subject to approval of faculty advisor.)

Pre-practicum: Students in School Coun
seling must successfully complete a minimiun of seventy-five hours of field-based
pre-practicum experience. These experi
ences are incorporated within the following
courses:
EHS
EHS
EHS
EHS
EHS
EHS
EHS

710 - Introduction to School Counseling,
711 - Critical Issues,
712 - Lifespan Development,
714 - Psychology of Vocational Development,
715 - Methods of Research,
717 - Psychological Tests in Human Relations,
737 - Human Relations Laboratory
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Master of Science Degree
Concentrations in Business
Education

appropriate), field-based pre-practica, and
student teaching.

Program Advisor:
Dr. Barbara Ash

A detailed description of the requirements
is outlined under each concentration.

General Description: Concentrations in
Business Education offer advanced prepa
ration for business professionals in curriculiun design, information systems,
teaching methodology, and research. Each
program is open to individuals who have
earned a bachelor’s degree and who are
currently employed or wish to pmsue
careers in business education at secondary
and post-secondary institutions, commu
nity-based programs, adult education set
tings, and staff development and training
positions in business and industry.

Degree candidates are advised to consult
with their program advisor.

Candidates in Business Education select
one of the following concentrations:

Require

• Business Education - Practitioner
Program
• Business Education - Adult/Continuing
Education Program
• Business Education - Information
Management Program
• Business Education - Teacher
Certification Programs

General Requirements
The minimum requirement for candidates
who hold a teaching certificate and/or a
bachelor’s degree in business education is
30 semester hours.
Candidates seeking teacher certification
in business education and individuals
with a bachelor’s degree in another
discipline may require additional courses
which include: subject matter (when

Business Education Practitioner Program
Description: This option provides
advanced preparation for business educa
tors in curriculum design, research, and
teaching methodologies. The curriculum
in this option is also tailored to meet the
needs of individuals re-entering the busi
ness education profession.
9 Sem. Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Concentration Requirements

9 Sem. Hrs.

EHS 650 - Curriculum Construction and Current
Issues & Trends in Business Education
EHS 655 - Research Seminar in Business and Office
Education
EHS
- Business Education Methods Course

Electives

12 Sem. Hrs.

Approved Business Education Electives are selected
in consultation with the faculty advisor and are indi
vidualized to meet student needs and interests.
At the discretion of the Director of Business Educa
tion, six (6) hours of transfer credit at the graduate
level relating to the program may be approved
PRIOR TO MATRICULATION.
EHS 510 - Administrative Management Seminar
EHS 514 - Economic Education: Content and
Methods
EHS 515 - Office Administration Internship for
Business Educators
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EHS 517 - Business Communications and Report
Writing
EHS 519 - Information Resource Management
EHS 521 - Individualized Instruction for Business
Education
EHS 522 - Continuing Education for Business
EHS 523 - Teaching Methodology and Instructional
Materials for Adult Business Education
EHS 524 - Meeting and Conference Plannmg
EHS 536 - Methods of Teaching Information
Processing
EHS 537 - Methods of Teaching Basic Business
Subjects
EHS 538 - Methods of Teaching Shorthand and
Transcription
EHS 539 - Methods of Teaching Keyboarding
EHS 540 - Methods of Teaching Bookkeeping,
Accounting, and Business Mathematics
EHS 542 - Personnel Administration for Business
EHS 545 - Telecommunications and Integrated
Office Systems
EHS 546 - Office Facilities Planning
EHS 660 - Administration and Supervision of Busi
ness Education Programs
EHS 663 - Business Education for Teachers of Stu
dents With Specials Needs
EHS 700 - Business Education: Independent Projects

Business Education Aduit/Continuing Education
Program
Description: This option is designed for
those business education professionals
seeking competencies and skills for teach
ing the adult learner. This program is par
ticularly well suited for teachers and
administrators employed in community
and junior colleges, community-based
agencies, and staff development and train
ing programs in industry.
9 Sem. Hrs.
Required Core Cours—;
EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research
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Concentration Requirements;
12 Sem. Hre.
EHS 523 - Teaching Methodology and Instructional
Materials for Adult Business Education
EHS 524 - Meeting and Conference Planning
EHS 650 - Curriculum Construction and Current
Issues and TVends in Business Education
EHS 655 - Research Seminar in Business and Office
Education
9 Sem. Hrs.
Electives:
See specifications and list under “Business Educa
tion - Practitioner Program.”

Business Education Information Management
Program
Description: This option provides advanced
preparation for business educators and those
in training-related positions in business and
industry. A core of courses focus on compe
tencies in systems technology related to the
changing office environment.
9 Sem. Hrs.
Required Core Courses:
EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research
Concentration Requirements:
12 Sem. Hrs.
EHS 519 - Information Resource Management
EHS 505 - Telecommunications and Integrated
Office Systems
EHS 650 - Curriculum Construction and Current
Issues & TVends in Business Education
EHS 655 - Research Seminar in Business and Office
Education
9 Sem. Hrs.
Elective Courses:
See specifications and list under “Business Educa
tion -Practitioner Program.”

270

Suffolk University

Business Education - Teacher
Certification Programs
Description: This option is designed for indi
viduals seeking certification in business educa
tion. The curriculum is also tailored to persons
wfio hold a bachelor’s degree in a discipline
other than business and office education.
Depending on the interests and academic
background of the candidate, certification may
be obtained in one of the following areas:
teacher of business, teacher of secretarial
skills, or teacher of business management. For
candidates wiio have met the subject-matter
requirement, the degree program requires
42-1- hours. Candidates w4io do not meet the
subject>matter requirement will require addi
tional courses and/or documentation of experi
ence relating to the field of knowledge.
Graduates of the Business Education
Teacher Certification Programs are
certified by the Massachusetts State
Department of Education as teachers
of Business Education in Massachusetts
and in those states which hoid mem*
bership in the interstate Certification
Compact.
Subject-Matter (Field of Knowledge)*
Requirement;_________________ 36 Sem. Hrs.
Completion of 36 hours of course content in one of
the following areas:

• Business and Secretarial Skills (Teacher
of Business Certificate 5-12)
• Secretarial Skills (Teacher of Secretarial
Skills Certificate 5-12)
• Business Administration/Management
(Teacher of Business Management Cer
tificate 5-12)
*Note: This requirement may be waived for
those who have previously taken courses
matching the content requirement in one of
the above areas. Subject-matter require
ments may be partially fulfilled in the course
EHS 520 - Business Education Subject
Competencies.

Business Edveation teacher certifica
tion programs as outlined above iviU be
effective until September 30, 1994. Stu
dents seeking certification under the
current regulations must complete all
work by this date. Students should con
sult with the academic advisor to keep
abreast of changing requirements.

Teacher of Business
Certificate 5*12
(42+ Semester Hours)
*Field of Knowledge Requirement
(36 Hours). (Business and Secretarial
SkiUs).
Requimd Core Cour8««;

9 Sem. Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Required Pre-Practicum Courses; 21 Sem. Hrs.
EHS 503 - Foundations of Education
EHS 504 - Educational Psycholo^
EHS 507 - Reading, Communication and Mathemat
ics Skills for Secondary Teachers
EHS 537 - Methods of Teaching Basic Business
Subjects
EHS 538 - Methods of Teaching Shorthand and
Transcription
EHS 539 - Methods of Teaching Keyboarding
EHS 540 - Methods of Teaching Bookkeeping,
Accounting, and Business Mathematics

Required Concentration
Requirement;_________

3 Sem. Hra.

EHS 650 - Curriculum Construction and Current,
Issues & Trends in Business Education

Required Internship or Practicum; 9 Sem. Hra.
EHS 500 - Practicum (Secondary Student Teaching)
OR
EHS 515 - Internship
•Note: Suh(ject Matter (Reid of Knowledge Require
ments) may be partially filled in the course EHS 520,
Business Education Subject Competencies. Experi
enced professionals may fulfill competencies and prepracticum course requirements in the course EHS
525, Business Education Teaching Competencies.
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Teacher of Secretarial Skills
Certificate 5-12
{42+ Semester Hours)

Teacher of Business
Management Certificate 5-12
(42+ Semester Hours)

♦Field of Knowledge Requirement
(36 Hours). (Secretarial Skills).

♦Field of Knowledge Requirement
(36 Hours). (Business Administration/
Management).

9 Sem. Hrs.
Required Core Courses;
EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research
Required Pre-Practicum Courses; 21 Sem. Hrs.
EHS 503 - Foundations of Education
EHS 504 - Educational Psychology
EHS 507 - Reading, Communication and Mathematics
Skills for Secondary Teachers
EHS 536 - Methods of Teaching Information
Processing
EHS 537 - Methods of Teaching Basic Business
EHS 538 - Methods of Teaching Shorthand and
TVanscription
EHS 539 - Methods of Teaching Keyboarding
Required Concentration
3 Sem. Hrs.
Requirement;__________
EHS 650 - Curriculum Construction and Current
Issues & TVends in Business Education
Required Intemehip or Practicum; 9 Sem. Hrs.
EHS 500 - Practicum (Secondary Student Teaching
OR
EHS 515 - Internship
•Note: Subject-Matter (Field of Knowledge) Require
ments may be partially filled in the course EHS 520,
Business Education Subject Competencies. Experi
enced professionals may fulfill competencies and prepracticum course requirements in the course EHS
525, Business Education Teaching Competencies.

9 Sam. Hrs.
Baquirad Core Coursos;
EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research
Required Pre-Practicum Coursas; 21 Sqm. Hrs.
EHS 503 - Foundations of Education
EHS 504 - Eduational Psychology
EHS 507 - Reading, Communication, and
Mathematic Skills for Secondary Teachers
EHS 514 - Economic Education: Content and
Methods
EHS 537 - Methods of Teaching Basic Business
Subjects
EHS 539 - Methods of Teaching Keyboarding
EHS 540 - Methods of Teaching Bookkeeping,
Accounting and Business Mathematics
Required Concentration
3 Sem. Hrs.
Requirement;__________
EHS 650 - Curriculum Construction and Current
Issues & Trends in Business Education
Required Internship or Practicum; 9 Sem. Hrs.
EHS 500 - Practicum (Secondary Student Teaching)
OR
EHS 515 - Internship
•Note: Subject-Matter (Field of Knowledge) Require
ments may be partially filled in the course EHS 520,
Business Education Subject Competencies. Experi
enced professionals may fulfill competencies and prepracticum course requirements in the course EHS
525, Business Education Teaching Competencies.
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Concentrations in Counseiing & Human Reiations
Program Advisors:
Dr. R. Arthur Winters
Dr. Stephen D. Shatkin
Dr. Glen A. Eskedal
Objectives: The concentration in Mental
Health Counseling trains students to func
tion in a variety of community mental
health settings (e.g., clinics, hospitals, pris
ons, colleges, day treatment, rehabilitation,
out reach, after care, etc.). The concentra
tion in Hmnan Resoimce Development
trains students to function effectively as
human resource specialists in a variety of
organizational settings (e.g., training and
development, benefits and compensation,
consultation, employee assistance pro
grams, career development, etc.). The con
centration in Aviation Systems offers train
ing in hmnan resources and managerial
techniques as appUed in airline. Federal
Aviation Administration and airport set
tings. Emphasis is on establishing and
maintaining effective communication and
productive interaction among professionals
and managers in the aviation industry.
In each degree program the ability to work
with people in a variety of settings and
roles will be cultivated. During the course
of training students will engage in a period
of self-examination in order to become
keenly aware of their own needs and per
sonality structm-es and how they relate
these featiu-es to the helping professions.
Through systematic completion of the ciu-riculum, students will develop a compe
tency base from which to perform effec
tively in their area of specialization.
Description: Master’s degree candidates
may complete their degree requirements in
three semesters of full-time study, although

a longer period of time may be taken by
students enrolling on a part-time basis.
A minimum program involves 36 semester
hours of work, depending on undergradu
ate preparation. All special non-degree stu
dents wishing to apply for degree status are
encouraged to interview with a member of
the Counseling and Human Relations fac
ulty prior to acceptance. Degree candidates
are advised to consult with members of the
faculty at all stages of their programs.
For the Mental Health Counseling Concentra
tion: Competence in human relations skills is
acquired during the Human Relations Labo
ratory, the Practicum classes, EHS 737, EHS
738 and EHS 739 and field experiences.
Practicum: It is during the Practicum that
a student, fully admitted into the program,
demonstrates ability to translate training
into professional judgments and tech
niques. Continuing students are required to
apply formally for Practicum and to con
sult with their Faculty Advisors regarding
their field placements.
All part-time students must successfully
complete twelve semester hours prior to
the Practicum experience.
Prior to eligibility for Practicum a cumu
lative average of B (3.0) or above is
required. Any grade less than B (3.0) must
be offset by an A grade, and aU incomplete
grades must be successfully completed
prior to eligibility for Practicum.
During the Practicmn aspect of training
the provision of earning a C grade that
may be offset by an A grade does not
apply. Practicum must be completed with
a grjide of no less than B (3.0). Unsatisfac
tory performance during Practicum results
in repeating the course.
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Mental Health Counseling
Required Core Courses;

9 Sent. Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Concentration Requirements;

18 Sem. Hrs.

EHS 713 - Counseling: Theory and Practice
EHS 716 - Psychological Diagnosis
EHS 717 - Psiychologcal Tests in Human Relations
EHS 737 - Hunum Relations Laboratory
EHS 738 - Practicum I
EHS 739 - Practicum II

Electives

9 Sem. Hrs.

EHS 603 - Leadership
EHS 617 - Management of Human Resources
EHS 635 - Field Project: Organizational Analysis
EHS 636 - Field Project: Organizational Development
EHS 710 - Introduction to School Counseling
EHS 714 - Psychology of Vocational Development
EHS 716 - P^chologcal Diagnosis
EHS 717 - Psychologcal Tests in Human Relations
EHS 721 - TVaining and Development in Human
Resources
EHS 724 - Human Resources in Organizations
EHS 726 - Fhmily Coujnseling
EHS 727 - Substance Abuse
EHS 728 - Legal Aspects of Human Services
EHS 729 - Human Sexuality
EHS 734 - Seminar in Counseling and Human
Relations
EHS 735 - Group Counseling: Theory and Process
EHS 736 - Consultation
EHS 737 - Human Relations Laboratory
EHS 746 - Advanced Assessment
EHS 750 - Independent Study: Human Relations
EHS 753 - Independent Study: Human Relations
EHS 755 - Counseling and Human Relations Institute
(Course work in related disciplines may be elected
subject to approval of faculty advisor.)

Human Resource Development
Required Core Cour—s;

9 Sem. Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

Concentration Requirements;
EHS
EHS
EHS
EHS
EHS
EHS
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18 Sem. Hrs.

714 - Psychology of Vocational Development
724 - Human Relations in Organizations
736 - Consultation
737 - Human Relations Laboratory
738 - Practicum I
739 - Practicum II

Electives:

9 Sem. Hrs.

(See list under “Mental Health Counseling”) and EHS
713 - Counseling: Theory and Practice

Human Resources Development
- Aviation Systems
Required Core Courts,

9 Sem. Hrs.

EHS 711 - Critical Issues in Education and Human
Services
EHS 712 - Lifespan Development
EHS 715 - Methods of Research

21 Sem. Hrs.
Concentration Requirements;__________
SOC 520 - Airport Marw,gement
SOC 521 - Human Fhetors Methods
SOC 530 - Aviation Internship
EHS 724 - Human Resources in Organizations
EHS 737 - Human Relations Laboratory
EHS 738 - Practicum I
EHS 739 - Practicum II

Electives:

6 Sem. Hrs.

SOC 510 - Aviation Science and Technology
SOC 511 - Seminar in the Sociology of Aviation
SOC 512 - Aviation Law
EHS 603 - Leadership
EHS 617 - Management of Human Resources
EHS 623 - The Manager and the Organization
EHS 635 - Field Project: Organizational Analysis
EHS 636 - Field Project: Organizational Development
EHS 669 - Personnel Administration for Business
EHS 673 - Word and Information Processing:
Principles and Concepts
EHS 713 - Counseling: Theory and Practice
EHS 714 - Psychology of Vocational Development
EHS 721 - Training and Development in Human
Relations
EHS 727 - Substance Abuse
EHS 729 - Human Sexuality
EHS 734 - Seminar in Counseling and Human
Relations
EHS 735 - Group Counseling: Theory and Process
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Certification/M.S. in Secondary
School Teaching
In addition to the certification program in
Business Education individuals who have
attained bachelors degrees in various other
academic disciplines may become certi
fied through Suffolk University to teach
in the pubhc secondary schools of Mas
sachusetts. These other academic disci
plines are: mathematics, physics, biology,
chemistry, English, behavioral sciences,
history, social studies, earth science,
FYench, German, Spanish, Italian, Russian,
Polish, Portuguese, Latin and classical
humanities, music, and art.
Each individual’s undergraduate transcript
must be reviewed and evaluated, and a
program planned and monitored through
periodic meetings of the student with an
advisor from the Education and Human
Services Department of the University and
an advisor from the relevant academic dis
cipline. Students must meet the State com
petency requirements both for the disci
pline chosen which generally involves the
equivalent of an undergreiduate mqjor in
the particular area, and for the Education
component which involves a certain set of
Education and related field courses or their
equivalents.
In Ught of new regulations in Mas
sachusetts for the certification of sec
ondary school teachers, to be fully imple
mented by September 30, 1994, students
are stron^y urged to pursue a graduate
degree along with certification. The 36
semester hour masters degree program
includes 24 hours of Education and
Human Servies courses (listed below) and
12 additional hours of graduate elective
courses chosen from the field of knowl
edge, English, Speech, Communications,
or Education and Human Services,
depending upon the individual needs of
the student.

The Graduate Education and Human Ser
vices Sequence is comprised of the follow
ing 24 semester hours of courses:
EHS 505* - 506 Curriculum and Methods of
Secondary Education
EHS 711* Critical Issues in Education and Human
Services
EHS 712 Lifespan Development
EHS 715* Research Methods
EHS 500 Practicum (9 semester hours)

* These courses are labelled “prepracticum,” and contain substantial
amounts of field experiences.

The Practicum in Secondary
Education
9 Semester Credit Hours of Practicum are
required. These are normally the culmina
tion of the Education Sequence and are
accomplished imder either a conventional
Student Teaching format comprised of 300
clock hours of supervised teaching, or an
Internship comprised of 150-560 clock
hours of supervised teaching combined
with a part-time paid teaching position.
It is during the Practicum that a student,
fully admitted into the program, demon
strates ability to translate training into pro
fessional judgments and techniques.
All part-time students must successfully
complete twelve semester hours prior to
the Practicum experience.
Eligibility of a graduate student for Practicum
a cumulative average of B (3.0) or above is
required. Any grade less than B (3.0) must
be offset by an A grade, and all incomplete
grades must be successfully completed prior
to eligibility for Practicum.
Fbr Business Education students all prepracticum courses must be completed with no
less than a B- grade prior to commencing stu
dent teaching. Those courses include: EHS
503, 504,507, 536, 537, 538, 539, 540.
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During the Practicum aspect of training
the provision of earning a C grade that
may be offset by an A grade does not
apply. Practicum must be completed with a
grade of no less than B (3.0). Unsatisfac
tory performance during Practicum results
in repeating the com-se.
Application: Students wishing to elect the
practiciun experience must submit a writ
ten application along with a current tran
script to the Director of Student Teaching
(by September 15 diuing the fall semester;
by February 1 during the spring semester).
Application: Student teachers are required
by Massachusetts law to have a tuberculin
test (Mantoux) prior to the initiation of stu
dent teaching. The printed results of the
Mantoux test must be submitted with the
student teaching application. The tuber
culin test certificate should be submitted to
the school system when requested.
A student who has submitted an applica
tion for the prawiticum must notify in writ
ing the Director of Student Teaching by
December 1st for the Spring semester and
June 1st for the Fhll semester should it
become necessary to cancel plans to stu
dent teach. Failure to do so before the
registration period may result in dis
missal from the teacher education
program.
Availability: All secondary student teachers
will be required to participate in seminars,
including a media workshop, prior to and
during the student teaching practicum.
Dates of the seminars will be announced.
Placement: Student teaching practicum
placements are made in schools approved
by the Education and Hmnan Services
Department of Suffolk University. Students
should select schools in communities other
than their hometown/residence. Place
ments will be made by the Director of Stu
dent Teaching.
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Apprenticeship
The Education Sequence in Secondary
Education and Practicum are also available
for an individual who qualifies for this indi
vidually developed plan agreed to by a
school system, the University, and the State
Department of Education, and is com
prised of a paid position in a school system
for a specified time period while the indi
vidual is engaged at the University in
taking any necessary courses.
Graduate students seeking certification
as secondary schooi teachers must
compiete aii requirements prior to
September 30,1994 in order to quaiify
for fuii certification under the present
regulations and currently described pro
gram at Suffolk University
Effective October 1,1994, graduate stu<
dents seeking certification must first
qualify for provisional certification, and
then speed a minimum of two years
teachmg full-time under supervision,
while attaining a masters degree.
Prospective secondary teachers are
strongly urged to consult regularly with
the certification advisor at the Univer
sity in order to verify that their pro
grams are still timely

Certificate of Advanced
Graduate Study
The Certificate of Advanced Graduate Study
in the Counseling and Human Relations,
Leadership, Teacher Mentoring, Office
Technologies and Administrative Services
or Secondary Education concentrations, is
designed to provide preparation for those
candidates who have a master’s degree.
GOAL: The CAGS is designed for the prac
titioner as an individually oriented program
to meet the needs of advanced students in
their field of specialization. The completion
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of thirty semester hours of graduate study
is required. Additional hours may be
required at the discretion of the faculty
advTsor.
Description of the Program: Advanced
students, with an assigned advisor in their
field of specialization, will carefully plan
and maintain a program of study. Course
selection and progress will be reviewed
regularly by the student and their advisor.
In accumulating the minimum program of
thirty semester hours the student may be
engaged in either full-time or part-time
study. Full-time study is designed to result
in completion of the program in one aca
demic year.
Candidates must complete all courses with
a minimum grade of B (3.0). The faculty
reserves the right to withdraw a student
from the program if there is evidence that
the possibility of success is doubtful. Defi
ciencies in Advanced Practicum and acadertuc performance enter into the CAGS
faculty corrunittee judgment.
A candidate may transfer a maximum of
six semester hours of graduate study
beyond the master’s degree from other
institutions of higher learning at the discre
tion of their faculty advisor.

EHS 742 - Professional Development
Seminar 3 credits
2) Field Specific Coiusework (18 semester
hours) selected with faculty advisor
consultation.
3) Comprehensive Oral Review - The
CAGS Faculty Committee, comprised of
the faculty advisor and a representative
from each of the other graduate pro
grams in the Education and Hmnan Ser
vices Department, may, at the conclu
sion of the program of study, review
competencies and provide a forum for
the exchange of ideas.
Advanced Practicum: This field experi
ence is an academic year commitment of fif
teen hours per week, comprised of a two
semester Advanced Practicum I & II (EHS
740 & 741) sequence. Students, in coqjunction with their faculty advisor, will select a
field placement that will maximize their
learning through observation, on-site super
vision, and direct service application. Indi
vidual and group supervision meetings with
faculty and students will enhance this essen
tial component of the degree program.

Graduate Course Descriptions

Coxirses completed more than 5 years
prior to the student’s acceptance into
his/her program will not be considered for
transfer credit.

Education and Hunuin Services 500 Practicum (Secondary Student Teaching). The
practicum experience must be full-time for one
semester and include at least 300 clock hours in a
secondary public school setting. The course may be
taken by undergraduate senior and graduate stu
dents. l^e regulations regarding student teaching.

The three mqjor components of the CAGS
Program are as follows:

1 term - 9 semester hours. Normally offered
yearly.

1) Required Coursework (12 semester
hours)
EHS 639 - Writing for Professional
Publication 3 credits
EHS 740 - Advanced Practicum I
3 credits
EHS 741 - Advanced Practicum II
3 credits

Education and Human Services 503 - Founda
tions of Education. Introduction to the organiza
tion, role and purposes of education in American
society. Considers the philosophical, historical,
social foundations of education. Develops an aware
ness of teaching the culturally diverse and special
needs student. Five observations required. 1 term -

3 semester hours. Normally offered yearly.
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Education and Human Services 504 - Educa*
tionai Psychoiogy. Examines the nature and devel
opment of human abilities and the teaching-learning
process. Considers child and adolescent growth and
development, working with multiple cultures in the
classroom. Field observations required. 1 term -3
semester hours. Normally offered yearly.
Education and Human Services 505-506 - Cur
riculum and Methods of Secondary Education.
Introduction to basic competencies of secondary
classroom teaching. Field observations of learning
activities in public school settings. Development of
classroom materials and media. Analysis and demon
stration of group and individualized instruction. 2
terms - 6 semester hours. Normally offered
yearly.
Education and Human Services 507 - Reading,
Communication, and Mathematics Skills for
Secondary Teachers. Teaches purposeful individu
alization of instruction and evaluation of achieve
ment in reading, communication and mathematics
skills as they relate to secondary teaching. Prepracticum field experiences required. 1 term -3
semester hours. Normally offered yearly.
Education and Human Services 510 - Adminis
trative Management Seminar. Organization and
management of office systems, including work mea
surement, work simplification, office standards,
layout, design, and the supervision of office person
nel. 1 term - 3 semester hours. Normally offered
alternate years.
Education and Human Services 514 - Economic
Education: Content and Methods. Review of eco
nomic theory and meyor issues. Demonstrations,
development of classroom materials and media.
1 term - 3 semester hours. Normally offered
alternate years.
Education and Human Services 515 - Office
Administration Internship for Business Educa
tors. Designed for business educators in all options
who need to update or obtain practical full-time
business experience. The field site must be approved
by the Internship Supervisor. 1 term -3 to 9
semester hours. Normally offered yearly.
Education and Human Services 517 - Business
Communications and Report Writing. Specialized
writing skills required in the business environment.
Business writing styles and overcoming barriers to
communications. Composition of resumes, memo
randa, business letters, and reports. 1 term - 3
semester hours. Normally offered alternate
years.
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Education and Human Services 519 - Informa
tion Resource Management. A study of paper and
non-paper records from creation to destruction.
Examines the growth of computer-assisted retrieval
of records and information and the use of micro
graphics for both active records systems and infor
mation storage systems. An examination of the inte
gration of electronic technologies for records
processing and control. 1 term - 3 semester hours.
Normally offered aUemate years.
Education and Human Services 520 - Business
Education Subject Competencies. Documenta
tion and/or demonstration of specific competencies
in the field of knowledge (subject matter) for teacher
certification. Skills assessment. Students work inde
pendently to meet competencies. 1 term - 3
semester hours. Normally offered summers.
Education and Human Services 521 - Individuaiized Instruction for Business Education. Multi
media resources for individualized and independent
instruction. Preparation of audio-tutorial projects,
learning contracts, and LAPS. 1 term - 3 semester
hours. Normally offered alternate years.
Education and Human Services 522 - Continu
ing Education for Business. Continuing Education
for business related professions. Introduction to
needs analysis. Design, implementation, and market
ing of adult business education programs. 1 term 3 semester hours. Normally offered alternate
years.
Education and Human Services 523 - Teaching
Methotiology and Instructional Materials for
Adult Business Education. Methods of teaching busi
ness subjects to the adult learner. Special character
istics of the adult learner and appropriate instruc
tional materials and techniques. 1 term - 3
semester hours. Normally offered alternate
years.
Education and Human Services 524 - Meeting
and Conference Pianning. Introduction to organiz
ing conferences, workshops, seminars, and training
programs for business and industry. Promoting and
marketing educational programs. 1 term - 3
semester hours. Normally offered alternate
years.
Education and Human Services 525 - Business
Education Teaching Competencies. Documenta
tion and/or demonstration of pre-practicum courses
and competencies required for teacher certification.
1 term - 3-6 semester hours. Normally offered
yearly.
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Education and Human Services 536 - Methods
of Teaching Information Processing. Various
methods of presenting word/information processing.
Development and utilization of microcomputer, word
processing, find simulated office laboratories. Mea
surement and grading. Teaching aids and motivation
and classroom dynamics. 1 term - 3 semester
hours. Normally offered in alternate years.

Education and Human Services 542 - Personnei
Administration for Business. The study of the per
sonnel function in organizations, including staffing
and development, organization and individual
appraisal, employee compensation and benefits,
s^ety and he^th, approaches to employee prob
lems, and labor relations. 1 term - 3 semester
hours. Normally offered alternate years.

Education and Human Services 537 - Methods of
Teaching Basic Subjects. Methods and teaching
procedures in the social business subjects- general
business, economics, and business principles and
organization. Development of course goals and objec
tives, evaluation strategies, motivational devices, and
audio-visual aids. Analyzing the various approaches to
presenting topics in the basic business area. PrePracticum field experience is required. 1 term - 3
semester hours. Normally offered yearly.

Education and Human Services 543 - Word and
Information Processing: Principies and Con
cepts. Introduction to word processing and its role
in modern information systems in both the small and
large business firm. The organization of word/lnformation processing systems, preparation of person
nel, and evaluation of equipment. Case studies, guest
speakers, and field trips with hands-on equipment
experience. 1 term - 3 semester hours. Normally
offered alternate years.

Education and Human Services 538 - Methods
of Teaching Shorthand and TWinscription. P^chological principles of skill building applied to
shorthand and transcription. Analysis and demon
stration of group and individual instruction. Mea
surement and grading. Teaching aids. Motivation
and classroom dynamics. 1 term - 3 semester
hours. Normally offered yearly.

Education and Human Services 544 - Applica
tions for the Personai Computer. Advanced handson experience covering the various aspects, produc
tivity tools, and applications of the personal computer.
Students will gain experience using software packages
for word processing, spread sheets, and data-base
management. Prerequisites: Education and
Human Services 324 or 658. 1 term - 3 semester
hours. Normally offered summers off campus.

Education and Human Services 539 - Methods
of Teaching Keyboarding. Application of the psy
chological principles of skill building to keyboard
ing. Analysis and demonstration of group and indi
vidualized instruction. Teaching aids. Overview of
office systems methodology, motivation, and class
room dynamics. 1 term - 3 semester hours. Nor
mally offered yearly.
Education and Human Services 540 - Methods
of Teaching Bookkeeping, Accounting, and
Business Mathematics. Principles and demonstra
tion of modem methods of teaching bookkeeping,
accounting, and business mathematics. Development
and utilization of classroom materials and media.
Effect of data processing on accounting and the
introduction of the microcomputer for accounting
application. 1 term - 3 semester hours. Normally
offered yearly.
Education and Human Services 541 - Introduc
tion to Office Technologies. Developments in
electronic technology and its impact on management
and employees. Survey of technological advances in
word processing, micrographics, reprographics, data
processing, and telecommunications. Impact of tech
nology on interpersonal relationships and communi
cations. 1 term - 3 semester hours. Normally
offered alternate years.

Education and Human Services 545 - Teiecommunications and Integrated Office Systems.
The student will gain exposure to the communica
tion and linkages of the computer in the office envi
ronment. Special attention to the integration of
word, data, image, and voice processing. Telecom
munications for interactive multi-function work sta
tions. 1 term - 3 semester hours. Normally
offered in alternate years.
Education and Human Services 546 - Office
Facilities Planning. Designing and remodeling
facilities and layouts for offices. Ergonomics, space
management, and evaluation of facilities. 1 term - 3
semester hours. Normally offered in alternate
years.
Education and Human Services 547 - Micro
computer Applications for Business Education
I. Introductory course in the application of micro
computers to business education and office systems.
Hands-on experiences in the use of DOS (disk oper
ating system). Skill developed in the use of elec
tronic spreadsheets (e.g. LOTUS) for business appli
cations. Examines methods of building, modifying,
storing, printing, and formatting spreadsheets and
the use of graphics. 1 term - 3 semester hours.
Normally offered yearly.
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Education and Human Services 548 - Micro*
computer Applications for Business Education
II. Examines the use of word processing software
(e.g. word perfect) used in conjunction with micro
computers in business education and office systems.
Development of skill using word processing software
to create and edit business documents. Introduction
to the fundamentals of desktop publishing. 1 term 3 semester hours. Normally offered yearly.
Education and Human Services 549 - Micro
computer Applications for Business Education
III. Development of skill in the use of popular data
base software (e.g. d-Base III plus) used in business
education and office systems. Examines how data
can be logically organized and retrieved for effective
information management. Development of skill in
creating, sorting, and retrieving data and modifying
existing data bases using simulated business applica
tions. 1 term - 3 semester hours. Normally
offered yearly.
Education and Human Services 600 - Manage
ment in Education and Human Services. This
course provides students with basic skills in analyz
ing organizatioruil structures and behaviors in Edu
cation and Human Services, engaging in self-analysis
of administrative skills, fostering organizational
change, and program planning and management.
1 term - 3 semester hours. Normally offered
alternate years.
Education and Human Services 603 - Leader
ship. Trait-factor, group and situational theories of
leadership are explored in the context of team-build
ing, participatory decision- making, staff develop
ment, resource allocation, and future planning.
1 term - 3 semester hours. Normally offered
allemaie years.
Education and Human Services 604 - Communi
cation. Culture-based study of the needs, assump
tions and communication behaviors of various edu
cational constituencies provides the basis for
development of effective communication with pro
fessional colleagues and improvement of schoolcommunity relations. 1 term - 3 semester hours.
Normally offered every third year.
Education and Human Services 609 - Legal
Aspects of Teaching. Examines legal problems
facing teachers including tort liability, rights of
teachers and students, contracts, tenure, confiden
tiality of records and legal aspects of hiring and dis
crimination. 1 term - 3 semester hours. Normally
offered in aUemate years.
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Education and Human Services 610 - Discipline
in Schools. The course explores the role of admin
istrators and teachers in promoting effective positive
discipline to promote learning. Philosophical and
legal considerations provide the basis for an eclectic
approach to practical techniques. 1 term - 3
semester hours. Normally offered every third
year.
Education and Human Services 613 - Legal
Aspects of Educational Administration. Exam
ines legal problems facing school administrators,
including tort liability, rights of teachers and stu
dents, contracts, tenure, confidentiality of records,
and legal aspects of expenditure, hiring, and dis
crimination. 1 term - 3 semester hours. Normalli,
offered yearly.
Education and Human Services 614 - Supervi
sion. A field-based introduction to the theory and
technique of improving the professional perfor
mance of Education and Human Services personnel
through use of humanistic supervision methods
emphasizing supportive communication and use of
recent research in supervision. 1 term - 3 semester
hours. Normally offered altemate years.
Education and Human Services 615 - The Principalship. Considers the role and function of the
principal, stressing personnel management, staff
development and supervision, organizational devel
opment, school-community relations, and manage
rial accountability. Field-based study of the principalship at the appropriate level is required. 1 term - 3
semester hours. Normally offered yearly.
Education and Human Services 616 - Advanced
Supervision. Explores cross-cultural dimensions of
supervision, special problems and techniques in
employee motivation, strategies for dealing with
problem personnel, modes of coping with job
actions/strikes, and other difficult supervision situa
tions. 1 term - 3 semester hours. Normally
offered every third year.
Education and Human Services 617 - Manage
ment of Human Resources. Problems of recruit
ing, selecting, developing and evaluating personnel
are treated, with emphasis on supportive supervision
and effective commuiucation. 1 term - 3 semester
hours. Normally offered altemate years.
Education and Human Services 618 - The
School Superintendency. Deals with management
concepts and practices central to system- wide
administration, with special attention to economics of
education, state and municipal finance, collective
bargaining and public relations. 1 term - 3 semester
hours. Normally offered every third year.
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Education and Human Services 619 - Proposai
Writing and Grant Development. Surveys public
and private sources of contracted funding for
research and development and provides experience
in project planning and proposal writing. Manage
ment of contractual fun^ is covered. 1 term - 3

semester hours. Normally offered aUerruUe years.
Education and Human Services 623 - The Man
ager and the Organization. Group activities and
simulations directed at analysis and solution of case
studies of common problems confronting managers.

1 temir^ semester hours. Normally offered every
third year.
Education and Human Services 625 - Organiza
tion and Administration of Higher Education.
The interplay of orgaxuzational characteristics, struc
tures and modes of financing will be explored in this
course as a means of elucidating the application of
administrative theories in higher education. 1 term -

3 semester hours. Normally offered alternate
years.
Education and Hunuin Services 626 - Legai
Problems of Higher Education. Examines legal
problems facing higher education professionals,
including tort liability, student rights, contracts,
tenure, confidentiality of records and legal aspects
of hiring and discrimination. 1 term - 3 semester

hours. Normally offered in alternate years.
Education and Human Services 627 Junior/Community Coiiege: Processes and
Problems. Examines the rationale, role, structure
and function of public and private two-year institu
tions, with attention to the sociology of student pop
ulations, curricular and instructional trends, admin
istrative problems, and future planning. 1 term - 3

semester hours. Normally offered every third
year.
Education and Human Services 628 - Cruciai
Issues in Higher Education. Examines m^or cur
rent issues of social policy and institutional manage
ment in higher education as well as proposals for
their resolution. 1 term - 3 semester hours. Nor

mally offered every third year.
Education and Human Services 633 - Women in
Higher Education. Examines the changing role of
women faculty, administrators and students in col
leges and universities, with historical and current
material on socialization, career and educational pat
terns, and legal issues. 1 term - 3 semester hours.

Normally offered aUemate years.
Education and Human Services 634 - Student
Development/Services in Higher Education. This

course will explore theories, rationales, and methods
of student development in higher education, as well
as the organization and administration of student
personnel services. 1 term - 3 semester hours.

Normally offered alternate years.
Education and Human Services 635 - Held Pro
ject: Organizationai Analysis. Intensive study of
the structure and functioning of an institution or
organization, with special reference to finance, lead
ership, communication, and diagnosis of organiza
tional problems. 1 term - 3 semester hours. Nor

mally offered yearly.
Education and Human Services 636 - Field Pro
ject: Organizational Development. Intensive
study of methods and models of organizational
change resulting in a detailed prescription for orga
nizational development activities in a specific institu
tion or organization. 1 term - 3 semester hours.

Normally offered yearly.
Education and Human Services 638 - Field Pro
ject: Higher Education. Advanced individual study
of a problem in higher education, including provi
sion for application in a specific institution or higher
education agency. 1 term - 3 semester hours. Nor

mally offered yearly.
Education and Human Services 639 - Writing
for Professional Publication. Individualized study
of research/development dissemination media and
preparation of a publishable report or article. 1 term

- 3 semester hours. Normally offered yearly.
Education and Human Services 640 - Readhigs
and Research. Advanced individual directed stucfy
of a topic of particular interest in administration.

1 term-3 semester hours. Normally offered yearly.
Education and Hi an Services 644 - Professional
Development Field Experience. Intensive study of
alternative ways of carrying out educational roles,
including observations and thorough analysis of a given
organization, institution, or program.

1 term - 3 semester hours. Normally offered yearly
Education and Huinan Services 645 Practicum in Administration. Application of
administrative skills in an appropriate field place
ment under guidance of a cooperating administrator
and a university supervisor. 1 term - 6 semester

hours. Normally offered yearly.
Education and Human Services 646 - Self
Assessment and Career Development. Explores
techniques for clarifying personal strengths, skills
and interests, and developing a career enhancement
plan based on them. 1 term - 3 semester hours.

Normally offered alternate years.
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Education and Human Services 650 - Curricu
lum Construction and Current Issues and Ttends
In Business Education. Identification and evalua
tion of technological developments and current
issues and trends affecting the business education
curriculum. Development of instructional programs
at various levels (6-12 and post-secondary) and for
public and private institutions. 1 term - 3 semester
hours. Normally offered in alternate years.
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Education and Human Services 712 - Lifespan
Deveiopment. Explores the intrapsychic, interper
sonal and intracultural developmental tasks and
accompanying stresses throu^out the life cycle.
Integration of developmental theory, research and
implications for management, teaching, learning and
remediation will be addressed. 1 term - 3 semester
hours. Normally offered in thefall semester.

Education and Human Services 655 - Research
Semiiuir in Business and Office Education. Anal
ysis and evaluation of business education research
with implications for improving instructional strate
gies. Development of experimental and survey-type
research projects for business education topics. Ih-erequisUe: Education and Human Services 715. 1
term - 3 semester hours. Normally offered yearly.

Education and Human Services 713 - Counsel
ing: Theory and Practice. Analysis of selected
counseling theories representative of the field of
counseling psychology. Theories will be selected
from the following areas: Psychoanalytic, Psychoso
cial, Rational, Behavioral/Leaming, Person Centered,
and Existential Theory. TVeatment goals and tech
niques will be explored. 1 term -3 semester hours.
Normally offered yearly.

Education and Human Services 660 - Adminstration and Supervision of Business Education
Programs. Administration and supervision of busi
ness education department and programs. Staffing,
public relations, advisory committees, inventories,
equipment selection, and supervisory problems.
Case studies and field experience. Sources of fund
ing and grant preparation. 1 term - 3 semester
hours. NormMy offered alternate years.

Education and Human Services 714 - Psychoiogy ot Vocational Development. A survey of the
various theories of vocational choice and develop
ment, and strategies for the implementation of voca
tional counseling in the school, agency, or business/
industrial setting. Historical intervention and current
concepts of work and vocational concerns of women
and minorities are also investigated. I term -3
semester hours. Normally offered yearly.

Education and Human Services 663 - Business
Education for Teachers of Students with Speciai Heeds. This course will assist business educa
tion teachers in examining their attitudes toward
special needs students and prepare them to meet the
challenge of providing these students with appropri
ate vocational programs. Development of instruc
tional materials. 1 term - 3 semester hours. Nor
mally offered alternate years.

Education and Human Services 715 - Methods of
Research. Principles, methods and statistics associ
ated with research. Applications to practical situations
in the individual areas of student involvement. 1 term
- 3 semester hours. Normally offered yearly.

Education and Human Services 700 - Business
Education: Independent Projects. Advanced indi
vidual, intensive study of a problem in business edu
cation. Requires written approval by the Director of
Business Education. 1 term -1-3 semester hours.
Normally offered summers.
Education and Human Services 710 - Introduc
tion to Schooi Counseiing. The foundation course
for those enrolled in the school counseling program.
The philosophical and theoretical foundations for
school counseling are investigated, as well as the
roles and functions of the school counselor. 1 term 3 semester hours. Normally offered yearly.
Education and Human Services 711 - Critical
Issues in Education and Human Services. A
case/problem approach to mqjor current issues of
social policy affecting the delivery of educational
and other human services. 1 term - 3 semester
hours. Normally offered yearly.

Education and Human Services 716 - Psychologicai Diagnosis. The study of the nature of
mental disorders; central concepts and processes.
Psychogenesis, psychodynamics, role of anxiety, and
clinical assessment using the DSM-III-R. Prerequi
site: Education 713. i term - 3 semester hours.
Normally offered yearly.
Education and Human Services 717 - Psychoiogicai Testing in Human Reiations. Evaluating,
administering, scoring, interpreting, and reporting
results of standardized tests of personality, aptitude
and achievement. Self-study, development and
assessment of testing programs, appropriate use of
computers, and critical issues in testing. 1 term - 3
semester hours. Normally offered yearly.
Education and Human Services 721 - Tiraining
and Deveiopment in Human Reiations. An
overview of the training and development function
within organizations. A systems approach to training
and development will be emphasized. Such topics as
needs assessment, staffing, training techniques and
evaluation will be explored. 1 term - 3 semester
hours. Normally offered in alternate years.
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Eiliication and Human Services 724 - Human
Relations in Organizations. A study of communi
cation styles and patterns within organizations and
potential roles for human resource specialists. 1
term - 3 semester hours. Normally offered
yearly.
Education and Human Services 726 - Family
Counseling. Selected models of family counseling
will be explored. Special emphasis will be placed on
assessment and the acquisition of treatment strate
gies proven to be effective for counselors in helping
families cope with developmental stresses. 1 term
-3 semester hours. Normally offered in alternate
years.
Education and Human Services 727 - Sub
stance Abuse. A study of the origin, contributing
factors, and implications of drug and alcohol abuse.
Various stages and manifestations of abuse/depen
dence will be considered and current treatment
modalities will be explored. 1 term - 3 semester
hours. Normally offered in alternate years.
Education and Human Services 728 - Legal
Aspects of Human Services. An overview of the
legal issues confronting counselors, human services
providers and administrators. Study of regulatory
and licensing matters, confidentiality laws, mental
health and disability laws, family law, constitutional
issues, malpractice and legal/ethical dilemmas in
human services. 1 term - 3 semester hours. Nor
mally offered alternate years.
Education and Human Services 729 - Human
Sexuality. The anatomy, physiology and psychology
of human sexual functioning are reviewed. Etiology,
interpersonal dynamics, and treatment of sexyak
dysfunctions are reviewed. 1 term - 3 semester
hours. Normally offered alternate years.
Education and Human Services 734 - Seminar
in Counseling and Human Relations. The study
of selected advanced topics in counseling and
human relations, with the emphasis on problem
identification, intervention and remediation. 1 term
- 3 semester hours. Normally offered in aUemate
years.
Education and Human Services 735 - Group
Counseling: Theory and Process. A study of the
practical and theoretical aspects of counseling small
groups. There will be provision for a laboratory
experience in which students participate in a group
and study the dynamics of behavior as this group
develops. 1 term - 3 semester hours. Normally
offered yearly.

Education and Human Services 736 - Consulta
tion. Study of the human service professional as
consultant. Particular emphasis is placed on the
skills and procedures involved in consultation. The
issues faced by the consultant are also investigated.
1 term - 3 semester hours. Normally offered
yearly.
Education and Human Services 737 - Human
Relations Laboratory. An introduction to the fun
damental techniques and methods of interpersonal
relationships, self-examination, and field visits in
relation to the role of professional helper. The course
will involve skill build^ through role playing, video
and audio taping. 1 term - 3 semester hours. Nor
mally offered yearly.
Education and Human Services 738 Practicum I. Application of skills in an assigned
field placement (school, agency or Industry). Stu
dents will spend fifteen hours per week in field work
and participate in weekly group sessions at the Uni
versity for the evaluation of progress. Open only to
degree candidates in Counseling and Human Rela
tions. Prerequisite: Education 713 and Education
737. 1 term - 3 semester hours. Normally offered
in the Fall semester.
Education and Human Services 739 Practicum II. Continuation of 738 with an opportu
nity to assume increased responsibility for clients
under supervision. Prerequisite: Education 738. 1
term - 3 semester hours. Normally offered in the
Spring semester.
Education and Human Services 740 - Advanced
Practicum I. Advanced application of skills in an
approved field placement (school, agency or indus
try). Participation in group sessions for the evalua
tion of progress. Open only to matriculated CAGS
candidates. 1 term - 3 semester hours. Normally
offered in the Fall semester.
Education and Human Services 741 - Advanced
Practicum II. Continuation of Advanced Practicum
I with increased responsibilities. Exploration of an
area of individual specialization. Prerequisite: Edu
cation 740.1 term - 3 semester hours. Normally
offered in the Spring semester.
Education and Human Services 742 - Profes
sional Development Seminar. Intensive study of
career enhancement strategies in consultation with a
faculty advisor. 1 term - 3 semester hours. Nor
mally offered yearly.
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Education and Human Services 744 - Supervi
sion Techniques I. Examination of theories and
techniques of clinical supervision. Direct responsi
bility for assisting in the supervision of Master’s
Degree students. Prerequisite - CAGS candidacy.
1 term - 3 semester hours. Normally offered in
the Fall semester.
Education and Human Services 745 - Supervi
sion Techniques II. Continuation of Clinical Super
vision I. Increased responsibility for supervision.
Prerequisite: Education and Human Services
744. 1 term - 3 semester hours. Normally offered
in the Spring semester.
Education and Human Services 746 - Advanced
Assessment. Principles and techniques of selected
individual intelligence, personality, and projective
tests. Administration, interpretation, computer appli
cations, and psychological report writing. Prerequi
site: CAGS cai^idacy. 1 term - 3 semester hours.
Normally offered in alternate years.
Education and Human Services 750 - Indepen
dent Study - Human Relations. Intensive study of
an aspect of counseling and human relations in con
sultation with a faculty coordinator. 1 term - 3
semester hours. Normally offered in the Fall
semester.
Education and Human Services 753 - Indepen
dent Study - Human Relations. Intensive study of
an aspect of counseling and human relations in con
sultation with a faculty coordinator. Prerequisite:
EHS 750. 1 term - 3 semester hours. Normally
offered in the Spring semester.
Education and Human Services 755 - Counseiing and Human Reiations Institute. Off-Campus
institutes related to current Issues in the human ser
vices. 1-3 semester hours. Normally offered in the
spring semester.
Education and Human Services 776 - Indepen
dent Research, Eariy Childhood. Conference
hours will be held with students and readings will be
directed in specific areas of research in early child
hood education. Projects of this sort will be autho
rized only in unusual circumstances and upon the
approval of the Department Chairman. 1 term - 3
semester hours. Normally offered yearly.
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Education and Human Services 794 - Social
Philosophy of Education. Explores the interplay of
social forms and idea systems in shaping the process
of schooling, with particular emphasis upon practi
cal dimensions of social class/ethnic/racial factors in
group relations and communication. 1 term - 3
semester hours. Normally offered alternate
years.
Education and Human Services 795 - Social
Psychology of Education. This course studies the
impact of social attitudes, motivations, perceptions,
and interaction on learning. Mqjor attention is
devoted to the climate of the school and leadership
behavior in both school and classroom. 1 term - 3
semester hours. Normally offered in aUemate
years.
Education and Human Services 796 - Improving
Instruction. Examines contemporary theories of
learning to suggest instructional strategies based on
recent research in teaching and learning. 1 term - 3
semester hours. Normally offered yearly.
Education and Human Services 800 - Curricu
lum Development and Evaluation. A study of the
principles and techniques of curriculum manage
ment analyzing both empirical/behavioral and reconceptualist approaches, with field-based applications
of theory. 1 term - 3 semester hours. Normally
offered yearly.
Education and Human Services 803 - Teacher
Mentoring. Theory and practice of the mentoring
relationship with emphasis on skiUs and procedures
involved and issues faced by participants. 1 term - 3
semester hours. Normally offered altemote years.
Education and Human Services 804 - Teaching
Gifted and Talented Students. Examines strategies
and programs for assessing and addressing the needs
of students with superior ability-1 term - 3 semester
hours. Normally offered every third year.
Education and Human Services 805 - Educationai Futures. Explores the methodology of
futures research to specify the means of forecasting
social change and identify possible future scenarios
for education. 1 term - 3 semester hours. Nor
mally offered every third year.
Education and Human Services 806 - Effective
Schools. Examines the growing research literature
on educational effectiveness, with particular refer
ence to strategies for school improvement. 1 term 3 semester hours. Normally offered every third
year.
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Education and Human Services 807 - The
Schooi and Community. PSirticipants will examine
the community and the role of the school within the
community. Students will develop a case study of
aspects of the school-community in which they teach
or reside. 1 term - 3 semester hours. Normally
offered every third year.
Education and Human Service 808 - School
Reform and Teacher Empowerment. Examines
Carnegie Council for the a^ancement of teaching
materials on school reform strategies with particular
attention to methods and problems of teacher
empowerment. 1 term - 3 semester hours. Nor
mally offered every third year.
Education and Human Services 810 - Field Pro
ject: Philosophy of Education. Intensive study of
the philosophical assumptions governing goal state
ments and program structure in an educational
endeavor resulting in recommendations for fruitful
organizational change. 1 term - 3 semester hours.
Normally offered aUemate years.
Education and Human Services 813 - Field Pro
ject: Sociology of Education. Intensive study of
the sociology of disparate educational organizations,
with attention to intergroup conflicts and recom
mendations for appropriate change strategies.
1 term - 3 semester hours. Normally offered
aUemate years.
Education and Human Services 900 - Directed
Studies. Members of the Department will meet with
students to direct their research in areas of special
interest to them. Projects of this sort will be autho
rized only in unusual circumstances upon the recom
mendations of the Department Chairperson and with
the approval of the Dean. 1 term - 3 semester
hours. Normally offered yearly.
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Paul R. Sugarman, AA, J.D., LL.D., Dean

The Honorable Ooorgo C. Soybolt,
(Chairman of the Board 1966-70),
Retired Chairman of the Board and Chief
Executive Officer, W.M. Underwood Company

Russell Q. Murphy, BA, J.D., Associate Dean
Charles P. Kindragan, BA, M.A, J.D., LL.M.
Associate Dean
John C. Deliso, B.S., J.B., Assistant Dean
Patricia Holewitwki, Administrative Assistant to
the Dean

Academic Administration

Mildred F. Sawyer Library

Office of the President

Edmund Q. Hamann, M.A RlA.h.S., Director

David J. Sargent, J.D., LL.D., President

James R. Coleman, MA., M.S.L.S., Assistant
Director and Reference Librarian

Sharon Artis, A.B., MA., Ed.D.,.4ssistan^ to the
President and Director ofMvUicuUural Affairs

Elisa McKnight, RILS., Reference Librarian

Jacqueiino M. Parker, A.S., Senior
Administrative Assistant to the President

Joseph C. Middtoton, yiL.S., Reference Librarian

Schooi of Management

Roberta Schwartz, M.S., M.S.L.S., Assistant
Directorfor Bibliograhic Records

TBA, Dean

Kathleen Male, M.L.S., Reference Librarian

Ronald E. Sundberg, B.S.BA, M.A, Ed.D.,
Associate Dean

Robert S. Friedman Laboratory on
Cobscook Bay, Edmunds, Maine

Nancy Clonieiw Croll, B.S., M.S., Director of
Academic Compvtting Services

Beatrice L. Snow, AB., M.S., Ph.D., Director
R. Lester Seeley, Station Manager

Lynn C. Davis, B.S., M.BA, Director ofExecutive
Programs

Carl L. Merrill, B.S., M.S., Station Coordinator

Jananne LeOtiesno, BA, MA, M.BA., Director
of Centerfor Management Development

University Counseling Center

Sara Leofman, B.S.E., M.M., Director of
Administration
Myra Lertnan, B.A, M A, Director of
Undergraduate Affairs
TBA, Administrative Secretary to the Dean

Kenneth R Oami, AB., Ed.M., Ed.D., Director

Qeno A. Ballotti Learning Center
Susan Clark Thayer, BA, M.Ed., Ed.D., Director
Rose Wright, B.S., M.Ed., M.SM, Associate Director
Connie Leonard, B.A, M.A, Assistant Director

Coiiege of Liberal Arts and Sciences
Michael R. Ronayne, B.S., Ph.D., Dean

Mary O’Donnell, B.S., RlA., Assistant Director

David Robbins, AB., M. PM., ?\vD.,AssocialeDean

Writing Center

Peter C. Sartwell, BA, Ed.D., Assistant Dean

Peter Caputo, B.A, M.A, Ph.D., Director of
Writing Center

Andrea A. Ortisi, AS., B.S., RIB., Director ofPC
Resources
Oina M. Bmkmr, Administrative Secretary to the
Dean
Ian C. Westmacott, B.S., Academic Computing
Systems Administrator

Administration and Facuity

Business and Financial
Administration
Vice President and IVeasurer’s Office
Francis X. Flannary, B.S.BA, M.BA., C.RA., Vice

President and Treasurer
Michaei R Dwyar, B.S.BA, M.BA, Assistant

Treasurer
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Security
John Paglianiio, B.S., M.BA, Lieutenant

Bookstore
Eric Crassman, Manager

Student Services

Maursen C. Doolay, B.S.BA, M.BA., Associate

Dean of Student’s Office

Comptroller

Nancy C. Stoii, BA, MA, Ed.D., Dean ofStudents

Paui J. Ryan, B.S., M.BA., Business Manager

Eiiiot Qabriai, BA, MA, Ed.D., Associate Dean of

Annatta Q. Gantiia, B.SJ., Assistant Business

Students

Manager

Zaganu Tbiga, BA, MA., Ed.D., Assistant Dean of

RonaM K. Bnmalia, B.S.BA, Accounting Manager

Students

Pauia M. Fiack, AS., Bursar

Andraa T. Jonas, B.S.BA, Administrative Assistant

Loretta A. Dinon, Manager ofStudent Loans

to the Dean

Maria A. Wood, B.S.BA, Senior Administrative
Assistant to the Vice I^esident/Treasurer

Athletics Office

Human Resources Office

Josaph M. Waish, B.S., Associate Director

Judith Minardi, BA., Director ofHuman

Doraan M. Matta, B.S., Assistant Director

Jamas Naison, B.S., BA, M.Ed., Director

Resources
Toni Laiu Tinbarg, BA, J.D., Assistant Director

Campus Ministry

ofHuman Resources

Wandy Sanford, M.T.S., Ihxjtestant Campus Minister

Daniai McDonaid, BA, M.S., Assistant Director of

TBA, Catholic Chaplain.

Human Resources

Management Information Services

TBA, Jewish Chaplain.

Paui F. Ladd, B.S.BA, Director

Career Services and Cooperative
Education Office

Robart DiOuardia, B.S.J., M.Ed., Director of
Administrative Computing

Paui Tsnkiafsky, BA., M.Ed., Director, Career
Services and Cooperative Eduoation

Patar Porcaiio, B.S., M.BA, Data Center Manager

Patricia Yatas, BA, M.BA, Associate Director,

Career Services and Cooperative Eduoation

University Media Services
MMga Wiicka, A.B., Ed.M., Director

Eiizabath McDowaii, B.Mus., M.BA, Assistant
Director, Career Services

Wiiiiam Waicott, BA, M.Ed., Video Coordinator

Patar McQuaM, BA., M.Ed., Assistant Director,

Qaorga Comaau, B.S., Media Coordinator
Pam Qaudiaiw, B.S., Media Specialist
Cindy Lucio, B.EA., Graphic Designer

Physical Plant
I Khaiiqi, B.S., Director

Cooperative Eduoation
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Health Services
Robert Qoodell, M.D., University Physician
Karan Maney, R.N.C., EN.E, Director ofHealth
Services
Jim Bucciaralli, AT.f'.D., LA.T.C., L.PTA., Sports
Therapist

Judith L. Reyitolds, A.B., M.A, M.BA, Associate
Director of Gradvete Admissions

Financial Aid Office
Christine A. Perry, BA, M.Ed., Director
Eva T. Adams, BA, Associate Director
Antonia Rizzo, B.S., Assistant Director

International Student Office

Robert Rauseo, M.B A, Assistant Director

Doris Clausen, BA, ^.\A., International Student
Advisor and Advisor to Women's Program Center

Registrar’s Office

Student Activities Office

Mary A. Hefron, A.B., MA in Ed., Registrar

Donna Schmidt, B.S., MA, Director

Barbara Pfeiffer, B.S., M.BA, CA.G.S., Manager,
Student Information Systems

Maijorie Hewitt, B.S., U.A, Assistant Director

Enrollment Management
Dean of Enroilment Management’s
Office

Mary M. tally, B.S., M.B., Associate Registrar

Development Alumni and
Public Reiations
Institutional Advancement

Marguerite J. Dennis, BA, MA, Dean of
Enrollment and Retention Management

Joseph M. Kelley, AB., Vice President for
Institutional Advancement

Karan Mueller, BA., Director, Enrollment
Research

Robert L. West, B.S.B.A, M.B.A, Associate Vice
President for Institutional Advancement

Grace Elson, B.S., MA., Director of Telemarketing

Lisa Z. Keaney, B.S.B.A, Manager of
Advancement Records

Coleon Estrada, A.S., BA., HLE,d., Administrative
Assistant to the Dean

Undergraduate Admissions Office
William F. Coughlin, AB., M.Ed., Director of
Admissions
Nancy J. Fine, AB., RlEd.,Associate Director of
Admissions
Joseph F. Walsh, BA, Associate Director of
Admissions
Kim M. Delaware, B.SJ., Associate Director of
Admissions
Blanca A. Irixarry, BA, M.A, Assistant Director
ofAdmissions
Catherine Harris, B.B.BA, Admissions Systems
Manager

Graduate Admissions Office
Marsha Ginn, B.A., M.B A, Director of Graduate
Admissions

Ellen F. Foley, AB., M.A, Director ofLaw School
Alumni Programs and Publications
Susan J. Harrington, Assistant Director of
Alumni Programs
Marjorie C. Kelleher, B.A., M.Ed., Director of
University Development
Gail M. Mansfield, Director ofAnnual Giving
James F. Mulroorwy, B.S.B.A, J.D., Director of
Planned Giving and Special Gifts
Jean E. Neenan, Manager ofDevelopment/
Campaign Control
Elizabeth A. Nocera, B.A, M.S., Manager of
Development Research and Systems Mangement
Patricia M. Walsh, B.A, M.S., Assistant Director
ofAlumni Publications

Public Relations
Louis B. Connelly, B.SJ., M.Ed., Director of
Pudlic Relations
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College of Liberal Arts and Sciences
Faculty 1991-1992
Emeriti

Full-Time Faculty

Cloephas W. Boudreau, Emeritus Professor of
Humanities and Modem Languages. BA,
Boston University; MA., University of Rochester;
Ph.D., The Johns Hopkins University.

*Barbara F. Ash, Professor ofEducation and
Human Services. AS., Vermont College (Norwich
University); B.S., M.Ed., Ed.D., Boston University.

H. Edward Clailc, Emeritus Professor ofEnglish.
BA, Miami (Ohio); Ph.D., Indiaim University.

Agnes S. Bain, Chairperson and Professor of
Government. BA., McGill University; Ph.D.,
Boston University

Use M. Fang, Emerita Professor of German.
Ph.D., Berlin (Germany).

Robert
Instructor in History. BA,
Amherst College; M.Ed., Harvard University

Charles H. Farley, Emeritus Associate Professor
of History. A.B., Bowdoin; AM., Harvard.

John C. Berg, Professor of Government. BA,
University of Wisconsin; MA, Ph.D., Harvard
University

Catherine Fehrer, Emerita Professor ofRomance
Languages. AB., Vassar; AM., Ph.D., Bryn Mawr.
Edward Q. Hartnwrm, Emeritus Professor of
History. AB., AM., Bucknell; B.S. in L.S., Ph.D.,
Columbia.
Florence R. Petherick, Emerita Professor of
Humanities. AB., Calvin Coolidge; AM., Ph.D.,
Boston University.
Margaret W. Raben, Emerita Professor of
Psyohology. B.A, Smith College; Ph.D., Columbia
University.
Joseph H. Strain, Professor ofEducational

Administration and Associate Dean Emeritus.
AB., Suffolk University; AM., Boston College;
C.AS., Ed.D., Harvard University.
Donald M. Unger, Emeritus Professor ofEducation.
AB., Dartmouth; AM.T, Ed.D., Harvard University.
Stanley M. Vogel, Emeritus Professor ofEnglish.
BA, New York University; MA, Ph.D., Yale Uni
versity
Arthur J. West, II, Emeritus Professor ofBiology.
B.S., M.A in Ed., Suffolk University; M.S., Ph.D.,
University of New Hampshire.
Malcolm E. Wetherbee, Emeritus Professor of
Psychology. B.S., Gordon; B.D., Harvard; M.A,
Ph.D., Boston University.

Blair F. Bigelow, Professor ofEnglish. AB.,
Harvard; MA, Ph.D., Brandeis University
**Qloria M. Boone, Associate Professor of
Communication and Journalism. B.A,
Pennsylvania State University; M.A, Temple
University; Ph.D., Ohio University.
Peter R. Bum, Associate Professor ofBiology. BA,
University of Pennsylvania; M.S., Northeastern
University; Ph.D., University of New Hampshire.
Krisanne Bursik, Associate Professor of
Psychology. B.A, ViUanova University; M.A,
Ph.D., Boston University.
Wilma J. Busse, Assistant Professor ofPsychological
Services. BA, Marquette University; MA, EdD.,
Western Michigan University.
Peter Caputo, Associate Professor ofEnglish.
BA, New York University; MA, Ph.D., Columbia
Uiuversity
Sarah M. Carroll, Instructor in Communication
and Journalism. BA, Capital University; MA,
Emerson College.
John C. Cavanagh, Professor ofHistory. BA,
Dartmouth College; M.A, Columbia University;
Ph.D., Duke University
Arthur P. Chiasson, Professor ofHumanities and
Modem Languages. AB., Brandeis University;
MA, Ph.D., Tlifts University.
Call H. Coffler, Associate Professor ofEnglish.
AA, Stephens College; BA, M.A, So. Illinois
University; Ph.D., University of Wisconsin.
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Donald L. Cohn, Professor ofMathematics and
Computer Science. A.B., Oberlin College; M.A.,
Ph.D., Harvard University.

William E. Good, Jr., Chairperson and Professor
of Chemistry. B.A., Kalamazoo College; Ph.D.,
Massachusetts Institute of Technology.

Thomas E. Connors, Professor ofEnglish. A.B.,
Brandeis University; MA, Boston University.

Kenneth S. Greenberg, Chairperson and

Edith A. Cook, Associate Professor ofMathematics
and Computer Science. BA, Wheaton College;
Ph.D., University of Rochester.
William F. Coughlin, Professor ofAdministration,
Director ofAdmissions. AB., College of the Holy
Cross; Ed.M., Boston University.
Lynne D. Dahiborg, Assistant Professor of
Education and Human Services. B.S., Ohio State
University; J.D., Suffolk University Law School.
Jack Demick, Chairperson and Associate
Professor ofPsychology. BA, Yale University;
M.A., Ph.D., Clark University.
Oktay Demir, Assistant Professor ofPhysics and
Engineering. B.S., M.S., Middle East Technical
University; Ph.D., Boston College.

Professor ofHistory, Chairperson ofPhilosophy.
BA, Cornell University; MA, Columbia University;
Ph.D., University of Wisconsin.
Jack P. Hajj, Professor ofMathematics and
Computer Science. B.S., American University
of Beirut; Ph.D., Tufts University.
Edmund G. Hamann, Associate Professor of

Administration and Director ofMildred F.
Sawyer Library. BA, Hamilton College; MA,
MA.L.S., University of Michigan.
Caivin E. Harris, Assistant Professor of Government.
B.S., M.S., Ph.D., University of Oregon.
Edward J. Harris, Chairperson and Professor of
Communication and Journalism. B.A, SUNY,
Plattsburgh; MA, Ph.D., Pennsylvania State
University.

Rosemarie DiBiase, Assistant Professor of
Psychology. BA, University of New Hampshire;
Ph.D., Temple University.

Marshail D. Hastings, Professor ofHumanities
and Modem Langunges. A.B., Tufts University;
A.M.T., Harvard University; Ph.D., Stanford
University.

*Rebecca M. DiLiddo, Associate Professor of
Biology. B.S., Milligan College; Ph.D., Ohio State
University.

Mary %Mton, Assistant Professor ofAdministration,
Registrar. AB., Regis; MA in Ed., Suffolk University.

Judith A. Dushku, Associate Professor of
Government. AB., Brigham Young University;
M.A, M.AL.D., Fletcher School of Law and
Diplomacy.
Glen A. Eskedal, Chairperson and Professor of
Education and Human Services. B.S., King’s
College; MA, Michigan State University; Ed.D.,
Boston University.
Paul N. Ezust, Chairperson and Professor of
Mathematics and Computer Science. B.S.,
Widener College; M.A, Ph.D., Tufts University
Frank A. Feldman, Professor ofPhysics and
Engineering. BA, Harvard University; MA,
Ph.D., Boston University.
Kenneth F. Garni, Chairperson and Professor of
Psychological Services. A.B., Amherst College;
Ed.M., Ed.D., Boston University
Deborah M. Geisler, Assoicate Professor of
Communication and Journalism B.S.C., M.A.,
Ohio University; Ph.D., Southern Illinois University

Judith Hoiienuin, Professor of Government. BA,
University of Colorado; M.Sc., London School of
Economics; Ph.D., Harvard University
John C. Hoiiey, Associate Professor of Sociology.
B.A., University of Kent; Ph.D., University of
Edinburgh.
Laura E. Hourtienne, Associate Professor of
Humanities and Modem Languages. B.A,
MacMurray College; MA, University of Illinois;
Ph.D., Bryn Mawr College.
Robert J. Howe, Associate Professor ofBiology

and Biology/Environmental Technology
Program Coordinator. B.S., M.S., University of
Rhode Island; Ph.D., Northern Aizona University.
Ann C. Howeli, Visiting Assistant Professor of
Sociology. B.A, M.A., Ph.D., Temple University.
Ann D. Hugltiw, Associate Professor ofEnglish.
B.A, Concordia; MA., University of Kansas.
Robert K. Johnson, Professor ofEnglish. AB.,
Hofstra; MA, Cornell; Ph.D., University of Denver.
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Walter H. Johnson, Chairperson and Professor of
Physics and Engineering. BA, Rice; MA,
Ph.D., Harvard University.
Marilyn B. Jurich, Assistant Professor ofEnglish.
AB., Hunter College; MA, Northwestern University.
VicM L. Kama, Associate Professor of
Communication and Journalism. BA,
Anderson College; M.A., Ball State University;
Ph.D., Wayne State University.
Harvey A. Katz, Professor ofPsychology. BA.,
Queens College; M.A., Ph.D., University of
Connecticut.
Kaled M. Kayali, Associate Professor of
Government. B.A, M.A, Texas Technical
University; M.A., Ph.D., University of Maryland.
Raymond Harrison KeHon, Associate Professor of
Humanities and Modem Languages. B.S.,
University of Nebraska; M.M., New England
Conservatory of Music; Ph.D., Boston University.
Paul R. Kom, Professor ofPsychological Services.
A.B., University of Rochester; M.A., Ph.D.,
University of Connecticut.
Celeste Kostopulos-Cooperman, Assistant

Professor ofHumanities and Modem
Languages. BA, Simmons College; M. A,
Ph.D., Brown University.
Qlen A. LewandowsM, Professor ofEducation
and Human Services. B.A., M.Ed., Ph.D.,
University of Oklahoma.
Doris Lewis, Professor of Chemistry. B.S., Duke
University; Ph.D., Tufts University.
Ruth S. Lottridge, Associate Professor ofEnglish.
A.B., Reed; MA, Radcliffe.
Joan A. MacVicar, Professor ofPsychological
Services. BA, Barrington College; MA, Ph.D.,
Boston University.
Sheila M. Mahoney, Associate Professor of
Education and Human Services. B.S., Wheelock
College; Ed.M., Harvard University; Ed. D.,
Columbia Uruversity.
Bette Mandl, Associate Professor ofEnglish. BA,
Brooklyn College; M.A, New York University;
Ed.D., Boston University.
Geraldine A. Manning, Associate Professor of
Sociology. A.B., Suffolk University; M.A., Ph.D.,
Boston University.
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Frederick Merchant, Associate Professor of
Humanities and Modem Languages. A.B.,
Brown University; M.A., Ph.D., University of
Chicago.
Jonathan Marko, Lab Instructor in Humanities
and Modem Languages. Paralegal Professional
Program, Certificate, Northeastern University;
B.S., Emerson College.
Theodore Marshall, Professor ofPhysics and
Engineering. B.S., Illinois Institute of Technology;
Ph.D., Catholic University of America.
Joseph M. McCarthy, Professor ofEducation and
Human Services. AB., St. John’s Seminary; AM.,
Ph.D., Boston College.
Mariene M. McKinley, Associate Professor of
English. BA, Camegie-Mellon University; Ph.D.,
University of Chicago.
Juan Alberto Mendez-Herrera, Professor of
Humanities and Modem Languages. Professor
de Education Primaria, Escuela Normal of Chile;
Professor de Castellano, University of Chile; MA,
University of Texas; Ph.D., Harvard University.
Call Merrill, Assistant Professor in Biology. B.S.,
Suffolk University; M.S., University of Delaware;
Ph.D., Boston University.
Anthony O. Merziak, Professor ofEnglish. BA,
University of Southern California; MA., Ph.D.,
Harvard University.
Maria T. Mlllora, Professor of Chemistry. A.B.,
Regis College; Ph.D., Tlifts University; M.S.W,
Boston University.
Stuart A. Mlllner, Professor ofEnglish. A.B., Boston
University; MA, Ph.D., Brandeis University.
Shahniz MohtadI, Associate Professor ofEconomics.
B.S., M.S., Ph.D., Louisiana State University.
Donald R. Morton, Associate Professor ofSociology.
BA, University of Portland; M A, University of
Toledo; Ph.D., University of Notre Dame.
Henry L. Mulcahy, Associate Professor ofBiology.
B.S., Tbfts University; M.S., University of
Massachusetts, Amherst; M.S., Sc.D., Harvard
University.
Eric R. Myrvaagnes, Professor ofMathematics

and Computer Science and Director of
Academic Computing. BA., Harvard; MA,
Ph.D., TVifts University.
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James Nelson, Assistant Professor and Director
ofPhysical Education. B.S.B.A., Boston College;
M.Ed., State College at Boston.

Robert E. Rosenthal, Associate Professor of Communicaticn and Journalism. B.A, Boston Col
lege; M.A., Ph.D., Bowling Green State University.

John J. O’Callaghan, Associate Professor of
Government. A.B., J.D., Suffolk University; M.A.,
Northeastern University; LL.M., Boston University.

Peter C. Sartwell, Assistant Professor of

Dennis L. Outwater, Professor ofPhilosophy.
A.B., University of California at Berkeley; B.D.,
M.A., Ph.D., University of Chicago.
Raymond H. Parks, Professor ofHumanities and
Modem Languages. Diploma Degree, School of
the Museum of Fine Arts, Boston, Special Study of
Color M.I.T.
George S. Patterson, Professor of Chemistry.
B.S., University of Illinois; Ph.D., Massachusetts
Institute of Technology.

Associate Professor of
Communication and Journalism B.A, Rider

Gerald M.

College; M.A., New York Uiuversity; Ph.D.,
University of Wisconsin.
Irina PeteihurgskK Assistant Professor of
Mathematics and Computer Science. B.S., M.S.,
Kiev University (USSR); Ph.D., Kiev Institute of
Mathematics.
Marilyn J. Plotkins, Associate Professor of
Communication and Journalism. B.A.,
University of Pittsburgh; MA., Emerson College;
Ph.D., Tlifts University.
Michele Plott, Instructor in History. BA, University
of CaUfomia; MA, M.Phil., Yale University; Ph.D.
Candidate, Yale University.

Education and Human Services, Assistant
Dean, College ofLiberal Arts and Sciences.
A.B., University of Maryland; Ed.D., University
of Massachusetts.
Saroj Sawhney, Associate Professor ofEconomics.
BA, MA, Delhi University, India; MA, Ph.D.,
Northeastern University.
John C. Shannon, Associate Professor of
Economics. B.S., M.A., Boston College.
Stephen D. Shatkin, Associate Professor of
Education and Human Services. AB., Harvard;
MAT, Brown University; Ph.D., The Ohio State
University.
Pradeep Shukla, Associate Professor of

Mathematics and Computer Science. B.S., M.S.,
Vikram University, Ujyain, India; Ph.D., Brandeis
University.
Beatrice L. Snow, Chairperson and Professor

ofBiology and Biology/Computer Science
Program Coordinator. A.B., Suffolk University;
M.S., Ph.D., University of New Hampshire.
Steven Spitzer, Professor ofSociology. B.A, M.A,
University of Maryland; Ph.D., Indiana University.
Dan C. Stefanescu, Associate Professor of
Mathematics and Computer Science. B.S.,
Massachusetts Institute of Technology; M.S.,
Ph.D., Harvard University.

Richard P. Preiss, Associate Professor of
Communication and Journalism B.A., MA,
Ph.D., Syracuse University.

John L. Suiiivan, Chairperson and Professor of

Gerald I. RIchman, Associate Professor of
English. B.A, University of Massachusetts; B.A.,
M.A, Bransenose College Oxford University;
M.Phil., Ph.D., Yale University.

**Alexandra D. TodA, Associate Professor of
Sociology. BA, MA, Ph.D., University of
California, San Diego.

Sociology, Coordinator ofAviation Programs.
A.B., M.A, Ph.D., Boston College.

Martha E. Richmond, Professor of Chemistry. AB.,
Wellesley College; M.PH., The School of Public
Health at Harvard University; Ph.D., Tlifts University.

Robert J. Topitxer, Associate Professor of
Sociology. B.S., College of Holy Cross; MA,
Northeastern University; Ph.D., University of
New Hampshire.

David L. Robbins, Professor ofHistory, Associate
Dean, College ofLiberal Arts and Sciences. AB.,
Colgate University; M.Phil., Ph.D., Yale University.

David G. TUerck, Chairperson and Professor of
Economics. A.B., AM., The George Washington
University; Ph.D., University of \Trginia.

Michael R. Ronayne, Professor of Chemistry,

Tan VoVan, Professor ofMathematics and
Computer Science. B.A, University of Geneva;
M A, Ph.D., Brandeis University.

Dean, College ofLiberal Arts and Sciences. B.S.,
Boston College; Ph.D., University of Notre Dame.
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Robert C. Webb, Professor ofPsychology. A.B.,
Middlebury; M.A., Brown; Ph.D., Tlifts University.
1C. Weitz, Chairperson and Professor of
Humanities and Modern Languages. BA, MA,
Ohio State University; Ph.D., Harvard University.
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Beth Bennett, Senior Lecturer in English. BA,
Ithaca College; M.A, University of Michigan.
Oeetha Berera, Lecturer in Physics and
Engineering. B.Sc., Mysore University, India;
M.S., Ph.D., Tlifts University.

Frederick C. Wilkins, Chairperson and Professor
ofEnglish. B.A, Bowdoin College; M.A, Ph.D.,
University of Iowa.

Randall A. Bluffstone, Senior Lecturer in
Economics. B.S., Miami University; MA, Boston
University; Ph.D. Candidate, Boston University.

R. Arthur Winters, Associate Professor of
Education and Human Services. B.A, M.A,
Rutgers University; M.Ed., Ph.D., State University
of New York at Buffalo.

Donato Bracco, Lecturer in Chemistry. B.Ch.E,
College of the City of New York; M.S., Polytechnic
Institute.

Mohamed C. Zatet, Visiting Assistant Professor
ofPhysics and Engineering. B.S., Universite de
Constantine; M.S., Ph.D., Tufts University.

Phanwadee Brooks, Senior Lecturer in
Mathematics and Computer Science. B.S.,
ChulaJongkom University, Thailand; M.S., Flinders
University, South Australia.

RudoH Zuckerstatter, Professor ofPhilosophy.
MA, University of Massachusetts; Ph.D., Harvard
University.

Thomas F. Brownell, Master Lecturer in
Government. B.S., J.D., Suffolk University; LL.M.,
Boston University Law School.

♦Sabbatical Leave Fhll 1991
♦♦Sabbatical Leave Spring 1992

Anthony J. Burke, Master Lecturer in
Government. B.S., Boston University; M.RA,
Suffolk University; Ed.D., Boston University.

Adjunct Faculty

Mary Burke, Lecturer in Government. B.A,
Emmanuel College; M.A, Hunter College; Ph.D.,
University of Connecticut.

Adel Abadeer, Senior Lecturer in Economics.
B.Sc., Aexandria University; MA, Assuit
University; M.A, Boston University.
Mark J. Andrews, Lecturer in Government. BA,
University of Lowell; M.RA., Suffolk University.

WaKer •!. Burke, Lecturer in Education and
Human Services. B.S., Southeastern
Massachusetts University; M.S., Salem State
College.

David Aptaker, Senior Lecturer in Education
and Human Services. B.A, University of
Pennsylvania; J.D., Suffolk University Law School.

James Cen, Lecturer in Physics and Engineering.
B.S., Beijing Normal University; M.S., Boston
College.

Robert I. Ash, Lecturer in Education and Human
Services. BA, University of Pennsylvania; J.D.,
Suffolk University Law School.

Sylvia Charshoodlan, Senior Lecturer in
English. BA., Harvard University; MA, Tlifts
University.

Norine Bacigalupo, Lecturer in Communication
and Journalism. B.S., Suffolk University; MA,
Northeastern University; APR.

Ratnamala Chatteijee, Lecturer in Physics and
Engineering. B.S., M.S., Christ Church College;
Ph.D., I.I.T (Kanpur), India.

Susan Barkley, Lecturer in Humanities and
Modem Languages. B.A, Purdue University;
MAT, Indiana University.

Joseph Ciuryla, Senior Lecturer in Chemistry.
BA, Providence College.

Mary A. Barrows, Lecturer in Education and
Human Services. BA, M.Ed., Boston College.

John V. Colburn, Master Lecturer in English.
B.S., in Ed., AM., Boston University; J.D., Suffolk
University.

Brenda L. Beaton, Lecturer in Education and
Human Services. BA, M.Ed., St. Lawrence
University; J.D., Suffolk University Law School.

Qeorge Comeau, Lecturer in Communication
and Journalism. B.S., Suffolk University.

JIulle Belock, Senior Lecturer in Mathematics
and Computer Science. B.S., Lafayette College;
M.S., Boston College.

Thomas F. Connolly, Senior Lecturer in English.
B.A., Suffolk University; MA., Boston University.
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Morgan Costello, Lecturer in Education and
Human Services. B.S., Boston College; M.BA.,
Babson College.
Carol Dine, Lecturer in English. BA, Wheaton
College; M.S., Boston University.

Louis P. Foglia, Master Lecturer in Economics.
B.S., M.A, Northeastern University
Paul M. Fontaine, Lecturer in Biology. AA,
Bradford College; BA, Boston University.

Michael vn^nAo, Lecturer in Philosophy. B.S.,
Suffolk University.

Thomas Fratto, Senior Lecturer in Mathematics
and Computer Science. B.S., Northeastern
University; M.Ed., Suffolk University.

Jeanne Dodge, Senior Lecturer in Math and
Computer Science. BA, Boston University;
MA, Boston University; Ph.D., Notheastem
University

Elliot Gabriel, Senior Lecturer in Psychology.
A.B., Suffolk University; MA, Boston University;
Ed.D., Boston University

Joanne Doyle, Senior Lecturer in Economics.
BA, University of Maine; Ph.D candidate, Boston
College.
Jeremiah J. Donovan, Senior Lecturer in
Mathematics and Computer Science. A.B.,
Boston College; M.Ed., Teacher’s College; M.S.,
Bentley College.
Richard Driscoll, Senior Lecturer in Mathematics
and Computer Science. BA, Boston College;
MA, Boston College.
Ceng Chang Du, Lecturer in Physics and
Engineering. B.A., Shanxi Mining Institute
(China); M.A., General Research Institute for
Nonferrous Metals (China); Ph.D candidate,
Boston College.
Shoshanna Ehrlich, Lecturer in Education and
Human Services. BA., University of Michigan;
J.D., Northeastern University School of Law.
Luckson ^ofodomi. Senior Lecturer in History.
B.A, Syracuse University; M.A., Ph.D., Boston
University.

Steven Garrard, Senior Lecturer in Philosophy.
B.A, Amherst College; M.A, University of
Chicago; Ph.D, University of Chicago.
Donna Giancola, Instructor in Philosophy. BA,
Assumption College; M.A, Boston College.
Charles Giuiiano, Lecturer in Humanities and
Modem Languages. B.A., Brandeis University;
M A, Boston University.
Michael Goldstein, Lecturer in Chemistry. B.S.,
University of Massachusetts; MA., University of
Massachusetts; M.S., Florida State University;
Ph.D, Florida State University.
Amy Gottfried, Senior Lecturer in English. BA,
MA., Syracuse University.
Brian R. Greeley, Lecturer in Communication
and Journalism. BA, Suffolk University; MA,
Emerson College.
Bettylee Greenberg, Lecturer in Communication
and Journalism. B.S., Northwestern University;
Ed.M., Boston University.
Robert E. Haimigmn, Lecturer in History. BA,
Cornell University; MA, Ph.D., Princeton University

Myriol Eykamp, Lecturer in Humanities and
Modem Languages. BA, University of New
Hampshire; M.S., Simmons College; M.Div.,
Harvard Divinity School.

Debra Harkins, Lecturer in Psychology. B.S.,
University of Massachusetts - Boston; MA, Ph.D,
Clark University

Eileon Feldman, Senior Lecturer in English. BA,
University of Michigan; MA, Northwestern
University.

Erwin Harris, Lecturer in Physics. B.S.,
Massachusetts Institute of Technology; Ph.D.,
Carnegie Mellon University.

Raymond J. Felice, Lecturer in Education and
Human Services. B.S., M.Ed., Suffolk University

Alfred Hartley, Lecturer in Communication and
Journalism. B.A, University of Whitewater;
MA, Ball State University.

Bartmra Fienman, Lecturer in Education and
Human Services. BA., University of Mas
sachusetts; M.Ed., Boston University; Ph.D.,
Boston College..
Donald C. Filan, Senior Lecturer in Mathematics
and Computer Science. B.S., Northeastern
University; M.A., University of Massachusetts;
M.Ed., Suffolk University.

James H. Humphrey, Master Lecturer in
Mathematics and Computer Science. BA., M.A,
University of Wisconsin; Ph.D., University of
Maryland.
Farhoud Kafi, Master Lecturer in Economics.
A.B.D., Boston University; M.S., Northeastern
University; MA, Northeastern University.
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Jay Kaufman, Lecturer in Marine Studies. BA,
M A, Brandeis University; M A New York University.
Scot Keefe, Senior Lecturer in Economics. BA,
MA, Boston University.
Anne Kelly, Lecturer in Education and Human
Services. BA, Michigan State Uruversity; J.D.,
Thomas M. Cooley Law School.
Donald Q. Kennedy, Lecturer in Education and
Human Services. BA, Colby College; MA,
Wesleyan University; Ed.D., Harvard University
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TVuman Light, Master Lecturer in Chemistry.
S.B., Harvard University; M.S., University of
Miimesota; Ph.D, University of Rome.
William Luzier, Lecturer in Education and
Human Services. BA, University of Buffalo;
J.D., New England School of Law.
Eileen Maguire, Lecturer in Education and
Human Services. AA, Massachusetts Bay
Community College; BA., Framingham State
College; M.S., Suffolk University

Mary Kennedy, Lecturer in English. B.S.Ed.,
Boston State College; M.Ed., Boston University.

Jafar Mana, Senior Lecturer in Mathematics and
CamptUer Science. B.A., M.C.E., M.S.C.E., M.S.,
REd., Northeastern University.

Margaret Kenney, Lecturer in Education and
Human Services. B.S., Regis College; M.Ed.,
Boston University.

Kenneth Martin, Lecturer in Communication and
Journalism B.A, Holy Cross College; Diploma
Degree, New England School of Photography

Andrew Knoll, Lecturer in English. BA,
University of Arizona; MA, Boston University;
MAT, Boston University

Thomas Martin, Lecturer in Education and
Human Services. A.B., Villanova University; M.BA,
Dartmouth College; Ph.D., Temple University.

Katherine KosInskM Adjunct Professor ofBiology.
BA, University of Permsylvania; M.D., Tufts
University School of Medicine. Medical Director,
The Cambridge Hospital Medical Technology
Program.

Steven Mayer, Senior Lecturer in Humanities and
Modem Languages. BA, Wake Fbrest University;
M A, State University of New York at Buffalo; Ph.D,
State University of New York at Buffalo.

Anita Kremgold-Barrett, Lecturer in Education
and Human Services. B.A., University of Iowa;
M.S., Suffolk University; M.Ed., CAG.S., Boston
State College; Ed.D., ^ston University.
Irina Kristy, Senior Lecturer in Mathematics and
Computer Science. M.S., Moscow University.
Richard P. Kropp, Lecturer in Communication
and Journalism. B.A, Mansfield College; M.Ed.,
Ph.D., Boston University.
Robert W. KubacM, Lecturer in Education and
Human Services. BA, Assumption College; J.D.,
Western New England School of Law; M.PA,
Clark University.
Steven Larocco, Lecturer in English. BA,
University of Massachusetts; MA, Rice University.
Harry Lee, Lecturer in Philosophy. AB.,
Princeton University; J D., Harvard University;
Ph.D, Boston University.
Jordan Lee, Lecturer in Psychology. BA, Cornell
University; M.Ed., Harvard University.
Bobble Lemontt, Master Lecturer in English.
BA, MA, University of Teimessee.

James E. McCauley, Lecturer in Sociology. BA,
M.S.W, Boston University.
Peter F. Meggison, Senior Lecturer in Education
and Human Services. B.S., M.Ed., Salem State
College; M.A, Rider College; Ed.D., Uruversity of
Massachusetts.
Michael Meyer, Lecturer in Philosophy. BA, MA,
St. Louis Uruversity; Ph.D., Boston University
Patrice Miller, Lecturer in Psychology. BA,
Swarthmore College; Ed.M., Ed.D., Harvard
Graduate School of Education
Christopher Milne, Lecturer in Education and
Human Services. B.S., Bryant College; J.D.,
Suffolk University Law School.
Mohie-Eldin Mohie>Eldin, Lecturer in Physics.
B.S., M.S., Cairo University; B.S., Ain-Shams
University; M.S., American Uruversity Egypt.
Koduvayur Narayana, Lecturer in Physics.
B.S., M.S., Bangalore University; M.S., Omania
University; M.S., Ph.D., Boston College.
Joanne Neale, Lecturer in Education and
Human Services. B.A, Georgian Court College;
J.D., Boston University Law School.
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Maris Nichols, Senior Lecturer in English.
B.A., University of Massachusetts-Boston; MA.,
Stanford University.
Mary O’Donnell, Lecturer in Biology. B.S., Suffolk
University; M.S., University of Massachusetts.
Masoud Olia, Senior Lecturer in Mathematics
and Computer Science. B.S., M.S., Northeastern
University.
Sataigkyung Parit, Senior Lecturer in Mathematics
and Computer Science. BA, Younsei University
(Korea); MA, Brandeis University; Ph.D candidate,
Brandeis University.
Susan Phillips, Lecturer in English. BA, University
of Massachusetts; BA, (Colorado College; MA,
Harvard University.
Lawrence Plavnick, Lecturer in Education and
Human Services. BA, University of Bridgeport;
J.D., Suffolk University Law School.
Anne Pollock, Lecturer in Medical Technology.
B.A, University of Maine. Education Coordinator,
Newton-Wellesley Hospital School of Medical
Technology.
Lucille Ponte, Lecturer in Education and Human
Services. BA, University of Massachusetts; J.D.,
New England School of Law.
Mayank Prakash, Senior Lecturer in Mathematics
and Computer Science. M.S., Indian Institute of
Technology; Ph.D., Brandeis University.
Linda M. Presutti, Lecturer in Education and
Human Services. B.S., M.S., Suffolk University;
Ed.D candidate, Boston University.
Gerald C. Quintiliani. Lecturer in Education and
Human Services. B.S., Salem State College; M.S.,
Suffolk University.
Stevan Radojev, Lecturer in Physics and
Engineering. B.S., Belgrade University; MA,
Brandeis University; Ph.D., Boston College.
Harald T. Reiche, Master Lecturer in Philosophy.
B.A, A.M., Ph.D., Harvard University.
William Robertson, Senior Lecturer in English.
B.A, University of Florida; MA., Florida Atlantic
University.

Dt!bnVU»enM,Senicr Lecturer in Psychology Sc.B.,
Brown University; MA, Ph.D, Clark University.
Robert Rosenfeld, Lecturer in Philosophy. B.S.,
Cornell University; M.A., University of Southern
Florida; Ph.D, Boston University.

Wendy C. Sanford, Lecturer in Sociology. BA,
Radcliffe College; M.T.S., Harvard University.
Eliiabeth Savage, Lecturer in English. B.A,
James Madison University; MA candidate, Boston
College.
Ralph Scott, Adjunct Professor ofBiology. B.S.,
FYanklin and Marshall College; M.D., University of
Pennsylvania. Program Director, Newton-Wellesley
Hospital School of Medical Technology.
Elizabeth Searie, Lecturer in English. BA,
Oberlin College; MA., Brown University.
Atindra Sen, Senior Lecturer in Economics. M A,
Delhi School of Economics; M A, Boston Univer
sity; Ph.D. Candidate, Boston University.
Edward R. Skeffington, Senior Lecturer in
Sociology. AB., Boston College; J.D., Suffolk
University Law School.
Barbara Smith, Lecturer in Education and
Human Services. B.S., Salem State College; M.S.
Suffolk University.
Lanier Smythe, Senior Lecturer in Humanities
and Modem Languages. B.A, Mississippi
University for Women; MA, Ph.D., University
of North Carolina.
Elizabeth Sosenke, Senior Lecturer in

Mathematics and Computer Science. MAT,
Tulane University.
Stark, Senior Lecturer in Chemistry B.S.,
Eastern Nazarene College; Ph.D, Purdue University.
Susan Clark Thayer, Lecturer in Education and
Human Services. BA, Syracuse University; M.Ed.,
Suffolk University; Ed.D., Boston University.
Rosemary TVaini, Lecturer in Education and
Human Services. B.S., Boston College; J.D.,
Suffolk University.
Murat Esref Ucer, Senior Lecturer in Economics.
B.A., Bosphorus University, Istanbul, TXirkey.
Lauri Umansky, Instructor ofHistory. BA,
University of Massachusetts, Boston; M A,
Beacon College; MA., Brown University.
Nancy Von Rosk, Lecturer in English. BA, State
University of New York; M.A, Northeastern
University.
William S. Walcott, Lecturer in Communication
and Journalism. B.A, University of Colorado;
M.Ed., Boston University.
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Brian Walsh, Lecturer in I^ysics and Engineering.
BA, Boston University.
Carol Weller, Lecturer in Education and Human
Services. B.S., *Suffolk University: M.Ed., Boston
University.
Deborah S-H White, Lecturer in Philosophy. BA,
Beaver College; MA., Brown University.
Melissa A. White, Senior Lecturer in Economics.
B.S., Suffolk University; J.D., Suffolk University.
Jane Wojcik, Senior Lecturer in Mathematics
and Computer Science. A.B., Barnard College,
Columbia University; S.M., Ph.D., Massachusetts
Institute of Technology.
Bahman Zangerwh, Senior Lecturer in

Mathematics and Computer Science. B.S., M.S.,
Northeastern Uruversity.
Gerard Zanrilli, Lecturer in English. BA, University
of Massachusetts, Amherst; MA, Brown University
Michael J. Zifcak, Senior Lecturer in Education
and Human Services. B.A, Brown University;
M.Ed., Rhode Island College; Ph.D., University of
Connecticut.
Mary Zschokke, Lecturer in Medical Technology.
B.S., Fitchburg State College; M.S., Colorado State
University. Program Director, the Cambridge
Hospital Medical Technology Programs.
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Appointed
Archer Fellows Oversight Committee:
Coordinator: David Robbins. Members: Krisanne
Bursik, Agnes Bain, Peter Bum, Arthur Chiasson,
Gail Coffler, Paul Ezust, Deborah Geisler, William
Good, Kenneth Greenberg, Edward Harris, Judith
Holleman, John Holley, Ann Hughes, Walter Johnson,
Vicki Kams, Doris Lewis, Geraldine Manning, Stuart
Millner, Gerald Richman, Alexandra Todd, Tbn Vovan,
Margaret Collins Weitz, Rudolf Zuckerstatter.
Academic Standing:
Chairperson: Peter Sartwell. Members: Agnes Bain,
Robert Bellinger, Krisanne Bursik, Peter Caputo, Edith
Cook, Marguerite Dennis, Kenneth Garni, Thriqul
Haque, Mary Hefron, Glen Lewandowski, Joan
MacVicar, Stuart Millner, Donald Morton, George
Patterson, Richard Preiss, Fernanda Rodrigues,
Robert Rosenthal, Beatrice Snow, Nancy Stoll,
Susan Th£yer.
Admissions and Retention Committee:
Vicki Kams, Marguerite Dennis, Mary Hefron, John
Cavanagh, Gaii Coffler, William Coughlin, Lyime
Dahlborg, Paul Ezust, Keimeth Garni, Kenneth
Greenberg, Walter Johnson, Kaled Kayali, Mary
Lally, Doris Lewis, Stuart Millner, Shahruz Mohtadi,
Donald Morton, Henry Mulcahy, Christine Perry,
Richard Preiss, David Robbins, Peter Sartwell, Susan
Thayer, Robert Webb.
Catalog:

Melaine Zybala, Senior Lecturer in History. BA,
Smith College; MA, Boston College.

Chairperson: Peter Sartwell. Members: Gail Coffler,

Committees of the College of
Liberal Arts and Sciences
Elected

Continuing Education:
Chairperson: Deborah Geisler. Members: Barbara
Ash, Fteter Bum, Kim Delaware, Oktay Demir,
Kenneth Greenberg, Laura Hourtienne, David
Robbins, Robert Rosenthal, Peter Sartwell.

Educational Policy;
Chairperson: Michael Ronayne. Afemim.' Robbins,
Gloria Boone, Krisanne Bursik, Peter C^uto, Oktay
Demir, Kenneth Greenberg, Glen Lewandowski, Marlene
McKinley, Pradeep Shukla, Aexandra Todd, Margaret
Collins Weitz.

Cultural Diversity:
Chairperson: Maria Miliora. Members: Sharon
Artis, Peter Burn, Arthur Chiasson, Judith Dushku,
Kenneth Greenberg, Calvin Harris, Paul Kom,
Frederick Marchant, Donald Morton, Gerald Peary,
Wendy Sanford, Steven Spitzer.

Faculty Life:

Chairperson: Gerald Richman. Members: Blair
Bigelow, Deborah Geisler, Harvey Katz, Martha
Richmond, Robert Rosenthal.
Promotion, Tenure and Review:
Chairperson: Michael Ronayne. Members.- Robbins,
Agnes Bain, Glen Eskedal, William Good, Kenneth
Greenberg, Joan MacVicar, Anthony Merzlak, Eric
Myrvaagnes, Aexandra Todd. TWo additional members
to be appointed by the Dean.

Deboi^ Geisler, Edward Harris, Ann Hughes, Rose
mary Passanisi, David Robbins.

Cultural Events Committee:
Chairperson: Alberto Mendez. Members: Frederick
Wilkins, Marlene McKinley, Stuart Millner, Margaret
Collins Weitz, Raymond Parks, WiUiam Good, Paul
Ezust, Eric Myrvaagnes, Gerald Peary Robert Howe,
Raymond H. Kelton, Frederick Marchant.
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Curriculum:
Chairperson: Gloria Boone. Members: Barbara
Ash, Donald Cohn, William Coughlin, Jack Demick,
Oktay Demir, Rebecca DiLiddo, Calvin Harris,
R. Harrison Kelton, Shahruz Mohtadi, Steven
Patterson, Michelle Plott, Gerald Richman, Richard
Silberman, Robert Topitzer, Ex-Officio Edmund
Hamann, Fred Marchant, Susan Thayer. Three
student representatives.
Faculty Development:
Chairperson: Kenneth Greenberg. Members: Jack
Demick, Rebecca DiLiddo, Paul Korn, Fred
Marchant, Gerald Peary, Martha Richmond, David
Robbins, Alexandra Todd, Margaret Collins Weitz.
Health Careers Committee Chairperson: Henry
Mulcahy. Members: Kenneth Greenberg, Martha
Richmond and Alexandra Todd.
Library:
Chairperson: Peter Bum. Members: Robert Bellinger,
John Beig, Arthur Chiasson, Tariqul Haque, Ruth
Lottridge, Sheila Mahoney, Richard Preiss, Robert
Topitzer, Edmund Hamann (ex officio).
Merit Scholarship:
Chairperson: Gail Coffler, Members: Agnes Bain,
Jack Demick, William Good, Walter Johnson, Ruth
Lottridge, Geraldine Manning, David Robbins,
Beatrice Snow.
Prelaw Advising:
Chairperson: John O’Callaghan. Members: Kenneth
Greenberg, David Hastings, Vicki Kams, Charles
Kindregan, Glen Lewandowski, Doris Lewis,
Anthony Merzlak, Shahruz Mohtadi, Donald Morton,
Henry Mulcahy, Gerald Peary, Peter Storandt, Robert
Webb, Rudolf Zuckerstatter, and Anthony Eonas.
Social:
Chairperson: John Cavanagh. Members: George
Comeau, Kim Delaware, Nancy Dorrans, Alberto
Mendez, Dan McDonald, Jim Nelson, Jackie Parker,
Chris Perry, Roger Shawcross, Lee Sutherland.
College of Liberal Arts and Sciences
Strategic Planning:
Chairperson: Michael Ronayne. Members: Rob
bins (Convenor); Dennis; Sartwell; Agnes Bain,
Marsha Ginn, Kenneth Greenberg, Edward Harris,
Walter Johnson, Doris Lewis, Geraldine Manning,
Frederick Marchant, Stuart Millner, Beatrice Snow,
Susan Thayer, David Tuerck, Margaret Collins Weitz.
Study Abroad:
Chairperson: Arthur Chiasson. Members: Glen
Eskedal, Jack H^, Robert Johnson, Theodore
Marshall, Peter Sartwell, Nancy Stoll, Frederick
Wilkins, David Robbins, Margaret Collins Weitz.

Writing Across the Curriculum Committeo:
Chairperson: Bette Mandl. Members: Peter Caputo,
John Cavanagh, Kenneth Greenberg, Judith HoUeman,
John Holley, Ruth Lottridge, Geraldine Manning,
Marlene McKinley, Stuart Millner, Dennis Outwater,
Gerald Richman, Martha Richmond, David Robbins,
Beatrice Snow, Susan Thayer, David TYierck,
Frederick Wilkins.
Women’s Studies Committee:
Director. Alexandra Todd, Agnes Bain, John Berg,
Krisanne Bursik, Rebecca DiLiddo, Judith R.
Dushku, Deborah Geisler, Kenneth Greenberg, Ann
Hughes, Bette Mandl, Frederick Marchant, Gerald
Peary, Michele Plott, Wendy Sanford, Margaret
Collins Weitz, Melanie Zybala.

Other:
Faculty Representatives to the College
Committee of the Board of lyustees:
Members: Speaker of the Educational Policy
Committee, (Chairman), an elected member from
the Committee on Promotion, Tenure and Review,
Chairperson of the Faculty Life Committee, and one
member elected at large by the College Faculty.
Phi Beta Kappa Faculty:
Co-Chairpersons: Fred Marchant and David Robbins.
Members: John Berg; Edward Clark, emeritus; Edith
Cook; Donald Cohn; Vincent Ftilmer, Trustee; William
Good; Edward Hartmann, emeritus; Judith HoUeman;
Walter Johnson; Ruth Lottridge; Bette Mandl; Anthony
Merzlak; Stuart MUlner; Steven Patterson; Gerald
Richman; Donald Unger, emeritus; Stanley Vogel,
emeritus.
Students Accredited to the College Committee
of the Suffolk University Board of IVustees:
Four students accredited to meet ivith the
Committee: Thomas Belmonte, President, Student
Government Association; Kathy Kiley, Vice-President,
Student Government Association; M.L. Morehouse,
President, Evening Division Student Association: Lisa
Vigliotta, Vice-President, Evening Division Student
Association.
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TBA, Dean,

Business Law Department

Ronald E. Sundberg, Associate Dean, Professor of
Management. B.S.B.A.; MA, Central Michigan
University Ed.D., Boston University

Benson Diamond, Chairperson and Professor of
Business Laiu. B.S., J.D., Suffolk University;
M.BA., Northeastern University.

Full Time Faculty

Anthony Eonas, Associate Professor ofBusiness
Law. B.S.I.E., M.B.A, Northeastern University;
J.D., Suffolk University

Accounting Department
Parpom Akathapom, Assistant Professor of
Accounting. BA, Thammasat University,
Bangkok, Thailand; M.BA, D.BA, Kent State
University.
Sudro Brown, Associate Professor ofAccounting.
B.B.A, M.S., Ph.D., University of Wisconsin,
Madison.
Reza Espahbodi, Associate Professor of
Accounting. BA., The Iranian Institute of
Advanced Accounting; M.B.A., The George
Washington University; Ph.D., University of
Alabama; C.RA, Florida.

David Silverstein, Associate Professor ofBusiness
Law. B.S., Cornell University; J.D., Cornell Law
School; M.AL.D., Ph.D., Tlifts University.

Computer Information Systems
Department
Wanen G. Briggs, Professor of Computer
Information Systems. M.B.A., Harvard Business
School; B.S., Ph.D., Massachusetts Institute of
Technology
Jonathan S. Frank, Associate Professor of
Computer Information Systems. BA, Ph.D.,
University of Strathclyde, Glasgow.

Morris Mclnnes, Chairperson and Professor of
Accounting. B.Sc., University of St. Andrews;
M.B.A, D.BA, Harvard University.

Beverly K. Kahn, Chairperson and Associate

Bernard W. Mayler, Associate Professor of
Accounting. B.S., University of Baltimore; M.BA.,
Northeastern University; Ed.M., Suffolk
University; C.RA., Massachusetts.

Denis M.S. Lee, Professor of Computer
Information Systems. B.S., Columbia University;
S.M., Ph.D., Massachusetts Institute of Technology

George E. Nogler, Associate Professor of
Accounting. B.S.A., Bentley College; M.A.,
Assumption College; M.BA, D.B.A, Boston
University; C.RA., Massachusetts

Finance Department

Laurie W. Pant, Associate Professor of
Accounting. BA., College of New Rochelle,
M.Ed., Emory University, M.B.A, D.BA, Boston
University

Edward L. Bubnys, Assistant Professor of
Finance. B.S., Illinois Institute of Technology;
M.S., Ph.D., University of Illinois.

*Mawdudur Rahman, Professor ofAccounting.
B.Com., M.Com., Dacca University, Bangladesh;
M.B.A, Indiana University; Ph.D., Manchester
University
Stephen Tomczyk, Associate Professor of
Accounting. B.S., M.BA., University of Detroit;
D.BA., University of Kentucky; C.M.A.

Professor of Computer Information Systems.
BA, M.S., Ph.D., University of Michigan.

Michael H. Anderson, Assistant Professor of
Finance, B.A, M.B.A., Michigan State University;
Ph.D., Indiana University

Ki C. Han, Assistant Professor ofFinance. BA,
Hankuk University of Foreign Studies, M.BA,
University of Texas at Arlington; Ph.D., Michigan
State University.
Shahriar Khaksari, Chairperson and Associate
Professor ofFinance. B.A, The Iranian Institute
of Advanced Accounting; M.BA., Ph.D., Saint
Louis University; C.EA
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H. Thomas O’Hara, Associate Professor of
Finance. B.S., St. Lawrence University; M.BA.,
Ph.D., Clark University.

Suzyn Omstein, Associate Professor of
Management. BA, University of Michigan; Ph.D.,
Ohio State University.

Alexandros P. Prezas, Associate Professor of
Finance. B.S., University of Athens; M.BA,
Illinois Institute of Technology; Ph.D.,
Northwestern University.

Daniel A. Sankowsk^ Chairperson and Associate
Professor ofManagement. BA, University of
Pennsylvania; Ph.D., University of CalifomiaBerkeley.

Roger K. Shawcross, Assistant Professor of
Finance. B.S., M.S., University of Rhode Island;
C.L.U.

Charies J. Shelley, Assistant Professor of
Management. BA, Ph.D., University of
Massachusetts, Amherst.

Management Department
Frances M. Amatucci, Assistant Professor of
Management. B.S., University of Massachusetts,
Boston; M.BA, Ph.D., University of Pittsburgh.
Michael B. Arthur, Professor ofManagement.
M.B.A., Ph.D., Cranfield School of Management.
John Castellano, Professor ofManagement. B.S.,
University of New Hampshire; M.BA, St. Louis
University; Ph.D., State University of New York at
Buffalo.
Ruth Clarke, Assistant Professor ofManagement.
B.A., Reading University, U.K., M.S., Ph.D.,
University of Massachusetts, Amherst.
Joel Corman, Professor ofManagement. BA,
Brandeis University; M.B.A., Ph.D., University of
Pennsylvania.
Robert J. DeFillippi, Assistant Professor of
Management. B.A, Northeastern University;
M.S.W, University of M^land; M.Phil., MA,
Ph.D candidate Yale University.
M. Colleen Jones, Assistant Professor of
Management. B.B.A., Univesity of Iowa; M.B.A,
University of Southern California; D.BA.,
candidate, George Washington University.
Jacqueline C. Landau, Associate Professor of
Management. BA, Hamilton College; M.S.,
Ph.D., Cornell University.
A. Magid Mazen, Associate Professor of
Management. B.A, Fhculty of Commerce, Tanta
University, Egypt; M.BA, Central Michigan
University; Ph.D., Purdue University.
J.R. McDaniel, Assistant Professor ofManagement.
BA, University of California at Irvine; M.BA
California State Polytechnic University at Pomona;
Ph.D., University of Massachusetts at Amherst.

Lee Sutherland, Assistant Professor of
Management. B.S., M.Ed., Suffolk University;
M.B.A., University of Maine; Ed.D., Nova
University.
M. Murat Ihrimcllar, Assistant Professor of
Management. B.S., Bogazici University; M.S.,
Ph.D., Louisiana State University.
Alberto ZanzI, Associate Professor of
Management. B.S., M.BA, Utah State University;
Ph.D., University of Southern California.

Marketing Department
Nlzamettln Aydin, Associate Professor of
International Business. B.S., M.BA, Indiana
University; Ph.D., University of Michigan.
Thomas L. MagllozzI, Associate Professor of
Marketing. B.S., Massachusetts Institute of
Technology; M.S., Northeastern University;
D.BA., Boston University.
Joseph P. Vaccaro, Associate Professor of
Marketing. B.S., Boston College; M.B.A, J.D.,
Suffolk University.
Meera Venkatraman, Associate Professor of
Marketing. B.S., Bombay University, M.B.A,
Indian Institute of Management, Calcutta, Ph.D.,
University of Pittsburgh.
David R. Wheeler, Chairperson and Associate
Professor ofMarketing. BA, M.B.A., Ph.D.,
Texas Tech University.

Public Management Department
Frances Burke, Professor ofPublic Management.
S.B., Simmons College; MA, Ph.D., Boston
University.
Eric Fortess, Associate Professor ofHealth
Administration. BA, Antioch College; M.PH.,
University of Hawaii, S.M., Sc.D., Harvard
University.
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Michael Lavin, Associate Professor ofPublic
Management. BA, St. Anselm’s College; MA,
College of William and Mary; Ph.D., 'Mts University.
Donald Levitan, Professor ofPublic Management.
S.B., Boston College; MA, Syracuse University;
D.RA., New York University.
David Pfeiffer, Chairperson and Professor of
Public Management. BA, MA, University of
Texas; M.Div., Episcopal Theological Seminary of
the Southwest; Ph.D., University of Rochester.
•Sabbatical Fhll 1991 - Spring 1992

Adjunct Faculty
Accounting Department
David Asadoorian, Master Lecturer, Accounting.
B.S., Northeastern University; M.B.A, Boston
University; C.RA., Massachusetts.
Arthur Debenedictis, Senior Lecturer, Accounting.
BA, 'The College of the Holy Cross; M.BA,
Babson College; C.RA., Massachusetts. Manager/

Senior Accountant, Charles Burke, C.RA.
William Drfscoll, Master Lecturer, Accounting.
B.S., M.BA, Suffolk University. Returns

Classification Specialist, Internal Revenue
Service.
Joseph Flynn, Master Lecturer, Accounting. B.S.,
Harvard University; M.BA, Columbia University.

Tax Department and Partner, Arthur Young
and Company.
Nicholas Lento, Master Lecturer, Accounting.
B.S.B.A., Northeastern University; M.S., Bentley
College, C.RA., Massachusetts. Senior Tax

Manager, Copley Real Estate Advisors, Inc.
Bnice R. McElvenn]h Senior Lecturer, Accounting.
B.S.BA, M.B.A., Suffolk University; M.S., Bentley
College. C.RA, Massachusetts.
Michael Nee, Master Lecturer, Accounting. B.S.,
Bentley College; M.BA, Suffolk University.

Revenue Agent, Internal Revenue Service.
Theo. A. Papas, Master Lecturer, Accounting.
B.S.B.A, Suffolk University; M.BA, Suffolk
University, C.RA., Massachusetts. Manager of

Accounting, Hewlett Packard.
Ralhmmn, Master Lecturer, Accounting. BA,
Harvard College; M.BA, Harvard Business School;
M.S., Bentley College; C.RA., Massachusetts.
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Jon White, Senior Lecturer, Accounting. B.B.A,
Southern Methodist University; M.B.A University
of Southern California; C.RA, Texas. Staff

Accountant, PanneU, Kerr, Forster.

Business Law Department
Gwen Seaquist, Master Lecturer, Business Law.
BA, Wells College; J.D., University of Mississippi.

Computer Information Systems
Department
Robert Chew, Senior Lecturer, Computer
Information Systems. B.A, Wilkes College,
M.S., Stanford University, Ed.D., University of
Massachusetts.
Kevin Hunt, Senior Lecturer, Computer
Information Systems. B.B.A., Hofstra University;
M.BA., Suffolk University. Product Manager,

Digital Equipment Corporation.
Jafer Mana, Master Lecturer, Computer
Information Systems. B.S., M.S.: Civil Engineering,
M.S.; CIS, D.Eng., Ph.D., Northeastern University.

General Consultant, Jafa International
Software and Design (JISD).
Krishna Moorthi, Master Lecturer, Computer
Irformation Systems. B.S., College of Engg
(India); M.S., Carnegie Mellon University; Ph.D.,
University of Pittsburgh. Assistant to Division

CAD Systems Manager, Raytheon Company.

Finance Department
Stephen P.Campbell, Master Lecturer, Finance.
B.B.A, University of Massachusetts; J.D., Suffolk
University Law School. Senior Asset Manager,

Copley ^al Estate Advisors.
Gustav Fish, Master Lecturer, Finance. B.S.BA,
Suffolk University; M.BA, Suffolk University.

Senior Vice President, State Street Bank, Asset
Management Division.
Saiprasad KuXkwml, Master Lecturer, Finance.
BA, The Kamatak University; M.BA, The
WhEuton School, University of Pennsylvannia.
John Lastavica, Master Lecturer, Finance. B.A,
Catholic University, Lima, Peru; M.A, Yale
University; Ph.D. Catholic University, Lima Peru;
CPA, Lima, Peru. Director, Treasurer, and

Consultant, Gloucester Bank and Trust
Company.
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Management Department
Joseph Aliotta, Master Lecturer, Management.
B.S., M.S., Polytechnic Institute, New York; M.BA,
Barach College. Management Consultant.

David Bmtm, Master Lecturer, Management. B.S.,
Rutgers University; M.BA, Suffolk University.

Manager of Quality Control, Bay State
Abrasives Company.

Stone, Lecturer, Management. B.S., Lowell
Technical Institute; M.BA, Babson College.
Vice-President/Treasurer, Boston Bicycle
Couriers, Inc.
Oerald Wasserman, Senior Lecturer,
Management. BA, University of Massachusetts;
M.B.A., Columbia University. Management
Consultant & Seminar Leader, Health Care
Management Corporation.

AMn J. Bernstein, Master Lecturer, Management
BA, Queens College; Ed.M., Harvard University,
Ph.D., Columbia University. Independent Consultant.
I

K. Clarke, Master Lecturer, Management.

B.S., Hampton Institute; M.Ed., Boston University;
Ph.D., Boston College. Vice-President ofHuman

Resources, Open Software Foundation.
Clarence A. Cooper, Master Lecturer,
Management. B.S., Pennsylvania State University;
MA, Temple University; M.RA., Harvard University.

Oloria IMXon, Lecturer, Management. BA,
University of Massachusetts, Amherst; M.BA,
Suffolk University. Personnel Operations

Manager, Digital Equipment Corporation.
Julian Edelman, Master Lecturer, Management.
B.B.A, City College of New York; M.S., Columbia
University. Systems Support Branch Manager,

G.T.E. Government Systems.
Michael VWhmt, Master Lecturer, Management.
B.A, Hofstra University; M.BA., D.B.A, Boston
University. Assistant to the President and Director

of The Boston Optometric Center, New England
College of Optometry.
William R. Class, Lecturer, Management. BA
Harvard College, M.BA, Harvard Graduate
School of Business.

Lila E. Lief, Senior Lecturer, Management. BA,
New York University; M.BA, Boston University.
Management Consultant.

Sharon McCarthy Master Lecturer, Management.
A.B. University of Michigan; M.BA, Cornell
University. Research Associate, New York State

School ofIndustrial and Labor Relations,
Cornell University.
David Miller, Senior Lecturer, Management. B.S.,
Ttifts University; M.B.A, Harvard University; J.D.,
Suffolk University. President, WSI Corporation.

Clinton Richmond, Senior Lecturer, Management.
BA, \toderbilt University; M.BA, Columbia
University. President, Q Associates.

Marketing Department
Haig Agababian, Master Lecturer, Marketing.
B.S.BA, Georgetown University; M.BA, Harvard
University.

Derek W.R Coward, Master Lecturer, Marketing.
B.A (Hons.), London University; POst-graduate
Education Certificate, Exeter University.

Robert P. Cray, Master Lecturer, Marketing. B.S.,
Boston College; M.BA, Suffolk University.

Associate Director ofMarketing Research,
Gillette Company.
Michael Qraenwood, Master Lecturer, Marketing.
AS.GA, AS.B.S., Mount A\^ussett Community
College; B.S., Northeastern University; X.M.BA,
Suffolk University. Account Manager, AC. Nielsen.

Amy Meyer, Master Lecturer, Marketing. AB.,
Boston University, M.BA, Harvard University.

Anne Cirasa Parish, Master Lecturer, Marketing.
B.S.B.A, M.B.A, Suffolk University; Ph.D.,
University of Connecticut. Instructor/Program

Director, Bay State College.

Public Management Department
Mary Ann Allard, Master Lecturer, Public
Management. BA, American University; M.RA.,
University of Southern California; Ph.D. Brandeis
University. PeseorrA Associate, The Shriver Center.

Stephen Blanchard, Master Lecturer, Public
Management. B.S., Fitchburg State College;
M.PA, Suffolk University. ChiefFiscal Officer,
Massachusetts Executive office of Consumer
Affairs and Business Regulation.
David M. Cavalier, Senior Lecturer, Public
Management. BA, Suffolk University; M.HA,
George Washington University. Program Analyst,
Massachusetts Department ofPublic Heath.
Stephen E. Cirillo, Senior Lecturer, Public
Management. B.S., Northeastern University;
M.RA., Syracuse University. ChiefBudget Officer,
City ofNewton.

School of Management Faculty and Committees

Kathleen Connors. Senior Lecturer, Public
Management. A.B., Mount Holyoke College; J.D.,
Suffolk University Law School. Deputy General
Counsel, Rate Setting Commission.
Susan W. Davenport, Ma^er Lecturer, Public
Management. B.Ed., University of Vermont;
M.EA., Suffolk University. Regional Director,
U. S. Department ofHuman Services.
Kasper M. Ooshgarlan, Senior Lecturer, Public
Management. BA, M.Ed., Northeastern University;
M.BA, Suffolk University. Deputy Commissioner,
Massachusetts Rehabilitation Commission.
Stewart W. Hall, Senior Lecturer, Public
Management. B.S., University of Connecticut;
M.BA, Anna Maria College. Director ofMember
Services Department, Harvard Community
Health Plan.
Richard Harris, Master Lecturer, Public
Management. BA, M.RA., Ph.D., University of
California, Los Angles. Research Associate,
Graduate School ofEducation, Harvard
University.
Kathleen Herr, Master Lecturer, Public
Management. B.S.N., Boston University; MA,
University of Chicago; Ph.D., Brandeis University.

Managerfor Research and Evaluation,
Division ofSubstance Abuse, Department of
Public Health, Commonwealth ofMassachusetts.
Susan E. Hertz, Master Lecturer, Public
Management. BA, New York University; J D.,
Suffolk University Law School. General Counsel,
Massachusetts Commissionfor the Blind,
Commonwealth ofMassachusetts.
Marie A. Matava, Coordinator of the MPA Program
and Master Lecturer, Public Management. BA,
University of Connecticut; M.EA, Suffolk University.

Commissioner, Department ofSocial Services,
Commonwealth ofMassachusetts (1983-91).
Kenton A. Williams, Master Lecturer, Public
Management. BA, Regis College; M.E.W,
St. Louis University; Ed.D., University of
Massachusetts; M.EA, Harvard University, J.EK.
School of Government. Regional Administrator,

Department ofHealth and Human Services.
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1991-92 Committees
Educatioiud Policy Committee
Faculty Life
Promotion, Tenure and Review
University Faculty Committee
Academic Support Services
Graduate Admissions, Retention and Academic
Standing Committee
Graduate Curriculum Committee
Library
Social Committee
Student Support Services and Affairs
Undergraduate Curriculum Committee
Undergraduate Admissions, Retention and Academic
Standing Committee
Accreditation
International Management
Strategic and Long Range Planning
Research/Publications
Effective Teaching
Fhculty Secretary

Pre-Law Advisor
Anthony Eonas

School of Management TVustee
Committee
Thomas J. Brown, President, Brown, Inc., Boston
John P. Chase, Investment Counselor, Boston
John M. Corcoran, Partner, John M. Corcoran
and Company, Boston
Francis X. Flannery, Vice PresidentITreasurer,
Suffolk University Boston
Thomas A. Fulham, Wellesley Hills
Vincent A. Fulmer, Arlington
Jeanne M. Hession, Vice President and Associate
Counsel, Boston Safe Deposit & Trust Co.,
Boston
James F. Linnehan, Esq., Coyne, Hodapp &
Linnehan, Boston
Thomas Mawn, Jr., Esq. Maum & Mawn, PC.,
Woburn
Thomas McDermott, CPA Managing Partner,
Ernst & Young, Boston
Brian T. O’Hoili, Esq. Law Offices ofBrian T.
O’Neill, PC., Boston
Caroi Sawyer Parks, Executive Vice President,
American Transportation Insurance Company,
Boston
David Sargent President, Suffolk University,
Boston
Thomas R. Walsh, Chairman and CEO,
C. Walsh, Inc., South Boston
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School of Management Visiting
Committee Members

School of Management Advisory
Council

Mr. James Barnhart, District Director of Marketing,
Delta Airlines, Boston, MA
Mr. Roger Berkowitz, Legal Seaford Management,
AUston, MA
Mr. Thomas J. Brown, President, Brown, Inc.,
Boston, MA
Mr. John M. Corcoran, President, John M. Corcoran
& Company, East Milton, MA
Mr. David Gordon, Executive Vice President,
B. Angell and Associates, Chicago, IL
Mr. Milton Glass, Vice President/Finance,
The Gillette Company, Boston, MA
Ms. Jearme Hession, Vice President and Associate
Counsel, Boston Safe Deposit & Trust, Boston, MA
Mr. Ronald Homer, Chairman & Chief Executive
Officer, Boston Bank of Commerce, Boston, MA
Mr. Bertram Lee, President, BML Associates, Inc.,
Boston, MA
Mr. James E Linnehan, Esq., Coyne, Hodapp, &
Lirmehan, Trustee, Boston, MA
Mr. Patrick McCarthy, President, MGH Institute of
Health Professionals, Boston, MA
Mr. Paul A. Miller, President/Chief Executive Officer,
Lawrence Savings Bank, North Andover, MA
Mr. William O’Neill, Jr., Chief Financial Officer,
Polaroid Corporation, Cambridge, MA
Ms. Carol Sawyer Parks, Ti-ustee, Suffolk University,
Executive Vice President, American TVansportation
Insurance Company, Boston, MA
Mr. Donald Stull, President, Stull and Lee, Boston, MA
Mr. Walter Tillinghast, Walpole, MA

Mr. Alfred W Archibald, Chairman of the Board,
South Boston Savings Bank, South Boston, MA
Mr. George Baldwin, President, Kaler, Gamer, Liffler
and Company Inc., Boston, MA
Mr. Charles Downer, Managing Partner, Downer and
Company, Boston, MA
Mr. Thomas A. Fhrrington, President, Input/Output
Computer Services, Inc., Waltham, MA
Mr. C. Bernard Fulp, Vice President, Bank of New
England/The Essex Bank, Peabocfy, MA
Ms. Judy George, Chairman/Chief Executive Officer,
Domain, Norwood, MA
Mr. Richard A. Giesser, Chairman of the Board,
Massachusetts Port Authority, Boston, MA
Mr. E. Leonard Kane, Vice President/Industrial
Relations, Raytheon, Lexington, MA
Mr. Robert L. Keller, Senior Vice President and Chief
Executive Officer, H.P Hood, Inc., Boston, MA
Mr. Thomas Kershaw, Proprietor, The Hampshire
House, Boston, MA
Mr. John E. McDonald, President, Workingmen’s
Cooperative Bank, Boston, MA
Mr. David Mundei, Boston, MA
Mr. Patrick Purcell, President and Publisher,
The Boston Herald, Boston, MA
Mr. John C. Rennie, President, Chairman of the
Board and President, Pacer Systems, Billerica, MA
Mr. John Scully, President, John Hancock Insurance
Company, Boston, MA
Ms. Linda Shyavitz, President and Chief Executive
Officer, Sturdy Memorial Hospital, Inc.,
Attleboro, MA
Mr. Richard Soden, Esquire, Goodwin, Proctor &
Hoar, Boston, MA
Mr. Anthony 'Dauber, Brookline, MA

School of Itanagomont Faculty and Committeos

Public Management Advisory Council
Dr. Harris A. Berman, President and Chief Executive
Officer, Tufts Associated Health Plans, Inc.,
Waltham, MA
Me James T Brett, State Representative, Commoiwealth
of Massachusetts, Boston, MA
Mr. Joseph DeNucci, State Auditor, Commonwealth
of Massachusetts, Boston, MA
Mr. Dan H. Penn, Senior Associate, John W McCormack
Institute, University of Massachusetts, Boston, MA
Ms. Jane R. Freeman, Director of Strategic Planning,
Jordan Hospital
Mr. Brian R. Gilmore, Senior Vice President of Public
Affairs, Associated Industries of Massachusetts,
Boston, MA
Mr. Robert Green, Regional Commissioner, HHS,
Social Security Administration, Boston, MA
Mr. Sidney C. Kaplan, Regional Administrator, Health
Care Finance Administration, Boston, MA
Mr. Patrick E. McCarthy, President, MGH Institute of
Health Professionals, Boston, MA
Ms. Joyce Murphy, First Deputy Commissioner,
Management and Human Resources,
Massachusetts Department of Revenue,
Boston, MA
Mr. Morton A. Myers, Regional Manager, U.S. General
Accounting Office, Boston, MA
Ms. Judith A. Robbins, Public Management
Consultant, Attleboro, MA
Mr. James Roosevelt, Jr., Partner, Choate, Hall and
Stewart, Boston, MA
Ms. Barbara Salisbury, Administrative Dean, Kennedy
School of Government, Harvard University,
Cambridge, MA
Mr. John H. Wells, Director, Government Programs,
Bay State Health Care, Cambridge, MA
Mr. Leon S. White, Vice President, Blue Cross/Blue
Shield, Boston, MA
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Professional Accountancy
Advisory Council
Mr. Constantine A. Chleapas, Retired, Chief
Accountant, Polaroid, Southboro, MA
Mr. David J. Clarkson, Director of Human Resources,
Arthur Andersen & Company, Boston, MA
Mr. Richard Connolly, President, Massachusetts
Association of Public Accountants, Burlington, MA
Mr. Bernard L. Donahue III, Partner, Feeley and
Driscoll, EC., Boston, MA
Ms. Betty L. Francis, Comptroller, Bank of Boston,
Boston, MA
Mr. Joseph A Genovese, Partner, Ernst & Young,
Boston, MA
Mr. Robert D. Happ, Managing Partner, KPMG, Peat,
Marwick, Main & Company, Boston, MA
Mr. Stephen 0. Jaeger, Senior Vice President &
C.EO., Houghton Mifflin & Co., Boston, MA
Ms. Loretta Downey Keane, Senior Manager-Audit,
Price Waterhouse, Boston, MA
Mr. William Kilmartin, Comptroller, Commonwealth
of Massachusetts, Boston, MA
Mr. Anthony Lucas, Vice President/ControUer,
Gillette Company, Boston, MA
Mr. Thomas Mawn, Jr, Mawn & Mawn, EC., Woburn, MA
Mr. Thomas E Megan, Audit Partner, Deloitte Touche
Company, Boston, MA
Mr. John J. O’Connor, Partner, Coopers & Lybrand,
Boston, MA

Computer Information Systems
Advisory Council
Mr. John E. Baack, Senior Vice President, Houghton
Mifflin Co., Boston, MA
Mr. Raymond R. Dwyer, Senior Vice President and
Director Corporate Information Systems Planning,
Bank of New England, Boston, MA
Mr. Russell H. Frye, President, Frye Computer
Systems, Inc., Boston, MA
Mr. Thomas P Gallagher, Managing Director of Planning
and Development, NYNEX Service Company,
Boston, MA
Mr. Lynn E. Geissler, Systems Officer, Shawmut
Bank, Boston, MA
Ms. Naomi Karten, President, Karten Associates,
Randolph, MA
Mr. Theodore P Klein, President, Boston Systems
Group, Boston, MA
Mr. Alexander Malcolm, Director, Systems Strategies,
John Hancock Insurance Company, Boston, MA
Mr. Kevin Moody, Department Executive for
Information ^rvices. Bank of Boston, Boston, MA
Mr. Peter E Moran, Jr., Vice President and Manager,
Application Systems Department, State Street
Bank and TYust Company, Boston, MA
Mr. John Piasecki, Vice President, Management
Information Systems, Stride Rite Corporation,
Cambridge, MA
Mr. Emil J. Ragones, Regional Director of Information
Systems Auditing, Ernst and Young, Boston, MA
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Finance Advisory Councii
Mr. FYank L. Bispham, Partner, Mattapan Enterprises
Development Corporation, Boston, MA
Mr. FYederic C. Church, Jr., President, Boston Risk
Management Corporation, Boston, MA
Mr. Allan L. Coon, Chief Financial Officer,
Micro-Dynamics, Inc., Woburn, MA
Mr. John T. Fhrady, Vice President and TVeasurer, John
Hancock Life Insurance Company, Boston, MA
Ms. Therese Maloney, Executive Vice President,
Liberty Mutual Insurance Company, Boston, MA
Mr. Frederick H. Morris, Senior Vice President,
Division Head, Specialized Lending, State Street
Bank & Trust Co., Boston, MA
Mr. Ralph M. Norwood, Vice President and Controller,
Polaroid Corporation, Cambridge, MA
Mr. Bruce J. Ryan, Vice-President/Corporate
Controller, Digital Equipment Corporation,
Maynard.
Ms. Beth F Terrana, Wce-President/POrtfolio
Manager, Fidelity Investments, Boston, MA
Ms. Joan Tonra, Senior Vice President and
Controller, BayBanks Inc., Waltham, MA
Mr. David Weener, President and CEO, Nucon
Capital Corporation, Boston, MA

Marketing Advisory Council
Mr. James V Bowhers, Senior Vice President, Fidelity
Investments Institutional Retirement Services Co.,
Boston, MA
Mr. Donald Chaulk, Director, Shaving Technology
Laboratory, Gillette Corporation, Boston, MA
Mr. Michael S. Fawcett, Attorney, Mintz, Levin, Cohn,
Perris, Glovsky and Popeo, PC., Boston, MA
Ms. Donna Latson Gittens, Vice President, Community
Programming, WCVB-Channel 5, Needham, MA
Mr. David E. Gordon, Executive Vice President,
B. Angell & Associates, Inc., Chicago, IL
Mr. Robert Larkin, President, Senior Living, Centers
of America, South Boston, MA
Mr. David Liroff, Manager, WGBH-TV Boston, MA
Ms. Ann Moe, Partner, M and M Associates,
Milton, MA
Ms. Marcia Polese, Polese/Clancy Communications,
Boston, MA
Mr. Stephen Potter, Media Relations Manager, Mazda
Motors of America, Piscastaw^, NJ
Ms. Stephanie S. Smith, Director, Product Marketing,
Stratus Computer, Inc., Marlboro, MA
Mr. Walter Schultz, President, Technology Consulting
Group, Boston, MA
Mr. Louis J. Totino, Deputy Director of Marketing,
Massachusetts State Lottery Commission,
Braintree, MA

Human Resource Development
Advisory Council
Ms. Ruth N. Bramson, Senior Vice President and
Principal, Employee Communication Services,
Inc. Natick, MA
Mr. Frank A. Burke, Jr., Vice Presidenl/Human
Resources, Cambridge, MA
Ms. Deborah E. Byron, Vice President, Human
Resources, The Boston Five, Boston, MA
Ms. Priscilla H. Claman, President, Career
Strategies, Wellesley, MA
Ms. Norma K. Clarke, Wee President of Human
Resources, Open Software Foundation,
Cambridge, MA
Mr. Frank Fhggiano, Vice President, Human
Resources, Liberty Financial Services, Boston, MA
Mr. Eugene C. Fetteroll, Jr., President, Fetteroll
Associates, Medfield, MA
Mr. Frank W Fisher, Assistant Vice President,
Training Director, New World Bank, Boston, MA
Mr. Robert Krim, Director, Management Performance
and Development Program, Office of Personnel
Administration, City of Boston, Boston, MA
Mr. Joseph O’Connor, Vice President, Administration
and Human Resources, Charles Stark Draper
Labs, Cambridge, MA
Dr. Lewis M. Rambo, Sr. Vice President/Director of
Personnel, Arthur D. Little Inc., Cambridge, MA
Ms. Joyce D. Yaffee, Vice President, Human
Resources, The Polykin Company, Westwood, MA

Small Business Advisory Council
Ms. Barbara Abeles, Principal, Abeles Associates,
Boston, MA
Mr. Michael Cronin, Owner, Cronin Associates,
Hampden, MA
Mr. John B. Cruz, III, President, John B. Cruz
Construction Company, Inc., Roxbury, MA
Mr. John J. Curtin, Jr., President, Francis H. Curtin
Insurance Agency, Inc., Cambridge, MA
Mr. John O’Sullivan Francis, Senior Vice President,
Paul Parks and Associates, Inc., Boston, MA
Mr. Stephen M. Hendricken, Vice President and
Chief Financial Officer, Legal Seafoods, Inc.,
AUston, MA
Ms. Shaheen Hussain, President, Advanced American
Electronics, Inc., Cambridge, MA
Ms Lois Lopatin, President, Computer Advisory
Services, Boston, MA
Mr. Andre D. Summers, President, Comtronics
Company, Norfolk, MA
Ms. Mercia J. Tapping, President, MJT Associates,
Newton, MA
Mr. Barry Unger, Associate Professor, Boston
University, Boston, MA
Mr. Paul A. Waldeck, Executive Vice President, Copy
Cop, Inc., Boston, MA

Locator Quide/Map
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To Boston and Suffolk University

As a conunuter institution, Suffolk University urges
students to use public transportation whenever pos
sible. The University is located acjjacent to the Mas
sachusetts State House and near the “New Boston”
Government Center, only a short walk from MBTA
subway stations at Park Street, Government Center,
Bowdoin, State Street, Haymarket, Charles Street
and North Station. It is also readily accessible by
mjuor buslines and railroads.
Students who must commute by automobile may
park at the Charles River Plaza Garage and Boston
Common Garage.
Persons traveling by car to Suffolk University from
outside of Boston should use the following directions:
From the South - Southeast Expressway to the
North Station exit; Causeway Street to Staniford
Street; right onto Cambridge Street to a public
parking garage ac^jacent to Holiday Inn.

From the North - Expressway south to Haymarket
Square exit; Government Center Garage at exit, or
take New Chardon Street to Cambridge Street; right
on Cambridge to public parking garage.
From the West - Massachusetts Ttimpike and Tlimpike Extension to Expressway; Expressway north to
North Station exit; Causeway to Staniford Street;
right onto Cambridge Street to public parking
garage.
To Friedman Lab - Maine Turnpike to Augusta;
Rt. 3 to Belfast; from Rt. 3 Belfast to Rt. 1 North to
R.S. FYiedman Cobscook Bay Lab, Edmunds, Maine.
Public Garages - Government Center, Longfellow
Towers - Staruford Street, Charles River Plaza Cambridge Street.

Suffolk University
1. Frank Sawyer Building at 8 Ashburton Place
- School of Management, Financial Aid
Office, Undergraduate Admissions Office,
Library, Registrar, Student Accounts Office,
Cafeteria
2. Gleason L. and Hiram J. Archer Building at
20 Derne Street - Dean of College of Lib
eral Arts and Sciences, Science Laboratories
3. C. Walsh Theatre at 55 Temple Street
4. Frank J. Donahue Building at 41 Temple
Street - Law School
5. Law School Offices at 56 Temple Street
6. John E. Fenton Building at 32 Deme Street
- College of Liberal Arts and Sciences
7. 28 Derne Street - Student Activities Center
8. Ridgeway Building at 148 Cambridge Street
- Dean of Students Office, International Stu
dent Office, Department of Communication
and Journalism, Department of Athletics,
University Counseling Center, The Geno A.
Ballotti Learning Center, University Book
store, University Gym
9. 20 Ashburton Place - Career Services and
Cooperative Education, Graduate Admissions
10. One Beacon Street - President’s Office,
Office of Vice President and TVeasurer,
Center for Management Development, Insti
tutional Advancement, Business Office,
Human Resources, Payroll, Enrollment Man
agement, Management Information Systems
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Fall Semester 1991
June

17-20 Mon.-Thurs.

SOM and CLAS Freshmen
Orientation and Registration

15

Last day to apply for Fhll quar
ter admission to Executive
MBA/MPA graduate programs

23

Friday

Orientation and Registration
for new students

29

Late registration for continuing
students

Thursday
Monday

Labor Day Holiday

Tliesday

Evening Classes (4:30 p.m. and
later) convene

Wednesday
Friday

Last day for late registration

14

Saturday

Last day of dass, Executive
MBA and MPA

25

28

Friday
Wednesday

Saturday

Last day for filling application
for Spring and Summer final
make-up exams
Ebtecutive MBA and MPA Fhll
classes convene

Wed.-TTuirs.

Spring and Summer fiiuJ exam
ination make-up

10

Thurs.

Faculty evaluation of studont porformanca given to
oach student in each course
by this data (CLAS only)

14

Monday

Cohanbus Day Holiday (Sea
October IS nuiko-up)

15

Tuesday

Itiasday avoning classes
cancollod. Monday classes
(ovoning only) moot to make
up for holiday

1

Monday
Friday

Doc.

Last day for course changes

9-10

21

Mon.-V^

Advising, course selection and
registration for Spring 1992
(Class priority given)

11

Monday

Votorans’ Day Holiday (Sea
Hovambor 13 mako-up)

12

Tuesday

Last day to apply for Spring
admission to part-time and
full-time evening graduate
programs.

13

Wednesday

Wodnasday ovoning ciassos
cancollad. Monday ciassos
(ovoning only) moot to make
up for holiday

16

Friday

Deadlkio for Spring 1992
graduata applications

27-Dec. 1 \ifed.-Sun. TUanksgivmg Recess begitvs
1:00 p.m. Wednesday,
November 27 through Sunday,
December 1

Day classes convene

13

20

4-20

Last day for non-degree (CAPS)
students to mail register for Fhll

26-28 Mon.-A\fed

4

Oct.

'\^fednes(lay

Now.

Last day for withdrawal without
penalty of “F” grade.
Last day to complete financial
aid application for spring 1992.
Last day to apply for Pebraury
graduation.

6

Friday

Last classes for Fhll Semester

9-10

Mon.-TUes.

Reading Period

11-17 l\fed.-TUes.

Final exams (No final exams
permitted before Dec. 11)

14

Last day of class, Ebcecutive
MBA and MPA

Saturday

18-Jan. 5 Wed.-Sun. Wmter vacation
20

Friday

Last day for faculty to submit
FUll grades

27

Friday

Last day for non-degree (CAPS)
students to mail register for
Spring 1992

Spring Semester 1992
Jan.

4

Saturday

Executive MBA and MPA
classes convene

6

Mondt^

CLAS Assessment (Freshmen
and Seniors)

7-8

TUes.-Wed.

Orientation and Registration
for New Students

9

TUursday

Registration for returning
students who have not already
registered

13

Monday

Day and Evening classes
convene

17

Friday

Last day for late registration.

312

Suffolk University

Jan. 20
24
31

Monday
Friday
Friday

Feb. 12-13 Wed.-Tljurs.
16

17
18

25

1

2

Saturday

Monday
Tliesday

Tljesday

Sunday

Monday

Martin Luther King Holiday

1

'Wednesday

Last day for graduate student
to complete financial aid for
1992-1993

13

Monday

Last day to apply for Spring
quarter admission to Executive
MBA/MPA Programs

Last day to apply for Summer
admission to part-time and
full-time evening graduate
programs

15

■Wfednesdsy

Deadline for Summer applicap
tions for graduate programs

Washington^ Blrlhday (Soo
Febniary 19 makeup)

20

Monday

Patriots Day Holiday

22

Wfednesday

Last day of Day and Evening
classes for Spring Semester

Last day for filling application
forIM final make-up
examinations
Fkll final examination make-up

Ibasday evoning ciassos
caneollod. Monday classaa
(Evening only) moot to make
up for holiday
Faculty evaluation of stu
dent performance must have
bean given to each student
In each course (CLAS only)

23-24 Thurs.-Fti

Readmg Period

27-May 1 Mon.-Fii

Final Elxaminations (No final
exams permitted before April
27)

6

^^^dnesday

Deadline for submission of
Spring grades to Registrar

11

Monday

Registration for Summer
Session!

12

Tiiesday

Summer Session I
Evening classes begin

15

Friday

Last day to apply for Fhll
Admission to part-time and
full-time evening graduata
programs

18

Monday

Summer Session I
Day Classes convene

Last day to apply for June
graduation

Friday

Last date for withdrawal
without penalty of “F" grade

9-13

Mon.-Fri.

Spring \totion

14

Saturday

Last day of classes, Executive
MBA and MPA

16

MondtQT

Graduate admission application
deadline for those seeking
Financial Aid for Fkll 1992

17

Tuesday

Evacuation Day Holiday (See
March 18 makengt)

18

Wednesday

Wednesday evening classes
cancelled. Itiesday classes
(Evening only) meet to make
up for holiday.

23-April3 Mon.-Fri. Fhculty advising for current
students for Fhll 1992 and for
Summer Sessions I and n. Pre
registration for the Fhll 1992
for all current students. Mail
registration for Summer Ses
sions I and n for current and
new CAPS students.
SatunkQT

May

Last d^ for undergraduates to
complete financial aid applica
tion for 1992-1993 school year
Last day to conqjlete Summer
Session financial aid application

6

28

April

Laat day for eoursa changas

Executive MBA and MPA
classes convene

25

Monday

June

6

Saturday

Last Day of classes, Executive
MBA and MPA

14

Sund^

Commencement Day

July

6

MondsQr

Registration for Summer
Session n

7

Tuesday

Summer Session n (Day and
Evening) classes commence

Summer Session 1992
First Six-i\feek Day Session
First Seven-Week Evening Session
Second Six-\Wek Day Session
Second Seven-Week EX^ening Session
Ehcecutive MBA/MPA

May 18-June 26
May 12-June 26
July 7-August 14
July 7-August21
June 27-September 12
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Index

Academic Standing (Undergraduate) 43
(Graduate) 233
Academic Standing Committees 43
Academic Disputes 42
Accoimting 216
Accounting Lab 28
Accreditations 5
Add/Drop 34
Administrative Officers 289
Administration of Higher Education
Concentration 266
Admissions-Undergraduate 10
AdulVBusiness Education Minor 108
Advanced Professional Certificate in Business
Concentration (A.RC.) 244
Advanced Placement 11
Advising (CLAS) 49
(SOM) 205
Advisory Councils—School of Management 295
Advisory Committees—College of Liberal Arts and
Sciences 300
Afro-American Literature Collections 22
AHANA Peer Program 25, 28
Alpha Delta Sigma 206
Alpha Kappa Delta 192
Alpha Mu Alpha 206
Alpha Phi Sigma 192
Alpha Sigma Lambda 30
Alumni/ae Association 29
Archer Fellows 54
Archives 23
Art 71
Associate in Arts Degree (AA) Requirements 64
Associate in Arts (AA) Transfer Student
Requirements 67
Associate in Science Degree (AS.) Requirements 65
Associate in Science (AS.) "fransfer Student
Requirements 67
Athletics 6
Attendance 42
Aviation Science Program 190
Bachelor of Arts (B.A) Requirements 60
Bachelor of Arts (BA) Transfer Student
Requirements 66
Bachelor of Science (B.S.) Requirements 62
Bachelor of Science (B.S.) Transfer Student
Requirements 66

Bachelor of Science in Business Administration
(B.S.BA) 208
Bachelor of Science in General Studies
(B.S.G.S) 68
Basic Math Exam 160
Beacon Hill Institute 9
Beta Beta Beta Biological Society 74
Beta Gamma Sigma 206
Biochemistry Program 88
Biology 73
Biology/Marine Science Program 76
Biology Minor 74
Biology/Secondary Education Program 75
Biotechnology Program 75
Board of Trustees 288
Bookstore 23
Broadcasting 91
Business EducatioivAdult Education Minor 113
Business Law 218
Business Education Program 111
Business Education Concentration 269
Business Education-Adult/Continuing Education
Program 270
Business Education/Information Management
Program 270
Business Education/Teacher Certification
Programs 271
C. Walsh Theater 9
Calendar 311
Campus Ministry 23
CAPS (Continuing and Professional Studies
Program) 11
Career Services 23
Certificate of Advanced Graduate Study
(CAG.S.) 276
Certificate of Advanced Study in Public
Administration (C AS.RA.) 256
Certificate of U.S. Studies 70
Change of Address 34
Change of Course 34
Change of Mqjor (SOM) 205
Cheating 46
Chemistry 83
Chemistry/Computer Science Program 85
Chemistry Minor 83
Chemistry/Secondary Education Program 87
CLAS Goals 48
Class Hours 34

314

Suffolk University

Class Honors:
CLAS 53
SOM 206
(CLEP) College Level Examination
Placement 11,25
Clinical/Personality Psychology Concentration
Co-op (Cooperative Education) 23
College of Liberal Arts and Sciences 47
Combined B.S.BA/M.BJL Program 210
Commencement Exercises 45
Committees—School of Management 306
Committees—College of Liberal Arts and
Sciences 300
Communication and Journalism 91
Commuiucation Minor 91
Communication Studies Concentration 261
Computer Information Systems 219
Computer Information ^sterns Minor 214
Computer Engineering 128
Computer Resources 26
Computer Science 97
Computer Science Minor 98
Continuing Orientation 35
Counseling Center 25
Counseling and Human Relations
Concentration 273
Course Load 32
Course Numbering System 32
Course Waivers (CLAS) 268
(SOM) 236
Criminology and Law Program 189
Curriculum Materials Center 109
Cytotechnology Program 76
Dean’s List (CLAS) 53
(SOM) 206
Declaring a Meyor (CLAS) 58
Decorum 46
Degrees 5
Degree Application 45
Degree Eli^bility 45
Degree Programs (CLAS) 56
(SOM) 208
Degree Requirements (CLAS) 57
(SOM) 211
Delta Alpha Pi Society 30
Delta Mu Delta 206
Developmental Psychology Concentration
Directed Study 33
Dismissal 43
Double Majors (CLAS) 57
(SOM) 209
Dramatic Arts 101
Dramatic ArtsMinor 101
Economics 103
Economics Minor

103

180

179

Education and Human Services
(Undergraduate) 107
(Graduate) 264
Electronic Engineering 129
Elementary School Teacher Minor 110
Employment 20
Engineering 127
English 121
English Minor 122
Enrollment 5
Environmental Technology Program 77
Evening Division Student Association (EDSA)
Examinations 42
Excess Courses 33
Executive MBA Program 244
Executive MPA Program 255
Expulsion 46
Faculty—College of Liberal Arts and Sciences
Fhcully—School of Management 302
Fees 13
Fellowships 20
Final Examinations 42
Finance 222
Finance Minor 215
Financial Management Association 207
Financial Aid 5, 16
French Courses 165
Fresh Start 44
Fullbright Scholarship 39
General Business Studies Minor 58,215
Geno A. Ballotti Learning Center 24
German Courses 165
Government 133
Government Minor 134
Graduate Admissions 232
Graduate Admission/Financial Aid Deadlines
Graduate International Applicants 232
Grade Reports 40
Grading System (Undergraduate) 40
(Graduate) 233
Graduation 45
Graduation with Honors (CLAS) 53
(SOM) 207
Grants 18
Health Center 25
Health Insurance 14
Health and Human Services Program 191
History 140
History Minor 143
History of Suffolk 7
Honor Points 41
Honors 53
Housing 12
Human Resource Development Concentration

27

292

232

274

Index

Minority Students 28
Minors (CLAS) 58
(SOM) 214
Modem Languages 164
Modem Languages Minor 164
MPA/JD Program 248
MPA/Health Concentration 251
Music Courses 151

Human Resources Development—Aviation
Systems 274
Humanities 149
Humanities Minor 149
Industrial Organizational Psychology
Concentration 180
InterFuture 36
Integrated Studies 152
International Business Minor 215
International Business Double Mjuor (SOM)
International Economics 154
International Student Advisor 28
International Students 11
International Study (MPA) 256
Italian Courses 166
Journalism Minor
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Non-Degree Graduate Status (CLAS)

259, 265

230

91

Late Registration 34
Learning Center 24
Leave of Absence 44
Legal Argument 91
Library Services 5, 22
Life Studies Mjuor 74
Loans 15, 17
Locator Guide 310
M^or Honors (CLAS) 53
MEu'or Programs (CLAS) 56
Make-up Examinations 42
Management 224
Management Minor 215
Marine Science Program 76
Marketing 227
Marketing Minor 215
Massachusetts Certification (Undergraduate) 110
(Graduate) 264
Master of Arts in Communication (M A) 260
Master of Science Degrees (M.S.) 269
Master of Science in Finance Degree (M.S.E) 246
Master of Education Degrees (M.Ed.) 266
Master in Business Administration (M.B.A) 235
Master in Public Administration (M.EA) 248
Math Assistance 28
Mathematics 156
Mathematics Minor 159
Mathematics/Computer Science/Secondary
Education Program 157
Mathematics/Secondary Education Program 157
MBA/JD Program 256
Media Services 27
Medical Technology Program 77
Memberships 5
Mental Health Counseling Concentration 274
Mildred E Sawyer Library 22
Military Science (R.O.T.C.) Program 162

Omicron Delta Epsilon 103
Organizational Communication Concentration 261
Outside Courses 35
Paralegal Studies 115
Part-time Students 11
Performance Evaluation 40
Petition for Re-Admission 44
Phi Alpha Theta 143
Phi Sigma Tau 167
Philosophy 167
Philosoplty Minor 167
Physical Education 170
Physics 171
Physics Minor 172
Pl^sics/Secondary Education Program 173
Pi Alpha Alpha 250
Plagiarism 46
Political Science Concentration 133
PPA/MPA Guaranteed Admittance 134
Pre-Business Studies 58
Pre-Dental 51
Pre-Law 49,205
Pre-Medical 51
Pre-Optometry 51
Pre-Veterinary 52
Print Journalism 91
Probation 43
Professional Teacher/TVainer Development
Concentration 266
PsiChi 179
Public Relations & Advertising Concentration 261
Public Relations/Organizational Communication 91
Public Policy and Administration Concentration 133
Psychology 178
P^chology Minor 179
FVchological Services 177
Re-Admission (Undergraduate) 12,44
(Graduate) 234
Recognition Day 30
Recognition Ni^t 30
Registration 34
Repeating a Course 41
Retention 5
Rhetoric and Forensics 91
Robert S. Friedman Field Station 74
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SAFARI 39
Scholarships 18
School Counseling Concentration 267
School of Management Objectives 204
Science 186
Secondary School Teaching Certification
(Undergraduate) 114
(Graduate) 275
Senior Citizens 11
Sigma Pi Sigma 175
Sigma Tau Delta 122
Sigma Zeta Science Society 54
Small Business Institute 245
Smoking 46
Sociology 189
Sociology Minor 192
Spanish Courses 166
Statistics 199
Student Activities 27
Student Services 22
Student Theater 102
Student Teaching 108
Study Abroad 36
Summer Session 33
Suspension 46
Table of Contents 3
Theater/Media Analysis 91
TVanscripts 32
Transfer Admissions 10
TVansfer Credit (Graduate) 236
Hiition 6, 13
Tliition Liability 14
'Mtion Payment 15
Undergraduate Financial Aid Deadlines
University Calendar 312
Uiuversity Goals 8
University Mission 8
Veteran Services

29

Walter M. Burse Forensic Society 9, 92
Who’s Who in American Colleges 31
Withdrawal 46
Women’s Studies Minor 200
Workstudy 20
Writing Center 28

21
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